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SOURCE
DISCLAIMER

The information presented in this
Sustainability Factbook is derived
from Nexans’ Sustainability
Statement part of Nexans’

2024 Universal Registration
Document (URD - Chapter 3)
(unless otherwise specified).

You can access the 2024
Universal Registration
Document here. %

Introduction |

The journey
toward a sustainable
future requires bold
innhovation and shared
responsibility.

DAVID GRALL /
VP Sustainability & Corporate Transformation

Strategy

| Environment | Social | Governance
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Chief Executive Officer
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ACTIVITIES

Electrification activities

PWR-TRANSMISSION

Nexans provides high voltage cables and services
from the generation of energy (wind, solar,
hydropower or nuclear) to the transmission of that
energy through cross-border interconnections (both
subsea and land) between production and
consumption regions.

PWR-GRID

Nexans supplies medium and low-voltage aluminum
cables from 1 kV to 33 kV and accessories, which
bring the produced energy to its consumption point
using Distribution System Operators (DSOs).

PWR-CONNECT

Nexans designs, manufactures and distributes low-
voltage cables (<1kV) and related accessories for
electrical systems connecting the terminated point of
the energy distribution network to the end user’s
power outlet. This market sector is intended for the
use of electricity in the residential, industrial and
tertiary sector buildings (including data centers and
hospitals), and infrastructures (including electric
mobility) end markets.

Other activities
METALLURGY/RECYCLING

Nexans is the world’s leading vertically integrated
manufacturer of cables, with 4 rod mills located in
Canada, France, Chile and Peru, offering it direct
access to the copper cathodes of mines. The Group
uses an increasing volume of recycled copper in its
production process. It also offers a complete recycling
solution via RecyCébles, a joint venture between
Nexans and Suez since 2008.

Non-electrification
INDUSTRY & SOLUTION

Nexans offers innovative cable and connectivity
solutions  that  support  original  equipment
manufacturers (OEMs) and engineering, procurement
and construction contractors (EPC) in all their energy,
data transmission and automation needs.

Introduction |

Strategy

| Environment | Social | Governance

EVERYDAY ELECTRIFICATION

PWR-TRANSMISSION

PWR-GRID
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EXECUTING

UNIQUE BUSINESS MODEL

© Inputs and Drivers

Introduction |  Strategy

NEXANS' INTEGRATED SOLUTIONS, TAILORED ON CUSTOMER'S NEEDS

TALENT NETWORK

28,500 emplope chiven by 3 abar Pionesrs, United, Dedhested
A skong emplopss engagement index n 2024: T8%

Creating sustainable solutions with the E3 model

Environment |

Social | Governance

© Value created

REMUMERATION, EMGAGEMENT AMD EQUITY

€12 in total compensation paid
3.24% of share capital held by employees fas of 31,12/2024)
480,083 hours of employse Faning

A POSITIVE IMPACT OM COMMUMITIES

. ph o Leveraging the Group's DNA in calbiling
16.4% women i Top Managemen pesiions s of 1/12/2024) Strategic Enablers et ial vatema Fondsion Newns: 3.068mpropct bnefciaiessnce 2013
A SAFETY-DRIVEN COMPANY o Focusing on a premium offering O, scivadlic, madbcal wsaerch, anwi ol spering pirtoaniby
1 rr;}dmr Safuty Day every yoar
B S s S ( oesgnmemnamor ) [ I
©5% OF SALES
$MNMTEECQMM'TMEW = s IM TUNE WITH THE EMERGY TRAMSITION
budget allccaed o Fondahion Mexan v previous year »
W projects m 2024 TICAL iy EMPOWERING A WIDE RANGE OF MARKETS AND SECTORS m:ﬂﬂﬂmvm*- services that coiribude fo energy
JER == = = COP Scom: A
SRR % I//_ \\. (4) ,f/ :E\\' A0% GHG emissions in 2024 [Seope 123 overal)
o % | I
—u E {CIR LARITY { THE SPOTLIGHT
e - — b= g roe ol
= = = 00,340 MT of o materials rocycled, including 90,540 MT o coppar
e =0 recyclad peaduction waste
» A YERTICAL INTEGRATION G ks k] "
AND SELF-SUFFICIENCY IN KEY RAW MATERIALS Advanced / :lsod. ks inchdeg PWRTransmission PWR.Grid PWR-Connect R LR i
Nexans prociaces itsell 430,215 metvic ons.of wive rods per year Uf"”-b Wt 18% 18% 29% By i g CoRik g
Ansual coppes produchan thy: 550,000 et tord = Cuglomes BExpermnce exponsible puchasi enbedd mapping, supplier charter,
ol o= + Lifecycle Soltions III f of sales of salos of sales Ei’:‘“::ﬂg"d ;:gi.“' con
s ACCREDITED AMD MONITORED EMVIRONMENTAL » echasiogy Sk \ frree — S
MAMAGEMENT \ / m:ﬁﬁ&
5 = « Enengy s Lecal Authoifies
st O e oo Oy oD s oo
T of producion siles equipped with GHG emissions moniioring = Oparaters [0S0 & T50] « Eleckriciams
81% of renewable and decarbonized enengy ued LocaHhordocal approach
I Innovation Sh'ﬂ revenwe € 7.1bN
- ( HOM-ELECTRIFICATION ) s ECOMOMIC VALUE CREATED
_ ) Adjusted ESTDA: €804m, wp +21%
ECONOMY : S, Iy & Soluons  cusTowers: Nt i e s il B b
[ | o - IE-ifa-:h"v-a and process
* A ROBUST BALANCE SHEET \2%/' 24" e s CUTTING EDGE R&D AND INNOVATION
E681m net debt |/ b bepicity _ of soles - - :
27k s ol vlnd - oxe D
= A GLOBAL INDUSTRIAL PRESEMCE OTH s SELECTIVE ACQUISITIONS IM ELECTRIFICATION
€378m in Capital Expandinure (= ( Ens )

