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Financial and
Extra-Financial

Performance —_—

of sales generated by
products and services
that contribute

to energy efficiency

C KEY FINANCIAL FIGURES )

Standard sales® Reported EBITDA (in milions
(in billion of euros) of euros and as a % of standard sales)
%
5713 6,054 6,745 6,512 347 463 599 [ o
-] Reduction in Scopes
o 1,2 and 3 GHG
i’ emissions
(-]

2020 2021 2022 2023 2020 2021 2022 2023 %
-@- Reported EBITDA margin

(1) Standard copper price of €5,000,/on

of electricity from
renewable sources

Normalized FCF generation ROCE (in %)
(in millions of euros)
376 227 393 454 102 164 205 207
o la
o L ) S&P Global
=, 0 26%

2023

2020 2021 2022 2023 2020 2021 2022 2023
-@- Electrification +

C NON-FINANCIAL KEY FIGURES IN 2023 )

SBTi validation
of Nexans' 2030
climate commitments:

Ncop A Top 1% wemerres 19,8 -4G”

reduction in Scopes 1
and 2 GHG emissions

Msclis A IsS ESG> B- '30%

reduction in Scope 3 GHG
emissions

The Universal Registration Document was filed on March 25, 2024 with the AMF, in its capacity as competent authority under EU Regulation 2017/1129, without prior
approval, in accordance with Article 9 of said Regulation. The Universal Registration Document may be used for the purpose of a public offer of financial securifies or the
admission of financial securifies to trading on a regulated market only if supplemented by a transaction note and, if applicable, a summary and all amendments to the Universal
Registration Document. The group of documents then formed is approved by the AMF in accordance with Regulation (UE) 2017/1129.
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Interview

Jean Mouton
Chairman of the Board of Directors

Where does Nexans Group
stand today? How would
you sum up 2023?

The Group is right where

it belongs, among the main global players

in the sustainable electrification of the world.
Nexans has established itself as a leader
with a key role to play in the energy transition.

This central position was not achieved by chance.
It is the result of the commitment shown by our
workforce in addressing the biggest challenge

of our age, combined with a mode of corporate
governance that | would describe as both robust

and efficient. All shareholders are aligned in pursuit

of a strategy decided with all parties; everyone
is making a contribufion to the collective goal.

o

that Nexans reached maturity in 2023.

We are reaping the full benefits of the strategy
initiated in 2018 and expanded in 2021.

By refocusing on what we do best, i.e.

the acfivities and services relating fo sustainable
electrification of the world, we have been

able fo center our entire organization on the
offering generating the highest added value.

By adopting a systemic approach, we have
further amplified the positive effects of this shift,
which is following its natural course with the
sale of our telecoms business and the acquisition
of REKA Cables.

From a commercial standpoint too, deploying a
simplified offering to create more value is a decision
that has met with real success. It is no coincidence
that Nexans won several major flagship contracts

in 2023, including the frame agreement with
TenneT and the Great Sea Interconnector

(formerly EuroAsial.

Reflecting its good overall health, the Group

is currently building ifs third cablelaying vessel.

The high level of investment required by a

project of this type reflects a healthy situation.

All these robust indicators are meaningful in that they
have a direct impact on our financial performance,
opening up new scope for investment.

What was the Group's strategy
in 2023 to address current
market challenges?

We are living in a permanent and global
state of crisis. Rather than a series of isolated

NEXANS UNIVERSAL REGISTRATION DOCUMENT 2023 | INTEGRATED REPORT

Christopher Guérin
Chief Executive Officer

crises, we are faced with an accumulation,
spilling over in a profean and multifaceted
mass, in health, finance, business, geopolitics,
the climate and other areas.

As a result of this instability, big companies

are facing what we might describe as a double
bind. Profit versus rationalization, abundance
versus scarcity, the need fo generate margins

in an age of inflation, the quest for meaning

in a world that has lost its bearings — the list

is endless.

Faced with two seemingly irreconcilable
requirements, Nexans has invented and
deployed a method that is able fo take
advantage of this situation, turning rationalization
info a driver of performance and profitability,
through the E3 model.

By breaking down the silos between business
requirements, environmental obligations and the
essential engagement of our workforce, we are
able to adopt a halistic approach, giving us
more room for maneuver and significantly
increasing available cash flow, by focusing

on the creation of value rather than volume.

EBITDA has risen by 69% since 2019, a frend
continued in 2023. Over the same period, our
carbon foofprint fell by 36%. Effectively linking
financial, environmental and social performance,
our performance model comes info its own

in a world of consfraints and challenges.

Our business model is not about systematically
increasing volumes. Our aim is fo strike a fine
balance between three components (economy,
environment, engagement), and this is becoming
Nexans' frademark in the global capital

goods market.

I'd like to come back to the question of
Group governance, which | see as an essential
component in our success. Naturally, for a
company to thrive, the executive needs to build
a robust, structured long-erm strategy tailored



to its markets. Going by our results, we appear
fo be on the right path in this respect.

Nevertheless, we also need to remember
that no sfrategy can be effective unless
corporate governance is fully aligned.

And if we consider effective deployment to be
important for success, then from this standpoint
too, we are on frack. Together, we have shown
the determination to push through on the promise
made in 2021: “simplify to amplify”. We have
simplified operations at all levels of the Group.
Governance is a natural part of this, with frequent
and fransparent communication between all
levels. | see all these successes as the result

of effective and systemic management.

How are you approaching the
issues of sustainability, energy
efficiency and environmental
impact in your business sector,
and what role will Nexans play

in the positive transformation

of the industry over the next few
years?

More than ever, our role in the energy
transifion and in climate change remains central
to our purpose.

We cannot continue fo take more than the global
ecosysfem can give, year dfter year. Electrification
is the basis of our DNA, but it can be both virtuous
and vicious, if we fail to show caution. We are
fully aware of our role in this respect. We have

a responsibility to present and future generations
to deliver electrification that is sustainable and -
wherever possible — carbon neutral.

For the first fime in human history, clean,

decarbonized and abundant electricity will be
required everywhere, af the same time, all over
the world, regardless of latitude or hemisphere.

This mass electrification will lead to an
unprecedented surge in demand for raw materials,
particularly copper and aluminum, which mines
and mefallurgical plants are unable to supply. VWe
will therefore need to find alternative solutions over
the next two decades to make up for depleting
resources. Planning ahead, we have decided

to keep our mefallurgy business, which gives us
special mining extraction rights. At the same time,
we are launching a major plan o promote the
circular economy and recycling. Our ambition is
to recycle 30% of our cables by 2030.

As copper is the easiest nonferrous metal

to recycle (over 90%), we are confident of
achieving our aim. Through our involvement
in waste collection and recycling, we are
anticipating a major trend whereby the wasfe
of today becomes the markets of fomorrow.

To this end, we are not focusing solely on
recycling or the circular economy, we are also
looking at our production system with Industry
4.0 and seeking fo make the entire supply
chain virtuous in terms of its carbon footprint.
We can already see results, since we have
reduced our carbon footprint by more than
30% since 2019.

Last, we believe that our role is fo group,
engage and inspire all the players involved in
the energy fransition. This is the thinking behind
Nexans Climate Day, an event held first in
Paris, followed by Stockholm and New York.
This year, it will be held for the first time on the
African continent in Morocco, a driving force
behind the decarbonization of electricity on
this great continent where Nexans has been
investing for many decades.

At Nexans, our approach fo the energy
transition and to ESG in general, is not
confined  solely to operational aspects.

As part of our systemic approach, we wanted
fo make sure that these issues were also
oddressed in their own right by the Board

of Directors.

For this reason, we have appointed a director
specifically for this key program. He has a
broad remit extending well beyond a director’s
natural duty of oversight. His role is also o
become directly involved, fo monitor and
inspire, building on his long experience in

these areas, particularly in relation to circularity.

He is fully aligned with the policy deployed
in this area, allowing us to pool our forces in
order to accelerate deployment and increase
impact.

Nexans recently gained official recognition
for this specific commitment and approach,
becoming a member of Aluminium Forward
in 2023.

We are also improving our susfainability
ratings. The notHorprofit environmental ratings
agency CDP has raised our score from A- fo A,
and our EcoVadis rating has also risen by two
points to 80/100.

INTERVIEW

What are the main strategic
initiatives and priorities
identified by Nexans for 2024?

As | have already explained on numerous

occasions, the Group's Board of Directors is fully
aligned with the sfrategic plan presented by the

executive in 2021.

We are more than aligned with strategy.

We are stakeholders and, as such, we have

a role to play in the success of an outstandingly
ambitious project. According fo some, it was
foo ambitious, but we have clearly demonstrated
its relevance and effectiveness.

Few specialists expected us to be where
we are today, and we are proud to say that
we are regularly ahead of our own roadmap.

In 2024, alongside ifs regulatory role, the main
task of our Board of Directors will naturally

be to provide sfrong and dynamic support for
Executive Management in the implementation
of the strategic plan.

The Group s facing another pivotal year
in 2024. As Jean Mouton just said, we have
deployed the strategic roadmap outlined in

2018 and defailed by our CMD in 2021.

In the last quarter of 2024, we will be sharing the
strategic plan and roadmap to be followed by the
Group over the next five years. This will be a key
event for all employees, managers and directors.
It will explain and declare what we are, where
we are going, how, and at what pace.

| can say now that there will be no revolution
or change of course. We will continue to focus
on sustainable electrification of the world,
making rationalization a driver of performance
and profits as part of a simplified approach,
and deploying our E3 systemic model more
widely than before.

The world is changing but, after several difficult
years, Nexans is back on the road to confident
and robust performance, and the results are
there to see.

We have regained our leading position.

Once again, we are building our appeal in

the eyes of customers, motivating our workforce,
inspiring confidence in analysts and invesfors,
and claiming our position as a driving force

in the industry.

Nexans is back, and the best is yet to come.
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NEXANS

A Leading Group

and Global Player in Sustainable
Electrification

TALENT NETWORK

THE COMPANY AT A GLANCE 28,500

employees
committed to have a positive

impact on society
= 14,000 in core
r _l electrification business

Iob al Headquartered
:Igification leader in Pa r I s, 105 nationalities

providing advanced cable France
solutions and services

Typical profile

40 years old

@ E average age

s a I e s average tenure
years
presence of operation

64.4*

@ | | frontline workers

Gender profile
Present in 6 o + 27% women

4 1 in management positions
) plants
countries

BAL ¢,
‘ éf’\’o l\\?’g As a member of the United Nations Global
*\ .=’1f’ Compact, Nexans is committed to supporting
TRANSPARENCY | |5 2023, Nexans has been named to Labrador’s list NS and _implementing fen universallyaccepted
AWARDS ! o NOUS SOUTENONS principles in the areas of human rights, labor, the
2023 of top 20 most fransparent companies in France. LEPACTEMONDIAL  environment, anfi-corrupfion.
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Cables. And much beyond

For more than 120 years, Nexans has played a
central role in providing electrification to the planet.
Helping bringing energy fo all continents, serving
the common good.

As a leader in the design and manufacturing of
cable systems and services, Nexans empowers

its parters with an offer that spans the entire
electrification journey, through unwavering expertise,
turnkey projects, intelligent management systems
and comprehensive offers.

From the expansive realms of offshore wind farms
to the intimacy of domestic spaces, the Group
provides distinctive solutions and simplifies the life
of its customers at every stage of their venture.

For a new world of
electrification

Nexans is determined to lead the way towards
an allelectric future. We are now facing new
challenges associated with global warming, and
electrification is a crucial element for achieving
the world’s net zero ambition.

While demand for electricity is increasing
globally, sustainable energy solutions and grid

A LEADER OF SUSTAINABLE ELECTRIFICATION

modernization are leading the energy transition.
Nexans, as a key provider of crifical elements for
electrification, is ready to become a pure player
in sustainable electricity and a driver of the energy
revolution that is underway.

Nexans makes the difference

Becoming a pure player in global electrification:
this is what Nexans strive for.

The Group s refocusing its activities through the
whole value chain of electrification, from energy
production fo its consumption, to transmission
and distribution.

Building on its strategy of growth in value rather
than volume, Nexans focuses on its premium
offerings, seeking fo continuously improve its
high-value-added solutions.

By placing its powerful E3 performance model,
which infrinsically links Economy, Environment
and Engagement, af the heart of the Group's
management, the Group instills a mindset

and define how it wants to electrify the world.
Nexans' success resfs upon the collective energy
and the fervent dedication of 28,500 employees
present in 41 countries, driven by a desire fo
have a posifive impact on what future will be.

What Makes Nexans Unigue

(2)

The Nexans'
disruptive E3 Model

Nexans implemented ifs innovative
E3 performance model to drive
environmental performance,
employee engagement and
economic results on the same level.

A strategic focus
on electrification

Nexans has been refocusing its
activities on the supply of cables
and associated services across the
electrification value chain, from
energy production fo transmission,
distribution, and consumption, to

Premiumization

Nexans strives fo confinuously
improve high value-added solutions
that transcend cables. The Group
provides expertise, furnkey projects,
intelligent cable management systems,
and an overall comprehensive

offer in electrification systems.

become an electrification pure player.

@Y Find out more about E3 page 20
of the 2023 Integrated Report.

This is all the Company’s expertise,
all its heritage. They are thus strongly

focused on a single ambition.
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Everyday Electrification

by Nexans

L

Offshore windmills

Nexans Aurora
cable-laying vessel

s AR

Legend

Low voltage power cables and wires

Medium voltage

H B =
s Land-based high voltage
—

Submarine high voltage

©  NEXANS UNIVERSA

Energy distribution
and nefworks

Generation & Transmission

Nexans provides high voltage cables and
services from the generation of energy
(wind, solar, hydropower or nuclear] fo the

fransmission  of that energy through
cross-border  interconnections  befween
production and consumption regions.

Onshore windmills
& solar panels

Electricity distribution

Nexans supplies medium- and low-voliage
aluminum cables from 1 kV to 33 kV and
accessories, which bring the produced
energy fo ifs consumption point using
Distribution System Operators (DSOs).

Interconnection

Metallurgy |/ Recycling

Nexans is the world's leading vertfically infegrated manufacturer of
cables, offering it direct access to the copper cathodes of mines located
mainly in Chile, Peru, Europe and Canada. The Group uses an
increasing volume of recycled copper in its production process. It also
offers a complefe recycling solution via RecyCables, a joint venture
between Nexans and Suez since 2008.



A LEADER OF SUSTAINABLE ELECTRIFICATION

Usage

Nexans designs, manufactures and distributes low-voltage cables (<1kV)
and related accessories for electrical systems connecting the terminated
point of the energy distribution network to the end user’s power outlet. This
market sector is intended for the use of electricity in the residential, industrial
and fertiary sector buildings (including data centers and hospitals), and
infrastructures (including electric mobility) end markets.

Electric
mobility infrastructure

Residential,
commercial, tertiary sector

' and industrial buildings
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POSITIONED TO SEIZE MEGATRENDS AND LEAD
THE ENERGY TRANSITION

In a world of permacrisis...

In the past, world events were usually linear.
Humans faced crises that succeeded one another,
and that could usually be tackled one by one.

Today, the world faces several crises all at
once which tend to be multi-faceted, deep-
rooted, more intense, with global impact, and

seemingly permanent. Some of the recent
worldwide crises have revolved around
climate, a pandemic, inflation, the scarcity

of raw materials and skills, the shortage of

components, geopolitical instability, and wars.
Leaders find themselves navigating crises
that pile up, one on top of the next.

In this context, here are the megatrends for Nexans' markets.

#1 cClimate
change

Climate change has already
generated widespread,
serious, and sometimes
irreversible negative
impacts on our Planet.

With the Paris Agreement,
most of the world’s countries
agreed fo limit warming

to well below 2°C above
pre-industrial temperatures,
with efforts to limit global
warming fo 1.5°C.

This begs the question: what
do companies do to ensure
that they decarbonize their
activities and products@

More than just adapting
its activities accordingly,
Nexans has a paramount
role to play in a world
faced with global
warming. As a leader
in electrification, the
Group is paving the
way to a new world of
safe, sustainable and
decarbonized electricity
accessible fo everyone.

3

#2 Unprecedented needs
for electrification

Electricity currently accounts for 20% of energy
worldwide. However, it is expected to grow to
30% by 2030 and by an unprecedented 50%
by 2050*.

As the world decarbonizes its sources of energy,
electrification - and particularly renewable
sources of electricity - becomes an increasing
and exceedingly important factor in the energy
equation.

To meet implicit energy capacity requirements
expected by mid-century, the world will need
to create new energy sources equivalent fo the
entire U.S. and European electricity generation
and fransmission capacity in existence foday!

Scarcity
of raw materials

The forecast scarcity of

raw materials is shaping
economic landscapes and
sustainability considerations.
With increasing demand for
finite resources, such as for
metfals, nations and companies
face a sensitive balance
between supply and demand.
Climate change impacts
further resource availability,
adding urgency to the quest
of sustainable alternatives.

Recycling isn't new to Nexans.
The Group began scrap
recycling at its plants over

35 years ago. Thanks to

its recycling solutions,

the Group recovers all types
of aluminum and copper
cables at the end of their life.

Thus, Nexans is the world’s
leading vertically integrated
manufacturer of cables,
meaning it is self-sufficient
in copper units for its

cable production needs.

@y See the 'Circular Economy"
subsection of the 2023
Universal Registration
Document (Chapter
3) for more information
on Nexans' recycling activities.

* Source: World Energy Outlook 2019 Roland Berger
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A Strategy

in Tune with the Electrification Industry's
Challenges and Opportunities

What is Electrification?

 +20% - ~80%

demand for electricity of renewable energy in the additional generation
i worldwide by 2030 i capacity to be rolled out by 2040
2 . ‘
]
A Offshore wind Onshore wind Solar Hydro Nuclear Fossil
s o o o o o o—
(7]
2
<
[~
|—
® CENTRALIZED
s GENERATION
B
[~
w
2
w
(5
SUBSEA AND LAND
TRANSMISSION

~€23,000bn

! invested in new CAPACIIES e
(production and networks)
i by 2040

Distributed
generation
(Utility scale)

2
(<]
-
2
=
[
=
(2]
a

Distributed
generation
(Private)

O O

Residential Data centers Infrastructures Industrial usages Commercial and ferfiary sector buildings Electrical mobility

) e

: 30% : X1.5

i Share of electricity in total final energy consumption i Global electricity demand by 2040
¢ by 2030 (19% in 2019) ¢ (compared to 2019)

Source: World Energy Outlook 2019 Roland Berger
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A STRATEGY IN TUNE WITH CHALLENGES AND OPPORTUNITIES

Refocusing on
Electrification:
Analysis of
a Success

In a strategic leap forward,

Nexans unveiled its strategic plan
for 2021-2024, signaling a resolute
commitment to refocus on its core
electrification business.

Cash generation over the three years o
the plan (before mergers and acquisition:

(in millions of euros)

°500t. 600

2022-2024

€280-330m

2019-2021
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A STRATEGY IN TUNE WITH CHALLENGES AND OPPORTUNITIES

This strategic move comes on

the heels of the 2018 strategic
roadmap, solidifying Nexans'
ambition to evolve info a company
propelled by unprecedented
profitability and cash generation.

In the latest strategic blueprint,
Nexans declares a return to its
roots, realigning itself with the
core electrification business.

This bold decision is underpinned
by the Company’s unwavering
dedication to leveraging its
unparalleled expertise, that has
been supported for 120 years by
the people who have shaped the
Group’s know-how. Nexans aims fo
ride the wave of significant growth
projected in the electrification sector,
sef fo expand at an impressive
CAGR of nearly 5%+. Anticipating

a remarkable surge, the cable sector
is poised fo reach an estimated
value of 156 billion euros by 2030,
mirroring the unsfoppable momentum
of the ongoing energy fransition.

In 2023...

1 Cession

This translates into the cession of non-
core businesses: the Group completed
the sales of Telecommunications & Data
business in the third quarter of 2023.

1 Selective
acquisition in
electrification

REKA Cables (Finland):
specializing in the manufacture of
low- and medium- voltage cables,
REKA Cables is one of the leaders
of the Finnish market with a strong
position across the Nordic counfries.

Nexans also benefited of full

year impact of the acquisition

of Centelsa (Colombia). Located in
Cali, the company is a manufacturer
of high-end cables, specializing

in electricity Distribution and

Usage applications, and serving
Latin America’s largest markets.
Nexans and Centelsa share a
culture that emphasizes premium
customer service and experience.

Nexans' strategy, built on
four sectors, touches on every
aspect of electrification:

® Generation: offshore wind turbines, solar power
plants, and other sources of renewable energy

® Transmission: interconnecting countries

® Distribution: including the modernization of
infrastructure to support the future demand for electricity

® Usage: public and industrial infrastructure, critical
buildings (hospitals, data centers), etc

The financial objectives of Nexans'
strategic plan, to be achieved

at year-end 2024, are:

SALES AT STANDARD SALES AT STANDARD
METAL PRICES METAL PRICES

Group scope Existing Electrification scope

(in billion of euros) forganic, including strategic CAPEX)

(in billion of euros)

6.7 6.5 6to7

2022 2023 2024 2022 2023 2024

----- Reported EBITDA % of sales

C CONTRIBUTING TO NET-ZERO BY 2050 )
Reduction of Reduction of
46 30%

in absolute value of Scopes in absolute value

1 and 2 greenhouse of Scope 3 greenhouse
gas emissions by 2030 gas emissions by 2030

NEXANS UNIVERSAL REGISTRATION DOCUMENT 2023 | INTEGRATED REPORT
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A STRATEGY IN TUNE WITH CHALLENGES AND OPPORTUNITIES

Simplify to Amplify

The reconfiguration and simplification of Nexans’ portfolio allowed
the Group to amplify its impact in electrification markets, to round out its offer,
to scale up its value proposition and strengthen its position worldwide.

The Group's Transformation Platform:
Growing the Value of Nexans' Businesses

shift

SHIFT PERFORMANCE:

* An analytical framework with
20 transformational levers to
conduct deep analyses of profit
drivers of the businesses in
the Group's portfolio,
and to eliminate complexity

shift

SHIFT PRIME:

® Focuses on Customers and Innovation
and accelerates initiatives that enable
the premiumization of Nexans' offer
through value-creating innovation

e Remains as close as possible to the uses
of Nexans' cusfomers

® Has been rolled out in 17 countries
over the course of 2023

* Powered by the creation of Design Labs
and the implementation of life cycle
management of Nexans' offerings,
from innovation fo launch

Through SHIFT Prime, Nexans is developing
a new recurring revenue model, focusing
on the growth of its connected objects -
available to customers through subscriptions
to Nexans' solutions - driven by consfant
innovation and the launch of new value-
added products, services and solutions.

NEXANS' INTERNET OF THINGS

)

amgﬂy C

BY NEXANS

AMPLIFY:

¢ A program for the dedication
of R&D and innovation
resources to the electrification
segments fo fully fulfill current
and future customer needs
across the sector’s value chain

¢ Supported by a resourceful
network of partners, who
bring differentiated know-how
and assets to Nexans' value
propositions

A portfolio from 17,000...

to 4,000 customers

Simplify to Amplify isn't only a philosophy

to Nexans' activities, it fransformed the
company’s portfolio as well. It ensured it shift
from being a commedity to a valuable service
and solutions provider.
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540,000

connected users

37,000°

connected devices



A STRATEGY IN TUNE WITH CHALLENGES AND OPPORTUNITIES

New Large-Scale Contracts
for Generation & Transmission

Several new contracts were signed for the transmission of renewable energy,
propelling Nexans’ order book to record levels in this business line.

THE GREAT SEA
INTERCONNECTOR
PROJECT:

In July 2023, Nexans
was awarded a major
turnkey confract volued

at €1.43 billion for the
section of the Great Sea
Inferconnector that joins
Greece to Cyprus.

The 525 kV high voltage
direct current (HVDC) cable
will be the world’s longest
and deepest, running
under the Mediterranean
Sea at depths of more

o

TENNET
FRAME-AGREEMENT:

In May 2023, Nexans was
awarded a frame agreement by the
fransmission system operator for the
Netherlands and parts of Germany
for turnkey HVDC projects entailing
offshore wind farms. The initial
value is €1.7 billion, with major
subcontracted works to be added
once the projectspecific calloffs are
signed. Under this frame, Nexans
will be responsible for three grid
projects, connecting the future
offshore wind farms BalWin 3,
lanWin 4, and lanWin 2 in the

o

SSEN TRANSMISSION
(Scotland):

In November 2023,
Nexans signed an
agreement with Scottish
SSEN Transmission fo
supply and install around
100 kilometers of 220 kV
high-voliage cables, both
onshore and offshore,

fo connect the Orkney
Islands to the Scottish
mainland. Renewable
energy production from
the Orkney Islands could
help decarbonize the UK's

than 3,000 meters.

German North Sea to the mainland.

electricity production.

Empowering Future: Strategic
Investments in Nexans'
Electrification Transformation

+2 extrusion lines...

...in Halden's plant (Norway) for

the production of subsea HVDC cables
fo support the Group's electricity
generation and fransmission business.

1 new Medium
Voltage Plant...

...in Morocco. Nexans and several
Moroccan government entities including the
Ministry of Industry and Trade; Ministry of
Energy Transition and Sustainable
Development; Minisiry of Investment,
Convergence and Evaluation of Public
Policies; National Office of Electricity

and Drinking Water; and Moroccan
Investment and Export Development
Agency, signed two agreements to build
the company’s third plant for medium-
voltage cables in Morocco by 2026,

in addition fo ifs facilities in Casablanca
and Mohammedia. This project strengthens
Nexans’ commitment fo the energy
fransition in Morocco and across Africa,
and is expected to create 200+ jobs.

3" cable-laying
vessel...

...added to Nexans' fleet.

This expansion in the offshore
wind and interconnection

market will enable the Group

to meet the growing demand for
electrification, especio”y in the
American and European markets
and is in line with the company's
commitment to the Environment.

€40m investment...

...in Autun’s plant (France) over
three years, starting in 2023.
With this site, a hub of global
innovation, sustainable development
and social commitment, the Group
seeks to accelerate automation
and digitalization as a showcase
for the company’s fransformation.
This will make the Autun plant an
essential European benchmark

in fire safety technology.

EVOLUTION ADJUSTED
BACKLOG GENERATION
& TRANSMISSION

On December 31

(in billion of euros)

2.3 3.5 6.1

2021 2022 2023

NEXANS' NEW VESSEL
AT A GLANCE

Launch: 2026

Upgracde from the
Nexans Aurora (design
& comfort)

3

turntables

13,500"

loading capacity

Can lay up to

4 cables

at once

Ideal for large-scale
projects with specific
customer requirements

Advanced h _bl‘igl power
system and biodiesel
capabilities
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A STRATEGY IN TUNE WITH CHALLENGES AND OPPORTUNITIES

The 2 Powerful

Levers Behind the Strategy

#1 Capitalizing on Vertical Integration

Nexans has made the strategic decision to be verfically integrated and to operate
from a position of copper selfsufficiency across ifs value chain. Nexans' capabilities
span metallurgy through fo the recycling of cables. By addressing vertical integration,
Nexans places the scarcity of raw materials af the center of the Group’s strategic
priorities and risk management.

Nexans:

O Is the world’s leading vertically
integrated manufacturer of cables,
meaning it is selfsufficient in copper
units for its cable production needs.

O Pioneers by avoiding the impact
¢ from the scarcity of one of its
. primary raw materials, and
¢ tumning the anticipated growth in
i demand for copper info a strength.

Q Processes copper cathode and scrap at 4 metallurgical
plants (4 rodmills including 1 JV) whose proximity to
cathode manufacturers and geographic configuration
ensure a reliable and constant supply pattern.

Nexans' metallurgical plant locations versus
identified regional copper resources

Nl

North

America:

o,
e Montreal (Canada)

Lima (Peru)

South

America:
38%

Santiago (Chile)

Q Nexans mefallurgical plant I (dentified Copper Resources (world total = 2,100Mt)

Nexans' vertically integrated metallurgical organization is made up of four copper rod mills
located in Europe and the Americas. Nexans purchases cathode directly from upstream mining
companies. The cathode are then transformed into copper rod for the production of cables.

NEXANS UNIVERSAL REGISTRATION DOCUMENT 2023 | INTEGRATED REPORT

Addressing the anticipated
global scarcity of copper

7-YEAR OUTLOOK FOR COPPER
DEMAND AND SUPPLY

(in million of metric tons)

Global demand 31 39

for copper |

|
Surplus/(Deficit)
v
Scrap copper
volume

Global capacity
of copper extraction 22 24

2023 2030E

Source: Analyst reports and Nexans research

Electrical wire and cable can

contain up to /0% copper.

It represents a crucial raw material for
producers in the electrical cable industry.

< NEXANS’' METALLURGICAL CAPACITY >

420,000

metric tons of wire rods
produced per year

Additionnal

170,000

metric tons of excess capacity



A STRATEGY IN TUNE WITH CHALLENGES AND OPPORTUNITIES

Securing Success: Key
Framework Agreements
for Copper Cathode
Supply in Place

® In Europe: early 2023, the Group
signed a long-term evergreen contract
with KGHM, a producer based in
Poland, for the supply of copper
cathode, spanning the years 2023
to 2027 The contract outlines
the delivery of 22 to 28 thousand
tons of cathode per year. KGHM's
cathode are deemed to be of the
highest quality and are produced
within a framework of environmental
responsibility. The cathode provided
by KGHM will be processed at
Nexans' rod mill facility in Lens, France.

