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Our pledge

The Nexans E3 Model is at the 
core of the Group’s 2025-2028 
strategy, serving both as a 
strategic business operating 
model and as a cultural compass 
for the entire company. 

With major  innovations to 
accelerate the energy transition, 
and deeper engagement with our 
stakeholders, the 2025 
sustainability results reaffirm this 
ambition.

      
«

      
«

Julien HUEBER

Chief Executive Officer

      
«

      
«David GRALL 

Nexans has placed climate 
ambition at the heart of its 
strategy, with SBTi-approved 
targets aligned with a 1.5°C 
pathway.
 
Through circular-economy 
initiatives and low-carbon 
innovation, Nexans is building 
resilience, creating 
stakeholder value and 
accelerating the global 
energy transition.VP Sustainability & 

Corporate Transformation



Everyday electrification

PWR-GRID
Nexans supplies medium and low-voltage 
aluminum cables from 1 kV to 33 kV and 
accessories, which bring the produced energy 
to its consumption point using Distribution 
System Operators (DSOs). 

PWR-TRANSMISSION
Nexans provides high-voltage cables and 
services from the generation of energy to the 
transmission of that energy through cross-
border interconnections (both subsea and 
land) between production and consumption 
regions.

PWR-CONNECT
Nexans designs and manufactures low-voltage 
cables (<1kV) and related accessories for 
electrical systems connecting the terminated 
point of the energy distribution network to the 
end user’s power outlet. This market sector is 
intended for the use of electricity in the 
residential, industrial, and tertiary sector 
buildings and infrastructures (including electric 
mobility) end markets.

METALLURGY/RECYCLING
Nexans is one of the world’s leading 
vertically integrated manufacturer of cables 
systems and electrification solutions, with rod 
mills located in Canada, France, Chile and 
Peru. The Group uses an increasing volume of 
recycled copper in its production process. It 
also offers a complete recycling solution via 
RecyCâbles, a joint-venture between Nexans 
and Suez since 2008. 

PWR-TRANSMISSION

PWR-GRID

PWR-CONNECT



Business model

Nexans' value 
proposition to serve 
the electrification 
markets is centered on 
providing advanced 
cable offerings, 
comprehensive 
lifecycle solutions, and 
innovative digital and 
smart technologies, all 
while maintaining a 
strong commitment to 
sustainability.



Value chain



Our Strategy

E3 operating model
Sustainability governance
Milestones of our ESG journey

Sustainability impact
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E3, our unique and powerful operating model

ENGAGEMENT

ENVIRONMENT

ECONOMY

1. Environmental
Management
2. Circular economy
3. Climate
4. Decarbonized offers

1. Financial data
2. Customer
3. Innovation
4. Competitively

1. Inclusion and diversity
2. Training
3. Suppliers Engagement
4. Safety

E3 is about combining Economy, 
Environment and Engagement in 
every action we take.

E3 is more than a concept, it’s a mindset. It guides 
our decisions every day and drives real impact for 
ourselves, our teams, our customers, and the 
communities around us.

We bring E3 to life in the ideas of our employees, 
our innovative solutions and our community of 
connectors who share and spread best practices 
across our sites around the world.

E3 breaks down silos, simplifies complexity, boost 
performance, supports the ecological transition, 
and encourages choices that strengthen collective 
action.

E3



PLANET PROJECT TEAM

Leads sustainability 
initiatives & ensures 

alignment with corporate 
ESG goals 

FUNCTIONAL 
OPERATIONAL 

COMMITTEE

Incorporates sustainability 
into daily operations 
across departments 

BUSINESS REGIONS

Implement sustainability 
policies and targets 
at the regional level

CHIEF LEGAL & CORPORATE 
DEVELOPMENT OFFICER CFO CHR & ESG OFFICER

VP SUSTAINABILITY

■ Ensures key sustainability topics are addressed at the highest 
organizational levels

■ Facilitates effective communication between sustainability 
stakeholders, executives and the Board

ESG COMMITTEE
     Monitor the company’s ambitions (scorecard progress) 
     Mitigate the potential risks 
     Create and revise ESG policies to meet industry standards and organizational goals
     Ensures compliance with management procedures, regulations & ethical pledges