Manufachering sies in 41 couniries
1 production sites and logishical cenlers
= A DEMOMSTRATED CONTINUOUS INMOVATION

€89m irveded in RED
3 encvation huk

M DEMOGRAPHIC GROWTH & URBAMIZATION /
Cﬁ ega EMERGY TRAMSITION / ELECTRIFICATION /
Trends: suSTAIMABILITY 7 Al REVOLUTION

| @

Mega
Risks:

Including metallurgy

@

GLOBALLY AGING GRIDS / CLIMATE CHAMGE
& EXTREME WEATHER / LABOR & RESOURCE
SHORTAGES / REMEWABLES-DRIVEN COMPLEXITY

2022 Coertalaa [Tolomibaa)
2023: REKA Cablos (Finland]
2024: La Trivenata Cari (ltahy)

INVESTMENT IM ELECTRIFICATION

i plan for medasvolage cable in Masooon by 2026
Exparaion of subsea kigh voltage plant i Moresy

Investmant in plants i Lo and BourgonBressa [France) o incresne copper
el recycling and the peoduction of low-carbon mediumvolage cablas
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ACTIVITIES

VALUE CHAIN

— @

UPSTREAM

Smelting

Transport/Logistic

Material
processing

Resources

extraction

' o ™

Supply of Raw
Materials/Mon-Raw
Materials

Suppliers's suppliers

(X tiers)

=

Suppliers

(First tiers)

Raw. Mat. Copper/
i Alumium,/Palymer + Others

Mon-Raw Mat. Machines/
Packaging + Others

INAL

Introduction | Strategy Environment | Social | Governance

NEXANS OWN OPERATIONS DOWNSTREAM

l.r’ o "‘\I

End of life

L] - L)
oo
050

i End-of-life pr-::rdu-::rs,-f
L Manufacture/ ‘ ) Services disposal
production oo
’ oo
g i S 0
Production sites/ I[]Tn] - ? |'f \"
Logistics sites,/ e . Use phase
Vessels e

Installation ‘

. Own products/ 5 | )

: Accessories/ ; T —

5 Components i _

: Nexans | Customers ' Cusrcmer s apphr_armn 5
..................................... - A :

Power-Transmission/

o Power-Connect/ Power
- Grid/Service (Fire Sal:ehrg
ﬂ ém Solution, Recycling,
g o y Digital Solutions) |
r[__i- '\-\\ S i i el O S el S s il e
‘ Transport/Logistic ‘
b oy

Stakeholders )| Resources
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E3 PERFORMANCE MODEL
SUSTAINABLE GOVERNANCE
MILESTONES

OUR RATINGS
SUSTAINABILITY IMPACT

DOUBLE MATERIALITY
ASSESSMENT

SUPPLIER RELATIONSHIP
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on Cﬂ’“PEfenCe

\!
LAY
Q_B

To obtain

its “License

to Operate’,

each unit ENVIRONMENT
must adhere \

to this unique,
virtuous

and holistic
performance
model by way
of its own

ECONOMY
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Introduction | Strategy | Environment |

SUSTAINABILITY EMBEDDED IN A GOVERNANCE

BOARD OF DIRECTORS

incl. Climate Director

>

BOARD COMMITTEE

m The Board endeavours to promote long-
term value creation by considering the
social and environmental aspects of its
activities. It sets multi-annual strategic
guidelines on social and environmental
responsibility.

m Climate Director: Independent director
responsible for monitoring climate,
environmental, and sustainability topics,
ensuring alignment with sustainability
goals & proactive environmental
stewardship

STRATEGY & SUSTAINABLE ACCOUNTS, AUDIT APPOINTMENTS & CORPORATE COMPENSATION
DEVELOPMENT COMMITTEE & RISKS COMMITTEE GOVERNANCE COMMITTEE COMMITTEE

Reviews the Company's Monitors risk management,
consideration of long-term strategy internal controls, and ESG
and examines the Group’s multi-year  reporting compliance
strategic orientations, particularly in

terms of social and environmental

responsibility.