©® In Latin America: in 2022,
Nexans signed a longferm evergreen
contract with Chilean copper cathode
producer Codelco for the supply
of environmentally responsible,
community-friendly, ethically sourced,
and fully traceable copper cathode.

° Nexans Awarded the Copper Mark™
for Responsible Copper Production

Transparency' Thﬁ- Group became one if ﬂ?egirlst ccifl)le Fr}n;}\nufodurersdogol rod

H H mill operators to receive this label in North America and turope:
suppl.y Chall.‘ Ethics Nexans' mefallurgy facilities in Montreal (Canada) and Lens (France)
and Cll‘cu"ﬂl‘lty obtained the Copper Mark™ in August 2023, thanks the dedication

of 272 collaborators working in the Lens and Montreal sites.

The ability to select and to The Group is building momentum to seek to obtain the Copper Mark™
choose its copper cathode for its two other rod mill facilities in Peru and Chile.

enables three main ethical

and environmental

advantages:
#1 TRANSPARENCY: RecvCAbl -
Nexans knows the precise origin of the copper ecy es — a',“ . CMATERIAL RECYCLED BY RECYCABLES)
it processes, whether cathode or scrap. unprecede.nted joint
venture with Suez (Per year)
to recover and recycle
#2 SUPPLY CHAIN ETHICS: ond-oflife oablos Cables processed

Each of Nexans' suppliers has
signed the Group’s CSR charter.
In 2008, Nexans and Suez formed ' tons

the joint venture RecyCables as a

#3 CIRCULAR ECONOMY: complete cable recycling solution.
Nexans is able to recover mefal Since ifs inception, it has become Metal granule recovered
scrap for recycling. a European leader for cable
recycling and recovery. RecyCables 18 OOO
handles all types cables across I tons
Nexans maximizes and increasingly their lifecycle, from collection
incorporates a significant portion of recycled and recovery of cables at the .
copper info its upstream process. Copper end of their useful life, to cabling Plastic recovered
taken from the dismantling of old electrical production scrap. The cutting-edge
networks, or “scrap” from Nexans’ customers, processes used result in 99.9% 13 OOO tons
is used fo supply the Group's plants. pure copper granules. I
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A STRATEGY IN TUNE WITH CHALLENGES AND OPPORTUNITIES

#2 Innovation as a Differentiating Factor

Nexans is committed to developing and maintaining a portfolio

of cutting-edge products and solutions, in partnership with a
solid ecosystem of electrification sector operators. Nexans' offer
provides the highest level of service and innovation, an absolute
differentiating factor in the Group’'s markets.

Leading the energy transition ( KEY FIGURES )
Innovation at Nexans is crafted to perfectly

oddress the monumental challenge of the massive
growth of demand for electricity and fashioned to eso e 100
lead the energy fransition: in 2030, electricity is m to m

expected fo represent 30% of all energy sources. budget per year

Expanding Nexans' offer of low-carbon

products and services + engineers, researchers
The Group's innovation strategy is built on the and experts

conviction of the key role it plays in the energy
transition. Nexans' innovative products and

solutions are placed af the service of low-carbon
electrification across the globe. [

The Group innovates through design+hinking

o ) new inventions patents portfolio
and prioritizes the usages of its customers d under fi .
as they decarbonize and address the limitations profectec under Hirst patent Nexans is the fop patent
Y applications in 2023 applicant in its industry

of aging infrastructure. across all regions
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A STRATEGY IN TUNE WITH CHALLENGES AND OPPORTUNITIES

NEXANS HAS STRUCTURED ITS INNOVATION
STRATEGY ON FOUR PILLARS:

AFFORDABILITY

SUSTAINABILITY

copper and other materials

Developing a personalized
and premium offer to
drive value growth

Nexans” innovation:

Has objectives that are in line with the
Company's sfrategy fo prioritize value
growth and 1o develop premium solutions
Transcends manufacturing and spans the
domain of service provision. To achieve
optimal state-ofthe art solutions, Nexans
uses digitalization, Al and loT tools
Addresses the risks inherent in

growing electrification, such as the
increased risk of fire outbreaks, through
its FireSafety solufion

Focuses on digitalization, with products
developed for optimized logistics,
fransforming a cable from a product

fo a service, and for security. The Group
is also working on artificial intelligence-
driven solufions at the service of efficiency.
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EFFICIENT SUPPLY AND TRANSMISSION OF DECARBONIZED

ELECTRICITY {wind, solar and nuclear sources)

The Group has developed products to address ifs customers’ expanding needs:

* Adding “electricity highways” to ensure fransmission and disfribution
of additional electricity by adding cables to existing networks

¢ High performance isolators and large cables 1o enable increased voliage
and fo ensure greater resistance fo avoid short circuits

e Superconductor technology fo disiribute a maximum amount of electricity
fo densely-populated urban areas, without electricity losses

RELIABILITY OF ELECTRIC NETWORKS

The Group has developed a suite of digital and artificial intelligence

(Al) solutions to monitor aging transmission and distribution networks. Nexans'
digital solutions enable measuring and increasing electricity flow through
cables (helping to avoid blackouts), and information to minimize electrical fires

Nexans has a total cost of ownership (TCO) mindset in the development

of its cabling systems and solutions

* Nexans engineers fotal solutions that ensure value over the life of electricity-
generating or transmitiing assefs, not just at purchase or installation

e The Group engineers cables to save time at installation, rendering
the process more efficient for the entire value chain

* Carbon footprint: Nexans' cables and solutions produce less electricity
loss, lower emissions, and a lower Scope 3 impact

e Circular economy: Nexans is active in recovering and recycling

* Substances: Nexans assesses which products confain substances
of concem and develops subsfitution solutions

Nexans launched the first
low-carbon power grid
cable offering in France

In May 2023, Nexans launched a
new range of low-carbon distribution
grid cables, the first on the French
market. By adopting a holisfic
approach all along the value chain
and throughout the cable life cycle,
the Group succeeded in reducing the
greenhouse gas emissions of ifs low-and
medium-voltage cables from 35% to
50%, depending on the product.
Nexans' AmpaCity Innovation Center
in Lyon, France, embodies the Group's
commitment to dedicate all research to
sustainable electrification. AmpaCity
brings together and leverages Nexans'
entire innovation ecosystem.

& Find out more about AmpaCity

on Nexans’ website (www.nexans.com).

17
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A STRATEGY IN TUNE WITH CHALLENGES AND OPPORTUNITIES

Flagship Innovative Products: Focus

on Value-Added Solutions

Safe
Products

Today, a fire linked to an electrical failure
occurs every fwo minutes in Europe, for
a 330 billion euros economic impact.

Nexans fackles this essential issue and
revolutionizes the safety of buildings and
residential infrastructure with a breakthrough
product: the FireSafety Solution.

The increase of fire risks are inherent in
growing electrification. FireSafety consists
of new electrical cables that are more
fire efficient and more resistant than

was previously possible and that remain
functional when exposed to more than
1,000°C. FireSafety cables continue to
supply electricity fo safety devices such
as alarms, fire doors, and safety lighting
during a fire.

Connected
Products and loT

Nexans ULTRACKER is a suite of

four primary solufions for supply chain
management that leverages the Internet

of Things (loT), artificial intelligence (Al,
and cloud services. Propriefary software,
developed with Microsoft Azure, it enables
continuous monitoring throughout the entire
supply chain with access to live updates

of their cable delivery status, drums
geolocation, and antitheft alarms, providing
customers with reakime detailed information
on their products. The efficiencies enabled
by the use of the ULTRACKER solution drive
operating working capital optimization

and a better customer experience.

FROM INNOVATION TO VALUE CREATION

ACCELARATING THE SHIFT TO TECHNOLOGY AND TO FIRESAFETY SYSTEMS

Smart Packaging

With its new MOBIWAY range of cable
packaging solutions, MOBIWAY MOB
and MOBIWAY UNREEL, Nexans offers
electrical installers the opportunity to
facilitate their transport, unwinding and
installation work. There are dedicated
offers fo transport and unwind each
specific type of cable more efficiently.
The MOBIWAY range enables installers
to work with ease and safety, thus saving
them up to half of the installation fime.

shift

Technology shift
PR +50°bps e

ross margin ;

C

PVC Fire SAFETY
Cable Cable

CABLE TECHNOLOGY

Offer premiumization
FROM A TRANSACTIONAL TO RECURRING REVENUE MODEL

O QO Q

Manage

Optimize asset
and flow management

Design Install
Optimize Divide by 2 insite
cable selection installation time

BEFORE DURING

AFTER CABLE INSTALLATION

Impact
Fadilitate collection
and recycling of cable

FIRE SAFETY GLOBAL OFFER
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NEXANS' CSR APPROACH

E3: Nexans'

Unprecedented

Home-Grown

Management Model

CSR brings significant value to the Group's strategic position,
improves financial performance, and meets the increasing
demands of its stakeholders. It is the very essence of how

Nexans chooses to operate.
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This is where E3, Nexans'
groundbreaking performance
model, comes into play.

Entailing a paradigm shift:

this is the proposition of E3,
the innovative performance
management model developed
by the Group. We are now
enfering a world in permacrisis,
in other words, an era where
crises are piling up.

Nexans has become a pioneer
in franslating the CSR imperatives
into this disruptive operational
model.

Under no circumsfances can
ecological performance be
separated from economic results.
No more than employee well-
being.

These facets of the Group's acfivity
comp|emem and strengfhen one
another. They build resilience

and competifive advantage into
Nexans and allow managers

to make their decision on the

three elements in a systemic

and coherenf way.

In this context, sobriety becomes
the engine of Nexans' profitability.



NEXANS' CSR APPROACH

E3 is based on a simple principle: all Nexans' sites are now managed according to three following pillars,

in equal measure:

E3 started to be developed in 2021 and
was deployed across Nexans in 2022.
lts implementation accelerated in 2023
with the first E3 scoring for all sites.

Nexans is in the process of embedding
E3 as the unifying thread that runs
throughout the Group and brings together
its sites and people toward this objective.

Learning from Nexans' best performers

After a statistical analysis of the Group's
units one by one on the three parameters,
the conclusion was clear: those with

the best economic performance were in
85% of cases virtuous on the climate part

This is where the E3 best practices come from:

Principles of E3

[CO; emissions, recycling, multimodal
fransport...). Even more striking, they
also obtained strong results on the
social part (safety, rate of training
and feminization of management).

#1 #2

Operate
in inter-connected process

through a holistic approach

Place environmental,
economical & employee

engagement considerations

End silos
and management paradoxes

on a halanced footing

Focus
on value creation
and profiinbility rather

than volume growth
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NEXANS' CSR APPROACH

E3 Model:
Engagement

Employee Engagement, the Heartbeat of the Company

Employee Engagement is paramount to Nexans' success.

Nexans has developed an engagement approach that brings together the many
elements of managing an engaged talent community.

Nexans People Strategy'’s three core pillars: Culture, Talent and Business Impact

Our Identity . Our Capabilities Our Performance
Culture ~ Talent ~ Impact
® Purpose, values and behaviors ® Talent acquisition ® Performance management
Safety & Wellbeing e Onboarding ® Compensation & Benefits

® Engagement ® learning and Development ® Organization effectiveness
® E3 leadership ® Succession planning :
® Inclusion and Diversity @ Worklorce planning

® Employee refention

Culture is key

A collective endeavor and a shared sense of purpose:
Pionneers, Dedicated and United are the three core values that drive Nexans' people.
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NEXANS' CSR APPROACH

Learning and Development at the service of Nexans' People Strategy

The Group proposes a number of activities and programs A "learn it all” culture underpins the training philosophy af
[recognition ceremonies, well-being programs, continuous Nexans, defined by a lifelong learning mindset that promotes
learning...) fostering the E3 approach among employees. personal and professional growth.

FIVE DIMENSIONS OF EMPLOYEE ENGAGEMENT

The Engagement component of E3 is stimulated by Nexans’ 5 Dimensions of Employee Engagement.

1 Culture & Purpose

Purpose and mission of the Company, the values, commitment to creating an
environment of respect, professionalism, diversity, and inclusion in the workplace

2 Work environment

Workplace safety, the physical environment at work, and
ensuring employees have the right tools to do their jobs

3 Compensation and Benefits

Compensation [salary, bonuses, longferm incentives) and social
benefits (health insurance, savings plans, pension program...)

4 Professional
and personal development

Learning opportunities, fraining, career advancement programs

5 Work/Life integration

All support provided to employees to balance their professional and personal lives

© Al committed to
Safety, utmost
principle at Nexans

Above all, safety is the Group's
fop priority and obligation.
All employees are responsible for it.

At the foundation of this philosophy:
a structured annual safety plan that
translates into governance, KPls,
fraining and coaching, and external
support. Specific support is provided
fo sites that are not performing
adequately on safety measures.

Some of Nexans' sites inaugurated
Safety Dojos, accessible fo all
employees, visifors and confracfors.
These areas serve as important
safety resource fools in promoting
positive safety awareness.

Striving for Excellence: Nexans' Dynamic Approach
to Employee Feedback and Engagement

Employee feedback plays a pivotal role in assessing commitment within
Nexans. The company evaluates its overall performance through an
annual engagement survey known as Nexans Living Voices (NLV).

NEXANS UNIVERSAL REGISTRATION DOCUMENT 2023 | INTEGRATED REPORT
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NEXANS' CSR APPROACH

E3 Mocdlel:
Environment

The E3 model removes the “silos” that exist between Economy and Environment,
and therefore encompasses environmental considerations and variables, regarding:

® The carbon price that Nexans applies to generate profits, on industrial sites and within the value chain

® And the contribution 1o the sustainability objectives of Nexans and its customers

Establishing a Baseline and Scoring E3 Performance Clusters are Key
Nexans' Manufacturing Sites for Environmental Improvement
This leads managers to analyze their business models ¢ The Group segments its plants info clusfers based on a
and to conduct a deep analysis of their customer/ product ¢ weighting of profitability, cash, Return on Capital Employed
porifolio, taking info account many aspects of the value . (ROCE), and margins versus GHG emissions. To accomplish
chain that entail carbon emissions. © this, Nexans:
O 14 criteria establish the environmental reality and O Maps the performance of sites, cross referencing
. baseline of each operating unit and its ability to deliver © the three dimensions of E3;

on the profitability goals, in fandem with the imposed

environmental concerns O Clusters the sites and idenfifies categories of performers;

O 7 of these criteria are external and are imposed O Uses clusters fo define fargets and actions;

by the structural or contextual environment O Defines a methodology for actions deployment, applicable

O 6 of the criferia are internal and linked to the operating fo each clusters;

performance of the site O Analyzes what parameters lead them to success;
O Energy efficiency of production sites is measured within O leverages the good practices it has identified to other sites
i both the external and internal criteria, and are evaluated i or business when relevant.

on performance and maturity

Nexans even fakes this a step further: all of its business decisions now factor in the price of carbon - an infernal price that places a
financial value on each ton of CO; emitted by the Group. The Group uses it in its calculation of the return on investment (ROI) of projects.
This practice will help to establish decarbonization roadmaps for each site.

Towards one paramount goal: a diminished carbon footprint and susfainable profitability growth.
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NEXANS' CSR APPROACH

Units segmented by structural constraints and economic performance

Good CO. performance in a

relatively favorable context

Good CO, performance
in a neutral context

>
<
3
O 100 :
} :
)
<
S 80
©
=2
Q
2
160 ;
40
Poor CO; performance in
20 on unfavorable context

Good CO:; performance in
on unfavorable context

16%

CO2 emissions

Revenue

1%

Promoting circularity

Circularity is a key obijective for Nexans.
It is shared by all ifs sites, and captured
within the Environmental part of the E3
model.

Assessing the entire
value chain

Nexans acts from the premise that,
beyond a commitment fo Net-Zero, the
Group is shaping an entire ecosystem
around climate change. This leads to
bold commitments and decisions along
the whole value chain, such as vertical
integration or dedicating the plants
exclusively fo sustainable electrification.

The Group has endeavored fo assess
the entire chain of product and
services fo idenfify the opportunities
for environmental optimization.

40

15%

15%

22%

15%

25%

Leaders
of the €0,
performance

100

Unit's environmental performance

Breakdown of CO:emissions
and weight of turnover

by cluster

(data for illustration purposes)

Source: Finding our way again,

Christopher Guérin, Cherche Midi, 2023

100%

Leveraging the E3 model
for transparency and
value-creation in the
upstream value chain

For Nexans, sustainable electrification
relies on an ecosystem of suppliers,
300 of which have been identified
by the Group as crucial in order to
reinvent value creation.

Nexans' pioneering E3 Supplier Platform
provides the Group with a powerful tool
to help select partners whose values and
priorities are most aligned with Nexans’
focus on sustainable electrification and
value creation.

Local-for-local:
Restructuring the
downstream value chain
in line with E3 principles

The Group's “localforlocal” approach is
built on the following premise: the vast
maijority of customers should be served from
a reasonable distance. This commitment
opfimizes the Group's fransportrelated
carbon footprint.

In this respect, Nexans also participates

in several initiatives aiming at the reduction
of CO; emissions from fransport, such

as the FRET21 program and makes use

of multimodal fransport when feasible.

To comply with this strategy, the E3 model
calls for evaluating each client fo assess
the GHG emissions required to produce
for and service them, combined with their
respective economic performance. Nexans
assesses the activities implicit across all of
its relationships and the various phases of
meeting clienfs’ needs, including production,
assembly, and installation.
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NEXANS' CSR APPROACH

E3 Model:

Economic Performance

Cracking new codes for profit

Volume is not Nexans focus and priority.
The Group aims at reducing complexity
fo generate greater performance:

this is the purpose of Nexans" SHIFT
transformation program.

The traditional assumption is that
manufacturing businesses need to
produce more volume fo cover fixed
costs. But some costs — such as the cost
of complexity — are less visible while
hindering profitability. Here is another
commitment resulting from Nexans’
philosophy: the use of fewer raw
materials and reduced carbon emissions,
while still improving profitability

and increasing profifs.

As Nexans leveraged the power of data
to answer new challenges, it began to
forge the path to amplifying ifs value
creation and growing its profitability
while meefing its own demand of
reducing GHG emissions and scaling
down its materials use.

Assessing and
categorizing
manufacturing
facilities

To successfully deploy E3, the Group's
manufacturing sites were classified
according fo their financial performance
in the SHIFT method's five categories:

Innovation drivers
Profit drivers
Transformation candidates

Strategic Investments/Cash seekers

a A O N =

Value burners

Optimizing Nexans' client portfolio to reduce
complexity

Nexans found that focusing its business on its top 4,000 cusfomers, as measured
by a number of criteria including E3 parameters, enabled the Group fo drive
profitability while simplifying its operations and driving out complexity.
Leveraging E3 to significantly increase profits

With insights and learnings generated through the use of programs such as SHIFT,

Nexans was able fo streamline its product offer, refocus actively on value creation,
and put its E3 model into practice, leading fo a significant increase in its profitability.

Nexans' streamlined portfolio and profitability

Products and services — # of SKUs 350,000 250,000
# of customers 20,000 4,000
ROCE 11.1% 20.7%

Nexans ROCE improvement was
generated on flat revenue, underscoring
that the E3 realignment is working

In 2023, Nexans demonstrates a record
normalized free cash flow generation

of €454 million.

in ifs value creation objectives.

Convergence of E3

E3Leadership ECONOMIC

-+ Solid profitability and
high level of Engagement.
Objective:
decarbonization
of business

ENVIRONMENT

Positive return on carbon
employed and positive
employee engagement.
Obijective: e
impose financial
profitability of business

This evaluation methodology helps the operating units understand their systemic
performance and identify their areas for improvement, as illustrated in the figure above.
Every year Nexans communicates internally to all ifs sites on the three leading E3
performers, and works with lagging E3 performers to improve their results. E3 incentives
are aligned: Management is compensated partially based on E3 model results.
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NEXANS' CSR APPROACH

The Example of Ghana,
Chile and Sweden

Three countries have achieved exemplary results
with regard to the E3 criteria. Some have been
doing so for many years and others specifically
performed during the 2023 financial year.

Nexans Sweden's Success Story

Nexans Sweden has been performing
for many years, obtaining good scores
and sefting an example, with an ability
to deliver a very good achievement on
all 3 pillars. Above all, Nexans Sweden
managed to susfain this performance
over fime.

In 2023, Nexans Sweden maintains
exceptionally low CO, emissions.

It has been exclusively sourcing 100%
renewable electricity for years and aims
for Net-Zero of scopes 1 & 2 by 2026.

Nexans Ghana: an
exceptional E3 score...

...thanks fo high performance in all
three pillars: Engagement, Environment
and Economic Performance.

This year, Nexans Ghana achieves
low CO; emissions and significantly
contributes to a reduction of Nexans'
carbon footprint. It also attains low
product complexity and manufactures
with high efficiency.

Nexans Ghana displays a very low
absenteeism rate (TOP 5), as well as
an employee engagement score above
the Group average (TOP 11).

Nexans Sweden holds the ISO 50001
certification in progress (to be potentially
the first Nexans site to be certified) and
prioritizes innovation in eco-design.

It also experiences profitability growth
through value improvement rather than
volume increase, while demonstrating
a positive diversity and feminization
rate in leadership. It boasts the lowest
absenteeism rate in the Group, and
sustains an employee commitment rate
above average.

Nexans Chile: A very

high E3 score thanks
to the Engagement and
Economiic pillars...

...while having fo confinue working
on the Environment pillars to improve
its performance.

Nexans Chile demonstrates a low
absenteeism rate, as well as a higher
than average Engagement score.
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NEXANS' CSR APPROACH

Corporate Social Responsibility Strategy:
Three Priority
Commitments

CSRis fully embedded in Company’s Strategy and has been
a fundamental aspect of Nexans' DNA for over 10 years.

Nexans' CSR substantial performance in 2023, and the importance that the Group gives to confinuously improving its ethical
and environmental practices, highlights its positive contribution for society as a whole.

By combining financial, societal and environmental dimensions, Nexans delivers to customers the most environmentally-friendly
products and services at the service of society.

Nexans' ESG commitments are organized on three pillars:

Pillar 1 Pillar 2 Pillar 3

ENVIRONMENT ECOSYSTEMS
An environmental commitment An inclusive work environment Activity that abides by business
that focuses on decarbonization, that encourages the development ethics, involving stakeholders
the circular economy, natural of falent, diversity, social dialogue, and promoting a positive impact
resource profection, and biodiversity and the promotion of health on communities

and safety at work

The Group monitors its performance across these three priority commitments by measuring key indicators.

Senior management compensation tied to CSR results

Nexans CEQ's compensation comprises a fixed and a variable portion. The variable portion is structured in two parts,
one consisting of a series of collective goals, accounting for 60%, and the other consisting of several personal goals

that account for 40% of the CEO’s variable pay. Within the personal goals, Nexans' ESG goals account for 25% the tofal.
These obijectives are:

o Safety: workplace accident frequency rate (FR1) « Implementation of non-financial communication around
<=09 E3 and new performance management tools such as E3
e Definition of the Company’s three-year climate strategy o Diversity: update of the inclusion and diversity policy;
and 2024-2026 objectives focus on increasing the proportion of women in senior
management posifions

* Deployment of the new E3 Clusters

A portion of Mr. Guérin's longerm incentive compensation is also confingent upon achieving certain sustainability targefs.
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NEXANS' CSR APPROACH

Environment

9 ieivnuni | 12 e | 13 5 e o 17 et
& |0 | @ -
2022 2023  Voriaion  Target 2023 Target 2024

Reduction of GHG emissions (base o o
3.2.2 year 2019) Marke! based® 20.2% -28.4% N -17% 21%

Focus on decarbonization

Proportion of r.enewcb|e ) 79% 76% 2 72% 779,

and decarbonized energy
Environmental management 3.2.3 Industrial sites certified ISO 14001 Q0% 95% A 93% 100%
3.2.6 Total production waste recycled!®! 75% 80% A 80% 81%

Promoting circular economy

Proportion of cable drums connected and recyclable! 14% 15.6% A 80% Q0%

Sales generated from products
Driving the energy transition 3.2.1 & services that contribute 60% 75% A 70%-80% 70%80%
to energy transition and efficiency©!

People & Culture

10 i ot | 17 e
<)
2022 2023  Voriation  Target 2023 Target 2024
Workplace safety, health 3322 Workplace safety rate ! 2.31 1.78 N 0.9 0.8
and wellbeing: a priority
for Nexans' employees Workplace severity rate @ 0.12 0.11 N <0.10 <0.10
3.3.1 Graded positions staffed internally 47% 46% N 60% 60%
3.3.2.4 Women in Management positions 27% 27 4% A 26% 27%
Talent Equal
opporiunifies for all Women in Senior Management!! 18.6% 18.7% A 18%-20% 20%22%
Employees eligible o Llong Term . o .
3.3.27 Incentive with CSR criterial 100% 100% > 100% 100%
Employee Engagement 3.3.2.3 Employee engagement index ™ 77% N/A N/A 78% 80%
Ecosystems
Wit A Saion onccions | 9 Rowwamae] 10 Naikes | 1 ASESMAE | 1 ;\:n’é[‘%ﬁlsﬁm 17 ks
L) af < [iE > | P ,
2022 2023 Voriation  Target 2023 Target 2024
Dehverq respe.ctfu\ 34 Completion rate of Compliance 100% 100% > 100% 100%
and ethical business awareness fraining!!
Number of suppliers within the Supplier
Third Party Management Panel (available for purchase order]
Process 3332 with a valid EcoVadis CSR Score > 35% 465 o' A 500 600
[or equivalent) I"!
Nexans Foundation 3342 Amount allocated by the Nexans foundation €300,000 €400,000 A €300,000 €400,000

(a)
(b)
[c]
(d)

le)

Greenhouse gas (GHG) emissions for Scopes 1 and 2 as well as part of Scope 3 relating fo business travel, employee commuting, waste produced, as well as upstream and downstream transport, as defined by the GHG protocol
- ghgproroco org. Targels are based on emission reductionversus 2019, base year. This 2019 base year has been restated o have similar scope than 2022 iaking info consideration acquisitions, as well as divestitures). Nexans
Group calcul afec? Location-Based femission factor per couniry) & MarkeH Based methodol logy (emission factor per contract). SBTi targets are in MarketBased. See 3.2.2

Proportion of renewable eleciricity produced directly by Nexans locations or the purchase of decarbonized electricity. Definition is different from RETOO, as it includes nuclear. RE 100 ratios are disclosed in 3.2.2.

Non-hazardous production waste consists mainl) o?/non ferrous metal and plastic materials. In 2022, Group changes the way they follow such ratios, in a much stricter way, considering that selling or delivering wastes is not
enough fo consider recycling. Targets were modlified fo follow same meihodo/ogy See 3.2.6.

Proportion of Nexans returnable jrums worldwide that are tracked on digital platforms thanks to advanced technologies such as the Inernet Of Things (loT) and that are recyclable after several rotations on the customer's side.

The fotal number of cable drums delivered in 2023 to Nexans worl dwrdg has been extrapolated from the number of cable drums delivered in France and the share of Nexans' business in France. This rate was 14% in 2022
according o the same methodology. See 3.2.6.

Offshore wind, interconnection projects, utilities, smart grids (energy transition), energy efficiency (building), accessories, solar energy, wind energy, eco-mobility and asset management (excluding Metallurgy activities not part of
Electrification / Non Electrification segment information). See 3.2. 1. to see difference with EU Taxonomy.

Overall workplace accident frequency rate: fotal number of workplace accidents with more than 24 hours of lost time,/total number of hours worked x 1,000,000. This rate relates fo internal and temporary workers. See 3.3.2.2
Severity rate: number of doys lost because of work accidents, hours worked) x1,000. This rate relates fo internal workers only. See 3.3.2

Proportion of srof/ positions filled through internal mobility at position C and above, according fo the Nexans Grading system. The 2020 data (58%) hos been updated following a modification in the calculation method. The new
methodology only considers “job apy Igca)rons leading 1o a hired candidate” in the reporting year. See 3.3.1

Top management: Category of empl oyees defined by the Group's Executive Committee based on the Nexans Grading system. See 3.3.2.4

Among the employees benefiting from a long-term Incentive plan validated by the Board of Directors, 100% include a CSR criterion. See 3.3.2.7.

The group has decided to posipone its annual engagement survey fo the first quarter of 2024 fo strengthen the alignment of the engagement strategy with Nexans” annual business cycle. The engagement rate indicator could not be
measured in 2023. See 3.3.2.3.

Categorized in the Myleaming HR tool as “Executive Committee and Board members, other top executives, managers and employees ho/drng key positions” (notwithstanding Harnesses, where the top four Executives were in the
scope), to complete the yearly compliance awareness course covering several topics /nc/udmg anti-corruption, conflict of interest, competition law, harassment and discrimination, and wh/sreb/owmg See

Nomber of suppliers within the Supplier Pane! (available for purchase order] with a valid EcoVadis CSR score = 35% [or equivalent). Suppliers are categorized based on the EcoVadis supplier CSR risk map. See 3.3.3.2
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A Strong and
Agile Leadership Ccovmermrims )

54.5%

Independence

A Diverse Board of Directors, o
Providing Informed Oversight 45.5%

Women

56.5 vears

ﬂ | Chairman of the Board of Directors | Average age

57.1%

14 vembers Duginationals
Jean Mouton

Directors proposed by the main Shareholders 8

Board meetings
96%
Attendance rate

Karine Lenglart Oscar Hasbuin Andrénico Luksic Francisco Pérez
Bpifrance representant @ @ @ Martinez c Craig Mackennaceee
Invexans representative Invexans representative Invexans representative

Independent Directors

XIIIX.