BOARD OF DIRECTORS
incl. Climate Director

O
PE

RA
TI

O
N

A
L 

CO
M

M
IT

TE
E

Im
pl

em
en

ts 
su

sta
in

ab
ili

ty
 s

tra
te

gi
es

 a
nd

 tr
ac

ks
 

ex
ec

ut
io

n 
at

 th
e 

op
er

at
io

na
l l

ev
el

■ The Board endeavours to promote long-
term value creation by considering the 
social and environmental aspects of its 
activities. It sets multi-annual strategic 
guidelines on social and environmental 
responsibility.

■ Climate Director: Independent director 
responsible for monitoring climate, 
environmental, and sustainability topics, 
ensuring alignment with sustainability 
goals & proactive environmental 
stewardship

STRATEGY & SUSTAINABLE 
DEVELOPMENT COMMITTEE

ACCOUNTS, AUDIT 
& RISKS COMMITTEE

APPOINTMENTS & CORPORATE 
GOVERNANCE COMMITTEE 

COMPENSATION 
COMMITTEE 

Reviews the Company’s 
consideration of long-term strategy 
and examines the Group’s multi-year 
strategic orientations, particularly in 
terms of social and environmental 
responsibility. 

Oversees financial and non-
financial reporting and 
monitors the effectiveness of 
internal control,risks 
management, and internal 
audit systems.

Monitors issues of corporate 
governance and proposes the 
appointment of corporate officers 
and succession plans, taking into 
account the diversity policy

Formulates proposals on 
the components of 
compensation for corporate 
officers, including the 
incorporation of ESG criteria 

EXECUTIVE COMMITTEE CHIEF EXECUTIVE OFFICER
Drives sustainability vision and 
integrates it into business strategy

BOARD COMMITTEE

Sustainability embedded in a governance



How far we have come

2011
■ Creation of CSR Department
■ 1st Communication of CO2 emissions

2013
1st CSR Supplier 
Charter

2015
ESG priorities draw 
on the SDGs set by UN

2017
Dedicated publication on Nexans 
to drive the energy transition

2021
■ Alignment with 

TCFD guidelines 
(Climate risks) 

■ Alignment with Science Based Targets 
initiative (SBTi) (1.5°C pathway) 

■ Diversity & Inclusion Program

2023
■ 2050 SBTi Net Zero 

Commitment
■ Aluminum Forward 

2030
■ Copper Mark 

certification
■ 1st Low Carbon 

Offer 
■ 1st Climate 

awareness 
session for the BoD

■ Nexans’ biodiversity 
study

■ Climate e-learning course
■ Study of the physical risk related 

to climate change
■ E3 scoring (own operations)

2012
1st Materiality Matrix

2014
■ BoD creation of Strategy & Sustainable 

Development Committee
■ ESG performance integrated to CEO’s 

variable compensation

2016
■ 1st Duty of care plan publication
■ Recycâbles, Nexans’ recycling 

service

2018
■ 1st Integrated Report & Award of “Integrated 

Thinking” for this report 
■ 1st Compliant week

2020
■ Human rights 

governance
■ 1st Climate day
■ EcoVadis Platinum 

Medal
■ 1st Climate Fresk

2022
■ ACT 2022
■ EU Taxonomy

2024
■ 2050 SBTi Net-Zero 

commitment approved
■ Cableloop
■ NCCCR Investment 
■ E3 supplier tool

Nexans’ 2025 - 2028 
Roadmap

2025
■ CDP Climate A-list for the 3rd consecutive 

year. 
■ CDP Water A-, Water upgrade underway. 
■ 1st Sustainability Highlights
■ 1st Nexans ESG Webinar: “Responsible 

sourcing: building a resilient cable value 
chain”

Milestones of our ESG journey



Nexans’ CSR constantly improving 
performance is widely recognized 
by non-financial rating agencies.