EXECUTIVE COMMITTEE

>

CHIEF EXECUTIVE OFFICER

Drives sustainability vision and
integrates it info business strategy

fa
;

A

S ITRUCTURE

DEPUTY CEO & CFO

GENERAL COUNSEL

VP SUSTAINABILITY

ESG COMMITTEE

= Monitor the company’s ambitions (scorecard progress)
= Mitigate the potential risks

u Create and revise ESG policies to meet industry standards and organizational goals
u Ensures compliance with management procedures, regulations & ethical pledges

OPERATIONAL COMMITTEE

Implements sustainability strategies and tracks execution at the operational level

Social | Governance

) PLANET PROJECT TEAM

Leads sustainability
initiatives & ensures
alignment with corporate
ESG goals

OPERATIONAL
COMMITTEE

) FUNCTIONAL

Incorporates sustainability
into daily operations
across departments

D BUSINESS REGIONS

Implement sustainability
policies and targets
at the regional level

NEXANS | SUSTAINABILITY FACTBOOK 2024
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2020

m Introduction | Strategy Environment
m How far we have come
2011 2019 ] I
u Creation of CSR Department Sua ] Carbon Disclosure _____C_P_:_P
m 15t Communication of CO; emissions b Project (CDP) A List O
1+ Materiality Matrix 2.
- =
2013 o 2021
15t CSR Supplier - = Alignment wit
Charter = TCFD guidelines
. 2014 (Climate risks)
B g B [ — = Alignment with Science Based Targets
= e B m BoD creation of Strategy and Sustainable initiative (SBTi) (1.5°C pathway)
- Development Committee m Diversity & Inclusion Program
m ESG performance integrated to CEO’s
variable compensation
2015 @)
£SG orionih SUSTAINABLE — 2023 P
priorities draw DEVELOPMENT Wy S—T
on the SDGs set by UN G’QALS m 2050 SBTi Net Zero IR/?S«_»L TARGETS
2016 Commitment s s e
| | [ . = Aluminum Forward
m 1 Duty of care 2030 ALUMINIUM
plan publication = Copper Mark Ao
B Recycables - certification
Nexans recycling = 1+ Llow Carbon -
service Offer COPPER| | trsrastaas
m 1+ Climate MARK | |ceomas
2017 T awareness [ —
Dedicated publication on Nexans session for the BoD
to drive the energy transition m Nexans biodiversity
study
» Climate ellearning course
- 2018 u Study of the physical risk related
- m s Integrated Report & Award of “Integrated to climate change
Thinking” for this report
m 15t Compliant week
2025
NEXANS ROADMAP

| Social | Governance

ecovadis

® Human right

governance
m 14 Climate day L'MATE
m EcoVadis Platinum ‘ERESK

Medal ———
m 1¢ Climate Fresk

2022
" w ACT 2022 m

m EU Taxonomy

2024 =

m 2050 SBTi Net Zero . TrcETs
commitment
approved

m Cableloop

m NCCCR Investment

NEXANS | SUSTAINABILITY FACTBOOK 2024
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SN CDP

DRTYIHG SUSTAIMADLE ECOMOHIES

Ratings go from D- (lower) to A (higher)

ecovadis

Ratings go from O (lower) to 100 (higher)

MSCI &)

Ratings go from CCC (lower) to AAA (higher)

NEXANS | SUSTAINABILITY FACTBOOK 2024 13




B Objective achieved [ | Objective not achieved

NEXANS | SUSTAINABILITY FACTBOOK 2024

h Introduction | Strategy Environment | Social | Governance
SUSTAINABILITY IMPACT
Scorecard

z Topic 2023 2024 Variation Target
Reduction of GHG emissions (base year 2019) Market based 28% -30% A 21%

B ENVIRONMENT _ . o o
Proportion or renewable and decarbonized energy 76% 81% 2 77%

88 |ndustrial sites certified ISO 14001 95% 99% A 100%

Total production waste recycled 80% 79% N 81%

Proportion of cable drums connected and recyclable 23% 25% 2 Q0%

Sales generated from products & services that contribute to energy transition and efficiency 75% 80% 2 70%-80%

Workplace safety rate 1.78 2.47 2 0.8

Workplace severity rate 0.11 0.08 N <0.1

Graded positions staff internally 46% 52% 7 60%

Women in Management positions 27.4%  28.5% 2 27%

Women in Senior Management 18.7%  16.4% N 20%22%

Employees eligible to Long Term Incentive with CSR criteria 100% 100% -> 100%

Employee engagement index N/A 78% 80%

Completion rate of Compliance awareness training 100% 100% > 100%

Nor gl it e Sl o ool o pchse ot w5 ws o e

Amount allocated by the Nexans Foundation 400 400 > 400

14



Introduction

DOUBLE MATERIALITY ASSESSMENT

Impact Materiality
KEY OUTPUTS

Social: Governance:
Health and safety, along | The Group has identified
with working conditions, | financial materiality
are highlighted, impacts related to
particularly within our antitrust and corruption
own operations and issues, as well as
specific segments of the | potential financial
supply chain, mainly impacts from cyber-
mining activities. attacks or cyber incident.