Anne Lebel Jane Laura Sylvie Marc Grynberg o Hubert
Lead Independent Director cc Bassoneee Bernardelli Jéhannocee Director responsible for monitoring Porte o

dimate and environmental issues

PARTICIPATION IN A COMMITTEE

C Chairman / Chairwoman

Accounts, Audit and Risk Committee
® Appointments and Corporate Governance Committee
® Compensation Committee
. ® Stralegy and Sustainable Development Commitiee
Angéline Erik Selma
Afanoukoé e Nyborg Bjorn : Alami

N Employee shareholders .. ..
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A STRONG AND AGILE LEADERSHIP

4 Board Committees

Accounts, Appointments Compensation
Audit and Risk and Corporate
Governance
Chairwoman Chairwoman Chairwoman Chairman
Laura Bernardelli Anne Lebel Anne Lebel Oscar Hashun

Members Meetings Members Meetings Members Meetings Members Meetings

50% 75%  80% B60%

Women Independent Women Independent Women Independent Women Independent

members members members members

100*

Attendance rate

The Board of Directors' Internal Regulat

94.4%

Attendance rate

92%

Employee
Attendance rate

representative Attendance rate

ions, which are updated on a regular basis, set forth the rules governing the membership structure,

roles, responsibilities, and reporting procedures for each Committee of the Board. These regulations comply with all legal requirements.

A Collective Skill Set Providing
Broacd-Based Expertise

The members of Nexans' Board of

Direcfors gather a wide range of the skills

required for the oversight of Nexans’
business and sfrategy.
The qualifications and expertise of the

directors are analyzed by external firms

and by the Appointments and Corporate
Governance Committee as part of the recruitment
and selection process for new members.

e57%
78.5%
5%
s71%
s0%
28.5%
785%
CT 357%
7La%
ss7%
as7%

*

Human Resources, Education, Communication
** CSR, Sustainable Development, Compliance

The Board actively oversees Climate and Environmental issues

€D

Corporate Governance

* Marc Grynberg appointed responsible
for climate and environmental issues

® 10 meefings with management

on Nexans' Climate Strategy and
roadmap, Board Climate Awareness,
and discussions with shareholders

on climaterelated matters at the
Annual Shareholders’ Meeting

E3 Strategy Seminar

In 2023, Board members
participated in a two-day Strategy
Seminar at Nexans' Lens industrial
site in northern France. The purpose
of the meeting was fo examine

the various aspects of the Group's
strategy, including social and
environmental issues, and the impact
of the E3 business performance
model on Nexans' strategy.

)

Climate and environmental
Training program

During the year, Board members
participated in an awareness session
on climate and the environment,
and held a joint session of the
Audit Committee and the Strategy
and Sustainable Development
Committee to discuss the European
CSRD regulation.

@Y For more information, see the governance section (Chapter 4] of the 2023 URD.
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A STRONG AND AGILE LEADERSHIP

ExCom

An Experienced Executive Team

Nexans is privileged to be led by a highly experienced team of executives,
many of whom have long tenures with the sector.

1 Jéréme Fournier
Corporate Vice President Innovation,
Services & Growth

2 Vincent Dessale Il
(Chief Operating Officer & Senior
Executive Vice President

3 Juan Ignacio Eyzaguirre sl
Executive Vice President Industry
Solutions & Projects, Telecom
Infrastructure & Automotive Harnesses

4 christopher Guérin Il
Chief Executive Officer

5 Maria Lorente Fraguas ==
Senior Corporate Vice President
& Chief Human Resources Officer

6 Jean-Christophe Juillard
Deputy Chief Executive Officer
& Chief Financial Officer
Also responsible for 1S

7 Pascal Radue
Executive Vice President
Generation & Transmission

S Vijay Mahadevan ==
Executive Vice President Distribution
& Usage Americas, Middle East and Africa

9 Julien Hueber I
Executive Vice President Distribution
& Usage Eurape / APAC

10 Nino Cusimano Il
Senior Corporate Vice President,

Also responsible for (SR General Counsel
and Secretary General
C THE EXECUTIVE COMMITTEE COMPRISES

The Executive Committee is chaired
by CEO, Christopher Guérin. The primary
roles of the Executive Committee are:

* To define the Group's strategy, resource allocation,
and organizational structure

* To ensure appropriate processes for the management
of the Group

The newest addition to the executive team is Pascal Radue,
Executive Vice President of Generation and Transmission,
who joined Nexans in September 2023. Mr. Radue has
more than 20 years of experience leading teams around
the world in a wide range of senior positions in the
power generation industry, with a focus on large turnkey
projects and international fransformation. Mr. Radue

will is a key contributor to Nexans' ambition to become
a pure player in electrification globally.

heads
of geographic

areas and

Business Groups

heads
of operating

divisions

different
nationalities

18-20%

Gender diversity
objective for 2024
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A STRONG AND AGILE LEADERSHIP

Managing Risk in a Permacrisis World

During its 100+ year history Nexans
demonstrated that adaptation is in ifs
DNA. We are currently evolving in a
world of permacrisis, and Nexans' risk
management organization is designed
fo adapt to this unstable confext.

Adaptability and agility are key
elements of Nexans' risk management
taking info account megatrends that

are reshaping the electrification industry.

Nexans has fashioned its sfrategy
and business model to adapt
to these megatrends.

In this spirit, Nexans is developing a
mindset of adaptability. Nexans seeks
continuous improvement in its ability fo
manage risks and seize opportunifies.
This translates info a change of culture
and approach fo risk management by
which managers are to be prepared
to manage simultaneously major

Since October 2019, we, at Nexans
Turkey, are operating in a double digit

inflationary environment, where the risk

premium increases and cost of hedging
become expensive.

For the purpose of protecting Nexans
assefs, profitability and our people,

disruptions. As part of it, business units
and business groups are consistently
asked to identify and assess risks

as well as measures to adapt and
materialize the related opportunities.

As in a permacrisis world any
organization may have to manage
crises, the Group has decided to
strengthen business units' ability to
manage crises by deploying in 2024
a crisis management fraining.

Leveraging the E3 Model
to address the Group's
“double materiality” risks

As part of the implementation of the

EU Commission’s Directive as regards
corporate sustainability reporting (CSRD),
Nexans has conducted a double

In this context, we have set several
actions, such as the implementation of an
adapted pricing strategy, the improvement
in the control of hidden costs and the

use of more adapted tools and digital
applications to monitor more closely the
Turkish monetary policy. These actions
helped in maintaining the business and

we needed to have a holistic view of the
ecosystem, in order to be able to anticipate
and act accordingly as many things are
changing very quickly and simultaneously.

Nexans Turkey strategic pillars are based
on applying an adaptive and alert mindset.

the production, in controlling costs and
complexity, and in anticipafing trends
in the Turkish economy.

Last but not least, we took care of our
employees, who are key for the protecfion of
our company’s assefs and business activities.

materiality assessment to defermine
in particular:

® the impact of Nexans' business on
the environment and on people;

e the impact of social and environmental
factors on the Group's business
performance.

Nexans has already an edge over: the E3
model’s focus on the evaluation of the
environmental impact of each Nexans site
already imposes a structure for assessing
the Group's environmental risks and
minimizing its environmental footprint.

The Engagement portion of the E3 model
also sefs forth ways of approaching the
social aspects prescribed in the new
regulatory framework.

@ For a complete view of the Group's Risk
Management approach and structure
see the Chapter 2 of the 2023 URD.
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A STRONG AND AGILE LEADERSHIP

Nexans Fosters a Strong Culture
of Ethics through Employee Training

Nexans is committed fo transparency

and exemplarity, based on respect for
regulations and standards. The imperative to
conduct business in line with best practices
regarding ethics and compliance guides

all the Group's interactions and relafions

@ Compliance Week for Successful
Execution of the Compliance Program

with customers, suppliers, sub-contractors, ® A 100% digital training program
and other third parties. This commitment ®  Mandatory for managers
underpins a key element of Nexans" CSR. ®  Open fo all of the Company’s employees
Ethics is a crucial element of Nexans' culture ®  New edition available in 11 languages
and strategy. The Group's employees are ®  Nexans Code of Ethics and Business Conduct
provided with fraining on the Company’s now includes a Human Rights Charter
complionce systfem, and fools are made ® In 2023, 100% of managers received
available to them so they may carry out the Ethics and Compliance Training.
confrols required by the compliance system.
Control Protect
air quality and reduce GHG emissions the water resource

Ensure
decent working conditions
for employees and partners

/

Guarantee
the health and safety of
our employees and partners

\

Monitor
the practices of our suppliers
and subcontractors

N\

Q-
22

N

Provide
new resources fo the territory
to prevent conflicts of use

Restore
ecosystems and
preserve biodiversity

NEXANS

Implementation
of areinforced

Vigilance Ensure

compliance with ethical rules,
parficularly with regard to corruption

@

/

Organize Respect
access to service for everyone — — human rights in the value chain

Protect
the personal data
of our customers and employees
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Nexans' Unicque Business Modlel

© Inputs and Drivers

Nexans' integrated solutions,
TALENT NETWORK
28,500 employees driven by 3 values: Pioneers, United, Dedicated

A strong employee engagement index in 2022: 77% CREATING SUSTAINABLE SOLUTIONS

18.7% women in Top Management positions
Total time devoted fo training vs previous year: +27%

A SAFETY-DRIVEN COMPANY

1 mandatory Safety Day every year
15 Safety Golden Rules at Group level

A DEMONSTRATED COMMITMENT

+33% budget allocated to Fondation Nexans vs prior budget
13 projects in 2023

Strategic Enablers

VERT’CA Ly, N
_ ré'e
o,
%

@ A VERTICAL INTEGRATION AND SELF-SUFFICIENCY

IN KEY RAW MATERIALS

Nexans produces itself ~420,000 metric fons of wire rods per year Direct access

Annual copper production capacity: 481,000 metric tons to copper supply by mines

@ ACCREDITED AND MONITORED ENVIRONMENTAL

MANAGEMENT h Aﬂ
95% of sites ISO 14001 -certified s ’ 4
100% of production sites equipped with GHG emissions monitoring Sharpening the portfolio rodmills

76% of renewable and decarbonized energy used I/vifh 20 transformational including 1 yv
evers

: shift

Local-for-local approach

Shit
on Customers ]
@ A ROBUST BALANCE SHEET and Innovation Focusi
ocusing R&D
€214m net debt / €1,931m liquidity &p on electrification
€2bn in capital employed %¢ SEgEnS
$
@ A GLOBAL INDUSTRIAL PRESENCE "Qq
€435m in Capital Expenditure o0— Nsﬁo
Manufacturing sites in 41 countries RMAT’ON PLATFORMS
84 production sites and logistical centers
© A DEMONSTRATED CONTINUOUS INNOVATION
€89m invested in R&D
3 innovation hubs .
Climate Change: The energy transition The power grid enhancement:
3 CHALLENGES from fossil fuels: driving enabling and sustaining the growing demand
AND OPPORTUNITIES the growth of electrification for lastmile infrastructure and renewables
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tailored on customer’s needs
WITH THE E3 MODEL
O Leveraging the Group's DNA in cabling

and electrical systems
O Focusing on a premium offering

REFOCUS ON ELECTRIFICATION
57% OF SALES

EMPOWERING A WIDE RANGE OF MARKETS AND SECTORS

= @ @

Generation & Transmission Distribution Usage
13*  18%  26*
of sales of sales of sales
CUSTOMERS:
e Energy suppliers o |ocal Authorities

e Transmission / Distribution System e Distributors and insfallers

Operators (DSO & TSO) e FElectricians

......................... < NON_ELECTRIFICATION >
Industry & Solutions CUSTOMERS:
o e Exiractive and process
27 Yo industries
of sales e EPC
e OEMs

Others, including metallurgy

16*

of sales

The growing demand
for electricity: implying the need of an efficient,
resilient, reliable and safe power distribution

© Value created

REMUNERATION, ENGAGEMENT AND EQUITY
€1bn in total compensation paid

3.62% of share capital held by employees
673,844 hours of employee training

A POSITIVE IMPACT ON COMMUNITIES
Fondation Nexans: 2.67m project beneficiaries since 2013

Cultural, scientific, medical research, environmental and sporting
partnerships

ENVIRONMENT

@ IN TUNE WITH THE ENERGY TRANSITION

75% sales generated from products & services that contribute
to energy transition and efficiency

CDP "A List"
-36% GHG emissions in 2023 (Scope 1-2-3 overall)

@ ECO-CIRCULARITY ON THE SPOTLIGHT
42,600 MT of raw materials recycled, including 33,600 MT of copper
80% recycled production waste

@ A DECARBONIZED SUPPLY CHAIN
>€5bn in purchases

Sustainable purchasing policy embedding CSR risk mapping,
charter, scorecard and audit

>60% of spend assessed with CSR scorecard, 80% with CSR Charter

Revenue 36.5bl‘\

@ ECONOMIC VALUE CREATED
Adjusted EBITDA: €665m, up +8%
Normalized FCF ot €454m
Value created for shareholders: proposed dividend of €2.30 per share

@ CUTTING EDGE R&D AND INNOVATION
2,000 patents in the portfolio
Al, loT and Cloud-based solutions

@ SELECTIVE ACQUISITIONS IN ELECTRIFICATION
2022: Centelsa (Colombia)
2023: REKA Cables (Finland)

@ INVESTMENT IN ELECTRIFICATION
1+ U.S. based subsea high voltage cable plant in Charleston
Third generation cable laying vessel
New plant for medium-voltage cable in Morocco by 2026
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Meaning
as a driving Force

Fondation Nexans: 10+Years
of Positive Impact

Fondation Nexans was created in 2013 with the purpose of providing
financial support to electrification projects that aim to reduce
energy insecurity and poverty around the world. In 2023, the Board
of Directors renewed the Foundation's charter for five more years.

Across all the projects it supports, the Foundation prioritizes disruptive projects that have the greatest social and environmental
impact and seeks fo have a longlasting positive impact on beneficiaries, stakeholders, and society af large. Nexans employees
are offen active in local projects as well, providing them the chance to give back to communities in their countries.

Fondation Nexans, whose goals align with the Group’s Corporate Social Responsibility priorities, aims to support:

* Projects that work o provide access e The provision of technical, ¢ Environmental research related
to energy for underprivileged energy-related, and environmental to electrification, including
communities throughout the education and training fo climate, energy sobriety, resource
world, by working with grassroots local groups in underprivileged protection, and biodiversity.
organizations that promote reliable communities

and sustainable solutions

C 2013-2023 AT A GLANCE )
ALIGNING

projects in WITH THE UN SDGS
38 158 ; 1 NO GOOD HEALTH QUALITY

- - POVERTY AND WELL-BEING EDUCATION
countries prOJects partner .
across Africa, implemented NGOs 'M o —/\/\/\' !ﬂ
Latin America, over 10 years, of which ti |
and the Middle-East 13 implemented in 2023

GENDER DECENT WORK AND
EQUALITY ECONOMIC GROWTH

~
2 g7Miion €400k ¢ . i

beneficiaries annual budget o

allocated in 2023 @

[+33% versus previous budget)
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MEANING AS A DRIVING FORCE

Focus on
an Impactful
Project in 2023

Safe and Sustainable
Lighting in Peru

Nexans' employees participatedin a
volunteer day as part of “Light to the
neighborhood” (Luz al Barrio) project
in partnership with TECHO Peru.

The volunteers helped to install

12 lighting poles with solar panels in
a low-income community in Peru.
The safe and sustainable lighting
installed by the Nexans team wiill
improve the well-being of more
than 100 families living in Talleres
Artesanales, a community in

the district of San Juan de
Miraflores, on the outskirts

of Lima. All Nexans

employees involved in o
the project found their
participation personally

rewarding, and said

that they would gladly

participate in a community

project of this kind again.
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MEANING AS A DRIVING FORCE

Nexans
Serves the Public Good

Nexans is committed to sponsoring activities,
prioritizing different areas of action:

Health

Supporting the Institut Curie, the foremost
cancer research cenfer in France.

Innovation

Partnering with the Edison Innovation
Foundation as a gold sponsor fo
promote the Edison legacy contest.

Sport

Proudly supporting the Racing
Club de lens soccer team.

Nexans is deeply rooted in Lens since
1929 with the presence of the last
copper foundry in France. This parinership
illustrates shared values of commitment
and team spirit, and allows an unique
fellowship between Nexans Lens operators

and Racing Club de lens players. o

Environment

Sponsoring skipper Fabrice Amedeo,
whose boat is equipped with oceanographic
sensors collecting valuable data for the
understanding of the impacts of global
warming and pollution on the oceans.

Heritage
Protecting Notre Dame from future fires by
the supply of fire safety technologies and

cable solutions. 200 kilometers of cables
will be installed over the course of 2024.

@ See Chapter 3 of the 2023 URD fo find out more about Nexans' sponsoring activities.
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A Continuous

Thought Leacdership

MEANING AS A DRIVING FORCE

The importance of the energy transition and today's major challenges

make it more important than ever to exchange points of view.

That's why Nexans is committed to be at the forefront of thought leadership
inits sector. The Group seizes the opportunity throughout the year to share
the expertise and learnings of its executives and workers on matters related
to climate change, the energy transition, and sustainable electrification.

Nexans Climate Day
Since 2020, the Group

organizes an annual Climate Day.
Three events have been carried
out to-date, in Paris, Stockholm,
and New York City. The Climate
Days bring fogether international
experts on global warming, the
energy fransition, and sustainable
electrification. Specific topics
covered in the three Climate

Days carried out so far include

the challenges of sustainable
electrification, issues offecﬂng
sustainable generation and
fransmission, offshore wind power
generation, and building a clean
energy secfor in the United States.
The next Climate Day, to be carried
out in Rabat, Morocco in September
2024, will address the topic of
sustainable electrification and the
energy fransition as an opportunity
for the African continent.

About the infegrated report

E3 Model Transmission and HEC Chair

Nexans, HEC — one of France's

leading business school - and the HEC
Foundation, have entered into a five-year
partnership to launch the “Orchestrating

sustainable business fransformation”
Chair fo support companies in their
sustainability journeys. The Chair is
directed by an associafe professor
of accounting and management at
HEC, Professor Becker, and includes

drafting a report on the transformation
journey undertaken at Nexans.

It is a paramount opportunity for the
Group fo share its expertise in the E3
performance management model,
including through the presentation

of new teaching modules and the
participation in the cerfificates offered
by HEC Paris around sustainability
and the climate transifion.

Nexans” integrated report is intended for all Group stakeholders. This edition, in the form of a single document with the URD, particularly
focuses on demonstrating how the project of creating a pure player in elecirification is part of a long-term vision, driven by Nexans’
sirategy and through its E3 performance commitment. Inspired by the reference framework proposed by the IIRC, the infegrated report
is the result of collaborative work involving the Group's various departments. The infegrated report provides a comprehensive overview
of Nexans' activity and its value creation sirategy.
For a more comprehensive approach to the 2023 fiscal year, please refer to the Universal Registration Document.
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PRESENTATION OF THE GROUP AND ITS ACTIVITIES
History of the Group

1.1 History of the Group

A cable pioneer

1879: Thomas Edison created his first high resistance,
incandescent electric |ight. At the same time, two enfrepreneurs,
the Swiss engineer Francois Borel and business man Edouard
Berthoud, invented a waterproof electric cable. They formed
Berthoud, Borel ef Cie to develop the system, which consisted of
wrapping wire with bituminous paper, which was then sealed
with lead. The invention caused a revolution in a number of
nascent industries, notably in the telecommunications and
electrical power industries.

They created Société d'Exploitation des Cables Electriques (SCE)
to build the first cables: Nexans was born.

1881: Société d'Exploitation des Cables Electriques successfully
presented its lead sheet at the first Infernational Electricity
Exhibition in Paris and was awarded the lighting of the Champs
Elysée for the 1900 Paris Exhibition.

1897: Creation of Société Francaise des Cables Flectriques in
Lyon, an affiliate of the Swiss company Berthoud, Borel et Cie, fo
manufacture cables using the Berthoud and Borel system.

Building scale

1979: CCE-Cables de lyon added to its French holdings
Cableries de Lens.

1980: CCE-Cables de Lyon added a subsidiary in Greece with
the acquisition of Chandris Cables.

1981: By the early 1980s, CGE-Cables de Lyon already held a
leading position in the European cable market. The Company
entered the United States, with the purchase of a stake in Chester
Cables.

1982: CCE was nationalized by the French government and
pursued its acquisiion strategy with  Kabel-und-Metallwerke,
Germany's fourth largest manufacturer of cables and wires.

1983: The French government transferred another nationalized
company, Thomson, to CGE. As a result of that merger, Cables
de lyon absorbed two Thomson subsidiaries, Kabeltel and
Thomson Jeumont Cébles. Cables de lyon also fook over the
cable manufacturer Gorse.

1986: CCE and ITT announced their agreement to merge their
telecommunications operations info a new joint venture, Alcatel
NV, to be held at 65% by CGE. Under an extension to the
original joint venture agreement, CGE agreed fo add a 65%
stake in Cables de lyon, which was then combined with [TT's
Valtec fiber optics and other cable operations fo create a newly
enlarged Cables de Lyon. The Group confinued acquiring scale,
adding Tréfilerie et Laminoir de la Méditerranée and Cableries de
Charleroi in Belgium.

1987: Privatization of CGE.
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1912: The Compagnie Générale d'Electricité (CGE) took a
majority holding in Société d'Exploitation des Cables Electriques
which had already become one of the most prominent companies
in France’s growing electrical power sector, with operations
spanning across both power generation and distribution, and
manufacturing.

1917: The cable manufacturing business of CGE was renamed
Compagnie Générale des Céables de Lyon.

1925: Merger of Compagnie Générale des Cables de Lyon
with CGE. Cébles de Lyon became a division of CGE.

1938: CGE acquired Société Industrielle des Téléphones of
which cable plants in Bezons and Calais were transferred to

CGE-Cables de Lyon.

1968: CGE-Cables de Lyon acquired French company Cables
Geolffrey et Delore.

1969: CCE acquired Alcatel, founded in 1879 as Société
Alsacienne de Construction Mécanique, and which had become
one of the leading manufacturers of telecommunication
technologies. The Alcatel acquisition boosted CGE's  own
telecommunication business, CIT. The two companies merged to
form CIT-Alcatel, stepping up Cébles de Lyon's business.

1988: CCE-Cables de Llyon purchased Thomson Cuivre in
France, in a move toward vertical integration, as well as Société
Nouvelle de Céblerie Barelec in France, Manouili Hellas Cables
in Greece, and Manuli Cavi, the second largest cable maker in
ltaly.

1989: CGE-Cables de Lyon raised its European position with
the acquisition of Céableries de Dour in Belgium.

1990: CCE-Cables de Lyon began the construction of a new
fiber optic cable plant in the United States.

1991: CGE-Cables de lyon was renamed Alcatel Cable.

The Company bought Canada Wire and Cable, a subsidiary of
Noranda and the largest cable and wire manufacturer in the
country. The purchase also provided an enfry info the South
American market. In addition, the Company bought four
companies in  Germany, Vacha Kabel, lacroix & Kress,
Ehlerskabelwerk and AEG Kabel, a division of Daimler-Benz.
These purchases raised Alcatel Cable position to the number two
in Germany and to number one worldwide. The Company also
amplified operations in Turkey with the acquisition of Erkablo.

1993: Alcatel Cable acquired Berk-Tek Inc. in the United States,
adding electronic and fiber optic cable operations.

1994: Acquisition of Cortaillod-Cossonay in Switzerland which
was inherited the original Berthoud, Borel & Cie.

1996: Alcatel NV took over the remaining 35% of Alcafel
Cable, and the company became a wholly owned subsidiary of
the Group.

1998: Alcatel Cable acquired the North  American  and

Portuguese subsidiary of Japan's Optec Dai-Ichi Denko Co., part
of the Mitsubishi Group.



2000s: The birth of Nexans

2000: Alcafel NV announced ifs intenfion fo spin off Alcatel
Cable as a separate company, called Nexans.

2001: In June, successful IPO of Nexans on the Paris Stock
Exchange and SBF 120. Alcatel kept 15% of Nexans share
capital. Nexans fook over of Daesung in South Korea as
acquisition remained a key part of its strategy.

2002: Nexans acquired Petri, a German manufacturer of power
cable accessories, and reached an agreement to acquire another
Korean company, Kukdong Electrical Wires Company.

2005: Alcatel exited Nexans' share capital.

2006: Nexans acquired Olex, Ausiralia’s cable indusiry leader,
for about 310 million euros (515 million Australian dollars), in line
with ifs strategy to expand in the Asia-Pacific region.

2008: Madeco (now Invexans), leader of cable manufacturing
in Latin America, transferred its assets in Chile, Argentina, Peru,
Brazil and Colombia to Nexans in exchange for 448 million
dollars in cash and 2.5 million Nexans' shares.

The same year, Suez and Nexans creafed a joint-venture in order
fo collect, process and recover cables.

The "New Nexans”

2018: In January, Nexans acquired BE CableCon in Denmark,
an expert supplier of cable kits to Europe’s most important wind
turbine companies.

In July, Christopher Guerin was appointed Chief Executive Officer.

In November, he launched the 2019-2021 “New Nexans" plan
fo fransform Nexans’ value delivery model from volume growth to
value growth.

In December, Nexans announced a new management feam fo
drive its new strategic roadmap and build future successes.

2019: In February, Jean Mouton was appointed Chairman of the
Board.

In December, Nexans, Eversource and @rsted signed a
framework agreement for the development of offshore wind farms
in North America. The agreement provides for the supply of up fo
1,000 kilometers of energy export cables for Grsted’s projects in
the United States until 2027

2020: In February, Nexans announced ifs acfive commitment to
fight global warming and aim fo confribute to carbon neutrality by
2030.

In June, Nexans announced the signing of a sale agreement with
Mutares SE- & Co. KGoA concerning Nexans Metallurgie
Deutschland GmbH (NMD), a Nexans subsidiary specializing in
the production of oxygen-free copper rod and drawn wire.

In September, Nexans completed the sale of Berk-Tek Inc., a US
based manufacturer of local area network cables, to Leviton.

In November, the Group strengthened its environmental
commitments with the launch of its first Climate doy, bringing
together experts from different backgrounds.

2021: In February, the Group presented “Winds of change” its
2022-2024 strategic ambition fo become o Pure player in
electrification.

PRESENTATION OF THE GROUP AND ITS ACTIVITIES
History of the Group

2009: Fonds Stratégique d'Investissement (FSI - now Bpifrance
Participations) acquired a 5% stake in Nexans increased to 7.8%

in 2013.

2011: Creation of the CSR depariment, Corporate Social
Responsibility.
2012: Nexans acquired AmerCable in the United States and

Shandong Yanggu Cable Group in China. Invexans Limited
reached 22.4% of the share ownership of Nexans.

2013: Nexans joined the United Nations' Global Compact and
was the first company of its indusiry to create a Foundation
supporting sustainable initiatives bringing access to energy to
disadvantaged communities worldwide.

2014: Invexans limited increased its stake in Nexans to 29.0%
of its share capital.

2015: In December, Nexans concluded the divestment of its
Argentinean activities.

2017: Nexans launched Nexans Recycling Services to allow the
Group's customers and partners to monetize and dispose of their
leffover copper and aluminum cables while confributing fo the
circular economy.

During the year, Nexans sirengthened its Generation &
Transmission business with the inauguration of its Charleston plant,
the only subsea high-voltage cable plant in the United States, and
Nexans Aurora, the most advanced cable-laying vessel in the
world.

At the same time, the Group won major contracts for offshore
wind and interconnection projects, including a contract for the
Moray West offshore wind farm in Scotland, and a project worth
more than 650 million euros for the Tyrthenian Links
interconnection between Sardinia and Sicily.

In November, the European Investment Bank (EIB) granted a 200
million euros loan facility fo Nexans fo accelerate its active role in
the world’s energy fransition and commitment to contfribute to
carbon neutrality by 2030.

2022: In February, S&P Global Rafings raised ifs long-term
rating from BB to BB+.

In April, Nexans finalized the acquisition of Cenfelsa, a
manufacturer of high-end cables for Usages & Distribution
applications in latin America, from Xignux SA.

In May, Nexans' ambitious climate fargets for 2030 were
validated by the SBT (Science Based Targets) initiative, illustrating
Nexans’ commitment to decarbonization.

In June, Nexans inaugurated AmpaCity, its global research and
innovation cenfer in Lyon dedicated to low-carbon electrification.

In November, Nexans signed an agreement with Reka Industrial
PLC for the acquisition of Reka Cables in Finland.

On the strength of its position in the United States, the Group won
several contracts for American offshore wind farms, in particular a
turnkey cable contract for the Empire Wind 1 project of the joint
venture between Equinor and BP and the Drsted and Eversource
projects South Fork and Revolution Wind. The Group also
achieved major successes in inferconnection projects between
counfries, such as the Celfic Interconnector project, enabling the
direct exchange of electricity between France and Ireland.
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PRESENTATION OF THE GROUP AND ITS ACTIVITIES
History of the Group

2023: In February, S& Clobal Rafings reviewed Nexans
outlook from stable to positive on '‘BB+" long-term rating.