ESG ratings

     
L

     
L



Sustainability impact
Annual 
2025

ENVIRONMENT
Reduction of GHG emissions - Scopes 1 & 2 49% 42%

Reduction of GHG emissions - Scope 3 40% 30%

Copper recycled content 19% 25%

% of sales covered by a PEP (Product Environmental Passport) 42% 55%

SOCIAL
Total Recordable Incident Rate (LTI/MTI) 9.01 6.00

Gender diversity in graded positions* 29% 30%

NLV Engagement 79% 78%

GOVERNANCE
Completion rate of Compliance awareness trainings 100% 100%

Supplier CSR net risk 1.24 1.00

Our 2025 performance 
scorecard reflects 
progress across 
environmental, social, 
and governance 
dimensions, reinforcing 
Nexans’ long-term 
sustainability strategy. 

Together, these results 
demonstrate how 
Nexans is delivering on 
its sustainability 
roadmap, driving the 
energy transition, and 
creating value for all 
stakeholders.

Target 
2028

*In the electrification perimeter



Environment

Climate change

Biodiversity

Circular economy
Pollution
Water

Taxonomy
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*Base year 2019

Nexans’ climate commitments

Our target
Nexans has committed to Net-Zero emissions by 2050 approved by the Science Based 
Targets initiative (SBTi), in line with the Paris agreement to limit global warming to 1.5°C, as per 
GHG protocol Methodology.

Carbon emissions reduction (in %)

-49%
Scope 1 & 2

(t CO2 adjusted to eq)*

-40%
Scope  3

(t CO2 adjusted to eq)*

Nexans’ GHG 
reductions in 

2025

Near-term: 
-46% Scope 1 & 2 
-30% Scope 3 by 2030*

Long-term: 
Net-Zero by 2050



This map represents the sites with 
the higher physical risks

Climate-related risks

Physical risks

Scope: All industrial sites assessed based on geospatial coordinates.

Calculation: Gross risk = hazard x exposure x vulnerability
(before adaptation measures) 

Financial metrics: The assessment now includes Annual Average 
Financial Losses (property damage and business interruption) for 
quantifiable hazards and a 0–1 risk index with defined thresholds for non-
quantifiable risks.

Transition risks

Material risks: Scarcity of raw materials like cooper and aluminum, 
increased cost of GHG emissions, and heightened scrutiny on climate-
related management.

Mitigation actions: Partnerships for recycling, monitoring raw material 
volumes, reducing GHG emissions, and supplier audits.

Opportunities: Growing market demand for low-carbon products and 
electrification, strategic investments in recycling technologies, and 
enhancing resilience to climate impacts.

Adaptation action plans 
have been deployed on 
sites, along with 
measures to assess their 
robustness.

Soil mass-related (Landslide)

Winter-related (Tropical cyclone)

Water-related (Drought)

Temperature-related (Wildfire)

Nexans has evaluated climate risks based on 
the SSP5-8.5 climate scenarios for 2030 and 
the associated financial impact.

WEYBURN

CHARLESTON

CALI
BUCARAMANGA

COBRECON

SAN MIGUEL

ROGNAN

PLAINFAING

CORTAILLOD
TOLENTINO

OFFIDA

NAHR-IBRAHIM

EUMSEONG

Key outcome: These enhancements strengthen asset classification and 
prioritization of the most exposed sites and climate hazards.



Circular economy

Our policies
95kt

of recycled raw materials 
overall

84,300t
of recycled copper

Reducing the Group’s consumption of resources

Substituting virgin raw materials with secondary or 
reused materials

Creating recycling channels with Customers, 
Suppliers, Recycling partners and Plants

10-20%
of copper demand will 

be unmet by 2030

Key Figures

more
than

Including

5,520t
of recycled polymers

3,760t
of recycled steel

1,810t
of recycled aluminum

Our actions

Building an innovative copper recycling plant in 
Lens with Continuus Properzi

Launching the first aluminum cable waste 
recycling loop with RTE

Qualifying new recycled raw materials

Continuing the deployment of CableLoop

19.3%
share of recycled copper 

in Nexans produced 
copper rods

25%
recycled content target 

in Nexans produced rods 
by 2028

Copper : Our focus



Reduce pollution

32%
of industrial sites are 

equipped with containment 
basins for fire water

Key Figures

79%
use hydrocarbon 

separators or similar 
technologies

€17M
CapEx were dedicated mainly 

to water treatment energy 
savings and air ventilation

Substance tracking tool across the plants worldwide to control 
pollution and manage substances of concern and substances of very 
high concern (SVHC) deployed on 46 sites representing approximately 

77% of Nexans’ total production facilities.