Financial Materiality

FROM ASSESSMENT TO ACTION

Impact materiality: Action plan

aligned with business model
adaptation (e.g., Nexans'’
decarbonization roadmap,
SBTi Net Zero commitments).

Environment: Climate change
is identified as the primary topic,
with significant impacts from the
value chain. This represents an
opportunity for climate change
mitigation and electrification.
Resource scarcity is emphasized,
presenting an opportunity to
leverage the circular economy.

Risk & opportunity response: Building
a resilient model (e.g., increased recycled
content, expanded services and units) which
will meet strategic targets and commitments
(policies to attract, retain and train talents).

Upitieam Impects

NEXANS | SUSTAINABILITY FACTBOOK 2024

| Strategy Environment | Social | Governance
IMPACT MATERIALITY
(inside-out)
»
¥ L
@® L
L
o
®
L
L
[+] el Matssiality Tons
FINANCIAL MATERIALITY
{outsici-in)

15



Introduction | Strategy Environment | Social | Governance

SUPPLIER RELATIONSHIP

Duty of care o | ‘ .
Nexans Vigilance '
Program
All Suppliers -
CSR charter or equivalent = 01 SUPPLIER ENGAGEMENT
Requires compliance with Nexans
Supplier Charter
Scope in

CSR Charter + CSR Assessment 02 PERFORMANCE ASSESSMENT

Focuses on suppliers within high-
impact purchasing categories
& evaluate their ESG performance

High risks suppliers or
Specific categories

CSR Charter or equivclen’r | RISK IDENTIFICATION
CSR Assessment | specific 03 Evaluates key ESG risks in high-
due diligence | audits impact purchasing categories
. . TRACEABILITY
During 2024 the roadmap priorities focused on: 04 Identifies the origin of materials,
. . BIE. <k mincrols and
GHG Emissions Reduction Teaa T

ESG risks evaluation on high-impact categories

CSR Scorecard Enhancements & Certifications 05 RISK MITIGATION
. . Take action or measure to mitigate
600+ strategic suppliers to promote sustainability & follow the risk

and ethical practices

NEXANS | SUSTAINABILITY FACTBOOK 2024



CLIMATE RISKS
CIRCULAR ECONOMY
POLLUTION

WATER
BIODIVERSITY
TAXONOMY

NEXANS | SUSTAINABILITY FACTBOOK 2024
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Our target

Nexans has committed to Net-Zero emissions by 2050
approved by the Science Based Targets initiative (SBTi)

%, | BASED
W/ TARGETS

CARBON EMISSIONS REDUCTION (IN %) 6“ SCIENCE

Qo AT, CORRORATT (L RAATT AT Ol

GHG emissions reduction target

2me 2026 2030 2050

Near-term:
-46% Scope 1 & 2
-30% Scope 3 by 2030*

Long-term:
Net-Zero

by 2050

DEDICATION

*Base year 2019, ** Indirect emissions occurring in the value chain, as per GHG protocol Methodology.

NEXANS CLIMATE COMMITMENTS

Introduction | Strategy
SCOPE OF ©
COMMITMENT:

Full Scope 1 & 2
Full Scope 3**

SCIENCE BASED
TARGETS INITIATIVE

SBTi helps companies set
emissions reduction targets
in line with the Paris
Agreement to limit global
warming to 1.5°C. It
empowers companies with
clearly defined actions to
reduce GHG emissions.

Environment | Social | Governance

SCOPE 1 SCOPE 2
(tCO2eq) (MARKET-BASED) (tCO2 eq)
125,163 237,056

~—

s

SCOPE 1&2
(+CO2eq)
362,220

—

2019

GHG EMISSIONS | GHG EMISSIONS

SCOPE 1+2(MB)+3 SCOPE 1+2+3
(INCL USE OF SOLD (+CO2eq)
PRODUCT) (+CO; eq)

131,289,113 131,651,333

NEXANS | SUSTAINABILITY FACTBOOK 2024 18



CLIMATE-RELATED RISKS

Transition risks

= Material Risks: Scarcity of raw materials like copper and aluminum,
increased cost of GHG emissions, and heightened scrutiny on climate-
related management.