In Apri\, Nexans announced the comp|eﬂon of its acquisition of
Reka Cables, a premium medium and low voliage cables
manufacturer in Finland, from Reka Industrial. In addition, Nexans
announced the successful issuance of its inaugural euro
Sustainability-linked Bond for an aggregate nominal amount of
400 million euros with a 5-year maturity. Invexans Limited reduce
its share ownership of Nexans 1019.2% through a private
placement fo institutional investors by way of an accelerated book
building offering.

In May, Nexans has been awarded a frame agreement by
TenneT worth 1.7 billion euros for tumnkey HVDC offshore wind
farms projects.

In July, Nexans has been awarded the turnkey contract, valued af
1.43 billion euros, for the section of the EuroAsia Interconnector
that connects Greece and Cyprus. The inferconnector will deliver
up fo 2,000 MW of energy to Europe and will be the largest
interconnector project in hisfory, supplying over 3 million homes
with electricity. Nexans also announced that it is investing in a
new cutting-edge cable laying vessel to support a record project
backlog and meet future needs in a booming offshore wind and
interconnection market.
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In Sepfember, Nexans announced that its production facilities in
Montreal (Canada) and Lens (France) have been awarded the
Copper Mark in recognition of responsible and sustainable
copper rod production practices.

In October, Nexans announced the completion of the sale of its
Telecom Systems business, rebranded to Aginode, to Syntagma
Capifal, a Belgium-based private equity fund. This transaction
marks a final step in Nexans' exit from the telecom and data
activity in line with ifs strategy to simplify its activities to amplify ifs
impact in Electrification markes.

In December, Nexans and Moroccan partners signed two
agreements involving a 100 million euros investment to build the
company’s third plant for medium-voltage cable in Morocco by

2026.



PRESENTATION OF THE GROUP AND ITS ACTIVITIES

Description of business segments and markets

1.2 Description of business segments and markets

With a unique level of integration, from metallurgy to recycling, the Group offers its customers a unique proposition: cufling-edge cabling
technologies and services, tailor-made support and solutions for the entire value chain - engineering and design, production, installation

and maintenance.

121 Electrification businesses
1.2.11 Generation & Transmission
2023 KEY FIGURES

€870m sales (13% of Group standard sales); €83m adj.
EBITDA; 4 plants; 2 cable-laying vessels in operation and 1
under construction.

DESCRIPTION OF GENERATION & TRANSMISSION

The Generation & Transmission segment (previously High-Vollage
& Projects) is at the heart of the energy fransition and sustainable
electrification. It provides high-voltage cables and services for the
connection of offshore wind farms to land, short or long distance,
as well as for transnational land or submarine inferconnection
projects between electricity production and consumption areas.

The Group dlso manufactures submarine data  transmission,
monitoring or power cables connecting floating vessels to subsea
infrastructure or interlinking subsea infrastructures.

Nexans provides a fully infegrated business model from early
engagement, design and engineering, manufacturing  and
installation to business confinuity solutions such as inspection,
maintenance and repair. The Group's value proposition is based
on four pillars:

e solid experience in project execution;

® sfrong risk management skills Through a unique risk-reward
modeling process and continuous innovation to detect any
failures;

® state-of-the-art production and facility assets;

e cutting edge fechnologies: mass impregnated (MI), cross-linked
polyethylene (XLPE) and dynamic cables.

Nexans has made several major investments in this activity in
recent years. In addition to its subsea high-vollage facilities in
Halden (Norway) and Futtsu (Japan), as well as its land
high-voltage facility in Charleroi (Belgium) and special telecom
facility in Roan [Norway), in 2021, Nexans officially opened in
Charleston, South Carolina, the only US high-voliage subsea
cable plant, best positioned to supply the American offshore wind
market.

The Group announced further investments between 2021 and
2024 to expand the Halden plant, by adding two new extrusion
lines, and to upgrade the subsea and land HYDC manufacturing
capacity of the Charleston plant.

(1) Global Wind Energy Council (GWEC] study — Global Offshore Wind Report 2023
(2] Roland Berger studly

The Group currently owns and operates two cable laying vessels:
Nexans Aurora, the most technologically advanced cable laying
vessel in the indusiry with over 10,000 metric tons of cable load
capacity, and Nexans Skagerrak, with the longest track record of
the industry. In July 2023, Nexans has decided fo invest in a new
ultra-modern, technology advanced, cable-laying vessel to be
equipped with a sfafe-of-the-art logistics and handling system
capable of laying four cables simultaneously and is expected to
be operational by 2026. Nexans is able to insfall and repair
cables at water depth beyond 2,000m, enabling critical links to
be esfablished in deep water environment such as the
Mediterranean Sea.

As a long-term pariner, Nexans has developed long lasting
relationships and credentials with major offshore wind developers,
such as Drsted or Equinor, and Transmission Systems Operators
(TSOJ, such as RTE, Terna, ADMIE or Tennel. In May 2023,
Nexans secured a 1.7 billion euros frome-agreement from TenneT
for turnkey high voltage direct current projects for offshore wind
farms.

MARKET TRENDS

Though the development of offshore wind energy is sfill in its early
stages, it already represents an imporfant market for power
cables. Indeed, about 275 gigawatts of new offshore wind
capacity will be installed worldwide by 2030, and more than
390 gigawatts by 2032111, as part of accelerated efforts o
decarbonize electricity supply. Global offshore wind capacity will
also be driven by significant improvements in competitiveness,
strong acceptance and regulatory pressure in favor of renewable
energies. Planned and ongoing projects are increasingly larger,
deeper and farther from the shore, turning Techno|ogy and risk
management into key differentiators for customers. With 250 to
400 million euros of cable per gigawatt installed, the cable
market is expected to grow by +11.5% per year fo reach 8
billion euros per year by 2030 (2.

The sustainable electrification of the world requires the increase in
energy production capacities, in parficular from renewable
sources, but also the increase of inferconnections able to transport
more energy over longer distances at sea and on land, thus the
exchange of energy between countries to fully exploit the potential
of renewable energies, which are characterized by intermittent
production. By increasing the connectivity between national
electricity grids, it is possible to match electricity supply and
demand at the transnational level, stabilize the e|edricif\/ supp|\/ of
countries, and reduce blackouts, shortages and price fluctuations.
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PRESENTATION OF THE GROUP AND ITS ACTIVITIES

Description of business segments and markets

The interconnection cable market is expected to grow at a pace
of +14.3% per year to reach 5 billion euros by 2030 (1] driven
by an already strong pipeline of large planned or ongoing
projects.

1.2.1.2 Distribution

2023 KEY FIGURES

€1,186m sales [18% of Group standard sales); €156m adj.
EBITDA

DESCRIPTION OF DISTRIBUTION

Cables and electrical accessories are key elements of the
electricity value chain to fransport the energy produced to ifs point
of consumption. Distribution system operators (DSO)  provide
distribution via overhead cables and underground cables.

Nexans designs and manufactures medium- and  low-voltage
aluminum cables from 1 kV to 33 kV. The Group offers fully
infegrated turnkey solutions o operators to gradually modernize
their networks: these solutions range from cables and accessories
[ransformers, swifches, splices and cable ends) to the most
advanced  services for the operation, opfimization and
maintenance of networks.

Nexans excels in this area, at the heart of its DNA, thanks to:

® long-term framework agreements with major energy distribution
networks:

e turnkey solutions for electrification and bundled offers including
cables and accessories; and

® a revolutionary fechnology: superconductivity.

In oddition, the Group has developed innovative digital solutions:
Asset Electrical, an asset management solution from Nexans
specially designed to help network operators obtain maximum
refurns on their electricity network; or Ultracker Drums, a unique
solution using loT fechnologies to locate drums in real fime, in
order to optimize their management, \ogisﬂcs and  turnaround
times while avoiding the loss and theft of cables and reels.

The Group has a long-term relationship with its local DSO
customers - ENEL, ENEDIS, E-ON FLUVIUS, UKPN, renewable
energy operafors such as ENEL Green Power, SSE, ERG; and, in
some counfries, major energy installers such as Engie Energy,
Vinci Energy, etc.

The Distribution segment operates in Europe, North America,
Asia-Pacific, Africa and the Middle East, with a local industrial
presence.

MARKET TRENDS

Massive investments of around 10 trillion euros by 2030 (2) will
be made globally for the development of networks, mainly due fo
global electrification and the development of renewable energies.
All over the world, DSOs are facing an increase in investments to
develop and replace electricity networks.

(1) Roland Berger study
(2)  Internal Energy Agency (IEA) Report = World Energy Outlook 2023
(3] Roland Berger study
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The expected investments in renewable energies should generate
new connection needs, while the increasing electrification of
emerging counfries is leading to the development of new
electricity grids to cover isolated areas.

In industrialized countries, massive investments will be necessary
to modernize aging infrastructures and ensure the security and
reliability of networks, particularly in Europe and North America.

In this confext, the Distribution cable market is expected fo grow
by +4.2% per year by 2030 (3],

1.21.3 Usage

2023 KEY FIGURES

€1,679m sales [26% of Group standard sales); €229m adj.
EBITDA

DESCRIPTION OF USAGES

The Group designs, manufactures and distributes low-voltage
cables [<1kV) and related accessories for electrical systems
connecling the terminated point of the energy distribution network
fo the end user's power outlet. This market addresses the usage of
electricity in residential, infrastructures, industrial, commercial,
datacenters and e-mobility end-markets.

Nexans focuses its offer on three areas:

e the electrical safety of end users;

e products that are easy to handle and insfall;

* smart products integrated info a digital ecosystem.

Nexans pursues a strategy of differentiation through technical
performance and its ability fo offer its customers solutions and
systfems beyond cable to support them in their projects before,
during and after. This is supported by a wide range of services,
including  professional  training, recycling  services, shared
inventory management at distributors’  premises, and digital
services for asset management.

The Group is expanding its range of solutions for clients by
infroducing new packaging solutions through the MOBIWAY
smart packaging, and also providing a comprehensive fire safety
offering, to electrify the future in a safer way for people and
assets. The Group also  develops  sustainable  and
environmentally-friendly  products in  order to reduce their
environmental impact, in parficular by integrating  recycled
products info ifs cables or offering recycling solutions fo its
cusfomers.

The Group’s main customers are global specialized electrical
distributors  such as Rexel, Sonepar or Wesco, internafional
purchasing groups like Imelco and Fegime, large electrical
installers (Vinci, Eiffage, Bouygues Construction, efc.) and refail
distributors such as Brico Depét, leroy Merlin, Sodimac and
Bunnings.



The segment operates in Europe, North America (primarily in
Canadal, Asia-Pacific, Africa and the Middle East, thanks to its
strong  distribution network and @ local presence to reduce
transport-related CO2 emissions.

MARKET TRENDS

In an increasingly electric world, electricity consumption s
expected fo grow by +20% by 2023. In this context, the Uses
cable market is currently estimated at 55 billion euros and is
expected to grow af a rafe of +3.6% per year to reach 81 billion

122

2023 KEY FIGURES

€1,750m sales (27% of Group standard sales); €185m adj.
EBITDA

Non-electrification businesses

DESCRIPTION OF INDUSTRY & SOLUTIONS

The Industry & Solutions segment supports Original Equipment
Manufacturers  (OEMs) and  Engineering  Procurement  and
Construction (EPC) players on infernational projects thanks to
innovative cable and connectivity solutions for all their energy,
dafa fransmission and automation needs.

The Group works in close cooperation with its customers, fo serve

them with safe, lightweight, high performance and sustainable

products and solutions fo speed up their installation such as
logistic services.

The Group also provides logistics and services. Nexans is a

leader in  various markets, and relies on  multiyear

frame-agreements to serve its customers, leaders in their
respective industries in five subsegments:

* Auto-harnesses: wiring hamesses and vehicle wiring
systems and cabling and safety components for hybrid and
electric vehicles for global automakers.

 Transportation: cables for the world leading players in their

industries in aerospace, shipbuilding, railways and rolling
stocks.

123

2023 KEY FIGURES

€1,026m sales (16% of Group sfandard sales); €13m ajd.
EBITDA; 3 copper rod mills and 1 joint venture

Other activites

DESCRIPTION OF OTHER ACTIVITIES

The Other activities business primarily encompasses  the
Metallurgy business and Telecom System businesses. Nexans is
the largest vertically infegrated cable manufacturer in the world
from copper rods to recycling. This is an advantage for Nexans
which has direct access to copper cathodes from mines, mainly
located in Chile, Peru, Europe and Canada. It also strengthens
Nexans ‘ability to increase the circularity of its business through

(1) CRU, Roland Berger study
(2] Roland Berger studly

PRESENTATION OF THE GROUP AND ITS ACTIVITIES

Description of business segments and markets

euros by 2030 (7). This dynamic is supported by different drivers
depending on the region:

® emerging countries are mom\y driven by ongoing urbanization,
improvement of housing standards in urban areas, and
electrification of buildings in rural areas;

e industrialized counfries are  mainly driven by heavy
transformation:  improvement of building safety, energy
positive/smart  buildings, decreasing energy consumption,
fransforming the role of buildings including local energy
production, storage capacity and electrical charging sfafions.

¢ Industries: leader in automation cables and provider of
healthcare micro-cables for medical equipment.

* Renewables: tier one supplier of wind turbine cables,
accessories and kits for all onshore and offshore wind players
as well as solar panel cables.

¢ Resources: special cables for mining, oil, gas, chemical and
nuclear industries.

The Group mainly operates in Europe, North America and
Asia-Pacific.

MARKET TRENDS

Growth in these segments is driven by market frends, in particular

by:

e increasing demand for electricity, especially from renewable
sources;

e the global mobility revolution implying an increasing share of
hybrid and electric vehicles and railway expansion;

® smart infrastructures.

This cable market was estimated at 28 billion euros in 2019 and
is expected to grow by +3.6% per year between 2019 and
2030 12,

recycling services and the increasing use of copper scrap in ifs
production process.

Through its four rod mills based in lens (France|, Montreal
(Canada), lima [Peru) and a joint venture in Santiago (Chile),
Nexans produces copper wire rod for the manufacturing of
cables from copper cathodes and scraps. The Group can
produce up to approximately 600,000 metric fons of wire rod
per year and has solid know-how in copper and aluminum
hedging.

Copper wire rods are used by the Group’s cable manufacturing
facilities, and by other cable producers that do not benefit from
such vertical infegration.
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Committed fo responsible copper production, Nexans announced
that its Montreal (Canada) and Lens (France) rodemills have been
awarded The Copper Mark. Nexans is one of the first cable
manufacturers and rod mill operators fo receive this award in
North  America and Europe. This recognition demonstrates
Nexans' contribution to susfainable development and provides a
comprehensive social and environmental insurance program for
copper rod production.

To provide a comprehensive recycling solution, Nexans
established RecyCébles, a joint venture with SUEZ, in 2008. It
has since become the European leader for cable recycling and
recovery.

(1) Goldman Sachs and Nexans estimates
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MARKET TRENDS

Several long-ferm frends are presently driving growth in copper
demand and are expected to continue to in the coming decades.
These trends include increased consumer use of electronics, wider
upfake of electric vehicles, increased use of renewable energy
sources and energy efficiency, all requiring significant amounts of
copper.

Copper is therefore expected to experience a surge in demand
from 31 million metric tons in 2022 to 39 million metric tons by
2030 M. In this confext, the challenges of access to copper, its
collection and its recycling are major issues.



1.3

With a unique vision on the market, fully dedicated to
electrification, Nexans makes a point of offering all its customers
the highest level of services and innovation.

This is not only a differentiating marker of the Company, but also
plays a key role in the Group's financial and non-financial
performance: it confributes fo Nexans' growth in value through the
development and marketfing of new offers, while meetfing the new
challenges of its customers. The Group is positioned at the heart
of promising markets thanks fo its solufions for the energy
transition, the climate ond the protection of people and
infrasfructure.

131 Innovate with ecosystems

Nexans relies on ifs Design labs and Technocenters including
AmpaCity, ifs new global innovation center, inaugurated in Lyon
[France) in 2022, to federate its innovation ecosystems.

To meet and anticipate the challenges of its customers, Nexans has
created a network of Design labs responsible for managing the
design, development and industrialization of new offers, based on an
in-depth analysis of customer and market expeciations:

e the Digital Design Lab is dedicated o the development of
digital services and solutions based on technologies such as cloud,
artificial intelligence (Al) and the Infernet of Things (IoT);

e the Electrical Grid Design Lab helps network operators
optimize the performance and  reliability of their electrical
infrastructure, from generation fo distribution to the end user;

¢ the Building Design Lab focuses on the needs of customers,
users and installers of cabling systems for buildings. It aims to
facilitate the installation of cable networks, improve electrical safety
and fire protection, and contribute to Smart Buildings.

The Group's new Innovation Center in lyon embodies its
commiiment to dedicate all of its research fo sustainable electrification.
The research covers electrical insulation performance (including very
high voltage and aging), the ability to anticipate and defect failures,
the development of materials with reduced environmental impact,
fire-rated cable systems, cable production processes and digital
technology. The Innovation Cenfer represents an investment of 20
million euros and employs 90 Nexans engineers and  technical
experts from different countries.

Innovation and technology
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Innovation and technology

The Group’s spending on innovation amounted to around
89 million euros in 2023. This amount illustrates the Group’s
commitment to developing and maintaining o portfolio  of
innovations, often co-developed with a solid ecosystem of
partners, fo serve ifs operational excellence.

More than 800 experts and engineers work in dedicated entities
or confribute to innovation through the development and
marketing of new offers and products. lastly, patented inventions
confribute o the Group's competitiveness and the differentiation of
its offers, and illustrate its capacity for technological innovation.
With more than 60 new inventions protected under first patent
applications in 2023 in various regions, Nexans is the top patent
applicant in its industry. Nexans’ global portfolio comprises more

than 2,000 patents.

In order fo accelerate the development of unique solutions, Nexans
has parinered with leading industrial and
technological players. In particulor, Nexans has signed a
parinership agreement with Orange Business Services for the
provision of loT connectivity and has set up parinerships with Microsoft
Azure to develop enhanced artificial intelligence and cloud solutions
fo transform the customer experience and ensure just-in-time delivery.

The Group has signed strategic partnerships with leaders in its
ecosystem such as Bureau Veritas, Digital Matter, Suez and
Schneider Electric for a joint progrom fo accelerate ifs digital
fransformation.

Nexans is also involved in collaborations with universities
and research centers (SuperGrid, EnergyVille, universities,
CNRS laboratories) for technology development projects, in particular
on cable aging and the behavior of insulation under very high
voliage, the development of recycling soluions, and new DC
electrical architectures. In particular the Group is engaged in two
collaborative projects supported by the France 2030 program:
Ophelia for the development of medium voliage direct current
solutions for long linear solar farms, and the RENOV initiative
which is dedicated to the advancement of technologies for
recycling cross-linked polymers.

In High voltage, early engagement and innovation with our
platinum cusfomers is an important vehicle to drive product and
system development and close technology gap for future projects.
During the year Nexans have had innovation projects with
particular focus on dynamic export cables for floating offshore
wind fo address the challenges in the upcoming floating offshore
wind market.
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Innovation and technology

1.3.2

The Group's commitment fo serving ifs customers is based on three
pillars:

Customer experience — Nexans supporis its cusiomers before,
during and after their most demanding projects. The Group’s offers go
beyond the supply of cables as it also provides dedicated systems
and services [in logistics, connected users, Infernet of Things, efc.)
meeting ifs customers’ challenges while helping them optimize their
capex and opex. Since the handling and insfallation of cables are
two key sfages, the Groups places a distinct emphasis on
innovations aimed at simplifying these critical sfages.

Digital — Digiial technology is now part of all the Group’s new

1.3.3

Nexans is developing concrete innovations for the electrification of
tomorrow. All R&D is dedicated to low-carbon electrification, around
four major areas:

e confribute to increasing the flow and supply of electricity to
guarantee the reliability of the network and prevent the risk of
blackouts;

e sirengthen the digitization of elecirical infrastructures and  better
monitor and anticipate risks; and
® minimize the impact on the environment.

Llow-carbon electricity and innovation will play a critical role in the
energy fransition and the fight against global warming over the next
decade. The Group is working on the ten major technologies that wil
shape the electrification of the world over the next ten years:

e iransition from alternating current (AC) to direct current [DC): partial
fransition fo direct current of low-, medium- and high-voliage
electrical systems;
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Innovation for the energy transition

Innovation at the service of customers

offerings: while offering a better customer experience, it makes it
possible fo make better decisions and create differentiating solufions.
Nexans is leveraging digital technologies, including the Internet of
Things (loT), the cloud and artificial infelligence. The ULTRACKER
solution enables cusfomers fo frack, monitor and manage assets
anywhere in the world.

Sustainability - Nexans' capacity for innovation and its
infegrated model make it possible to offer cleaner and more
sustainable solutions o reduce its customers’ emissions and contribute
fo the Group's commitment to Net-Zero emissions by 2050, ligned
with the Science Based Targets inifiative [SBTi]. The Group offers

services for the collection and recycling of end-of-life cables and
multimodal transport.

® new sources of renewable energy: development of floating offshore
wind, solar trackers and floating solar;

e superconductivity: high fransport capacity, without loss and with
minimal impact;

e circular plostic:  bioplastics, recycled plastics and  materials
recycling;

e hydrogen: green hydrogen, used fo decarbonize heavy industry
and transport, will be one of the main factors in electricity demand;

e clectromobility: expanded and easier access fo  charging

infrastructures;
e connecfed products: Infernet of Things (loT) and RFID;

e digital twins: modeling and forecasts using an electronic
representation of the real world;

e Big Data and ariificial intelligence: in-depth analysis and
optimization of decision-making;

e smart and secure buildings: electrical and fire safety in an
all-electric future.



1.3.4 Maininnovations in 2023

During the year, Nexans innovated in each of its business lines to
meet the challenges of sustainable electrification:

Generation & Transmission

e Enhance water depth capability: The Group marked a
significant milestone by achieving a world first with the
development of a groundbreaking 525kV mass-impregnated
cable system capable of operating at depths reaching 3,000
meters across the Mediterranean Sea.

* Mifigating carbon impact: The Group developed SFé gas-free
cable terminations for 525kV DC, which include a dry-type
Gas Insulated Switchgear (GIS) cable sealing end, a g3
gos-filled cable sealing end in collaboration with General
Electric, and an outdoor composite cable sealing end. These
SFo-free solutions not only enhance reliability and require lower
maintenance but also confribute fo a remarkable reduction in
environmental impact, slashing greenhouse gas emissions by
over 99%.

e Successful qualification of the Charleston plant for both HYDC
and HVAC technologies.

e Elevating quality confrol:  Confinuing its  commitment  fo
excellence, the Group advanced the development of Surface
Inspection and Control Algorithms (SURFICAL). This patented
laser scanning quality control system provides a dependable
digital analysis for on-site accessory installations, ensuring
high-quality standards.

® Innovative monitoring  systems:  The Group introduced @
state-of-the-art monitoring  platform, facilitating the seamless
integration of various monitoring solutions and sensors info a
unified inferface. This cufting-edge system enhances overall
efficiency and effectiveness in monitoring operations.

Distribution

® Ensuring network resilience through Superconducting cables:
With maximum transmission capacities and nearly zero energy
losses, compact superconducting cables are revolutionizing
urban energy networks. The Group achieved a groundbreaking
milesione by securing an agreement for the supply of the
world's first integrated superconducting cable system in a rail
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Innovation and technology

network, Imp\emenfed at Gare Montparnasse in France. This
innovation significantly enhances network resilience.

e Introducing France's first low-carbon power grid cable offering:
Pioneering a holistic approach across the volue chain and
throughout the cable life cycle, the Group has successfully
reduced greenhouse gas emissions from its low- and
medium-voltage cables by 35% to 50%, depending on the
specific products. This innovative offering is anchored in the
guaranteed use of low-carbon aluminum and recycled plastic,
along with the incorporation of renewable or decarbonized
energies in the cable manufacturing process. Notably, access
fo the CO2 data of these cables is ensured, empowering all
stakeholders in the chain to monitor and optimize their carbon
emissions effectively.

Usage

Nexans infroduced 10 new innovations across 8 counfries, with a
majority  belonging fo the Mobiway™ range—a range of
connected, reusable packaging, and tooling solutions:

® Mobiway™ MOB Drum Kit, a revolutionary connected solution
for transporting and installing cables in medium to large-sized
building projects. Departing from  traditional  bulky and
cumbersome cable drums, Nexans' Mobiway™ MOB is
ingeniously designed to enhance the safety and ease of
manipulafing and unwinding cables during installation. With
this innovation, a single person can efficiently handle cable
manipulation, resulting in a 50% reduction in installation time.

® Mobiway Un'Reel brings a host of benefits to cable installers
worldwide,  simplifying the installation  process  through
infelligent cabling. Successfully deployed in 10 countries in
2023, this innovative solution enables a 50% reduction in
installation time and boasts a remarkable 3 to 5 fimes
reusability factor. It stands as o testament to Nexans'
commitment to making cable installation processes easier,
quicker, safer, and more cost-efficient.

The Group is focusing on the growth of its connected objects and
users in support of a new model of recurrence driven by constant
innovation and value-added products and solutions. The Group
now has more than 545,000 users and connected devices
worldwide.
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1.4 Strategy — 2022-2024 sequence

141

The electrification of the planet is key to fighting global warming
and fo achieving sustainable, balanced and equitable growth that
benefits all of humanity.

The mega trends converge to the same conclusion:

e clectrification of the planet will be the main energy challenge in
the coming decades;

e clectrification of the planet requires more and more renewable
energies;

e clectrification will require electrical grid network modemization
and profection;

e clectrification of the planet poses a considerable technological
challenge.

Nexans has always played a major role in the history of
e|edricif\/, from its discover\/ by Thomas Edison and Benjamin
Franklin fo this new electrified world, and will amplify its role by
becoming a pure player in this field across the whole of the value
chain from the production of electricity fo its transmission, ifs
distribution fo ifs use.

Nexans wiill transform itself in a sustainable
way

Guided by its purpose “Electrify the future” and E® solution, a
unique and powerful performance measurement tool, Nexans is
leading the charge to the new world of electrification. The Group
aims fo contribute fo carbon neutrality by 2030, promote a safe
and inclusive workplace and reduce its environmental impact.
Every quarter, all of the Group's sites are required fo reach the
right performance balance among the three key dimensions: i
economy, ii) environment and iii] engagement. This performance
is measured and monitored on the basis of three KPIs, i.e. Return
on Capital Employed, Return on Carbon Employed, and Return
on Competence Engaged.

The electrification market: tremendous
growth potential

In 2023, Electrification represented 57% of Nexans' sales. The
Group wants to focus its efforts on this market segment because:

e currently, electrification markets represent about 5% of world
cable demand;

e the growth per annum for electrification is 4.3% for the next 10
years, higher than all oihers;

e the electrification market is sfill very fragmented, leaving room
for M&A consolidation.
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Pure player strategy for sustainable electrification

Continued transformation and value
creation

Nexans will articulate its actions around two axes:

First, pursue the fransformation program in all segments through
three main actions:

e deploy an updated activity portfolio management method,
enabling a stronger focus on cash generation;

e confinue the implementation of cost and  productivity

improvement programs; and

e implement the SHIFT Performance program wherever it is sfill
needed.

Second, amplify and accelerate growth in the electrification
segments through:

1) MERGERS, ACQUISITIONS AND DISPOSALS

To achieve 100% of its revenue on electrification markets, Nexans will
continue fo rofate its portiolio fo focus on electrification segments.

The Group has divested the Telecom & Data segment and focus its
efforts on acquiring companies to enrich its offer in electrification
through:

® geographical expansion: targeting sizable players in new markets;

e consolidation of existing markets: leveraging Nexans' strong local
presence fo make the right choices and ensure seamless integration
of the targets;

e boli-on acquisifions: fo bring more value inside the elecirification
ecosysfem.

Nexans will rely on its SHIFT methodology fo ensure smooth
infegrafion and creafe synergies.

After successfully acquiring Centelsa in Colombia on April, 2022,
and surpassing infegration  expectations, achieving over 12
million US dollars in synergies one year ahead of schedule,
Nexans is continuing ifs strategy of expansion in Electrification
markets. On April, 2023, the company completed the acquisition
of Reka Cables, a Finland-based specialist in Distribution and
Usages businesses. With a workforce of approximately 270
people, Nexans anticipates around 10 million euros in recurring
synergies after full ramp-up. These two acquisiions enhance
Nexans' global portfolio in key segments, confributing fo a
significant increase in the tofal annual sales of companies
acquired in Electrification, reaching close to 500 million euros.

Additionally, in alignment with its strafegic focus on exiting
non-electrification secfors, Nexans has successfully concluded the
divestiture of its Telecom Systems activity, on October 2023, now
operating under the rebranded name Aginode. This transaction
marked Nexans' exit from the Telecom Infrastructure and LAN
cables and Systems segments within the broader Telecom & Data
industry.



2) STRATEGIC INVESTMENTS IN THE POWER
GENERATION & TRANSMISSION SEGMENT

Nexans has invested more than 500 million euros in state-of-the-art
production and insfallation assefs in the field of high voltage,
sfrengthening its leading posifion in cabling solutions for offshore
projects (offshore wind farms, inferconnections, efc.).

