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Paris, 29 July 2015 

 

 

Compensation of the Chief Executive Officer published in accordance with the 

AFEP-MEDEF Code of Corporate Governance and the Internal Regulations of the 

Board of Directors 

 

 

Grant of performance shares to the Chief Executive Officer 

 

_______________ 

 

In accordance with the Group’s long-term compensation policy and the proposal submitted to 

shareholders at the Annual Shareholders’ Meeting of 5 May 2015, on July 28, 2015, upon 

proposal by the Appointments, Compensation and Corporate Governance Committee, the 

Board has adopted a long-term compensation plan n° 14 in the form of a performance shares 

and restricted (free) shares plan for the Group’s top managers. 

 

The main characteristics of this plan, in particular its scope, rules of allocation and 

performance conditions to be satisfied for vesting of the performance shares have been 

presented to shareholders. 

 

On the basis of the shareholders’ decision, the Board has decided to grant to the Chief 

Executive Officer 42,000 performance shares (12% of the envelope of total number of 

performance shares authorized by the General Meeting), which vesting is subject to the 

fulfilment of two performance conditions of equal importance. 

 

The performance conditions applicable to all beneficiaries of performance shares, including 

the CEO, are the following: (1) a stock market performance condition applied to 50% of the 

performance shares and consisting in measuring the evolution of the Nexans share price over 

3 years compared to a benchmark sample of the following companies: Alstom, Legrand, 

Prysmian, General Cable, Rexel, ABB, Schneider-Electric, Saint-Gobain, Leoni and NKT, and 

(2) a financial performance condition applied to the other 50% of the performance shares 

consisting in measuring the level of achievement at year-end 2017 of two long-term 

indicators, i.e. the ratio of Operating margin to sales at constant metal prices and the return 

on capital employed (ROCE), each of those criteria determining half of the grant subject to the 

financial performance condition. 

 

Depending on the level of performance acknowledged at the end of the vesting period at July 

28, 2018, the number of shares vested for the CEO will vary between 0 and a maximum 

42,000, according to the scales presented in the Board’s report to the Annual Shareholders 

Meeting of May 5, 2015 available on www.nexans.com. 
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The granting of these shares to the company’s CEO complies with the AFEP-MEDEF Code and 

with the characteristics set out in the Internal Regulations of the Board (published in full on the 

Company’s website: www.nexans.com), including the holding obligation, the obligation to 

purchase and the prohibition against hedging instruments, also presented in the Board’s 

report to the Annual Shareholders Meeting of May 5, 2015 available on www.nexans.com. 
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