Persistent Organic
Pollutants (POPs)

Air emissions

We monitor emissions, including NOx, 
SOx, and VOCS, through mapping and 
periodic controls to ensure compliance 

and prevent air pollution incidents.

As an example, the Nexans aurora 
vessel is equipped with NOx/SO2 
removal systems in order to reduce 

pollution impact.

A continuous program is in place to 
replace PCB-Containing equipment, 

minimizing risks associated with 
persistent organic pollutants.



Monitor water management
3%

of the value chain’s total 
water use comes from 

Nexans’ own operations

16%
of total water withdrawals 

were identified in water-
stressed areas Nexans water use is 

primarily used for 
cooling and sanitary 
purposes

97% of water usage 
coming from 
upstream raw 
material extraction

76%
water recycling rate 

achieved through closed-
loop cooling systems

5%
years-to-year water 

intensity reduction target*

*For its own operations in 2025, extending to 2026

Increasing recycled 
copper content to 
reduce raw material 
extractions impact

Committing to a 
responsible 
management of 
water resources

Supplier monitoring 
and evaluation to 
ensure sustainability 
compliance

Risk mapping to 
identify high-impact 
water stress sites 
using WRI tools

Global risk 
assessment focusing 
on supplier actions, 
ESG ratings, and 
water-related 
mitigation measures

Approximately 13% 
of upstream water 
use from supplier 
assets have been 
identified at risk

Certifications:
- Copper Mark
- ISO 14001
- GRI 303 compliant

Key 
actions

Important 
results

Water
footprint Water policy



Integrate biodiversity

Assessment

Nexans has assessed and quantified its 
biodiversity footprint through a Global 
Biodiversity Score® (GBS) study. 

The Group’s own operations account for less 
than 3% of its total value chain biodiversity 
footprint. This is mainly due to the nature of 
Nexans overall industrial processes with low 
biodiversity impact versus the impact of 
upstream raw-materials extraction. 

The output showed that the Scope 3 of Nexans’ 
activities impacts for 97% on biodiversity and 
ecosystems due to the purchase of non-ferrous 
metals. Focusing on purchase of raw materials, 
the main terrestrial pressures arise from climate 
change, land use and pollution.

Policies

Collaborating with key suppliers 
to develop carbon reduction 
roadmaps

Duty of Care policy ensuring 
engagement with high-risk 
suppliers on environmental issues

Improving traceability of 
substances, including those with 
potential environmental hazards

Actions

Embarking preferred and strategic 
suppliers in a E3 roadmap

Organizing and hosting the 
Suppliers Day event annually

of biodiversity impact is 
from scope 3 activities
(mainly non-ferrous metal 

purchases) 

of biodiversity impact 
comes from Nexans’ 

own operations
(Use of sold products 

excluded)

Key Figures

<3%

97%



3.19 3.20 4.9 6.14
Manufacture of rail 
rolling stock constituents

Manufacture of electrical 
equipment for electrical 
T&D

Electricity transmission 
and distribution

Manufacture 
of infrastructure for rail 
transport

3.1 3.5 3.6
Manufacture 
of renewable energy 
technologies

Manufacture of energy 
efficient equipment for 
building

Manufacture of low-
carbon technologies

ELIGIBLE ALIGNED

SHARE OF TURNOVER (2025)  46.6%  27.9% 

SHARE OF CAPEX  71.4%  54.4% 

SHARE OF OPEX  39.6%  24.2% 

Nexans’ activities selected

Taxonomy

Taxonomy is a 
system to assess 
and classify 
economic activities 
based on their 
environmental 
sustainability.