In addition, Nexans invested over 200 million euros between 2022
and 2024 in new production capacities:

e the expansion of the Charleston plant fo increase production
capacity for submarine and terrestrial HVDC cables;

e the expansion of the Halden plant in Norway, with the addition of
two lines for the production of HYDC cables.

The Group announced in July 2023 the launch of an investiment in a
third state-of-the-art cable laying vessel to address ifs record backlog.

PRESENTATION OF THE GROUP AND ITS ACTIVITIES
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3) SHIFT PRIME PROGRAM

Focused on customers and innovation, the SHIFT Prime program
aims fo accelerate markefing initiatives  that  allow  the
premiumization of offers through value-creating innovations, and
as close as possible fo the uses of Nexans' cusfomers. This
program focuses on sfrengthening the brand and developing
innovations and value-odded offers beyond cable in terms of
service.

4) AMPLIFY PROGRAM

Nexans focuses all its R&D and innovation resources on the
electrification segments in order to better meet current and future
customer needs throughout the sector's value chain.

This initiative is supported by a strong network of partners,
bringing differentiating know how and assefs fo Nexans value
proposition.

1.4.2 The Group's financial ambitions for 2021-2024
OUR COMMITMENTS SCALE-UP IN VALUE SUSTAINABLE & SOUND
BALANCE SHEET
AMPLIFY AND SCALE-UP WITH DISCIPLINE EXISTING ELECTRIFICATION OVERALL GROUP
(Organic, indluding (Including M&A, Divestments)
strategic CAPEX)
— 2021 2024 2021
€6 - 7bn
€6bn : Sales sondod €3-32n | €35-37n | -€bbn | €6-7hn OWC%® < 6%

: H metal price -

: €0.5bn

‘ o ) o,

ey €1 by B g0 | 11 | e | 102 o CAPEKD < 2.5%
Industry ‘:) HORGAIC
& solufions A I_everuge Ratio ® < 2 5 X
"""""""""""" €35-3.7bn NCR™ >30% > 40% >20% > 40% - °
ORGANIC
€-32bn (including
......... Bectiiaion Stutegc PN, ROCE® 215% | 220% | 125 \C
2021 2024 14.5%

(1) NCGR (Normalized Cash Conversion Ratio) defined as Normalized Free Cash Flow / EBITDA — NFCF excludes (3) OWC% as Closing / (Previous Quarter Actual Sales x 4)
strategic capex, PP&E divestment, one off-change in working capital and material restructuring plans cash out. (4) CAPEX% as Recurring CAPEX / 12 months Standard Sales
Segment NCCR computed after allocation of Group mutualized costs (5) Leverage Ratio: Average of last two published net debt on
(2) Excluding potential goodwill and PPA assets arising from M&A / Assuming Nexans cumulated depreciation Last Twelve Months EBITDA
ratios for acquired fixed assefs
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Shifting revenue towards electrification

Nexans' standard sales are expected to reach around 6 to 7
billion euros in 2024 with a radically different structure:

e the existing electrification activities are expected fo grow
organically from 3 to 3.5 billion euros;

e the Industry & Solutions and Telecom & Data businesses will be
replaced by about 2 to 3 billion euros of new electrification
businesses;

e the Metallurgy business sales will be reduced by reducing
external sales.

Improved profitability

On the existing electrification activities, the EBITDA margin
will increase by 300 basis points to 11%-13% by 2024. This
represents an EBITDA increase of +150 million euros over the
three years of the plan coming from four levers:

e costs & industrial performance: streamline the cost base and
improve indusfrial performance to cope with inflation =15
million euros expected from these actions;

e selective volume growth: additional volume from Distribution
and Usages activities, and the ramp-up of the Charleston plant
and the Nexans Aurora cable ship in the Generation &
Transmission segment — 50 million euros expected;

e SHIFT programs: benefits from pricing improvements through
innovation, as well as enhanced cusfomer selectivity and
reduced complexity — 40 million euros expected;

e strafegic capex: the invesiments in the Generation &
Transmission business fo increase the capacity of the Halden
plant by two additional lines of production will confribute 45
million euros EBITDA by 2024.

Nexans commits fo deliver its achievements on a year-by-year
basis.

1.5 2024 trends and outlook

In 2024, Nexans expects to benefit from continued buoyant
market  demand, supported by global  megatrends in
electrification, as well as its structural transformation and
value-added solutions o support its growth and profitability
improvements. The Distribution market is currently entering a hyper
cycle of investment. The record risk-reward backlog in Generation
& Transmission provides solid visibility, and the Group will benefit
from the contribution of the ramp-up of the Halden plant in
Norway.

At the beginning of the year, the macroeconomic confext is
marked by ongoing weak demand in some geographies in
construction. Countries affected in 2023, proved fo be resilient
thanks to value-added offers, customer selectivity and the strong
focus on cash generafion. In this demanding context, some
inifiafives are already in place and Nexans will draw on the

The shift of the portfolio towards full electrification will be
accrefive for Nexans thanks fo the SHIFT program and the
expected synergies. The Group ratios in 2024 will improve as
follow:

e the Group's EBITDA margin will expand to a range between
10% to 12% by 2024;

e the normalized cash conversion rate will double and exceed

40% 1);

e the Group has not committed on its refurn on capital employed
in 2024 as this will depend on acquisition multiples.

Keep a sustainable and sound balance
sheet

Nexans will mainfain several sfrict rafios fo profect its balance
sheet:

e the operating working capital will not exceed 6% of current
sales;

e the mainfenance capex on standard soles will not exceed

2.5%;
e net leverage below 2.5x EBITDA.

Nexans will generate about 500 to 600 million euros of cash
over the three years of the plan, before mergers and acquisitions.
The cash allocation plan is as follows:

e the strategic invesiments will represent approximately 40% to
50% of the toftal cash generated by the Group. They mainly
concern the additional capacities of the Generation &
Transmission business;

e the dividends paid will represent 20% to 30% with a minimum
and progressive pay-out rafio of 20% each year;

e the remaining part of the cash flow will be used to further
reduce the Company's debt. Pre-M&A we expect that by
2024 Nexans will be debt free.

With a debt free balance sheef, and without exceeding a
leverage of 2.5x EBITDA the estimated fire power available for
MBEA will be up to 2 billion euros. Adding expected cash from
divestments, cash available will reach 2.5 to 3 billion euros.

agility and commitment of its teams fo adapt fo changes and
continue o focus on cash generation. A progressive improvement
is expected throughout the year and datacenters, indusfrial and
mobility markets are expected to remain resilient.

In this context for 2024, assuming there are no conjunctural
effects and excluding non-closed acquisitions and divestments,
Nexans expects fo achieve:

o Adjusted EBITDA of between 670 and 730 million euros;

e Normalized Free Cash Flow of between 200 and 300 million
euros.

Moreover, the Group is confirming its 2024 Capital Markets Day
fargets and will confinue the implementation of its strategic
roadmap and priorities.

(1) Free cash flow excluding strategic capex, disposal of tangible assets, impact of material activity closures and assuming project tax cash out based on completion rate
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1.6 Group operations during 2023

161
1611

Consolicdated results of the Group
Overview

In 2023, sales af standard metal prices reached 6,512
million euros. At constant scope and currency, organic growth
was -0.9% compared to 2022, and +3.0% excluding Other
activities, which are being scaled-down in line with the Group's
strafegy. Electrification businesses (Generation & Transmission,
Distribution, and Usage) declined by -1.5% organically reflecting
[i) the exit from the Umbilical activity in the Generation &
Transmission segment, (i) the focus on profitability and product
mix foward higher value-added solutions  despite  some
normalization in the Usage segment, and [iii] excellent momentum
in the Distribution segment on the back of buoyant utilities
demand. The Non-electrification  business was uvp +13.7%
reflecting new developments in  Auto-harnesses, recovery in
Aerospace and solid momentum in Mining, while Other activities
continued to be downsized by a strong -17.9% organically
compared fo 2022.

The scope effect included the positive contribution of two
acquisifions in the Disfribution and Usage businesses, partly offset
by the divestment of the Telecom Systems business, Aginode,
finalized in October 2023. After successfully acquiring Cenfelsa
in Colombia in 2022, and achieving over 12 million eurosin
synergies one year ahead of schedule thanks to the SHIFT
programs roll-out, Nexans is confinuing its sfrategy of expansion
in Electrification markets. On April 26, 2023, the Group
completed the acquisition of Reka Cables in Finland. Nexans
anticipates 11 million euros in recurring synergies after full
ramp-up, meaning +4 million euros run-rafe synergies fo be
delivered 6 to 12 months ahead of the initial plan.

Adjusted EBITDA (!l reached 665 million euros in 2023, up
by a strong +8.2% versus 616 million euros in 2022. Adjusted
EBITDA margin was strong at 10.2% versus 9.1% in 2022,
supported by cable businesses and illustrating Nexans'
value-driven model and embedded focus on performance.
Electrification achieved a record adjusted EBITDA margin of
12.5% in 2023 thanks to the product mix shift toward innovative,
higher value-added  solutions, and  structural  profitability
improvements in the Distribution and Usage segments, more than
offsetting the decline in the Generation & Transmission segment
offected by one-offs in the first half of the year.

In 2023, specific operating items included 13 million euros
related fo share-based payment expenses, and 40 million euros
in relation to additional costs on long-term projects impacted by
past  reorganizations.  These  additional  costs  led  fo
subsequent losses at complefion which are not representative of
the actual business performance. In 2022, EBITDA included 16
million of specific operating items related to share-based payment
expenses.

EBITDA (including share-based payment expenses] amounted to
652 million euros in 2023, above the guidance upgraded in July,
versus 599 million euros in 2022.

ROCE pursued its record-high trajectory, reaching 20.7% for the
Group (20.5% in 2022), and 26.4% for the Electrification
businesses.

Operating margin fofoled 432 million euros in 2023,

representing 6.6% of sales at sfandard metal prices (versus ©.2%
in 2022).

1.6.1.2 Detailed analysis by segment
GENERATION & TRANSMISSION

Generation & Transmission standard sales came in at 870 million
euros in 2023, up +0.8% organically compared to 2022, and
+17% excluding the Umbilicals activity which the Group is
currently discontinuing. Business was sfrong in the fourth quarter
due to the execution of Sunrise Wind, Empire Wind 1 in the
United States and the Tyrrthenian Link projects.

Despite the rebound inifiated in the second half of 2023, the
segment’s adjusted EBITDA reached 83 million euros in 2023,
down -48% compared fo 2022. The adjusted EBITDA margin
was 9.5% in 2023, versus 16.6% in 2022. The gradual margin
upturn in the second half of 2023 to 10.8% [versus 7.8% in the
first halff came from improved project execution, and the
US-based Charleston plant being fully ramped-up, partially
offsetting the dilutive impact of the execution of legacy projecis
and unfavorable currency effect.

Customer activity remained robust, and in line with its risk-reward
selectivity approach, the segment's adjusted backlog reached 6.1
billion euros at December 31, 2023, up by 74% compared to
December 31, 2022, boosted by the fourth-quarter order for the
Great Sea Interconnector [formerly EuroAsia) and the Orkney
project in the United Kingdom. On December 22, 2023, Nexans
received an advance payment from IPTO as part of the First
Notfice fo Proceed of the Great Sea Inferconnector. This marked
the first significant step in the contract signed last July.

The robust visibility of manufacturing and installation asset loads
hos been extended through 2030. Strategic investments
continued as planned throughout the year, with the completion of
the Halden plant extension in Norway early 2024 and the
launch of an investment for a third cable-laying vessel to address
substantial backlog growth.

(1) EBITDA renamed Adjusted EBITDA fto align with the AMF recommendations. No change in definition compared to June 2023: starting 2023, Adjusted EBITDA is defined as operating
margin before (i) depreciation and amortization, (i) share-based payment expenses, and |iii] some other specific operating items which are not representative of the business performance.
In 2022, adjusted EBITDA excluded €16 million of share-based payment expenses while there were no other recurring operating items that were not representative of the business

performance
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DISTRIBUTION

Standard sales in the Distribution segment rose organically by
+4.5% compared with 2022 to 1,186 million euros. Demand
was solid reflecting  secular megatrends, including grid
modernization and renewable energy projects in Europe and
North America. South America and Asia Pacific were slower due
to the timing of orders, while the Middle East and Africa
remained sfrong. In this confext, the Group announced the signing
of an MoU to build a new plant in Morocco the expand ifs
production capacifies.

Adjusted EBITDA rose by a sharp 78% vyear-on-year to 156
million euros, supported by new frame-agreements, operational
excellence and the contribution from the Reka Cables acquisition
completed in April 2023. In this context, the adjusted EBITDA
margin reached a record 13.2%, compared with 8.1% in 2022.

USAGE

Standard sales in the Usage segment amounted to 1,679 million
euros in 2023. Sales were down -6.3% organically compared
with the prior year, reHecﬂng the normalization of volumes moin|y
in Canada as anticipated. The Group benefited from a continued
product mix improvement foward higher value-added solutions,
driven by the accelerated pace of adoption of fire safety cables
and the launch of new products and solutions. In this confext, the
Group announced the launch of a 40 million euros investment
program over the next three years at its Autun site in France, in
order fo accelerate its industry 4.0 and fire safety offer. Europe
was resilient despite the consfruction slowdown in some areas
and destocking in the fourth quarter. Demand was weak in Asia
Pacific, while Middle East and Africa remained well-oriented.

Adjusted EBITDA reached 229 million euros, up by 3.7%
year-on-year, supported by sustained strength in pricing by higher
value-added solutions, and the contribution from Reka Cables

1.6.2

1.6.21 Core exposure effect

The core exposure effect represented an expense of 12 million
euros in 2023 compared with an expense of 30 million euros at
December 31, 2022. The negative impact on the Group's 2023
results reflects both some volume reductions and the lower
average copper prices over the period.

The definition of core exposure is provided in Note 1.E.c fo the
consolidated financial statements.
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starting April 30, 2023, offset by a negative currency effect
mainly reflecting the depreciation of Canadian currency and the
devaluation of the Turkish currency. In this context, adjusted
EBITDA margin reached the high level of 13.6% (vs 12.0% in
2022).

INDUSTRY & SOLUTIONS

Standard sales in the Industry & Solutions segment were 1,750
million euros in 2023, representing strong organic year-on-year
growth of +13.7% supported by solid momentum in
Auto-hamesses, Shipbuilding, Rail and Mining, as well as a
recovery in Aerospace. Automation witnessed a slowdown in the
second half reflecting weakening orders after a period of solid
execution.

Adjusted EBITDA rose by +37% to 185 million euros, with an
adjusted EBITDA margin of 10.6%, versus 8.6% last year,
reflecting operational improvements and product mix.

OTHER ACTIVITIES

The Other Activifies segment — corresponding for the most part fo
copper wire and telecom sales, and including corporate sfructural
costs that cannot be allocated to other segments — reported
standard sales of 1,026 million euros in 2023. Sales were down
-17.9% organically year-on-year, mainly linked to the Group's
strategy to reduce copper wire external sales through tolling
agreements in order to mitigate their dilutive effect.

The segment’s adjusted EBITDA was stable at 13 million euros in
2023, versus 13 million euros in 2022, reflecting profitability
enhancement within the Metallurgy activity, more than offsefting
the divestment of Aginode which marked the exit of the Group
from the Telecom System business. Staring 2023, the segment’s
adjusted  EBITDA  excluded share-based payment expenses
amounting o 16 million euros in 2022 and 13 million euros in
2023.

Other items in the consolidated financial statements

1.6.2.2 Reorganization costs

Reorganization costs came fo 49 million euros in 2023 (see
breakdown in Note 23 to the consolidated financial sfatements),
compared with 39 million euros in 2022:

e In 2023, they covered several resiruciuring and fransformation
projects launched during the year throughout the Group, both in
Electrification and non-Electrification businesses.

e |n 2022, they covered several projects launched during the year
throughout the Group, as well as the continued fransformation of the
Charleston plant in the United States.

The Group’s restructuring  plans include  assistance  measures
negotiated with employee representative bodies as well as measures
aimed at limiting lay-offs and facilitating redeployment.



1.6.2.3 Other operating income
and expenses

Other operating income and expenses represented a net income of 1
million euros in 2023 versus a net income of 46 million euros the
previous year. The main year-on-year changes were as follows:

* Impairment movements represented a positive impact of
23 million euros in 2023 versus a net expense close to O million
euros in 2022.

e |n 2023, it related 1o two reversals in Australia for 17 million euros
and in the US entity Amercable for 7 million euros;

e As a reminder, in 2022, the impairment of net assefs included an
impairment of 14 million euros on property, plant and equipment in
Ukraine; this impairment mainly resulled from the update of the
discount rate used. It was offset by two reversals in Brazil and in the
US entity Amercable for 7 million euros each.

e The Group carries out impairment tests on goodwill af least once a
year and on other infangible assets and property, plant and
equipment whenever there is an indication of impairment. The main
assumptions used for these impairment fests and explanations of the
impairment losses recognized during the year are sef out in Note
7 1o the consolidated financial statements.

* Gains and losses on asset disposals amounied fo a
negative @ million euros in 2023, mainly related fo the divestments
of Telecom business and of the equity invesiment IES Energy.
They represented a net gain of 54 million euros in 2022, mainly
related to the sale of the industrial site in Hanover Germany, with a
net impact of 55 million euros.

1.6.2.4 Net financial expense

The net financial expense amounted to 83 million euros in 2023,
compared with 57 million euros in 2022.

The cost of net financial debt amounted to 59 million euros in 2023
compared to 35 million euros in 2022 mainly due to higher interest
expenses on bonds, local loans and the commercial paper program,
as well as fo the negative effect of exchange rate fluctuations on bank
accounts and debis in foreign currency.

Other financial income and expenses represented a nef expense of
24 million euros in 2023 versus a net expense of 22 million euros in
2022. limited changes on the impacts of exchange rate fluctuations
on operating flows are compensated movements on impairments on
assefs related fo non-consolidated entities (see Note 9 to the
consolidated financial statements).

1.6.2.5 Income .taxes

The income fax expense for 2023 amounted fo 68 million euros,
compared with 90 million euros in 2022. The lower income tax
expense is mainly due fo the some deferred tfax assefs
recognition.

PRESENTATION OF THE GROUP AND ITS ACTIVITIES
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1.6.2.6 Consoliclated balance sheet

The Group's fotal consolidated assets increased to 6,536 million
euros at December 31, 2023 from 6,402 million euros at
December 31, 2022. Changes in the structure of the Group's
balance sheet between those two reporting dates were as
follows:

e Non-current assets amounted to 2,740 million euros at
December 31, 2023, versus 2,393 million euros one year
earlier.

e Operating working capital requirement (trade receivables plus
invenfories less frade payables and accounts related fo
long-ferm confracts) improved by 217 million euros in 2023.

e Net debt amounted to 214 million euros at December 31,
2023 versus 182 million euros at December 31, 2022.

e Provisions for contingencies and charges — including for
pension and other long-term employee benefit obligations —
were increased by 28 million euros over the year to 436
million euros at December 31, 2023. Of this amount, 237
million euros related to pension benefit obligations, compared
with 232 million euros in 2022.

e Total equity stood af 1,711 million euros af December 31,
2023 compared with 1,667 million euros at December 31,
2022.

1.6.2.7 Main cash flows for the period

Cash flow from operations before gross cost of debt and tax
fotaled 520 million euros in 2023.

The positive cash impact of the decrease in working capital
requirement amounted fo 262 million euros, reflecting the positive
impact of prepayments collection in  the Generation &
Transmission segment — the impact of copper price fluctuation
being not significant on cash generation.

The cash flows related to the investment corresponded to a cash
outflow of 440 million euros in 2023, corresponding fo tangible
invesiments of 377million euros [mainly related to investments in
Norway and in a new vessel for the Generation & Transmission
business) and fo the acquisition of the Reka Group for 60 million
euros [net of cash acquired).

The cash flows related to financing were negative for 215 million
euros, mainly due to the following items:

® net negative impact on loans movements for 58 million euros,
as repayment of local loans offset the nef positive impact of the
bonds refinancing;

e 59 million euros in interest payments;
e 93 million euros paid in dividends;

e & million euros net cash-out related fo the net payment on
freasury shares’ fransactions.

Overall, taking into account the effect of currency ftranslation
differences, net cash and cash equivalents decreased by 15
million euros during the year to 1,114 million euros at December
31, 2022 (corresponding to 1,131 million euros in cash and
cash equivalents reported in the balance sheet less 16 million
euros in short-term bank loans and overdrafts).
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1.6.2.8 Other significant events
of the year

CHANGES IN SCOPE
Acquisition of Reka Cables

In November 2022, Nexans entered into an agreement with
REKA Industrial Plc to acquire REKA Cables (the “Transaction”).
This acquisition enables the Group fo strengthen its position in the
Nordic countries, particularly in the Building & Territories
businesses.

Founded in 1961, REKA Cables specializes in the manufacture of
low- and medium-voltage cables for Building & Territories
activities. With a workforce of 270 employees and an esftimated
revenue of more than 160 million euros in 2022, this company,
present in four countries, is one of the leaders in the Finnish market
and enjoys an excellent reputation in the Nordic countries. In
November 2021, it became one of the first cable manufacturers
fo achieve carbon neutrality (Scopes 1 and 2).

Nexans successfully completed the acquisition of REKA Cables
from REKA Industrial after obtaining approval from the Finnish
competition authority af the end of April 2023.

The details and conditions of this transaction as well as the
provisional goodwill are presented in Note11 1o the
consolidated financial statements.

REKA entities have been fully consolidated since April 30, 2023.
Their activities contributed fo the Group's consolidated financial
statements for the year 2023 for revenue at current metal prices of
101 million euros and an Operating Margin of 5 million euros.

On a 12-month basis, considering, for example, that REKA was
acquired on January 1, 2023, the contribution to recurring
revenue and Operating Margin can be estimated at 152 million
euros and 7 million euros respectively.
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Sale of the Telecom business

On Ocfober31, 2023, Nexans completed the sale of ifs
Telecom Systems business, renamed Aginode, fo Syntagma
Capifal, a private equity fund based in Belgium.

This activity constituted the major part of the former “Telecom and
dafa” segment. lts confribution is presented under “Other
Activities” in the segment information.

This transaction marks the final step in Nexans' exit from the
telecom and data segment, in line with its strategy to simplify ifs
activities to amplify its impact on the Electrification markes.

FINANCING

Issuance of sustainability bonds

Nexans completed ifs first sustainability bond issue in April 2023,
for a total nominal amount of 400 million euros, with a ﬁve-\/eor
maturity and an annual interest rate of 5.50%.

This first sustainability bond issue is part of Nexans' Sustainable
Financing Framework, which is a central pillar of its refinancing
strafegy and a concrefe sfep fowards the integration of
sustainable development into the Group’s fundamental values.

The bonds issued are linked to the climate obijectives that Nexans
has set for December 31, 2026, for the reduction of its Scope 1
and 2 greenhouse gas emissions, as well as for the
Cradle-to-Shelf portion related to the COy confent of Scope 3
emissions producfs.

Repayment of the bonds maturing in 2023

On May 10, 2023, Nexans redeemed early the 325 million
euros bond issue, whose initial maturity was scheduled for
August 8, 2023.



1.6.3 Alternative performance measures

1.6.3.1 Standard sales

Sales figures based on a standard price for copper and aluminum
in order to neutralize the effect of fluctuations in non-ferrous metal
prices and therefore measure the underlying sales frend. Starting
on January 1, 2020, these references are set at €5,000 per
mefric ton for copper and €1,200 per mefric fon for aluminum
and are then converted into the currencies of each unit, thus
taking into account the specific economic conditions of the units.

1.6.3.2 Organic growth

Standard sales growth as a percentage of prior-year standard sales.
Organic growth is a measure of growth excluding the impact of
changes in the scope of consolidation and changes in exchange
rafes.

1.6.3.3 Operating margin

Operating margin measures the Group's operating performance
and comprises gross profit on goods sold based on the order cost
of non-ferrous metal valued at the metal price specific to each
customer order, as allocated through the hedging mechanism
[replacement cost), administrative and  selling  expenses and
research and development cosfs.

The operating margin is assessed before the impact of: (i) the
revaluation of the core exposure; (i) impairment of property, plant
and equipment, infangible assefs and goodwill resulting from
impairment tesfs; (iii) the chonge in fair value of non-ferrous metal
financial instruments; (iv) capital gains and losses on asset
disposals; (v) related acquisition costs for complefed acquisitions
and cosfs and fees related to planned acquisitions; (vi] expenses
and provisions for anfitrust investigations; (vii) reorganization
costs; (viii) share in net income of associates; (ix) net financial
income; [x) faxes; and (xi) net income from discontinued
operations.

Core exposure impact is the temporary price difference between
the accounting value of copper used in production and the actual
value of this copper as allocated to orders through the hedging
mechanism (cf. Note 1.E.c to the consolidated financial
statements for more defails).

1.6.3.4 Adjusted EBITDA

Starting 2023, Nexans consolidated adjusted EBITDA is defined
as operating margin before [i] depreciation and amortization, {ii)
share-based payment expenses, and [iii) other specific operating
items which are nof representative of the business performance.

PRESENTATION OF THE GROUP AND ITS ACTIVITIES
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1.6.3.5 Backlog

Backlog is defined as the cumulative firm order intakes booked to
date for which all suspensive conditions are met and for which the
related revenue is not yet booked in sales.

1.6.3.6 Adjusted Generation &
Transmission backlog

Cumulative order infakes for the Generation & Transmission
business for which confracts have been signed but for which all
suspensive conditions have not been met at the closing date.

1.6.3.7 Operating working capital
requirement

Operating working capifal is defined as the operating current
asset (inventories and work in progress, contfract assefs, trade
receivables| minus operating current liabilities (contract liabilities
and trade payables).

1.6.3.8 Free Cash Flow & Normalized Free
Cash Flow (NFCF)

Free cash flow is a financial indicator that provides useful
information fo measure the net cash generated from our
operations that is available for merger & acquisition [net of
divestments), for debt repayments and for payments to
shareholders. Free cash-flow is defermined from EBITDA adjusted
net for change in provisions including pensions and other
post-employment  benefits, share-based  payments and  other
non-cash items. It also includes net changes working capital,
capital expenditures net of disposal proceeds, other invesfing
cash-in/out but excluding those related fo sale/purchase of
shares in a company with change in consolidation method,
resfructuring cash-out, financial interests paid and income tax
paid.

Normalized Free Cash Flow is calculated as Free Cash-Flow
excluding Strategic Capex, disposal proceeds of tangible assets,
impact of material activity closures and assuming project tax
cash-out based on completion rate rather than termination.

Strategic capital expenditures correspond to the investments in the
Halden [Norway) and Charleston (United Stafes) plants, as well
as cable-laying vessels in the Generation & Transmission segment.
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1.6.3.9 Normalized cash conversion ratio

Normalized Cash Conversion Ratio is calculated as Normalized
Free Cash Flow / adjusted EBITDA.

1.6.3.10 Net debt

Net debt is defined as (i) the sum of long-term debt, short term
debt and lease liabilities minus (i) the sum of cash and cash
equivalents.

1.6.3.11 Return on capital employed (ROCE)
and return on capital employed for
electrification

Return on Capital Employed is defined as 12 months Operating
Margin on end of period Operational Capital Employed,
excluding antfitrust provision.

Operational  Capital  employed includes  operating  and
non-operating working capital items, intangible and tangible
assets, loans and receivables, deferred taxes, reserves excluding

164
1.6.4.1 Activity and results

The Company

Nexans S.A. (the “Company”) is a holding company.
Consequently, its business consists of managing the equity
inferests it holds in other companies.

For the year ended December 31, 2023, the Company reported
sales of 41 million euros, derived primarily from services billed to
Group subsidiaries (40 million euros in 2022).
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pensions and other employee benefit reserve and restructuring
reserve.

In line with its ambition to become a pure electrification player, as
announced during the Investor Day of February 17, 2021, the
Group also monitors the return on capital employed for the
electrification activity corresponding to the Generation &
Transmission, Usages and Distribution operating segments.

1.6.3.12 Normative net income

The normative net income corresponds fo the sum of the operating
margin, the cost of financial debt (net), the other financial income
and expenses [excluding impairment of financial assets where
applicable), and the corporate income tax.

This normative income tax is calculated by restating the tax on
published profits for the normatfive fax impacts of all items
excluded from the aggregate normative net income, i.e. (i) items
recognized between operating margin and operating income, (i)
impairment of financial assets and |iii) chonges in net deferred tax
assets, the level of recognition of which is limited where
applicable.

After taking into account net operating expense of 55 million
euros, net financial income of 136 million euros, net exceptional
charges of 17 million euros, the net income stands at a profit of
105 million euros (versus 73 million euros in 2022).

Total equity amounted to 1,908 million euros at December 31,
2023, compared with 1,895 million euros one year earlier.



PAYMENT PERIODS OF TRADE PAYABLES
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In accordance with Articles L.441-6-1 and D.441-4 of the French Commercial Code [Code de commerce), it is hereby disclosed that the
Company had outstanding frade payables of 1,177,066 euros af December 31, 2022 and 510,564 euros at December 31, 2023.