= Mitigation Actions: Partnerships for recycling, monitoring raw material
volumes, reducing GHG emissions, and supplier audits.

m Opportunities: Growing market demand for low-carbon products and
electrification, strategic investments in recycling technologies, and
enhancing resilience to climate impacts.

ISO RISK BASED ON 2030 SELECTED TIMEFRAME AND SSP5-8.5 SCENARIO

“C
=] SSP58.5
4 / SSP37.0
3 = /  §%P245
e

2 = — S5P12.6
1 _\’__/\_I/\//-fd - §5P11.9
0

1

1950 2000 2015 2030 2050 2100

Global warning trajectories according fo the fives SSPx-y scenarios used in the IPCC Summary for Decision Makers

Introduction | Strategy

Physical risks®

Environment |

Social | Governance

THIS MAP REPRESENTS THE SITES WITH THE HIGHER RISK

Halden
{Maorway)
(Fronce] QQ
ronce,
Q
Charleston
{UsA)

The main impacting perils are :

m Riverine or surface floods
m Landslides

m Woater stress

= Winter wind gust

Rognan
{Norway]

Charleroi

{Belgium]
Q

Suzhou

[Chinal

Adaptation action plans
have been deployed on
sites, along with measures
to assess their robustness.

* 2023

NEXANS | SUSTAINABILITY FACTBOOK 2024 19
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CIRCULAR ECONOMY

Our policies

® Reducing the group’s Key figures
consumption of resources o

m Substituting virgin raw materials 25 /O /
with secondary or reused RECYCLED CONTENT
materials TARGET IN NEXANS

. . PRODUCED RODS BY 2028
m Creating recycling channels

with Customers, Suppliers,
Recycling partners and Plants

1140%:=
OF RECYCLED RLOMINOM ™

“Jr! {4 |.l| ST

OF COPPER DEMAND
WILL BE UNMET
BY 2030

Our actions

90 540t'

Properzi, to build an innovative OF RECYCLED COPPER

copper production plant in
Lens, for 2026

b
' ' m Qualifying new recycled 100 304 t
COPPER IN NEXANS copper, aluminum & polymer |

= Partnering with Continuus

3 Mowusoe | 9 Aowmemone 12% 13 o

PRODUCED COPPER RODS raw materials OF RECYCLED RAW MATERIALS

OVERALL
m Launching Cableloop

NEXANS | SUSTAINABILITY FACTBOOK 2024 20




z Introduction | Strategy Environment |  Social | Governance
REDUCE POLLUTION
s New substance * \\Water Water'
tracking tool e -
P across the plants 3 42% 51%
WorIdWIde to. OF INDUSTRIAL SITES USE HYDROCARBON
control pollution e SrARaioRs
and manage BASINS FOR FIRE WATER TECHNOLOGIES
: substances of
concern and
I substances of
very high concern e
(SVHC) deployed ' Taia.
J on 33 sites Air emissions 3 Persistent Organic
globally. MONTOR Eissions, INCLUDING 5 POMIEEES)
o Tool worldwide MAPPING AND PERIODIC CONTROLS . TO REPLACE PCB. CONTAINING EQUIPMENT,
MINIMIZING RISKS ASSOCIATED WITH
deployment PREVENT AIR POLLUTION INCIDENTS PERSISTENT ORG ANIC POLLUTANTS
in 2025. "
n NEXANS | SUSTAINABILITY FACTBOOK 2024 21



Introduction | Strategy Environment | Social | Governance

WATER MANAGEMENT

WATER FOOTPRINT WATER POLICY KEY ACTION ~ IMPORTANT

RESULTS
= Nexans water use m Increasing recycled m Risk mapping to m Approximately 13%
is primarily used for copper confent to identify high-impact of upstream water
cooling and sanitary reduce raw material water stress sites use, have been
purposes extractions impact using WRI tools identified at risk
WATER RECYCLING ) it ; ificati
B T PO UGH = 97% of water usage = Committing = Global risk . m Certifications
CLOSED-LOOP COOLING coming from to a responsible assessment focusing - Copper Mark
SYSTEMS upstream raw management on supplier actions, 5 1SO 14001
material extraction of water resources ESG ratings, and = GRI 303 compliant
5% m Supplier monitoring water-related
and evaluation to mitigation measures

WY[.{E'EEI»?TEY[E]%E'Y ensure sustainability
REDUCTION TARGET compliance

*For its own operations in 2024, extending to 2025

NEXANS | SUSTAINABILITY FACTBOOK 2024 22
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PROTECTION

BIODIVERSITY PROTECTION

Assessment

A GLOBAL BIODIVERSITY
SCORE® (GBS) STUDY :
(excluding the use of sold products)

Q7%

OF BIODIVERSITY IMPACT
IS FROM SCOPE 3 ACTIVITIES

(mainly non-ferrous metal purchases)