Social

Our core values
Our workforce
Protecting people & 
ensuring grid continuity
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Pioneers
of the energy 
transition

Dedicated
to delivering to the 
highest standards 
of performance

United
in achieving its 
ambitious goal: 
Electrify the Future

41.4% women
28.8% are managers 

Average seniority: 6.2 years
FR of work accidents: 1.31

35.5% women
20.8% are managers
Average seniority: 12.1 years
FR of work accidents: 3.78

32.6% women
18.7% are managers
Average seniority: 14.8 years
FR of work accidents 1.93 

14.6% women
22.2% are managers

Average seniority: 15.6 years
FR of work accidents: 4.12

North 
America

12%

South 
America

8%

Europe
51% APAC

4%

MEA
25% NEXANS

100%

TOTAL HEADCOUNT OF NEXANS

51.2% women
4.2% are managers

Average seniority: 7.3 years
FR of work accidents: 1.04

25,678
EMPLOYEES

38.4% women
17.6% are managers

Average seniority: 10.6 years
FR of work accidents: 2.67

Our core 
values



Our workforce: 
Health & Safety
We prioritize the health and safety of all employees by :

€16.8M
were dedicated to 

upgrade machines and 
equipment

CapEx

Continuing the efforts to identify and to eliminate 
serious injuries by systematic approach to handle the 
critical risks.
Promoting our Golden Rules and Life Saving Rules, 
which are defined, displayed and communicated to all 
employees.
Developing preventive, ergonomic and healthy 
lifestyle initiatives to promote physical and mental 
health.

Fatality

Lost-time
accidents

Non lost-time
accidents

Minor incidents
first-aid cases

Near misses

Unsafe acts & conditions

Safety Pyramid

• Identity all actual and potential 
serious injuries and fatalities (SIF)

• Systemic 8D analysis 

• Benchmark within the Group

• Deep dive review of the critical 
Golden Rules implementation

• Gap analysis and detailed actions 
plan to address the critical gaps

SI
F



employee’s participation 
in performance & career 

development reviews 

of open positions filled 
through internal mobility 

*Graded population of the electrification business

Our workforce: Talent

Key Figures

Proactively attracting, developing and retaining its working 
force through an adapted & innovative managerial and career 
path model.

59.6%

99.1%*

Stronger employee 
value proposition
Early and proactive 
sourcing
Inclusive hiring practices

Group talent acquisition 
policy :

Succession Planning and 
Individual Development 
(SPID)
Internal mobility
Scale up the main 
functions, positions & 
skills for the Group’s 
transformation
(Role-based & skill-based approach)

Operational training & 
development
Learning programs for 
main functions
Promoting digital 
learning
Driving company culture 
through learning

Learning &
development

Talent acquisition Talent
development



Our workforce: Engagement

Putting employee engagement as the 
driving force of change
Bringing diversity and inclusion to 
improve efficiency and financial 
performance
Fair and objective compensation and 
benefits policy to serve the people 
strategy
Strong and proactive social dialogue

29.2%*

women in 
management positions

(vs. 28.4%  en 2024)

104
nationalities

63%
 Y & Z generation

employees

10.6 
years average

seniority
Commitment to diversity & inclusion

are built on five pillars:

Gender balance

Disability

Age and experience

Sexual orientation

Socio-economic background

Key Figures

Our actions Inclusion & Diversity

*In the electrification perimeter



Protecting people & ensuring
grid continuity

Low Fire Hazard (LFH) cable 
technologies that limit fire propagation 
and toxic emissions
 

Smart Cable Guard monitors cable 
health around the clock, detecting weak 
spots and intermittent disturbances

€40M
investment on fire safety 

program
(2025-2027)

Safety and resilience at the heart of electrification

Nexans delivers integrated safety and resilience solutions that protect people, secure critical 
infrastructure and support our clients’ long-term performance, compliance and sustainability goals

Enhancing grid 
resilience

Preventing fire
hazards

Zaphiro and Adaptix. Grid 
technologies allow operators to 
visualize grid statues, detect congestion 
points and support rebalancing actions, 
preventing service interruptions

Product design innovation and digital 
quality assurance (INFRACHECKTM) that 
prevent installation errors 



Fondation Nexans

Facilitating sustainable & inclusive energy for all

Endorsing projects that 
strive to provide access to 

sustainable energy for 
underprivileged 

communities throughout 
the world, by working with 
grassroots organizations 
that promote reliable & 
sustainable solutions.