At December 31, 2023 1 t0 30 days 30 10 60 days Beyond 60 days Total
Invoices received not past due by maturity

Total amount of invoices concerned in euros (including faxes) 475,599 475,599
Number of invoices concerned 8 - - 8
Invoices past due by late payment franche ©!

Total amount of invoices concerned in euros (including taxes) 701,407 701,407
Number of invoices concerned 3 - - 3
Percentage of purchases 1.74% 1.74%
Accrued invoices nof received at December 31, 2023 18,598,474
Accrued external Supplier invoices (including taxes) 4,545,274
Accrued Infra-Group invoices [including faxes) 14,053,200

[a) Reference payment terms used to calculate late payment are the contractual terms (usually 30 days or 15 days from date of invoice).

PAYMENT TERMS FOR TRADE RECEIVABLES

With the Company’s receivables comprising mainly amounts
receivable from Group companies (97% of the balance on
December 31, 2023), cerfain information required by Article
D.441-4 of the French Commercial Code is not included below
as it is deemed irelevant. Trade receivables totaling
13,102,482 euros (including taxes) at December 31, 2023
(2,956,935 euros at December 31, 2022) breck down as
follows:

e Trade receivables not past due: 12,783,432 euros;
e Trade receivables past due: 319,050 euros.

At the year-end, unbilled revenue amounted to 12,998,921
euros [including taxes] and only concemed intra-Group
receivables.

1.6.4.2 Proposed appropriation of 2023
results and dividend payment

The Annual Shareholders’ Meeting to be held in the first half of
2024 will be asked to appropriate the Company's results for the
year — corresponding fo nef income of 104,843,114 euros as
follows:

® Retained eamings brought forward  from prior

67,697,740 euros;
e Net income for the year: 104,843,114 euros;
o Total distributable income: 172,540,854 euros.

At the Annual Shareholders’ Meeting of May 16, 2024, the
Board of Directors will recommend a dividend payment of 2.30
euros per share.

years:

In the event that the Company holds any freasury shares af the
time the dividend is paid, the amount corresponding tfo the
dividends not paid on those shares will be allocated fo the
refained eamings account.

In compliance with Article 243 bis of the French General Tax
Code (Code général des impédts), it is hereby disclosed that all of
the Company's shares are of the same class and that all dividends
paid will be eligible for the 40% tax relief applicable to French
tax residents as referred to in Article 158, section 3, subsection 2
of said Code.

The total amount of dividends paid for the last three fiscal years and the fotal amount of the dividends qualifying for the 40% tax relief

were as follows:

2022 2021 2020

(paid in 2023) (paid in 2022) (paid in 2021)

Dividend per share €2.10 €1.20 €0.70
Number of shares qualifying for the dividend 43,657,466 43,337,074 43,730,007

Total payout

€91,680,678.60 €52,004,488.80 €30,611,004.90
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1.7 Other relevant information on Group activities

171  Investments

The Nexans Group's fangible and intangible capital expenditure
came to 377 million euros in 2023 compared to 303 million
euros in 2022.

Investments related to the following strategic areas:

e Stategic  Capex in the Generation &  Transmission
segment encompassing mainly the expansion of the Halden
high-voltage cable plant in Norway, addition of capabilities af
the Charleston plant in the United Stafes and a new cable
laying vessel. In 2023 Strategic Capex amounted to 199
million euros, versus 157 million euros in 2022;

e Nexans' World Class manufacturing program to improve sites’
industrial; performonce, digﬁo\ transformation and |ndusfr\/ 4.0
nofably in Autun (France;

e The decarbonization of the Group’s own operations, by
investing progressively in energy efficiency, site electrification,
renewable energies, and elecfric vehicles. In 2023, these
investments amounted to 8.7 million euros;

® The evolution of the Group's products and solufions.

In 2023, the Group’s investments were distributed as follows:
64% Generation & Transmission, 8% Distribution, 8% Usage, and
4% Non-electrification business.

172  Material contracts

Apart from the contracts entered inio in the ordinary course of
business, including those pertaining fo acquisition, divestment and
financing transactions, or in respect of the financing mentioned in this
Universal Registration Document [oufsfonding bonds, /\/\u\ﬂcurrency
Revolving Faciliy Agreement confirmed  credit line and  loan
agreements concluded with a view 1o financing the Nexans Aurora
cable-laying vessel, on the one hand, and with the European
Investment Bank, on the other hand, described in Note 27
"Financial risks” of the nofes fo the consolidated financial
statements 2023.

No other material contracts were entered info by the Company and/
or any other member of the Group in the two years immediately
preceding the publication of this Universal Registration Document
which contain provisions under which any member of the Group has
an obligation or entitlement that could have a material impact on the
Group's operations, financial position or cash flow.

1.7.3 Legal and arbitration proceedings
To the best of the Company’s knowledge, other than the cases
referred to in this Universal Registration Document, there are no
governmental, adminisirative, legal or arbitration  proceedings
including any such proceedings that are pending or threatened)
which may have, or have had in the past twelve months, a material
impact on the financial position or profitability of the Company and/
or the Group, faking info account provisions already recognized,
insurance coverage in place and the possibility of recourse against
third parties, and based on Management's
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assessment of the probability of a material impact occurring in view of
these factors. The cases referred fo in this Universal Regisfration
Document are described in [i] Chapter 2, section 2.1, Risk factors,
and (i) Note 23 Provisions and Note 30 Disputes and confingent
liabilifies to the 2023 consolidated financial statements.

1.7.4 Property, plant and equipment
The Group's plants and faciliies are located in 41 countries around the
world, and they represent a wide range of sizes and types of business.

Most of the Group's property, plant or equipment do not individually
represent a material amount for the Group as a whole (i.e. an amount
exceeding 5% of the Group's tofal gross property, plant, and
equipment — replacement value). Only two sites exceed this 5%
proportion: Halden in Norway (approximately 7%) and Cortaillod in
Switzerland (just over 6%).

As an industrial group, Nexans does not own  significant
non-operating real estate assefs.

1.75 Significant subsequent events

for the Group

AGREEMENT FOR THE ACQUISITION OF LA TRIVENETA
CAVI

On February 9, 2024, Nexans signed a major agreement for the
acquisifion of la Triveneta. Based in lialy and present in 30
countries, this emblematic company is renowned for its excellence
in the European medium- and low-voliage cable markefs.
Triveneta Cavi mainly produces low-voltage cables for the
consfruction, infrastructure,  flame-refardant cable system and
renewable energy sectors. The company employs around 700
people and has recorded annual sales of more than 800 million
euros over the lasf twelve months.

Financing was secured by a bridge-to-bond agreement signed on
February 8, 2024. The transaction will be financed through debt.
The financing of the acquisition will have a limited impact on the
net debt to adjusted EBITDA ratio, thus allowing the Group to
mainfain sfrong credit indicators. After financing the transaction,
the net debt fo adjusted EBITDA rafio will not exceed one.

Complefion of the transaction is subject to regulatory approvals
and customary closing conditions.

NEWV BOND ISSUE

On March 11, 2024, Nexans issued a bond for 350 million
euros. This O-year maturity issue (maturing on March 11, 2030)
carried an annual coupon of 4.25%. The bonds were issued af
par.

As a consequence of the realization of this bond issue, the
confirmed credit facility signed on February 7, 2023 for 325
million euros is cancelled. This credit facility, reduced to 200
million euros in April 2023, aimed at securing the Group's
liquidity and refinance bond issues maturing in 2023 and 2024.

No other significant event has occurred since December 31,

2023.
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1.8.11 Company identity

Name and registered office: Nexans
4, allée de I'Arche, 92400 Courbevoie, France
Phone: +33 (0)1 78 15 00 00

The Company is registered in the Nanterre Trade and Companies
Register under number 393 525 852. Its APE code is 7010Z.

The legal Entity Identifier (unique identifier of financial market
participants| of Nexans is: 96950015FU78G84UIV14.

1.8.1.2 Legal form and applicable
legislation

Public limited company under French law, subject to all the texts
governing commercial companies in France, and in parficular o
the provisions of the French Commercial Code.

1.8.1.3 Documents accessible to the public

The Company's Bylaws, ifs parent company and consolidated
financial statements, the reports presented to its Meetings by the
Board of Directors and the Statutory Auditors, as well as the
Infernal Regulations of the Board of Directors and the Code of
Ethics and Business Conduct and all other corporate documents
may be consulted by shareholders in accordance with the legal
and  regulatory provisions in force. They are available for
consultation at the Company’s registered office and on the
website: www.nexans.com, which contains regulated information
published in accordance with Arficles 221-1 et seq. of the
General Regulations of the AMF.

General information about the Group
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Information on the Nexans Group and company

1.8.1.4 Date of incorporation and term

The Company was incorporated on January 5, 1994, under the
corporate  name  “Atalec” (replaced by "Nexans” at the
Shareholders' Meeting of October 17, 2000), for a period of 99
years, unfil January 7, 2093. Nexans results the consolidation of
most of the cable activities of Alcatel, which is no longer a
shareholder of Nexans, and was listed on the stock exchange in
2001 (for more information on the history of the Company, see
section 1.1 of this Universal Registration Document).

1.8.1.5 Corporate purpose (summary of
Article 2 of the Bylaws)

In all countries, study, manufacture, operation and trade all
apparatus, hardware and software relating to domestic, industrial,
civil or military and other applications of electricity,
telecommunications, data processing, electronics, space indusry,
nuclear energy, metallurgy and, in general, any means of
production or fransmission of energy or communications (cables,
batteries and other componems), as well as, in the alternative, all
activities relating to operations and services relafing to the means
referred to above. The acquisition of stakes in all companies,
whatever their form, associations, French or foreign groups
regardless of their corporate purpose and activity; and, in
general, all operations industrial, commercial, financial, movable
and immovable relating, directly or indirectly, in whole or in part,
fo any of the objects indicated in the statutes and to any similar or
related objects.

1.8.1.6 Fiscal year

The Company’s fiscal year begins on January 1 and ends on
December 31.
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Information on the Nexans Group and company

1.8.2 Simplified organizational chart

NEXANS S.A.

— NEXANS PARTICIPATIONS S.A. (FRANCE)

— Europe France

Germany

Belgium
Bulgaria
Denmark
Spain
Finland
Greece
ltaly
Lithuania
Luxembourg

Norway

Netherlands
Poland
Czech Republic
Romania
United Kingdom
Slovakia
Sweden
Switzerland
Ukraine

— Middle East, Africa South Africa
Angola
Ivory Coast
United Arab Emirates
Chana
Kenya
Morocco
Nigeria
Qatar
Tunisia

Turkey

Nexans Power Accessories France, Eurocable, Lixis, Nexans Wires, TUM, Nexans Solar Technologies, Nexans
Aerospace France, Nexans Industrial Solutions France, Coveral, Offisys, Nexans Financial and Trading Services o],
Recycables (d)

Nexans Deutschland, Nexans Industrial Solutions, Nexans Power Accessories Germany, Nexans Autoelectric,
Elektrokontakt, Metrofunkkabel-Union, Kabelirommel @, Kabeltrommel GmbH & Co (4], logistics VWarehousing
Systems!d)

Nexans Benelux, Nexans Network Solutions, Nexans Services

Makris GPH, Elektrokabel Bulgaria

Nexans Industry Solutions, Reka Cable A/S

Nexans |beria, Nexans Industrial Solutions Iberia, Takami Investments

Nexans Finland Holding Oy, Reka Cable Oy

Nexans Hellas

Nexans lialia, Nexans Intercablo, Nexans Partecipazioni lialia, Nexans Wires ltalia
Gerhardt Petri Vilnius

Nexans Re !

Nexans Norway, Nexans Skagerrak, Nexans Subsea Operations, Nexans Marine Operations, Nexans Vessel
Management, Reka Cable AS

Nexans Nederland

Nexans Polska, NPAP, Nexans Indusiry Solutions

Elektrometall, Nexans Power Accessories Czech Republic

Nexans Romania, Elektrokontakt, Autoelectric Process Services S.R.L., Elektromodul Romania
Nexans UK, Nexans Logistics, Nexans Power Accessories UK

Elektroconnect

Nexans Sweden, Axjo Kabel, Reka Cable AB

Nexans Suisse, Confecta, Voltimum (@

Elektrokontakt Ukraina

Nexans Trade, Isotech Systems

Nexans Angola

Nexans Céte d'lvoire

Nexans PCABU Dubai DMCC

Nexans Kabelmetal Ghana

Nexans Power Network Kenya

Nexans Maroc, Sirmel, Tourets et Emballages du Maroc, Coprema, Imouka, Nexans Aerospace Maroc
Nexans Kabelmetal Nigeria 19, Northern Cable Processing and Manufacturing Company (4
Qaitar International Cable Company

Nexans Tunisia, Electrocontact Tunisie, Assemblage Cable Tunisie

Nexans Turkiye Endustri Ve Ticaret

gT g

@

The Group's captive reinsurance company.

=

Companies in which Nexans holds a minority interest.

The company responsible for the Group's cash management.

Simplified operational structure at December 31, 2023. Nexans’ main direct and indirect subsidliaries are listed in Note 32 to the 2023 consolidated financial statements.
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@

NEXANS S.A.
— NEXANS PARTICIPATIONS S.A. (FRANCE)
— North America Canada Nexans Canada
United States Nexans USA, Nexans Energy USA, Nexans Magnet Wire USA, Autoeleciric USA, Nexans High Voltage USA,
AmerCable Incorporated, Nexans Specialty Holding, Nexans Industrial Solutions
— South America Brazil Nexans Brazil
Colombia Nexans Colombia, Cobres de Colombia ¢, ESG Industriales (e), Centelsa €, Alcatek
Ecuador Cedetec
Mexico Elektrokontakt S. de RL de CV, Mexico
— Asia-Pacific Australia Olex Australia Pty, Olex Holding Pty, Nexans Australia Holding Pty
China Nexans (China) Wires & Cables Co., Nexans Hong Kong, Nexans Autoelectric (Tianjin), New Rihui Cables Co.,
Nexans (Suzhou) Cables Solution Co., Nexans Cable (Tianjin) Co., Lid.
South Korea Nexans Korea, Kukdong Electric Wire Co., Nexans Daeyoung Cable
Indonesia PT Nexans Indonesia
Japan Nippon High Voliage Cable Corporation
New Zealand Olex New Zealand Pty
Singapore Nexans Singapore Pte
— INVERCABLE Chile Nexans Chile, Cotelsa, Colada Continua (@, Inversiones Nexans Uno, Centro de Estudios y capacitacién Nexans
— INVERCABLE Peru Indeco [Perd), Negocios Inmobiliarios lima Industrial, Cobrecon 1€
— NEXANS FRANCE SAS lebanon Lliban Cables, liban Cables Confracting, Liban Cables Packing
(a)  Simplified operational structure at December 31, 2023. Nexans' main direct and indirect subsidiaries are listed in Note 32 to the 2023 consolidated financial statements.

The company responsible for the Group's cash management.

o

The Group's captive reinsurance company.

[SEECNNSCY

Qo

Companies in which Nexans holds a minority inferest.
Companies held by Takami Investments.
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management
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2.1.1
2.1.2
2.1.3
2.1.4
22

Risk factors
Strategic risks

Operational risks

legal and compliance risks

Financial risks

Insurance

Property damage — business interruption
Third-party liability (including Product liability)
Transport

Comprehensive construction insurance for laying
land and subsea cables

Coverage for the Group's cable-laying ship Nexans
Skagerrak & Nexans Aurora

Short-ferm credit risk insurance covering receivables
for certain domestic and export customers

Captive reinsurance entity

70
72
74
82
86

88
88
88
88

88
88

88
88
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2.3.1

2.3.2
2.3.3
234
2.3.5
2.3.6
2.3.7

Risk management within
the Group

Three lines of defense

Coordinated risk management sysfem
Coordinated infernal control system
Coordinated Compliance management system
Functional deporfmems

Internal audit

Procedures relating to the preparation and
processing of financial and accounting information

89
%0
%0
91
92
93
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Risk factors

2.1 Risk factors

In an ever-evolving environment, Nexans is dedicated to
protecting the safety and health as well as the interests of its
employees, the interests of its shareholders, clients, suppliers, and
all of its stakeholders, while achieving its objectives. To navigate
this landscape, Nexans has implemented a proactive risk
management policy to efficiently respond to any internal and
external threats likely o affect ifs finance, operations, reputation or
future prospects. Given Nexans' global presence, the competifive
nafure of the cable indusiry and the diversity of its businesses,
Nexans faced a variety of risks, both endogenous and
exogenous. Nexans diligently manages Strategic, Operational,
legal and Compliance, and Financial risks to not only minimize
their occurrence but also fo mitigate their potential impact. To
achieve this, the Group has established and consistently enhances
its risk management processes and organization.

As part of Nexans' risk management process, the Group has
conducted an assessment fo identify the primary risk factors it
faces.

Pursuant to the provisions of Article 16 of Regulation
[EU) 2017/1129 of the European Parliament and of the Council,
this chapter outlines the main specific risks that could, on the date
of this Universal Registration Document, impact the Group's
business, financial condifion, ouflook reputation, operational
results or ability fo achieve ifs objectives. The 15 risks are
clustered in four categories (Strategic Risks, Operational Risks,
legal and Compliance Risks, and Financial Risks|. These 15 risks
are, however, not exhaustive and other risks or uncertainties,
whether unknown or not considered herein at the date of this
Universal Registration Document, could occur or arise and have a
material adverse effect on the Group.

In term of methodology, the 15 identified risks are those which
are specifically pertinent to Nexans and have the most significant
net impact. The ranking is based on the assessment of i) the
highest level of criticality (potential impact on the Group multiplied
by probability of occurrence), and il for each risk the
effectiveness of the risk mitigation measures deployed by the
Group fo prevent and/or minimize their impact. The risks are
ordered by their level of importance, and within each category,
those with the greatest residual exposure are presented first. The
Group classifies the residual risks on a scale ranging from “low”,
“moderate”, “material” to “critical”.

’

This chapter exclusively outlines risks that have been assessed as
either "material” or “critical”.

 Other risks such as health and safety as well as human risks:

® These risks relafe fo issues of primary and vital importance for
Nexans. Although they may not be categorized as specific
o Nexans, the Group constantly deploys and monitors
preventive measures or acfions fo limit the occurrence of
those risks and minimize their impacts.

NEXANS UNIVERSAL REGISTRATION DOCUMENT 2023

® A comprehensive overview of the main non-financial risks
and the policies in place to prevent or mitigate their
occurrence are presenfed in defail in the Non-Financial
Performance Statement.

e Other risks such as talent scarcity:

® These risks, which are not specific to Nexans, relafe fo
Group's infernal and external development partly dependent
on its ability to hire, integrate and retain new talents in all the
regions in which it operates. More generally, the Group may
be face difficulties in hiring talents and developing the skills
and talents of all staff members.

e Other risks such as market and innovation risks:

e These are risks with medium or long-term trends that may
impact the Group's strafegy and business model.

o Other financial risks such as risk of internal control and tax risks:

e These risks are considered "moderate risks” in the current
context. Measures are deployed fo prevent and/or mitigate
their potential impact.

RECESSION ENVIRONMENT

Nexans is committed to mainfaining and improving its
performance, even in the face of geopolitical and economic
uncertainty. In terms of potential risk of recession, Nexans deems
it non-specific and not material for the following reasons:

e the Generation & Transmission business is minimally affected
thanks to its robust backlog providing visibility, and a surge in
demand for high voliage cables, especially within the
renewable energy sector. Any impacts, if at all, might be
associated with customers deferring projects due fo cost
increase stemming from an inﬂoﬂonory environment;

e the impacts on the Distribution business is limited thanks to 2 to
3 years frame-agreements with key customers ensuring
committed volumes, as well as the increased demand for
medium voltage cables aiming af strengthening and
modernizing the power grid. Any impacts, if at all, might be
associated with customers deferring projects due to cost
increase stemming from an inflationary environment;

e the Usages segment is more exposed to economic slowdowns.
However, Nexans considers it can mitigate its impacts for the
following key reasons:

® Nexans' business model prioritizes value growth over
volumes, providing a resilient foundation,

® the economic slowdown doesn’t uniformly affect the entire
Group and the Group leverages its presence in different
regions. For instance, in 2023, economic slowdowns were
particularly acute in countries such as Ghana, Colombig,
Lebanon and China, but lower in other countries,

® the Group actively anticipates risks of slowdown and deploy
proactive measures fo mifigate the effects such as cost
reductions, or shift to other markets.



STRATEGIC RISKS

FINANCIAL RISKS

MAIN RISK FACTORS AND RISK MANAGEMENT

Geopolitical,
political and

social instability risk
>> Critical

Risk related to the competitive
environment of the Group's operating
subsidiaries

>> Material

Risk related to M&A
>> Material

® Metal price and hedging risk

® 8 8

>> Material

Inferest rate risk
>> Material
Liquidity risk
>> Material

Currency risk
>> Material

® Critical  ® Material

—— 0

-
(

Risk factors

OPERATIONAL RISKS

O Risk related to cyber security,
continuity and performance
of information systems
>> Critical

@ Risk related fo climate change
and natural hazards
>> Critical

@ Risk related to Generation
& Transmission turnkey projects
>> Critical

@ Risk related fo price fluctuations
and availability of nonferrous
metals
>> Critical

Industrial related risks
>> Material

Risk related to contractual
liability: product liability
>> Material

LEGAL AND COMPLIANCE
RISKS

@ Risk related to noncompliance
with antitrust laws
>> Material

@ Risk of noncompliance
with anti-bribery legislation

>> Material
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211
2111

Strategic risks
Geopolitical, political and social
instability risk

RISK RANKING | e |

Main correlated Risks

Potential impacts on the
Group

® Impact in the assets’ e Risk related to the safety of
infegrity and safety of Nexans employees
employees, loss of human @ Risk related to the security
resources fo other less of Nexans assefs

affected industries e Risk relafing fo business

® Impact on the development
performance of the e Counferparty risks
facilities e Currency risk

e Decrease in sales volumes ® Liquidity risk

RISK DESCRIPTION

Certain high-growth regions playing a role in the Group's
strategic are exposed fo significant geopolifical risks. In 2023,
around 9% of the Group's sales at current non-ferrous metal prices
were generated in the Middle East & Africa region and around
2% from countries classified by the Group’s credit insurer as
having “a very unsetiled economic and political environment” or
posing a very high risk. With respect to the conflict between
Russia and Ukraine, Nexans mainfains a presence in Ukraine
through Nexans Autoelectric  a  unit  specializing in  the
manufacturing of automotive hamesses, operating three plants in
Western part of Ukraine. The Group’s total assefs in Ukraine
represent less than 1% of the consolidated balance sheet of the
Group.

A key element of Nexans' sfrategy involves expanding in
high-growth regions, inc|uding South America and Africa, which
may be subject to geopolitical, political and social instabilities.
Early 2023 social instabilities and political tensions in Peru and
Ecuador following respectively destitution of the Peruvian President
in December 2022 and Presidential elecfions in 2023 might
have impacted business activities, and were closely monitored
and managed.

The evolving relations between China and the United States are
also factor of risks and uncertainties, encompassing potential
frade policy changes that may affect custfoms profection and
export confrols regulations.

US political approach to windfarm may affect our business activity
for G&T business group.

[ Jlow Moderate IR Materiol I Critical
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The enduring Gulf crisis continues to alter the export opportunities
for the Group's subsidiary in Qatar [consolidated by equity
method) fo the Gulf states, with conditions remaining uncertain.

With respect fo lebanon, since 2020, persistent political and
economic instability has led in particular o a sfrict foreign
exchange control policy by lebanese banks, affecting activities of
the subsidiary in lebanon. Additionally, since October 2023,
Lebanon is affected by the military conflict between Israel and
Palestine.

In an environment shaped by chronic budget deficits in emerging
counfries in the past several years, governments are tending to
introduce stricter fax laws in order to maximize their income from
faxes and levies. Consequently, these govemnments fake positions
that could lead fo legal disputes or double taxation issues. In
some countries (in parficular in non OCDE countries), the Group
may face issues of tax instability and uncertainties which could
affect the financial results of Group's operating entities.

Lastly, economic recession in some counfries may lead fo
economic and social insfabiliies, with potential implications
materializing in 2024 and subsequent years.

RISK MANAGEMENT RESPONSE

The Group closely monitors its industrial and  commercial
operations and ifs turnkey projects in counfries exposed to
geopohﬁco\ risks, inc|udmg but not limited to Ukraine, Brazil,
China, Colombia, Ivory Coast, Ghana, Qatar, lebanon, Libya,
Tunisia, Philippines, Nigeria and Turkey.

The systematic and continuous review of the most current
geopolitical situation is embedded in the Group's invesment
decision-making processes, including for M&A initiatives.

To minimize any potential impacts of geopolitical, political and
social instability risk, the Group is i) developing a policy of
diversification  of  suppliers and infernal  sourcing  and
i) continuously enhancing its Business Continuity Management
processes af its industrial sites.

Finally, for several vyears, the Group has been vigilant in
monitoring export control regulations.

With respect to the military conflicts between Ukraine and Russia
as well as between Israel and Palestine, since the beginning of
the conflicts, the Group has been monitoring the related risks very
closely, focusing first on profecting employees as well as the
supply chain and business continuity. In order to limit its exposure
fo Russia, end of July 2022, the Group has divested its minority
shareholding in Impex, a company based in Russia.



2112 Riskrelated to the competitive
environment of the Group's
operating subsidiaries

RISK RANKING | @ | |

Main correlated Risks

Potential impacts on the
Group

e Decrease in sales volumes @ Risk related to M&A
® Pressure on the selling operations
price

RISK DESCRIPTION

The number and size of competitors of the Group's operating
companies vary depending on the market, geographical area
and product line.

The medium and low voltage cable markets are very competitive,
both regionally and inferationally.

In addition to large-scale global competitors, new market players
have more recently emerged, which are drawing on low-cost
production equipment and organizational structures and therefore
creating additional capacity and an extremely competitive
environment (both domestically and internationally). These players
have emerged over the last ten years and are growing rapidly, in
many regions of the world including in Southern and Eastern
Europe, the Middle East, South Korea, China but also in South
America and Africa.

In the high voltage cable market an escalation in competition both
from existing operators and from new players, not necessarily
from the industry but with leaner and more flexible organizational
models, and/or significant financial resources, could have an
impact.

RISK MANAGEMENT RESPONSE

In high voliage markets, throughout the years, Nexans has
prioritized on innovative technologies, investment in differentiating
assets such as the Nexans Aurora cable-laying vessel, building up
its EPCI know-how, and consolidating ifs frack record. This focus
ensures smooth project execution, the delivery of high quality
product and cenfricity customer approach, while always abiding
by this risk-reward mindset. Nexans' risk management starts af the
very earliest stage and as early as the tendering phase. In order
fo abide by Nexans commitment to focus and generate value, the
Group ensures sfrict and comprehensive selectivity criteria. For
each project, notably for Inferconnections

[ Jlow Moderate HEER Materiol M Critical

MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

and Wind Offshore activities representing a value above
5 million euros, Nexans/rigorously applies its risk and reward
ono|ysis, combining three fundamental dimensions: i) financial
modelling, ii) technological risk and iii) the terms and conditions.
This holistic approach ensures the maintenance of o healthy and
balanced backlog, aligning with Nexans' commitment fo
excellence and risk mitigation.

In medium and low voliage businesses, Nexans relies on its
diversified and strong local presence. As part of its SHIFT Prime
program, the Group is strengthening ifs brand and customer
relationship, and provides a full portfolio of solutions for customers
from product fo sub-systems and services.

Nexans also reinforces its offer in selected markets through
strafegic acquisitions.

2.11.3 Riskrelated to MGA

RISK RANKING @ ||

Main correlated Risks

Potential impacts on the
Group

® Non-compliance risk

e Risk of liquidity

e Difficulty in realizing
identified synergies

e Difficulty of integration
endangering operating
performance of the
facilities

RISK DESCRIPTION

Nexans pursues a sfrategy fo become an electrification pure
p|0\/er, through a porffoho rotation re\ying on both acquisitions in
electrification markets and the disposal of non-core activities.

The primary risk associated with this strategy lies in the Group's
effectiveness in concurrently divesting non-electrification activities
while acquiring identified targets in the electrification secfor.

RISK MANAGEMENT RESPONSE

The Group is conducting defailed market analysis to identify the
best merger and acquisition opportunities aligning with its strategy.
Strategic fit of potential targets is closely evaluated, considering
factors such as the market aftractiveness of the business, the
potential fo creafe value and potential synergies with Nexans. This
diligent approach ensures that each pursued opportunity not only
aligns with the Group’s overarching strategy but also possesses the
potential to enhance market positioning, create sustainable value,
and leverage synergies for mutual benefit.
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The Group has implemented specific processes and governance
structure  for each project, in particular the Mergers and
Acquisitions Committee responsible for reviewing and approving
all acquisition and divestment projects.

Each acquisition undergoes a robust due diligence process with
the support of internal specialists and/or external experts or
advisors as the case may be. This approach enables to identify
potential risks related to the acquired company and implement
mitigation action, whether by obtaining a price reduction or
confractual  provisions such as indemnification  clauses. In
addition, an integration plan process led by an integration project
manager is executed under the supervision of a member of the
Executive Committee.

With respect to disposals, the Mergers & Acquisitions Department
leads initiatives with the support of recognized external advisors
fo prevent any risks.