< 3%

OF BIODIVERSITY IMPACT
COMES FROM NEXANS
OWN OPERATIONS

TERRESTRIAL DYNAMIC

Scope 1 Scope 2
1%

N

Scope 3

T

* Mean Species Abundance

Policies

m Collaborating with key
suppliers to develop carbon
reduction roadmaps

= Duty of Care policy ensuring
engagement with high-risk
suppliers on environmental issues
= Improving traceability of

substances, including those with
potential environmental hazards

Actions

m Embarking preferred
and strategic suppliers
in a E3 roadmap

m Organizing and hosting the
Suppliers Day event annually

Introduction

Strategy

Environment |

NEXANS | SUSTAINABILITY FACTBOOK 2024
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TAXONOMY

Definition Nexans Activities Selected
Taxonomy is a system to assess and classify economic activities - — o
based on their environmental sustainability, h g businesses 3.1 - 3.5 3.6 3.18

and investors identify practices that contribute to'a more

sustainable economy and pinpoint areas for improvement. Manufacture Manufacture of | Manufacture Manufacture

of renewable energy efficient | of low-carbon of automotive
energy equipment for technologies and mobility
technologies building components

LY

3.19

Manufacture
of rail rolling
stock
constituents

|

")

-

ELIGIBLE ALIGNED
SHARE OF TURNOVER N 36.3% B 22.6%

=

SHARE OF CAPEX D 55.8% D 29.2%
N

%%

SHARE OF OPEX N 345% 20.7%

NEXANS | SUSTAINABILITY FACTBOOK 2024 24




ORE VALUES
N WORKFORCE
curity & Health

E a t & 1&D
| FONDATION NEXANS

s
2

ey
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HEADCOUNT

Nt

Pioneers %

of the energy
fransition

Introduction | Strategy Environment |

OUR CORE VALUES

com o o g o svonn [ 10 v 16 T
e 2wy MM GROMTH NONHISROCTRE Netinnes Nosio
e
/\/ = o
= 5
—’\/\/V "' & =) [
v . =

Social | Governance

Dedicated @

to delivering to the
highest standards
of performance

United 1
in achieving its
ambitious goal:

Electrify the Future

TOTAL HEADCOUNT OF NEXANS

3,287 14,418
EMPLOYEES EMPLOYEES
39.2% women 34.6% women

17% are managers,

of whom 26.9% are women,
91.8% are permanent employees.
Average seniority 9.8 years,

10% are managers,

of whom 25.2% are women,
96% are permanent employees.
Average seniority 3.5 years,

Average age 37.2 years, Average age 43.3 years,
FR of work accidents 2.568, FR of work accidents 2.79,
and SR of work accidents 0.04 and SR of work accidents 0.10

North Europe
America 51%
12%
South
America Me::a
7% 24%
2,059 6,814
EMPLOYEES EMPLOYEES
15% women 53.4% women
22.4% are managers, 4% are managers,

of whom 31.7% are women,
60.3% are permanent employees.
Average seniority 6.8 years,
Average age 33.7 years,

FR of work accidents 1.27,

and SR of work accidents 0.02

of whom 35.6% are women,
97.1% are permanent employees.
Average seniority 15.5 years,
Average age 43.2 years,

FR of work accidents 4.59,

and SR of work accidents 0.19

1,885
EMPLOYEES

30.6% women

23% are managers,

of whom 31.2% are women,
82.9% are permanent employees.
Average seniority 11.8 years,
Average age 41.7 years,

FR of work accidents 1.73,

and SR of work accidents 0.08

APAC
7%

23,463 NEXANS
EMPLOYEES 100*

37.9% women
13.9% are managers,
of whom 28.5% are women,
84.5% are permanent employess.
Average seniority 8.9 years,

Average age 40.1 years,
FR of work accidents 2.47,
and SR of work accidents 0.08
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OWN WORKFORCE

Health & Safety

We prioritize the health and safety of all employees:

= 15 Golden Rules: safer operations
= Continuous Improvement: training, audits & preventive measures
= Employee Involvement: wellness programs

4 Actions

Safe Equipment: Ensure work conditions

NON LOST-TIME Risk Detection: Eliminate risks with
ACCIDENTS detection and observation tools

MINOR INCIDENTS Operational Discipline: Implement
FIRST-AID CASES discipline and positive recognition

Safety Culture: Foster safety
culture through management

€ AcT HERE

Introduction | Strategy Environment | Social | Governance

LOST TIME INJURY (FR1) & SEVERITY RATES

2 . 31 2 -4?
1.78
0.12 0.11 0.08
m E o
2022 2023 2024
Accident frequency m Accident Severity
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OWN 90%* 59%
WORKFORCE ' rerrormance  career EXPERIENCE MANAGEMENT