42
countries in Africa, Latin 

America, Asia Pacific and 
the Near & Middle-East

Over 70
NGO partners

Over 3M
beneficiaries

and hundreds of Nexans 
employees as volunteers

Founded in 2013, the main mission of Fondation Nexans is to provide financial support for 
sustainable electrification projects in areas where people have no access to electricity.

With an annual budget of 400,000 euros, in 2025 we completed 13 projects in 8 different countries 
together with our NGO partners and employee volunteers..

Funding education and 
training initiatives of 

populations in technical, 
energy and environmental 

fields, with a focus on 
young people and gender.

Supporting 
environmental research 
related to electrification 
such as climate, energy 
sobriety, protection of 
resources and waste 

management.

Access to
electricity

Empower 
communities

Advocate for 
sustainability

SINCE ITS CREATION 
IN 2013



Governance

Business conduct

Anti-corruption
Antitrust

Cybersecurity
Whistleblowing
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of the Group Managers 
completed the 2025 

Compliance Week
e-learning path 

Code of ethics & business conduct

100%

Our central ethical 
framework

Our Code of Ethics and 
Business Conduct covers all 

major areas of business 
ethics: anti-corruption, fair 
competition, human rights, 
trade sanctions and export 

controls, anti-money 
laundering, data 

protection, cybersecurity 
and third-party interactions.

The Code is supported by 
detailed policies and 
procedures to ensure 

operational 
implementation.

Disseminated &
applied worldwide

The Code of Ethics and 
Business Conduct Sets out 

the rules, values and 
behaviors expected from all 

employees, entities and 
stakeholders worldwide. 

It is accessible on the 
Group intranet and publicly 
on Nexans’ website, and its 

principles also extend to 
suppliers through the 
Supplier CSR Charter.

Embedded through 
structured training

The Code is embedded 
through structured training 

initiatives, including 
Compliance Week.

Nexans’ commitment is 
further strengthened by its 

Human Rights Charter, 
integrated into the Code, 
and its adherence to the 
United Nations Global 
Compact and its ten 

principles.



Nexans Vigilance 
Program

01 ■ SUPPLIER ENGAGEMENT 
Requires compliance with Nexans 
Supplier Charter

02 ■ PERFORMANCE ASSESSMENT 
Focuses on suppliers within high-
impact purchasing categories 
& evaluate their ESG performance

03 ■ RISK IDENTIFICATION 
Evaluates key ESG risks in high-
impact purchasing categories

04 ■ TRACEABILITY 
Identifies the origin of materials, 
especially high-risk minerals and 
wood

05 ■ RISK MITIGATION 
Take action or measure to mitigate 
& follow the risk 

Supplier relationship
Duty of care

In 2025, the Responsible Sourcing roadmap continued to focus 
on the following strategic priorities :

Engaging about 600 strategic suppliers to promote sustainable, 
ethical, and responsible business practices
Strengthening ESG assessments for high-impact procurement 
categories
Improving traceability and identification of raw material origins
Reducing greenhouse gas (GHG) emissions across the supply 
chain

Due diligence levels

All Suppliers
CSR charter or equivalent

All Suppliers
CSR charter + CSR Assessment

High risks suppliers or Specific categories
CSR charter or equivalent | CSR Assessment 
| specific due diligence | audits 



Anti-corruption policy

Nexans has zero 
tolerance to all forms of 
corruption, including 
bribery, influence peddling 
and facilitation payments.

The Code of Ethics and 
Business Conduct is 
supported by detailed 
procedures, policies and 
guidelines that apply to all 
affiliates and subsidiaries 
worldwide. 

Nexans implements a risk-
based anti-corruption 
framework combining 

policies, risk assessments, 
monitoring activities and 
internal audits to prevent, 

detect and remediate 
corruption risks. 

A risk-based approach 
governs the assessment of 

intermediaries and 
business partners, 

supported by enhanced 
due diligence measures, 

screening tools and formal 
compliance undertakings.