Based on the above, the Group has successfully completed the
following fransactions, and for acgsuisitions deployed synergies
ahead of plan:
® Acquisitions:
® on April 1, 2022, Nexans finalized the acquisition of
Centelsa, a premium cable maker in Lafin America active in
the production of low and medium voliages cables from
Xignux,
® on April 26, 2023, Nexans announced that it has
completed the acquisiion of REKA Cables, a Finnish
company acfive in the manufacturing of low and medium
voltages cables for the Usages and Disfribution applications.
This acquisition will strengthen Nexans' position in  the
Nordics notably in the segment Distribution and Usages;

® Disposals:
® on October 31, 2023, Nexans has completed the sale of ifs

Telecom Systems business, rebranded to Aginode, tfo
Syntagma Capital, a Belgium-based private equity fund.

212 Operationalrisks
2121 Riskrelated to cyber security,
continuity and performance of
information systems
RISK RANKING o]

Potential effects for the Main correlated Risks

Group

o Risk of business
interrupﬂon/disrupﬂon
Risk of data loss and/or

e Financial impact
® Reputational impact
e Operational impact

e Competitiveness impact disclosure
(Loss of sales/contracts/ @ Risk of fraud
cusfomers) e Risk related fo quality and
safety of Nexans
employees
e Risk of third-party claims
CJlow Moderate EEE Materiol I Critical
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RISK DESCRIPTION

Nexans' business fully relies on information technology, systems
and infrastructure [datacenters, servers and nefworks). Like any
organization using information technology, the Group is exposed
fo the risk of cyber-attacks. Cyber-attacks could originate from
within the Group (system obsolescence, configuration or human
errors, lack of infrastructure maintenance, malicious acts) — or from
outside Nexans (criminal organizations acting on their own behalf
or that of Stafe organizations|.

Technically advanced in the world of information systems as well
as in industrial systems, benefiting of important means, these
affacks are becoming increasingly sophisticated and can lead to
business interruption, theft of know-how or confidential
information, fraud affempts or ransomware with financial and
reputational impacts which can be potentially extremely high. It is
important to highlight that any crisis, such as the Covid-19
pandemic, is capable of exacerbating the risk of cyber-attacks
also due to the widespread policies of remote and home working
acfivities.

Due to the global presence of the Group, Nexans' business
activity requires multiple and offen interconnected  information
systems, IT applications as well as industrial information systems.
In addition, the implementation of more digital initiatives, new
services for customers and partners, and potentially disruptive
technologies increase Nexans' pofential exposure to  cyber
security threats, including without limitation, denial of service
aftacks, industrial espionage, and ransomware attacks.

Any disruption or interruption of service could potentially affect
mu\ﬂp|e regions and businesses, with signiﬁcom disruption on
] industrial processes [disturbance of production or distribution
activities) and i) the capacity for internal communication. It could
also affect our business pariners, customers and suppliers. Finally,
it could also affect Group's image.

This risk enrolls itself in a context of reinforced regulatory
requirements related fo protection and confidentiality of data.

RISK MANAGEMENT RESPONSE

The cyber security feam, led by the Chief Information Security
Officer, is a core part of the Risk Management Department and is
fully committed to cyber risk. It outlines and executes policies and
projects pertinent fo the cyber security program as well as
personal data profection. It also devises guidelines for the use of
information and industrial systems across the Group. Cybersecurity
Incident Management is integral part of cyber risk management.
The cybersecurity team  proactively manages alerts  of
cybersecurity incidents, conducts defailed invesfigations of the
said alerts, and implements remediation of identified cybersecurity
incidents. Additionally, the cyber security team is tasked with
carrying out regular security audits and fesfing on the Group's
criical business and industrial assets, with the support of external
service providers.

Operational  teams of the Corporate Information  System
Department and of the Business Groups Information System
Departments in collaboration with the cyber security teams are
continuously strengthening Group's cyber security processes and
fools. This commitment is sfructured around the three fundamental
axes of cybersecurity: o prevent, detect, and respond to cyber
incidents, in close collaboration with their service providers.



In recent years, cybersecurity governance has been enhanced
through the development of a network of correspondents within
Business Groups and factories. This network facilitates  the
effective dissemination and application of Nexans General
Management Procedure regarding cyber risk management, in
synergy with the central cyber team. Cyber securifies issues and
measures implemented fo safeguard against cyber security are
evaluated annually with the Business Groups EVP and presented
on a regular basis fo the Nexans Executive Committee. Besides,
with the support of the Risk Management Department in 2023,
central cyber feam run a cyber security risk assessment fo support
the design of the cyber security action plan.

In addition, Cyber security program and redlization of the actions
plan are regularly presented fo the Accounts, Audit and Risk
Committee.

The cybersecurity team has designed a cyber security program
based on 4 pillars:

1) raise awareness and empower Nexans' employees and
contractors fo effectively thwart threats by placing them at the
center of its defection and response capabilifies:

® an online fraining is required for all new employees and any
person failing a phishing campaign,

e monthly ~ communications are  published  reminding
Cybersecurity user's best pracfices. In addition, a Cyber
Month is organized in October with communication tailored
fo specific targeted populations, such as Industrial Workers,
the legal Team. ..,

® phishing campaigns are performed several fimes per year.
In 2023, 7 phishing campaigns were performed,

e Nexans' Information and Cyber Risk policy is regularly
updated, fo be adapted to emerging threats. In 2022 the
End-user  Security policy has been updated and
communicated during Nexans annual Compliance Week.
The objective of this End-user Security policy is to advise
users on key rules to be applied when using Nexans'
information system fools so that fo avoid cyber incidents;

2

—

profect key technological assefs and among others industrial
activities by controlling access to information and their
treatments:

e any IT project is analyzed to assess the level of business
y 1l proj| Y-
impacts in case of a security incident. Based on a risk

analysis, security confrols — technical, operational as
organizational — are defined and their implementation
controlled,

® as part of our Industiry4.0 fransformation program, a
dedicated sfream is deploying an OT Threat defection and
profection solufions in our facfories. This deployment will
continue in the coming years fo reach all industrial sites,

[ Jlow Moderate HEER Materiol M Critical
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® based on an approach of defense, the teams of the
Information System Department have deployed security
technologies such as web filtering, email analysis, endpoint
defection and response on workstations and  servers,
network segmentation,

e Nexans has implemented access control solutions of last
generation enhancing management of access and their
related controls;

3) respond fo any threat and cyber incident as soon as possible
fo limit the adverse impact on the business and industrial
operations:

e threafs are constanfly monitored and security incidents
detected thanks to our enhanced Security Operations Center
(SOC], including in the industrial environment,

e cybersecurity incidents are timely and adequately handled
by means of an internal crisis response team infegrating
infernal and external experts in cyber security thanks fo
specialized probes,

® to prevent any situation such as a Cyber security attack
whereby Nexans would forbid its employees access to
Nexans [T systems, the Group has acquired a tool fo
manage crisis which is independent from Nexans [T system,

e Nexans has subscribed a cyber security insurance whereby
an insurer is partnering Nexans should the Group was to
face cyber incidents or affacks;

4) confrol the effectiveness of operated security tool and controls
and provide means of continuous improvement:

® cyber penetration fests are performed on a yearly basis on
Group's key business and industrial systems fo identify the
main vulnerabilities and develop mitigation actions,

e specific security acceptance tests are performed in the
phase of development of business, industrial and IT projects
before going into production.

2.1.2.2 Risks related to climate change
and natural hazards

RISK RANKING o]

Main correlated Risks

Potential effects for the
Group

® Risk related fo the safety of
Nexans employees

* Assets physical risk

e Business continuity risk

® Business impact —
Disruption of activity

e Financial impact

e Destruction of physical
assets
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MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

RISK DESCRIPTION

With respect to physical risks, some of the Group's manufacturing
sites are located in areas af risk of natural disasters (earthquakes
like in Morocco in 2023, tornadoes, floods, heat waves, efc.).

For example, the Charleston plant in the United States is located
next fo a river and enjoys access to the sea; the area is prone fo
hurricanes. The site is therefore subject to natural disaster risks that
were faken fully info account af the fime of ifs construction.
Although the Group draws up a sysfematic audit plan of its sites in
cooperation with its property insurer for the purpose of
implementing plant infegrity risk management processes, it is
impossible fo rule out all risks of production stoppages.

Climate change is creating new sources of risk for the Group by
increasing the frequency and impacts of perils (like floods,
droughts, cyclones, efc.). The occurrence of such perils may
cause disruption to the Group's organization or operations which
may have a significant impact on the business.

Lastly, like other infernational organizations, Nexans activities may
be exposed to a risk of energy fransition (which arise from the
fransition fo a low-carbon economy).

The Group is also committed in reducing its environmental
impacts. This responsibility applies not only fo the Group's sites
but also to the design of its products as well as to its value chain.

The Group also designs energy efficiency products and solutions.
Nevertheless, it may be unable to meet stakeholders’ expectations
in ferms of addressing environmental and climate risks such as for
decarbonization efforts and the increasing expectation  from
stakeholders in energy consumption reduction.

RISK MANAGEMENT RESPONSE

Nexans is confinuously assessing risks related to natural disasters
with the support of its property insurer reviewing in the meantime
the mitigations plan to be implemented to better mitigate the
impacts of such risks should a natural disaster occur.

With respect to perils related fo climate change, the Group has
decided fo lead, with the support of a recognized service provider, a
physical risk analysis more detailed compared to 2021 study and
covering this fime all industrial sites of Nexans Group. Based on this
physical risk analysis giving the gross risk, the Group has launched
with the most exposed industrial sites an assessment of the adapiation
measures already implemented and will decide in a second stage a
further defailed adaptation plan if needed (see section 3.2.2.6: The
resilience of the Group’s business model 1o the impact of climate
change — Chapter 3, for more detals).

When investing in industrial sites especially when exposed to high
risks of natural hazards, the Group ensures technical solutions are
defined fo reduce impacts of such natural disaster risks. This has
been the case like in Charleston or more recently for the extension
of Halden. For example, In Charlesion, several adaptation
measures have been implemented to mitigate the risks:

® in the facility design: several measures have been taken such as dll
roof elements are attached with Hurricane Approved fasteners;

® in the site design: for illustration, the site was purposely built up
to have the Building Elevation at 15 foot (4.5 meters);
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e with an emergency management plan in particular relate to
hurricane  where  designated  plant  personnel  follow and
coordinate with local county and sfate emergency Management
Departments when a hurricane has formed in the region.

Additionally, employees are regularly trained to adequately react
should natural disaster event take place. Business continuity plans are
developed, and crisis management processes are in place fo manage
exceptional natural events.

With respect fo fransition risk, the Group has led, with the support of @
recognized service provider, in 2023 a further detailed sfudy (aligned
with TCFD guidelines) fo assess the risks and opportunities related to
climate (see section 3.2.2.6: The resilience of the Group's business
model fo the impact of climate change — Chapter 3, for more details).
From the study, it appears that climate change could lead to business
opportunities for Nexans.

2.1.2.3 Risksrelated to Generation &
Transmission turnkey projects

RISK RANKING e |

Main correlated Risks

Potential effects for the
Group

e Risk related to claims and
legal proceedings

e Risk related fo contractual
liability: product liability

e Risk related to the
competitive environment of
the Group's operating
subsidiaries

e Group reputation
e Financial impact

RISK DESCRIPTION

The maijority of contracts as part of tumkey projects involve both
subsea and land high-voliage cable operations. The sales
generated on such projects vary from one year to another and
represent approximately 12% of Group consolidated sales af
constant non-ferrous metal prices.

The individual value of these contfracts is often high and they
contain penalty and liability clauses that could be triggered if a
Group company does not comply with the delivery schedule
and/or with quality requirements [for example, technical defects
requiring major infervention after installation). The two market
segments in which Nexans is mainly engaged are, on the one
hand, the interconnection and electrification projects (land and
subsea), and on the other hand, the offshore wind projects.
Trends in these two markets are i) the increase in the size of
projects, and i increased technical complexity with increased
water depths, bigger size cables and dynamic applications. In
this regard, it is fo be nofed that these trends fake place in a
context where some cusfomers have increased their requirements
as fo the level of risk-liability that suppliers must be prepared tfo
assume in order fo be awarded the project.



Risk related to the expansion in the United States

The US market for high voliage cables is expected to show strong
growth, driven by the development of offshore wind farms to
support the energy fransition. The United States are targefing
30 GW of insfalled offshore wind capacities by 2030. For this
purpose, the Group has fransformed ifs high voltage subsea cable
plant in Charleston, South Carolina, United States, to supply the
rapidly expanding US offshore wind market. The one-of-a-kind
subsea, sole high voltage cable plant in the United States of
America, contributes to the development of a local supply chain
and supports for the offshore wind industry.

The Group is exposed infer alia to the following risks:
e cancellations and or delays to awarded projects;

e duration of the permit process dependent of the polifical
context;

e market dependent of subsidies/financing. For the sake of
illustration, New York Public Service Commission rejected in
September 2023 the request for higher rates from offshore
wind developers;

e cosfs increase which may render projects less profitable; and

® regulations changes at Federal State and/or local States level
which could incur a reinforcement of local content regulations
and potentially impact Nexans sales in the US market.

Risk related to projects size and complexity

Due to the amplification in  complexity and/or size of
inferconnection subsea projects [such as Great Sea) as well as of
offshore  wind projects (Empire Wind 1) together with the
increased volume of backlog, Nexans operating entities have to
manage multiple subcategories of risks such as:

® high value sub-contract packages (in particular off-shore
profection, on-shore civil works] requiring from Nexans
operating enfifies a high level of expertise in such packages as
well as the ability to select robust subcontractors and to
manage them;

e technical challenges such as increased voltages and depth of
installations;

e potential claims related to delivery schedule and/or with
quality requirements;

e price volatility on raw materials and energy costs in particular
in a context of inflation;

e complexity of the costing scheme in the pricing of the turnkey
project;

e delays in the manufacturing schedule. The Group might face
difficulties in assessing when final award of tumkey projects will
take place as this depend on several factors, infer alia of the
cusfomers' ability in finding financing. Delays could impact
Nexans forecasts and ability of Nexans to bid for such tumkey
projects.

MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

Risk related to human resources

The Group’s infernal and external development is partly
dependent on its ability to hire, integrate, train, motivate, promote
and refain new falent in all the regions in which it operates for ifs
high voltage activity (in particular in the US market). Due fo the
increase in complexity and size of the projects of interconnection
subsea projects as well as of offshore wind projects, the need fo
manage imporfant  sub-contract portion and  the = significant
increase in key assefs fo manage.

Risk of contractual liability

This risk is significative due fo i) the increase in the size of the
projects and ii) the number of projects taken which make the
cumulative exposure higher.

Risk related to deterioration of key assets

Should Nexans suffer damage and/or deterioration on key assefs
for the land and subsea high voltage activities (including vessels
or industrial sites), this could result in particular delays in projects.

Risk in project execution

Projects can depend on and/or be affected by the occurrence of
unforeseen events or the existence of circumstances that were nof
faken info account during the project preparation phase. When
such events or circumstances arise, the Group company
concemned somefimes are able fo agree with the customer to
amend the related contractual provisions, but that company may
have to temporarily or permanently carry exira costs.

If a Group company is held liable for a problem in connection
with a turnkey contract, this could have a material adverse effect
on the financial position and earnings of the Group as a whole
as i) heavy penalties may be incurred, (i) all or some of the
cables concermned may have to be replaced (before or after
delivery), (iii] claims may be filed against then Group company
involved, (iv] warranty periods may have fo be extended, and/or
(v) the liability may result in other more far-reaching consequences
such as production delays for other projects. Should the Group or
its companies be subject to any such claims, the Group takes their
impact info account when calculating the margins recognized on
the confracts concerned, as described in Note 1.E.a to the
consolidated financial statements.

RISK MANAGEMENT RESPONSE
For US expansion

To address the risks related to US expansion, the following
measures are in place:

e Nexans has signed a framework agreement with Eversource
and Drsted 1o supply the first US-made subsea high voltage
export cables for the projects and will deliver up to 1,000 km
of cables for @rsted’s and Eversource offshore wind farms in
North America up until 2027;

¢ a dedicated team has been appointed fo ensure a timely ramp
up of our high voltage subsea cable plant in Charleston;
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MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

® in addition of the decision fo transform its high voltage subsea
cable plant in Charleston, South Carolina, United States,
Nexans is closely following and moniforing any potential
evolution of regulations in relation with local content issues;

e Nexans will confinue the project Empire Wind 1 (the US
offshore wind export cables turnkey contract awarded in
2022). The project is part of the larger Empire Wind offshore
wind farm that will generate enough renewable energy fo
energize over one million homes in New York stafe.

For amplified complexity and size in turnkey projects

To address the risks on turnkey projects, the Group has developed
detailed risk management system for turnkey projects based on
the following:

e all major confracts enfered into by the Group's operating
subsidiaries are subject fo a sysfematic risk-assessment
procedure and all bids representing over 25 million euros for
the Business Group Generation & Transmission are submitted to
the Group Tender Review Committee. Particular focus is placed
on ensuring that the Group's sales and technical teams are
able fo pinpoint the risks inherent in sales contracts and that
they involve the Lego| Deportmem in contractual negofiations;

e the execution of the projects are directly managed by a Project
Director who relies on specialized teams tasked with delivering
the project within budget, with the right quality and on time. In
addition, the teams ensure the proper implementation of the
Group's risk management policy. In this confext, the teams
implement a continuous risk assessment and implementation of
actions to identify and mitigate risks which may appear during
project execution;

e quality policy and control procedures are in place to monitor
quality in production;

e production sites are ISO 9001 and ISO 14001 cerfified;

e technology aimed at guaranteeing cusfomers reliable industrial
processes as well as high quality and performance of the
products;

e launching of the manufaciuring of a new vessel for
implementation of new installation capacity in addition o
Skagerrak and Nexans Aurora;

e the Group has subscribed a Construction All Risk [CAR)
insurance program specifically designed to address tumkey
project risks;

® Nexans is in partinership with Bureau Veritas aimed af certifying
Nexans' organization and risk management processes for the
execution of furnkey projects;

e cables are tested several times: i) before the start of
manufacturing, i) before delivery subject to factory acceptance
fests (FAT) and iii) after insfallation and before entry info service
(Site Acceptance Test);

e enfering into strategic partnerships with sub-contractors;
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e experienced staff resources to manage early engagement of
sub-contractors from tender sfage onwards;

e the recruitment of qualified human resources via post graduate
programs and the development of refention program.

The Business Group Generation and Transmission continuously
review its processes and organization to better adapt fo this
change in project size and complexity.

2.1.2.4 Risk related to price fluctuations
and availability of non-ferrous

metals
RISK RANKING | e |
Potential effects for the Main correlated Risks

Group

e Financial impact
(liquidated damages for
delay, claims for
damages, efc )

® Business interruption

e Sales decline

* Metal price risk and
hedges of price volatility

RISK DESCRIPTION

The cable industry is highly dependent on the supply of core raw
materials (in particular copper, aluminum and lead).

Copper, aluminum and lead are the main non-ferrous mefals used
by the Group’s operating companies, with copper and aluminum
accounting for the vast majority of their raw material purchases.

Consequently, price fluctuations and product availability have a
direct effect on the Group's business. In that respect, the Group is
constantly assessing the risks of supply fension on raw material
prices and availability.

Copper purchases in 2023 amounted fo around 413,000 fons
(versus 460,000 tons in 2022), excluding the approximately
132,000 tons processed on behalf of customers. To cover their
main requirements, Group companies enter info annual confracts
with various copper producers for the purchase of pre-determined
amounts. The Group’s aluminum purchases in 2023 fotaled
99,000 ftons (versus 108,000 tons in 2022).

Risk of shortages

The Group does not rule out the possibility that supply and
demand fensions on copper and aluminum markets could lead to
supply shortages and thus have an impact on ifs activities.

Global shortages, supply interruptions or the inability to obtain
non-ferrous metals at commercially reasonable prices could have
an adverse effect on the Group’s earnings.



Risk of price volatility

With respect to price volatility, should the price of its supplies
increase, the Group may not be able fo fully pass on the
increases to its custfomers and may face pressure on credit line of
copper suppliers who will be requiring payments spot. In addition
to price risk, due to its multi-country and multi-zone sourcing
policy, the Group has an indirect exposure fo foreign exchange
risk on its purchases of oil by-products (plastics, efc.], natural gas
and steel, which together account for a large proportion of fotal
raw materials purchases other than non-ferrous metals.

Additional risks can also be linked to the fact that non-ferrous
metal markets (copper, aluminum and lead) work on the basis of
take or pay confracts.

Finally, apart from cyclical events, the tensions on the commodities
market are also due fo structural factors. These elements are linked
fo an increasing demand for green energy supply, net zero
emissions fargefs and broader climate issues. They are driving a
sharp increase in the consumption of cerfain raw materials, while
also impelling @ search for substitute raw materials that are more
environmentally friendly.

RISK MANAGEMENT RESPONSE

To reduce risks related to non-ferrous metals, the Group has
developed various mitigation actfions including in particular:

e the Group's policy is fo secure its non-ferrous metals
requirements under long-term confracts including  significant
upward and downward flexibility in order to make sure the
Group's requirements are always met;

® as regards to copper supply, thanks to Nexans' verfical
integration with 4 rodmills worldwide, the Group enjoys a
privileged supply position with the mining industry;

® as a general principle, risks related to the supply of non-ferrous
metal are specifically monitored by non-ferrous metal management.
The supply sfrategy based on close relationships with a number of
key parners is aimed af reducing the Group's exposure to
shortages. The Group assesses the financial vulnerability of its most
critical pariners and ensures that they have robust business confinuity
plans in place. The Group's policy is to develop altemative sources
of supplies for non-ferrous metal used in the manufocturing of
Nexans products (“multi-source strategy”);

e the Group has developed alternative sources to Russian origin
metal.

The financial insfruments used by Group subsidiaries to manage
exposure to commodities risks for copper and aluminum are
described in the nofes to the consolidated financial statements
(Note 27 "Financial risks”, paragraph C, Foreign exchange and
metal price risks). The sensitivity of the Group's eamings to copper
prices is described in paragraph E, Market risk sensitivity analysis
of the same note.
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MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

2.1.2.5 Industrial related risks

RISK RANKING @ ||

Main correlated Risks

Potential effects for the
Group

* Stoppage of the industrial @ Risk related to health &

activity safety of the employees
e Group's reputation ® Risk related M&A
e Fines/claims/legal (selection of targets)
proceedings ® Risk related to the

competitive environment of
the Group's operating

e Decrease/loss of sales

subsidiaries
RISK DESCRIPTION
Production sites maintenance and capital
expenditure

As the Group's operating companies carry out manufacturing
activities, they are exposed fo the risk of damage fo their production
sites as well as major machinery breakdown incidents, which could
lead fo production stoppages and significant adverse consequences.

Some aging industrial sites require permanent investment fo avoid
deterioration of the working conditions and participate actively to
workplace safety. In that respect, employee safety is an absolute
priority for the Group and remain an important area of focus of
the management.

In view of the importance to the Group of the subsea high-voltage
cables market, the Group has implemented significant capital
expendifure project fo support business growth:

e first, to meet the demand of the market for subsea high voltage
cable worldwide, Nexans is making significant capital
investments fo extend ifs industrial site of Halden [Norway) and
further enhance the capability of Charleston (USA). The ramp of
the extension of Halden site will be critical for the development
of Nexans Norway activity to meet the high demand of the
market:

e second, the Group is launching the manufacturing of a new
cable-laying vessel capable of performing installation contracts
within the required timeframes in addition of its current
cable-laying vessels (the Skagerrak and the Aurora which, for
the last one, came in operation on May 2021). The delivery
on fime of the new vessel targefed in spring 2026 will be key
fo meet the increase demand in cable-laying;

e third, in view of the significant increase of the electrification of
the grids, the Group has announced a major investment in
Morocco fo support the development of the Distribution
segment. This greenfield will be a major asset for the Group fo
continue is role in the expansion and renewal of medium
voltage grids.

NEXANS UNIVERSAL REGISTRATION DOCUMENT 2023

79



80

MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

When implementing capital expenditure projects, the Group is
exposed fo the risk of failing fo achieve its targets in particular
should Nexans operating entities fail to fill its increased
production and/or installation capacity or lack ability to deliver
cables and services under the required technical specificities or
according fo the expected schedule. This could have a material
impact, particularly in the case of new equipment or new plants
built with a view fo enabling the Group fo break into markets
where it does not have an operating presence or has a limited
presence.

Environmental Impact

As is the case for any industrial player, the Group is subject to
numerous environmental laws and regulations in the countries
where it operates. These laws and regulations impose
increasingly strict environmental standards, particularly concerning
emissions fo air, water and land, wastewater disposal, the
emission, use and handling of foxic waste and materials, waste
disposal methods and site clean-up operations. Consequently, the
Group's operating subsidiaries are exposed to the possibility of
liability claims being filed ogainst them, and of incurring
significant cosfs (e.g., for liability with respect to current or past
activities or related to assets sold).

In the United States, the Group's operating companies are subject
to several federal and stafe environmental laws, under which
cerfain categories of entity (as defined by law) can be held liable
for the full amount of environmental clean-up costs, even if no fault
against said entity is determined or even if the relevant operations
comply with the applicable regulations.

The Group may also be subject to cerfain clean-up obligations
(remediations works and/or monitoring ob\igoﬂons) inc|uding
when it disconfinues operations of a site.

As of December 31, 2023, consolidated provisions for
environmental risks amounted to approximately 5 million euros
and mainly included amounts set aside for (i) clean-up costs for
several manufacturing sites and (i) a dispute with the purchasers
of a plot of land and the local authorities in Duisburg, Germany
concerning soil and groundwater polluion. The Group has also
performed surveys at ifs sites in order fo establish whether any
environmental clean-up processes may be required. It estimates
that any site clean-up cosfs it may incur that have not already
been provisioned should not have a material impact on its
earnings in view of the value of the land concerned, which in the
past has always exceeded the amount of any required clean-up
cosfs.

The Group cannot guarantee that future events, in particular
changes in legislation or the development or discovery of new
facts or circumstances, will not lead to additional costs that could
have a material adverse effect on its business, earnings or
financial position.

For more defails, refer to Chapter 3 — section 3 “The environment:
a responsible and sustainable approach”.
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Asbestos

The manufacturing  processes used by the Group's various
operating subsidiaries do not involve any handling of asbestos.

In the past (and particularly to comply with French army
specifications), asbestos was used to a limited extent, within the
framework of applicable laws and regulatory provisions, to
improve the insulation of certain kinds of cables designed for
military purposes. It was also used in the manufocture of furnaces
for enamel wire at two sites in France and in continuous casfing at
one site in France. The manufacture of furnaces for enamel wire
activity was disconfinued a long time ago. Several claims and
lawsuits have been filed against the Group by current and former
employees, in France and abroad, concerning alleged exposure
fo asbestos.

In March 2015 the site concemned was classified by the French
govermnment as a site that could entitle workers fo refire early as a
result of their exposure to asbesfos [known as ACAATA sites). In
2020, the Administrative Court of Appeal confirmed a decision
of administrative court to cancel the classification by the French
government.

As of the dafe of this Universal Registration Document, only
3 judicial proceedings remain regarding 3 plaintiffs.  Some
235 judicial proceedings regarding some 2206 plaintiffs have
been closed with limited financial impact.

Similar proceedings are also under way in France for other
industrial sites for three Nexans' employees among which two
judicial proceeding concemn employees who alleged to have
suffered exposition to asbestos in industrial sites which were not at
the time under Nexans responsibility.

In addition, for hisforical reasons, in some buildings built before
asbestos bans adopted locally country by country, there can be
presence of asbestos.

RISK MANAGEMENT RESPONSE

e As regards capital expenditure, the Group has designed
internal procedure fo assess risks related to capital expenditure
projects and assess refurn of investment. With the
implementation of such capital expenditure projects, the Group
defines actfions plan to ensure the new assefs will be properly
used under formalized and defailed indusirial processes as well
as properly maintained. Prevention plans are defined to
mitigate identified risks and vulnerabilifies.

¢ To mitigate risks of obsolescence regular investments are made
in modernization and maintenance of industrial facilities.

e Regarding safety, the Group has developed a strafegy for
safety based on 4 initiatives : i) provide safe equipment and
work conditions for employees; ii| eliminate risks using tools for
defection, observations (JSA, Safety Walk for managers), and
risk identification (SUSA Cards, Take 5 for employees); iii]
implement operational discipline, positive recognition, and
consequences management; and iv) creafe conditions fo guide
feams towards a 'independent' or even 'interdependent’ safety
culure (Bradley curve) (see below further details in section
3.3.2.2.: Workplace safety, health and well-being: a priority
for Nexans' employees|.



MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

® Industrial sites are continuously developing business confinuity  2.1.2.6 Risk related to contractual liability:
plans with the aim to secure ability of the industrial sites fo product liability

identify risks and define back up/mitigation actions plan should
a risk materialize.

