
 
 
 

Compensation elements published in accordance with the AFEP-MEDEF  
Code of Corporate Governance 

 

Commitments in favor of Arnaud Poupart-Lafarge as Chief Executive Officer, 
published in accordance with Article R.225-34-1 of the French Commercial Code 

 
The Board of Directors acknowledged the wish of Arnaud Poupart-Lafarge to leave his duties as Chief 
Executive Officer as soon as possible due to personal reasons. As the Board has determined that it is 
in the best interests of the Company for him to remain in office until September 30, 2018 to ensure a 
transition period and to allow a transfer of powers in optimal conditions, the Board has requested him 
to so remain. Arnaud-Poupart-Lafarge has accepted this mission. 

In this context, the Board of Directors has taken the following decisions regarding the Chief Executive 
Officer’s compensation: 

1. Fixed compensation 

The total fixed annual compensation of € 700,000 approved by the Board of Directors on 
February 14, 2018 is reduced to 75% of the amount originally fixed and will be paid to the 
Chief Executive Officer until September 30, 2018. 

2. 2018 annual variable compensation 
 
The target amount of the 2018 variable annual compensation approved by the Board of 
Directors on February 14, 2018 is reduced to 75% of the amount originally fixed. 
 

3. Exceptional bonus for the transition period 

An exceptional bonus for the transition will be paid to the Chief Executive Officer, for the 
transitional period, for a total gross amount of up to € 700,000, depending on a financial 
criterion for 40%, and his performance in accompanying and preparing the transition to his 
successor for 60%. The amount of the bonus may vary according to the achievement of one 
or both of the above criteria, depending on their respective weight. 

This commitment to pay a bonus for the transition period is subject to the related-party 
commitment procedure under Article L.225-42-1 of the French Commercial Code and the 
amount due in respect of this exceptional bonus for the transition period will only be paid upon  
the approval in 2019 by the shareholders general meeting of the resolution related to the 
fixed, variable and exceptional items comprising the total compensation and benefits of all 
kinds paid or granted to the Chief Executive Officer related to 2018. 

4. Non-compete indemnity 

On July 24, 2014, the Board of Directors decided to subject the Chief Executive Officer to a 
non-compete obligation under which he committed to refrain from engaging in a business 
activity that directly or indirectly competes with that of the Company for a two-year period 
following the end of his term as Chief Executive Officer, regardless of the reason for the end 
of this term. 

In the case where the Board decides to apply the non-compete obligation, the Chief Executive 
Officer will receive a non-compete indemnity equal to one year of total compensation, in other 
words, 12 times the amount of the last monthly base salary (the fixed portion) plus an amount 
equal to the target bonus rate times his last base monthly compensation paid in the form of 24 
equal consecutive monthly payments. 



 
The Board of Directors has decided to implement the non-compete obligation, and therefore 
to pay the non-compete indemnity calculated from the CEO's last fixed monthly remuneration 
and the target bonus rate (100%) applied to this base salary, and paid starting the month 
following the departure. 

This indemnity will be submitted to the 2019 Shareholders’ General Meeting, but the first 
payment will be made as soon as this non-compete obligation takes effect. 

5. Long term incentive plans (performance shares) 

27,000 performance shares were granted by the Board of Directors to the Chief Executive 
Officer on May 12, 2016 and 19,800 performance shares were granted to him on March 14, 
2017. The rules for these plans provide that the performance shares vest at the end of a four-
year vesting period (respectively May 12, 2020 and March 14, 2021) subject to a condition of 
continuing employment and to performance conditions. 

In the event of resignation or dismissal, it is expressly stated that the right to receive 
performance shares is lost. 

The vesting of the performance shares is also subject to the achievement of two performance 
conditions: 

- 50% of the total number of performance shares granted is subject to a stock market 
performance condition measured over a period of 3 years; 

- 50% of the total number of performance shares granted is subject to economic performance 
conditions measured over a period of 3 years. 

The Board of Directors has decided to waive the condition of continuing employment under 
these two plans for the Chief Executive Officer, the performance conditions remaining 
applicable. This waiver of the continuing employment condition is subject to the procedure of 
related-party commitments under Article L.225-42-1 of the French Commercial Code; this 
waiver will be submitted to the General Shareholders' Meeting of May 17, 2018. 

6. Occupational insurance schemes and healthcare  

Executive officers benefit from a collective occupational insurance scheme (covering death, 

permanent and temporary disability) and healthcare under the same terms and conditions as 

Nexans employees.  

The Board of Directors has decided to extend these schemes to the Chief Executive Officer 

for a period of 12 months following the termination of his term in office. 

This extension is subject to approval by the general shareholders’ meeting of the Company 

of May 17, 2018, under Article L. 225-37-2 of the French Commercial Code. In accordance 

with Article L 225-100 II of the French Commercial Code, this benefit will be submitted to the 

General Shareholders’ Meeting in 2019.  

 