Nexans promotes a strong 
culture of business ethics 

through mandatory e-
learning modules, targeted 
in-person training for high-
risk functions and regular 
internal communications, 

ensuring consistent 
awareness and 

understanding of anti-
corruption expectations.

Internal Audit and Internal 
Control regularly assess 

compliance and the 
effectiveness of anti-

corruption controls across 
the Group through planned 

audits and targeted 
missions focused on 

corruption-related risks.

Training & 
communication 

Monitoring & 
controls

Our Actions

Comprehensive 
anti-corruption  

program 



Antitrust policy

Nexans has developed 
procedures and policies 
defining its antitrust 
management framework 
as part of the Group 
Compliance Program. 

The Code of Ethics and 
Business Conduct is 
detailed in the Antitrust 
Guidelines, which specify 
rules, prohibited behaviors 
and processes to prevent 
antitrust violations and 
provide practical guidance 
for employees.

Nexans embeds fair-competition 
principles across the organization 

through mandatory antitrust e-learning 
modules, targeted in-person training 

for high-exposure functions, and 
dedicated sessions for employees 

active in trade associations.

In parallel, regular internal 
communications reinforce awareness 

of competition-law requirements 
across the company.

Internal audit conducts regular 
reviews and targeted missions 

focused on antitrust risks to assess 
compliance and the effectiveness of 
internal controls across the Group.

Controls & internal 
audits

Training &
 communication 

Our Actions



Whistleblowing alert system

The whistleblowing 
alert system provides 
all Group employees, 
contractors, and 
external stakeholders 
with a secure and 
accessible channel to 
report notably 
potential violations of 
Nexans’ Code of Ethics 
and Business Conduct 
or applicable laws.

Reports are reviewed by a cross-
functional triage committee and 
investigated following formal 

procedures with strict principles of 
fairness, confidentiality, fact-finding 
and zero tolerance for retaliation. 
All investigators receive regular 

training.

Strong protection mechanisms 
include secure and restricted-access 
reporting channels, anonymization 
protocols, controlled information 
sharing, and strict prohibition of 

retaliation.

Whistleblower 
protection

Investigation
 process 

Our Actions



Cybersecurity

5,177
employees completed 

mandatory cybersecurity 
training 

Key figures

32
industrial sites equipped 

with sensors

1
central security operations 

center for it & industrial 
networks

The Information System Security Policy (ISSP) published in 2025 
highlights Nexans’ main security principles from organizational, 
tactical and technical point of view and allows to  demonstrate our 
Security Posture to  Partners.

Empowerment
Raising cyber awareness through regular Phishing Campaigns and mandatory trainings modules performed 
during employee onboarding and Compliance Week.

Protection
Detection and Response solutions highly enforced for IT endpoints and Consistent Industrial Cybersecurity 
program in place to enhance industrial environments’ security and resilience.

Response
24/7 Security Operations Center (SOC) in place with comprehensive IT/OT integration in place with 
trained staff to react effectively on incidents. Business Continuity Plans defined for each site, increasing the 
resilience.

Control
Annual Internal Penetration test of Nexans AD and Information System ensures continuous control and 
improvement of Security Posture and IT Demand process allow to tackle Shadow IT/OT.



company/nexans

@wearenexans
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https://www.linkedin.com/company/nexans/
https://www.instagram.com/wearenexans

	Table of Contents
	Introduction 
	Our pledge
	Everyday electrification 
	Business model
	Value chain

	Our Strategy
	E3 operating model 
	Sustainability governance
	Milestones of our ESG journey
	ESG ratings
	Sustainability impact 

	Environment 
	Nexans Climate Commitments Copy
	Climate-related risks
	Circular Economy 
	Reduce Pollution
	Water Management
	Biodiversity Protection
	Taxonomy 

	Social 
	Our Core Values
	Workforce Health & Safety
	Workforce Engagement  
	Protecting people & ensuring grid continuity

	Governance 
	Business Conduct 
	Supplier Relationship 
	Antitrust 
	Whistleblowing Alert 
	Cybersecurity

	Back Cover 

