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With the aim of reducing the annual burden borne by the Company under the current defined 
benefit supplementary pension plan (Article 39 of the French Tax Code), on the 
recommendation of the Appointments, Compensation, and Corporate Governance 
Committee, and in line with the proposal described in the compensation policy for executive 
directors for 2018 published in February 2018, the Board of Directors of March 20, 2018, 
decided to close this plan for the beneficiaries who are within 7 years from the age at which 
they will be able to obtain their pension under the general social security scheme.  
This raises the question of a future supplementary pension plan and the rights accumulated 
in the past and to be lost by the beneficiaries. 
 
Regarding the future supplementary pension plan, the Company has decided to set up a new 
defined contribution pension plan (Article 82 of the French Tax Code) at a lesser cost for the 
Company in favor of the members of the Management Board who will no longer benefit from 
the defined benefit pension plan and those who will join the Management Board in the future. 
Arnaud Poupart-Lafarge will not benefit from this new plan. 
 
Regarding the rights accumulated in the past under the defined benefits plan and to be lost 
by the beneficiaries which will be removed from it, the Board has decided to partially 
compensate this loss of rights, with a component in shares and a component in cash. 
 
The Board of Directors therefore decided to submit to the approval of the Annual General 
Meeting of May 17, 2018 an authorization to grant up to 40,000 free shares without 
performance conditions as compensation for the rights accumulated in the past under the 
defined benefit pension plan and to be lost by the beneficiaries, including the Chief Executive 
Officer. The Board of Directors decided not to subject these free shares to performance and 
attendance conditions because of the compensatory nature of this free shares grant. 
 
Arnaud Poupart-Lafarge benefited from the defined benefit pension plan as an employee 
upon his entry into the Group in 2013. The partial compensation so decided as it relates to 
the Chief Executive Officer consists in the grant of a maximum amount of 16,800 of free 
shares and the payment of an amount of € 620,430 in cash, subject to the approval of the 
Annual General Meeting of May 17, 2018. 
 
The Company would also realize a resulting accounting net gain of approximately 7 million 
euros (reduction of approximately 11.5 million euros in provision for the past services 
compared to a cost of approximately 4.5 million euros – estimation based on the current 
share price) in the financial statements of the company in 2018. 
 
The Board of Directors decided to submit the related-party commitments regarding Arnaud 
Poupart-Lafarge as Chief Executive Officer (termination of the defined benefit pension plan 
and payment of compensatory indemnities) to the approval of the Annual General Meeting in 
accordance with Article L.225-38 of the French Commercial upon and subject to the 
authorization to grant free shares as compensation. 