DEVELOPMENT REVIEWS POSITION FILLED

Attractingina
proactive way,
developing and

Talent

retaining its talent,

its working force,
through an adapted &
innovative managerial
and career path model.

b o

AN AVERAGE OF
24 TRAINING HOURS

PER EMPLOYEE PER YEAR
Training Hours by Subject

TALENT ACQUISITION TALENT DEVELOPMENT LEARNING & DEVELOPMENT

Group talent acquisition policy: m Succession Planning and = Operational training
Individual Development (SPID) & development

Business Admin & Support

m Stronger Employee Value Tochnical Sils

{Core Business)

Proposition = Internal Mobility = Learning programs for main %\
= Early & Proactive Sourcing = Scale up the main functions, functions
u Inclusive Hiring Practices positions & skills for the = Promoting digital learning
Group's transformation .
(Role-based & Skill-based approach) = D"v'ng company .
culture through learning 14%
QHSE & Security

*Graded population of the Electrification Business NEXANS | SUSTAINABILITY FACTBOOK 2024 28




OWN WORKFORCE

Engagement
POLICIES

= Putting employee engagement
as the driving force of change

m Bringing diversity and

inclusion to improve efficiency
and financial performance

COMPENSATION  PROFESSIOMAL

alof
I\\ o 1:___.--'1\\___,}

= Fair and objective compensation
and benefits policy to serve
the people strategy

m Strong and proactive
social dialogue

Introduction | Strategy

Inclusion & Diversity:
Rebalancing Representation

Commitment to diversity & inclusion
are built on 5 pillars:

m Gender Balance

= Disability

m Age & Experience

m Sexual Orientation

m Socio-Economic Background.

02%

WORKERS OUTSIDE
OF FRANCE

8.9

YEARS AVERAGE
SENIORITY

84.5%

PERMANENT CONTRACT
EMPLOYEES

110

NATIONALITIES

65%

GENERATION
Y & Z EMPLOYEES

FULL-TIME
EMPLOYEES

Environment |

Social | Governance

INCREASING SHARE OF
WOMEN WITHIN THE GROUP

37.9%

WOMEN IN THE GROUP

28.5%

N IN MANAGEMENT
POSITIONS

16%

WOMEN IN TOP
MANAGEMENT

WOMEN IN MANAGEMENT
POSITIONS (%)

73.30% 72.60% 71.50%

26.70%I 27.40% I 28A50%I

2022 2023 2024
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FONDATION

Facilitating sustainable & inclusive

energy for all

Introduction | Strategy | Environment | Social | Governance

Founded in 2013, the mission of Fondation Nexans is to
provide financial support for sustainable electrification projects

in areas where people have no access to electricity.

In 2024, with our partner NGO’s we completed 12 projects.

ACCESS TO EMPOWER ADVOCATE FOR
ELECTRICITY COMMUNITIES SUSTAINABILITY

Promoting education

Endorsing projects
that strive to provide
access to
sustainable energy
for underprivileged
communities
throughout the
world, by working
with grassroots
organizations that
promote reliable &
sustainable solutions

and training
initiatives of
populations in
technical, energy
and environmental
fields; with a focus
on young people
and women

Supporting
environmental
research related to
electrification
including climate,
energy sobriety,
resource protection,

& biodiversity

FORDATION

exans

AFRICA, LA PASIA
ACIFIC & THE NEAR & MIDDLE EAST

169

PROJECTS IMPLEMENTED
SINCE CREATION

400 K€

ANNUAL BUDGET ALLOCATED

74

NGO PARTNERS

S 065 M

BENEFICIARIES

AND HUNDREDS OF NEXANS
EMPLOYEES AS VOLUNTEERS

NEXANS | SUSTAINABILITY FACTBOOK 2024
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BUSINESS CONDUCT
ANTI-CORRUPTION
ANTITRUST

CYBERSECURITY

WHISTLEBLOWING
-

\

®

NEXANS | SUSTAINABILITY FACTBOOK 2024
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CODE OF ETHIC

OF TARGET EMPLOYEES
(ALL GROUP MANAGERS)
COMPLETED THE COMPLIANCE
WEEK E-LEARNING TRAINING
IN 2024

exans

Nexans Code of
Ethics and Business
Conduct

Introduction | Strategy Environment | Social | Governance

USINESS CONDUCT

Compliance with ethical rules is a core commitment
at Nexans. The Code of Ethics and Business Conduct
sets out the rules and values that guide all employees
and stakeholders in their business activities.

The Nexans Human Rights Charter, included in the Code

of Ethics, outlines the Group's long-standing commitment

to respecting and promoting human rights. It provides clear
guidelines for Nexans’ policies and actions in this area.

PEACE JUSTICE

Our commitment is also reflected in Nexans’ adherence
to the United Nations Global Compact and its ten
fundamental principles.

