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Compensation elements published in accordance with the AFEP-MEDEF Code of 
Corporate Governance and the Internal Regulations of the Board of Directors 

 
 
At its meeting held on February 17, 2016, the Board of Directors acknowledged the decision 
made by Mr. Frederic Vincent to retire and consequently resign as Chairman of the Board of 
Directors and as Director effective on end of business day March 31, 2016. 
 
Therefore, upon recommendation of the Appointments, Compensation and Corporate 
Governance Committee, the Board of Directors deliberated as follows: 
 

- Acknowledgment of fixed compensation and attendance fees paid in 2016 
 

o At its meeting held on January 20, 2016, the Board of Directors has maintained 
the annual fixed compensation of Mr. Vincent as Chairman of the Board at 
520,000 euros that will be paid on a prorata temporis basis. The total to be paid 
up until March 31, 2016 will be 130,000 euros. 

 

o In accordance with the distribution rules of director’s fees set by the Board of 
Directors on 24 July 2013, Mr. Vincent should receive the total amount in 
directors' fees, which is projected to amount to 15,232 euros at the end of March 
2016. 

 
- Decisions and acknowledgments regarding post mandate benefits 

 

o Mr. Vincent benefitted from a termination indemnity only in the case of a forced 
departure related to a change in control or strategy. His voluntary retirement does 
not constitute a forced departure. Consequently, the Board confirmed that no 
payment will be made of the termination indemnity. 

 

o In accordance with Article 23.2.5 of the Afep-Medef Code, the Board decided to 
not activate the non-compete commitment and accordingly to not pay a non-
compete indemnity to Mr. Vincent. 

 

o The Board acknowledged that Mr. Vincent is a member of the defined benefit 
pension plan set up by Nexans for certain employees and corporate officers. The 
pension calculated in accordance with the plan rules will be in the approximate 
amount of 301,000 euros per year, being approximately 28.6 % of the average 
annual gross remuneration of Mr. Vincent over the past three years. 

 

o Mr. Vincent decided to give up his rights to exercise outstanding stock options and 
to all his non vested performance shares. The Board acknowledged his decision 
and thanked him for his initiative. 