The Code is available on Nexans’ website and covers
key areas such as: anti-bribery and anti-corruption,
competition law, human rights, trade sanctions, export
controls, anti-money laundering and data protection.

NEXANS | SUSTAINABILITY FACTBOOK 2024
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1
B T B T $ 8000900000000 qp PECEASTCE
AND STRONG:
nnnnnnnnnnnn

ANTI-CORRUPTION

Commitments

Nexans has identified
3 relevant areas of risk:

01 FINANCIAL

Fines and indemnities

02 OPERATIONAL

Exclusion from _
client contracts
and public tenders

PREVE_NT DETECT RESPOND

03 REPUTATIONAL

Damage to Nexans'
image among

= Risk-mapping assessment ® Implementation and = Investigation process
monitoring controls

= Procedures & policies = Annual audit

business partners a Communication & irainings ‘ K V\l.histleblov.vinQ System of Compliance Plan
) ~ with a confidential reporting
= Compliance Week channel to identify

misconduct

L\ TSNy

NEXANS | SUSTAINABILITY FACTBOOK 2024 33

OBLIGATION




ANTITRUST POLICY

Our focus

At Nexa ir competition and ethical business
practic p priorities. We implement a structured
and pro approach to ensure compliance with

antitrust regulations across all our operations.

POTENTIAL INFRINGEMENT TO ANTITRUST
REGULATIONS CAN LEAD TO:

« Investigations and fines related
to antitrust issues

ts and public tenders

Introduction | Strategy Environment | Social | Governance

O71 Antitrust
Guidelines

Providing detailed guidance to help
Nexans employees apply
competition law rules by increasing
awareness, ensuring compliance,
and identifying risk situations. They
are accessible to all employees on
the Group intranet.

02 Training
initiatives

Implementation of various
training and communication
initiatives to raise awareness
among its employees about
best compliance practices
and help them identify
potential risks.

3 Internal and
External Control

The Group Audit Department
controls compliance with antitrust
regulations through regular audits
of operational entities. These audits
ensure adherence to antitrust rules
and enhance the organization'’s
ability to detect, manage, and
mitigate antitrust risks effectively.

NEXANS | SUSTAINABILITY FACTBOOK 2024
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Q ' CYBERSECURITY

In 2025, Nexans
will launch its
Information

Our Pillars Relevant Figures

g

to protect data

EMPLOYEES COMPLETED

Raising cyber awareness Key technological MANDATORY PHISHING
aCI‘C_)SS all through mandatory and industrial assets are TRAINING
environments. phishing-related training secured by tightly controlling
Fu"y a"gned with programs access to information
GDPR, the policy
sets clear rules
for governance, O3 RresponsE 04 controL CDATA PROTECTION
I,.ISI( management, CORRESPONDENTS
and incident - . .

Limiting adverse impact Security tools
response. on business by immediately and controls are

: responding to threat continuously tested |
= ’ , and cyber incidents to ensure their effectiveness INDUSTRIAL SITES
EQUIPPED WITH SENSORS

e
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WHISTLEBLOWING ALERT

Reporting System

The whistleblowing alert system is available to all Group employees and
contractors, as well as external parties such as suppliers, customers, and
subcontractors, to report any possible violations of Nexans’ Code of Ethics
and Business Conduct. Reports can be submitted anonymously through
various channels.

1]

report

I I I

I I I

| | |

I I I

: TRIAGE PHASE : INVESTIGATION PHASE : REMEDIATION PHASE

| | |

M I I I )

Group i 3 Recommend 3 3 MRoer:llltz‘:lk
Compliance | to Triage | | report to Group
Officer } Commitfee ! ! Comnlionce

: ! | Officer

I I I

: : :
mege ¢ M EE
Committee | r—— g remediation

| | |

; ; ;

| | |

! ! ! Recommend
Case | | - | rt}‘m’ed'lgl'lon Business

| l onduc I initiate Managers
Manager | ! : remediation !

: : : conference

| | |

I I I d
Legel | o e e [} s oo

: pprove emediation ;

Oversight ! ! plon | confrence if needed

| | |

® Validation ® Processing

Introduction |  Strategy | Environment | Social | Governance

Continuous Awareness: The whistleblowing system
and digital reporting tool are actively promoted

Confidential & Secure Reporting: Whistleblowers are
fully protected, with strict adherence to anonymity,
confidentiality, and no-retaliation policies

Fair & Thorough Investigations: Every report is
investigated based on factfinding and fairness

Zero Tolerance for Retaliation: Nexans prohibits
any form of retaliation against individuals participating
in an internal investigation

NEXANS | SUSTAINABILITY FACTBOOK 2024
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@wearenexans

WWW.NEXANS.COM



https://www.linkedin.com/company/nexans/
https://x.com/Nexans_
https://www.facebook.com/WeAreNexans
https://www.youtube.com/@WeAreNexans
https://www.instagram.com/wearenexans
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