* With respect fo capital expendiures in Halden plant and with RISK RANKING Lo ||
the new laying vessel, dedicated teams have been designed to
ensure respectively a smooth ramp up of the site extension to

Potential effects for the Main correlated Risks

i ! : Group
meel expected return on invesiment in due time (the same
process was implemented in relation with the capital e Financial impacs e Risk related to Claims and
expenditure made in Charleston site). In addition, a robust litigations
planification and quality, health and safety monitoring of the o Risk related fo turnkey
new laying vessel construction has been designed fo meet projects
expected delivery date and technical specifications.
® In relation with the environmental risk, the Group ensures that its
manufacturing sites have sufficient resources to identify and
RISK DESCRIPTION

frack regulatory requirements that concern them, as well as
changes in those regulations, and also that they have the  The manufacturing and commercial activities of the Group's

financial resources they need to ensure regulatory compliance  operating companies expose them to potential product quality
(see below, section 4.2. Planet, for a description of the  issues and possible claims for damage to property or third parties
Group's environmental management system). Environmental due  allegedly caused by its products. In particular, supplying Group's
diligence Phase 1 or initial soil pollufion diagnosis have been  products to certain sectors such as the automotive or the
run in all its Nexans sites. Environmental due diligence Phase  qerospace industries, could expose the Group's operating
are run by international recognized specialized service  companies o possible product recalls or grounding campaigns
providers. for example as a result of serial product defects that can affect a
® In the meantime with respect fo environmental risks, Nexans is large number of vehicles or aircrafts.
leading on an annual basis, a defailed survey to identify and  Also, industry and market practices and frends have been
define all potential risks and assess the means of prevention for  evolving over the past years, and customers push for longer
each. This risk assessment is based on the following process: product warranty periods, and more stringent confract condifions
i| the identification of risks, ii] the assessment of the risks (in particular related to liabilities). In the meantime, the warranties
criticality and iii) the definition of potential complementary  exiended to the Group’s various companies by their suppliers of
actions required fo reduce the risk. It also enable a better  materials and components used in these companies’ products
follow-up of the implementation of the defined mitigation  may remain shorter or be less extensive than the warranties
actions as well as of the assessment of the results. The above  granted by the Group's subsidiaries fo their own customers (for
also participates to the spread of risk culture within the  example PVC materials and others).

operating entities and in particular to a proactive industrial risk

In some countries such as in South America and Europe (like in
management across the Group.

France and lialy), utilities are imposing their terms and conditions
* In relation with asbestos risk, monitoring to check compliance  whereby no limitation of liability is accepted for some categories
with local regulations is lead under the responsibility of  of cables. In the same spirit, in certain indusries such as in the
industrial - business unit  managers. In addition, indusfrial  qutomotive business, customers are imposing their terms and
business unit managers develop and keep up tfo date conditions with no limitation of liability.
elimination plans.
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MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

RISK MANAGEMENT RESPONSE

To limit these risks related to product liability, the Group has
developed the following control systems:

e all major contracts enfered into by the Group's operating
subsidiaries are subject fo @ sysfematic risk-assessment
procedure and bids representing over 5 million euros  for
businesses other than high-voltage business are submitted to a
Group Tender Review Committee. Particular focus is placed on
ensuring that the Group's sales and technical teams (i) are able
fo pinpoint the risks inherent in sales contracts and |ii) involve
the Group's Llegal Department in contractual negotiations;

® a sales confract policy aiming at limiting the overall liability
exposure of the Group's operating companies fowards their
clients in case of occurrence of a contract execution issue (such
as delay, quality problem);

® in order fo mitigate product liability risk, the Group has set up
stringent product quality control procedures. The maijority of ifs units
are 1ISO Q001 -certified. Many of them also hold certifications that
are specific fo their business [e.g. IRIS for rolling stock, 1ISO 9100
for aerospace...). In addition, each unif fracks a set of indicators
on a monthly basis in order to assess progress made in terms of
quality and customer safisfaction. The Group currently has third
pary liability insurance that covers product liability, which it
considers fo be in line with indusiry sfandards and whose
coverage amounts largely exceed any past claims. However, the
Group cannot guarantee that ifs insurance policies would provide
sufficient coverage for all forms of liability claims [see the section
entitled Insurance below) and if several entities suffer claims in the
same year as although the coverage amounts are high, they are
capped at annual levels and the policies contain standard
exclusion clauses, nofably concerning the cost of the product itself
and late-delivery penalties.
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213 Legal and compliance risks
2.1.3.1 Risk related to non-compliance
with antitrust laws
RISK RANKING o | |

Potential effects for the Main correlated Risks

Group

® Financial impact (Fines, o Risk related to M&A

indemnities. .. e Risk related fo the
* Ban from Clients & Public competitive environment of
tenders the Group's operating
® Reputational impact subsidiaries
e Risk related to Claims and
litigations

RISK DESCRIPTION

In late January 2009, antitrust investigations were launched in
several counfries against various cable manufacturers including
Group companies in relation to anticompetitive behavior in the
submarine and underground high-voltage power cables sector.

On April 7, 2014, Nexans France SAS and the Company were
nofified of the European Commission’s decision, which found that
Nexans France SAS had participated directly in an infringement
of European antitrust legislation in the submarine and underground
high-voltage power cable sector. The Company was held jointly
liable for the payment of a portion of the fine imposed on Nexans
France SAS by the European Commission.

In early July 2014, Nexans France SAS paid 70.6 million euro
fine imposed on it by the European Commission.

Nexans France SAS and the Company appealed the European
Commission’s decision fo the General Court of the European
Union. The appeal was dismissed on July 12, 2018. Nexans
France SAS and the Company appealed the General Court's
judgment before the European Court of Justice, which, in turn,
dismissed the appeal on July 16, 2020.

In April 2019, certain Group enfities received claims from
customers filed before the courts in the United-Kingdom, the
Netherlands and ltaly against Nexans and other defendants.



In the United-Kingdom, Prysmian is one of the main defendants in
cerfain anfifrust damages claims initiated by National Grid and
Scottish Power in 2015. Confribution claims have been brought
by Prysmian against Nexans France SAS and the Company in
these cases. Prysmian and the other main defendants have now
reached a seflement with National Grid and Scottish Power.

In April 2017, Vattenfall initiated a claim for alleged anfifrust
damages against Prysmian and NKT before the High Court in
london. On June 12, 2020, Nexans France SAS and the
Company were nofified of a contribution claim brought by
Prysmian. Following a transfer from the High Court, to the UK
Competition Tribunal, NKT reached a setflement with Vattenfall.
Vattenfall's claim against Prysmian and Prysmian’s contribution
claim against Nexans France SAS and the Company remain
pending.

In May 2022 an application for a collective proceedings order
was lodged in the UK before the Competition Appeal Tribunal
(CAT) seeking authorization to bring an action for damages on
behalf of certain individuals against Nexans, Prysmian and NKT.
The prospective claim is based on the European Commission's
2014 "Power Cables” decision. A hearing before the CAT will to
decide whether to grant the application is scheduled for April
2024, such approval being required before any claim can
proceed. The claimant has secured financing from a professional
third-party litigation funder. As part of its assessment the CAT will
scrutinize the funding agreement to determine, inter alia, whether
the proposed defendants’ costs would be sufficiently covered in
the event that the claimant is unsuccessful in the claim.

In July 2022, london Array limited and others commenced a
claim in the CAT against Nexans France SAS and the Company
in relation fo the European Commission’s decision. Nexans
France SAS and the Company are defending the claim, which is
scheduled for frial in April 2025.

ltalian company Terna S.p.A. launched an antitrust damages
claim before the Court of Milan. Nexans ltalia filed a defense on
Oclober 24, 2019 focusing on Nexans ltalia’s lack of standing
to be sued. On February 3, 2020 the judge ruled Terna’s claim
to be null for lack of clarity. Terna has since supplemented its
claim and the case is ongoing. A final cutcome is not expected

before end of 2024.

The claim in Netherlands was made jointly by Electricity & Water
Authority of Bahrain, Gulf Cooperation Council Interconnection
Authority, Kuwait Ministry of Electricity and Water and Oman
Electricity Transmission Company, against certain companies of
the Prysmian Group and its former shareholders, and companies
in the Nexans Group and ABB Group. This acfion has been
brought before the Court of Amsterdam. On December 18,
2019, Nexans and other defendants filed a motion contesting
jurisdiction. The court issued its judgment on November 25,
2020, declaring itself incompefent with regard to the claims
against the non-Duich defendants, including the non-Duich
subsidiaries of the Company. The court also ordered the claimants
to pay the costs of the proceedings. The claimants appealed this
rling and the matter has since been referred to the European
Court of Jusfice for a ruling.

MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

Investigations carried out by the American, Japanese, New
Zealand and Canadian authorities in the high-voltage power
cable secfor were closed without sanctions. During invesfigations
led by the Australian antitrust authority [ACCC]J, the Australian
courts dismissed ACCC's case and refused to sanction Nexans
and its Australian subsidiary in the high-vollage power cable
sector in o case perfaining fo the sale of low- and
medium-voltage cables.

Investigation in Brazil by the General Superintendence of the
antitrust authority “CADE” in the high-voltage power cable sector
was concluded on February 11, 2019. On April 15, 2020 the
Administrative  Tribunal of CADE condemned the Company,
together with other cable manufacturers. The Company has paid
the 1 million euro (BRL equivalent) fine and has appealed the
decision. The case is ongoing.

Investigation by the anfitrust authority in South Korea ("KFTC") in
the high-voltage power cable sector has not been officially closed
but Nexans undersfands that the statute of limitations should be
considered expired.

Nexans' local Korean subsidiaries have cooperated with the
KFTC in investigations initiated between 2013 and 2015 in
businesses other than the high-voltage. As a result, full leniency
(zero fine) has been granted by KFTC in 15 cases, and for two
other cases the Korean subsidiaries were granted a 20%
reduction of fines and were ordered to pay the KFTC a total of
approx. 850,000 euros. All such investigations are now closed,
and the risks associated with the maijority of claims brought by
cusfomers in connection with them are now all closed.

On November 24, 2017 in Spain, Nexans lberia and the
Company [in its capacity as Nexans Iberia’s parent company)
were nofified of a decision by the Spanish competfition authority
("CNMC"), which found that Nexans Iberia had participated
directly in an infringement of Spanish competition laws in the low
and medium voltage cable sectors. The Company was held
jointly liable for the payment of part of the fine levied on Nexans
lberia by the CNMC. In early January 2018, Nexans Iberia
seffled the 1.3 million euro fine levied by the CNMC. Nexans
lberia and the Company have appealed the CNMC's decision.
On May 29th 2023, the Court of appeal decision has been
rendered in favor of Nexans. The Spanish Court ruled that a
single and  confinuous  infringement of  Spanish  competition
laws, for the period between 2002 and 2013, in the low and
medium voltage cable sectors, cannot be proven. Appeal of the
decision was made tfo the Spanish Supreme Court.

On July 27, 2020, Nexans lberia was served with a claim filed
by Iberdrola before the Commerce Court of Barcelona, on the
basis on the CNMC's decision (which also sanctioned one of
lberdrola’s subsidiaries). Iberdrola is seeking a total of 9.4 million
euros in damages from all the defendants, including Prysmian and
several local Spanish producers. Nexans Iberia has filed defense
arguments and the case is pending.

During the first semester of 2022, four additional claims were files
by Spanish claimants against Nexans Iberia on the basis of the
CNMC decision in the low / medium voltage case. Nexans
lberia's sales to such claimants, if any, are non-substantial and
Nexans is litigating these claims for which two are pending the
appeal judgment against the CNMC decision and two have
been re-instated in January and March 2023 respectively.
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MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

On January 20 and May 10, 2022 the German Federal Cartel
Office (FCO) carried out searches at three of Nexans' sites in
Germany. The searches are part of an investigation on cable
manufacturers conceming  alleged  coordination  of
industry-standard mefal surcharges in Germany. The FCO also
conducted inspections at the premises of other companies in
Germany. Nexans successfully challenged the validity of the
search. However, the investigation is ongoing and on February
20, 204, the FCO carried out searches at another site in
Germany.

lastly, on January 30, 2024, the French Competfition Authority
(FCA) carried out searches at three of Nexans' sites in France in
relation to alleged anti-competitive activity in relation fo the
distribution of energy cables in French overseas territories.

As of December 31, 2023, the Group has maintained a
confingency provision of 64,8 million euros to cover all the
investigations mentioned above as well as the direct and indirect
consequences of the related rulings that have been or will be
handed down and in particular the follow-on damages claims by
cusfomers [existing or potential claims). The amount of the
provision is based on management’s assumptions that take info
account the consequences in similar cases and currently available
information. There is still considerable uncertainty as to the extent
of the risks related to potential claims and/or fines. The final costs
related fo these risks could therefore be significantly different from
the amount of the provision recognized.

The Group's risk prevention and compliance systems have been
strengthened regularly and significantly in recent years. However,
the Group cannot guarantee that all risks relating fo practices that
do not comply with the opplicable rules of ethics and business
conduct will be fully eliminated.

The compliance program includes means of detection which
could generate internal investigations, and even exfernal
invesfigations. As consistently communicated by the Company in
the past, unfavorable outcomes for antitrust proceedings and/or
investigations as well as the associated consequences could have
a material adverse effect on the results and thus the financial
position of the Group.

RISK MANAGEMENT RESPONSE
Policy

As a complement fo the section of the Code of Ethics and Business
Conduct  dedicated to  fair competition, the Group’s Anfitrust
Guidelines provide guidance on the application of basic competition
law rules. The Anfitrust Guidelines are applicable to all affiliates and
subsidiaries everywhere Nexans does business.

Training
All top executives, managers and key personnel throughout the
Group must complete the Compliance Week training every year. The

fraining includes an anfitrust section with test questions based on
realistic business cases.

In addition, more in-depth/spot frainings are conducted fo most
exposed positions (sales & purchasing managers as well as members
of a Trade association) and/or when a specific issue is identified.
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Specific mitigation measures subsequent to the risk
mapping

The Group has infegrated all competiion law aspects to the
compliance risk mapping carried out pursuant fo the “Sapin II"
legislation.

These antfifrust risks identified are managed through centrally
monitored mitigation and remediation measures, including the use of
dedicated digital tools which facilitate second and third level control.

Whistleblowing

Employees are encouraged, through internal communication and
frainings, fo use the Group's incident report system fo raise concerns
including about any breach of business ethics and anficorruption
rules, whether within Nexans or by business partners.

The incident report system is also available, in 17 languages, to
anyone outside the Group, by phone, through an application, or
remotely through the website www.nexans.com. In addition, @
simple search “Nexans alert” on any Internet search engine will
direct to the incident report system portal.

For further information on the Group's incident alert system, please
refer fo section 3.4.1.: "Deliver a respectful and ethical business”.

Internal controls and internal audit

The Group Audit Department controls compliance with antitrust
rules in the framework of the regular audits of operational entities
and also performs missions dedicated fo specific anfitrust issues.

2.1.3.2 Risk of non-compliance with
anti-bribery legislation

RISK RANKING @ ||

Main correlated Risks

Potential effects for the
Group

e Financial impact (Fines, e Risk related to M&A

indemnities. .. o Risk related to the
e Ban from Clients & Public competitive environment of
tenders the Group's operating
e Repufational impact subsidiaries
e Risk related to Claims and
litigations

RISK DESCRIPTION

With a global presence worldwide and activities in a diversity of
secfors such as in energy infrastructure, large intfernational projects
for high voltage, employees worldwide might be confronted tfo
bribery and corruption practices.



The Group generates approximately 17% of its turnover in
countries with a high-risk profile (rated 40 or below as per the
Corruption Perception Index by Transparency International). In
2022, the Group had physical presence in Brazil, Colombia,
Llebanon, Morocco, Nigeria, Peru, Turkey, Ivory Coast, Ecuador,
and Ukraine.

In oddition, the Group relies on an ecosystem of commercial
partners, including sales intermediaries, resellers, and distributors.
This ecosystem may represent a risk for the Group.

RISK MANAGEMENT RESPONSE
Policy

As a complement to the sections of the Code of Ethics and
Business Conduct dedicated to anti-bribery and corruption, the
Group has issued a number of specific guidelines to support ifs
zero tolerance for such pracfice:

e the Corrupfion Prevention Policy sets out the rules and processes
fo be applied for preventing corruption and/or bribery in daily
business with sales representatives and other business partners
and keeping justification thereof;

e the Gifts and Hospifo\h‘y Po|icy, also governing invitations,
charity and donations;

e the Conflicts of Interests Policy explaining how fo identify, disclose
and manage potential and actual conflict of interest situations;

e the Tender Review and Confract Risk Management Policy ensures
that sales offers, bids, quotations submitied or sales contracts
signed by all Nexans subsidiaries are compliant with the Group
ground rules, notably the Corruption Prevention Policy;

e the Charter for Responsible Public Advocacy issued end of
2021 which lays down the main commitments applicable to all
Nexans employees and in particular those in charge of public
advocacy activities.

These Guidelines are applicable to all affiliates and subsidiaries,
everywhere Nexans does business.

Training
Nexans has developed a 3 year strategy regarding compliance

frainings and has identified key categories of population : (i)
online sfrategy and (ii] offline strategy.

For online trainings, yearly all employees with a Nexans e-mail
oddress — hence top executives, managers and key personnel as
well as administrators — are invited fo complefe compliance
e-learnings launched during the annual Compliance Week. These
courses are robust trainings on anti-bribery and  corruption,
conflict of inferests, gifts and hospitalities, sponsorship and
donations or trade sanctions. The courses may also include
reminders on Human Rights, Inclusion & Diversity, Data Privacy or
Cybersecurity governing principles.

New joiners are also assigned fo the recently developed “living
the Code of Ethics at Nexans” course when joining the Group, to
ensure full understanding and adherence to Nexans working
principles.

MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

For offline strategy, colleagues working on lines and all over the
globe must receive the “living the Code of Ethics at Nexans”,
adapted for face-fo-face, course.

In addition, high exposure employees as identified by Business
Groups in key functions must conduct more in-depth frainings
face-to-face. Over a three year period, high exposure employees
must therefore follow anti-bribery and corruption, antitrust and
frade sanctions frainings.

It has to be sfressed that face-to-face frainings can occur as a
mitigation measure when a specific issue is identified.

Specific mitigation measures

As part of its confinuous improvement process , the Group is
currently further enhancing the anti-bribery and corruption  risk
mapping. A fully digitalized exercise has been launched in 2023
across the Group. This exercise will further allow the Group to
ensure robusiness of its process to mitigate risk adequately.

As an example, through past risk mapping exercise conducted by
the Group, sales representatives were identified as representing a
potential anti-bribery and corruption risk. Specific risk mitigation
activities, including specific due diligence, have been introduced
through o dedicated online platform, enabling the Group to have
a centralized tool to mifigate risk that sales infermediaries could
represent.

In addition, dll relevant employees who find themselves in a
potential conflict of interest situation or are politically exposed
have an obligation to disclose their situation through a centralized
and automated digital tool. The system allows a harmonized
management of cases, facilitating second and  third  level
controls.

Furthermore, managers, similarly to new joiners, must sign a
compliance cerfificate pledging to comply with Nexans' Code of
Ethics and Business Conduct.

The Group also performs compliance due diligence in the
framework of contemplated Merger and Acquisitions fransactions
so as to be able to identify compliance issues with potential
acquisition targets early on.

Finally, in 2023, the Group has further defined ifs vigilance plan
which includes a sfrengthened compliance due diligence for the
categories of purchasers identified as most at risk. Please report fo
section 3.3.3.2.: "Duty of Care Plan for Suppliers" for further
information with respect fo sustainable purchases.

Whistleblowing

Employees are encouraged, through internal communication and
frainings, to use the Group's incident report sysfem fo raise concemns
about any breach of business ethics and anticorruption rules, whether
within Nexans or by business pariners.

The incident report system is also available, in 17 languages, to
anyone outside the Group, by phone, through an application, or
remotely through the website www.nexans.com. In addition, a simple
search “Nexans alert” on any Infernef search engine will direct fo the
incident report system portal.

For further information on the Group’s incident alert system, please
refer fo section 3.4.1.: "Deliver a respectful and ethical business”.
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MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

Internal controls and internal audit

The implementation of the Group Compliance Program is audited
regularly by the Internal Audit Team fo ensure robusiness of
controls. The Group Audit Department also controls compliance
with anticorruption rules in the framework of the regular audits of
operafional entities and performs missions specifically dedicated
to anticorruption issues.

Further information with respect to the fight against corruption in
the Group can be found in section 3.4.1.: "Deliver a respectful
and ethical business”.

214 Financial risks

This secfion should be read in conjunction with Note 27
“Financial risks” to the consolidated financial statements, which
also sets out a sensitivity analysis for 2022.

Please also refer to Note 1.F.c fo the consolidafed financial
statements as well as Note 7 “Net asset impairment”, which sets
out the assumptions used for the purpose of impairment testing.

Metal price and hedging risk

RISK RANKING | @ | |

Main correlated Risks

Potential effects for the
Group

e Financial impact on ® None
EBITDA and financial

results

RISK DESCRIPTION

The nature of the Group’s business activities exposes it to volatility
in non-ferrous metal prices (copper and, to a lesser exfent,
aluminum and lead) as non-ferrous metal represent a significative
portion of the cables. For illustration purposes, during the last
years 2022 and 2023, the price of copper has been subject fo
high volatility in a range of 3,000 USD/ton between the lowest
and the highest prices. With respect to aluminum and lead, the
Group may face lack of liquidity to secure a long term hedging.

Besides, for the sake of illustration, at the end of 2021, the low
liquidity on the futures markets for metfals generated high volafility
on forward quotafions and on the renewal of hedges. This
phenomenon was probably linked fo an increase in the demand.
It is currently difficult to know whether this level of liquidity is a
cyclical or structural phenomenon.

In the recent years, numerous banks exited the metal market as if
mobilized too many resources compared fo the level of risk. In
2022, new players strengthened their capacity to offer
commodity hedges allowing the Nexans Group fo secure access
to the metal derivatives market.

[ Jlow Moderate IR Materiol I Critical
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RISK MANAGEMENT RESPONSE

In line with general practice in the cable industry, the policy of the
Group's operating subsidiaries concerned is to pass on metfal
prices in their own selling prices and to hedge the related risk
either through a natural hedge or by entering into futures contracts
on metal exchange markef. In addition, a dedicated team at
Group level is fully monitoring the risk of volatility of non-ferrous
metal prices.

Despite this general policy, the Group remains exposed tfo
non-ferrous metal price volafility risk due to the nature of activities
of the Group (such as long-term contracis. ...

In that respect, the Group's strategy for managing non-ferrous
metal price risks, the potential impact of fluctuations in copper
prices and the hedges put in place are described in Notes 27.C
and 27 .E to the consolidated financial statements.

Interest rate risk
RISK RANKING o | |
Potential effects for the Main correlated Risks
Group
e Financial impact on ® None

EBITDA and financial
results

RISK DESCRIPTION

Main part external debts (bonds, EIB] approximately 800 million
euros are on fix rates. Recent evolution of the economic
environment (inflation and interests rates hikes) will have an impact
on Group structure financing. A sensifivity analysis concerning
changes in interest rafes is provided in Note 27.E to the
consolidated financial statements.

RISK MANAGEMENT RESPONSE

This risk is monitored closing by the Group Treasury and Metal
Direction with a regular update to Group CFO during the monthly
Financing Committee.

The renewal of long ferm debts will be done through fixed debt
(bond or loans) in order to have a limited percentage of gross
debt with floating interest rates.



Liquidity risk

RISK RANKING | @ | |

Main correlated Risks

Potential effects for the
Group

e Financial impact on ® None
EBITDA and financial

results

RISK DESCRIPTION
The Group's main liquidity risk relates to:

e its obligation to repay or redeem its existing debt, primarily
corresponding to (i) one issue of bond maturing in 2024,
(ii) frade receivables securitization programs used within the
Group, iii) fo a lesser extent, short-ferm debt faken out by a
number of the Group's subsidiaries and (iv] commercial papers
programs (NEU CP); and

e the Group's future financing requirements (including working
capital fluctuations).

RISK MANAGEMENT RESPONSE
To mitigate the liquidity risk of the Group, the Group has:

e extended the maturity of Nexans syndicated loan signed on
October 26, 2022 (for an amount of 800 million euros — see
Note 27.A to the consolidated financial statements for further
details) to October 2028 and for an amount of 800 million
euros; and

® a commercial papers program for an amount up to 600 million
euros (see Note 27.A to the consolidated financial statements
for further details);

Defails of the Group's cash requirements and resources [especially
cash surpluses and credit facilities), together with its policy for
managing and monitoring liquidity are described in Note 27 to
the consolidated financial statements.

[ Jlow Moderate HEER Materiol M Critical

MAIN RISK FACTORS AND RISK MANAGEMENT

Risk factors

Currency risk

RISK RANKING @ ||

Main correlated Risks

Potential effects for the
Group

e Financial impact on ® None
EBITDA and financial

results

RISK DESCRIPTION

The foreign exchange risk to which the Group is exposed is
described in Note 27.C fo the consolidated financial statements.
Apart from in relation to non-ferrous metal transactions (see
below), the Group considers its exposure fo foreign exchange risk
on operating cash flows to be limited for the Group as a whole,
due to ifs underlying operational structure whereby most
subsidiaries primarily operate in their domestic markets, with the
main excepfion being export confracts in the high-volioge
business.

On account of its international presence, the Group is also
exposed fo foreign currency franslatfion risk on the net assefs of ifs
subsidiaries whose functional currency is not the euro. It is Group
policy not to hedge these risks.

RISK MANAGEMENT RESPONSE

Currency hedges are sef up by a dedicated team of the Group in
order for operating units’ cash flows to remain denominated in
their functional currency. This is notably the case for the Group’s
subsidiaries in Brazil (BRL vs USD), Canada (CAD vs USD],
Norway (NOK vs EUR, GBP, JPY and USD), Switzerland [CHF vs
EUR) and Turkey (TRY vs EUR, USD).

A sensitivity analysis conceming fluctuations in the two main
currencies that present a foreign exchonge risk for the Group (the
US dollar and the Nlorwegian krone) is provided in Note 27.E.
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MAIN RISK FACTORS AND RISK MANAGEMENT

Insurance

2.2 Insurance

Nexans Insurance Department is in charge of subscribing,
negotiating and deploying insurance programs throughout the
Group. It seeks the best coverage available in the insurance
market at an optimum price for ifs specific exposures with highly
reputed insurance companies with strong financial ratings, and
negofiating insurance programs based on regular risk
assessments.

The Group’s insurance policies cover current identfified risks while
faking info account new acquisitions or disposals that may occur
during the year. Working closely with international brokers, the
Insurance Department always seeks to optimize cosfts while
ensuring adequate coverage based among other criteria on the
Group’s claims experience, advice from brokers with industry
benchmarks as well as specific risks and/or actuarial studies. On
a regular basis, the Insurance Department launches insurer and

broker bids.

The overall cost of insurance policies (excluding life & health and
accident insurance) faken out at Group level represents less than
0.5% of consolidated sales at constant non-ferrous metal prices.

To contain insurance premiums and secure coverage, Nexans
reinforces the use of ifs reinsurance captive in the insurance
structures and is permanently studying the opportunity fo add new
risks. Finally, the Group is permanently reassessing its risk oppetite
fo counter the negative impact of the current insurance market.

Apart from the directors and officers liability policy, the main
insurance programs taken out by the Group are as follows:

Property damage — business interruption

Covers Nexans assets worldwide and consequential interruption
of business in the case of a loss.

In cerfain geographic areas, insurers will only provide limited
coverage for natural catastrophe risks, much less than the
insurance values, making it increasingly difficult to obtain sufficient
coverage for a reasonable price.

As part of ifs risk management process, the Group set up in 2021
a loss prevention governance procedure aimed at helping to
prevent industrial losses and based to a large extent on the
recommendations of its insurers.
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Third-party liability (including Product
liability)

Covers the Group for third-party liability claims due to either its
operations or products manufactured or services rendered to
clients.

The policy also provides some coverage for removal &
reinstallation, product recall and accidental pollution.

Transport

Covers the ad valorem values of supplies and  deliveries
according to incoferms for any transport by any means of
conveyance including transfers between sites.

Comprehensive construction insurance
for laying land and subsea cables

Site work relating fo the laying of both land and subsea cables is
covered by two specific insurance programs tailored to the operations
concemed. Coverage depends on the specific nature and
characterisfics of each project and it is somelimes necessary fo sef up
separate installation-specific policies, notably for very large contracts
which exceed the coverage limits in these framework insurance
programs. The insurance market has severely contracted it providing
insurance capacity especially for the offshore wind energy projects
and some gaps in coverage should be noted.

Coverage for the Group's cable-laying
ship Nexans Skagerrak & Nexans Aurora

The Group's cable-laying ships, Nexans Skagerrak and Nexans
Aurora are covered by hull & machinery/loss of hire, war risks
and protection & indemnity insurance.

Short-term credit risk insurance covering
receivables for certain domestic and
export customers

A short-ferm credit insurance policy is deployed throughout the
Group covering most of its subsidiaries Specific insurance is taken
out if necessary for long ferm credit contracts.

Captive reinsurance entity

The Group has a reinsurance entity — Nexans Re — aimed at
oplimizing and managing the Group’s risk refention strategy. It
currently includes the Property Damage and, Third Party Liability
policies with the addition of the transport policy in 2023.



MAIN RISK FACTORS AND RISK MANAGEMENT

Risk management within the Group

2.3 Risk management within the Group

control lines.

The main items of Nexans' risks management and infernal control system are described in the chart below and are based on three risk -

BOARD OF DIRECTORS

ACCOUNTS, AUDIT AND RISK COMMITTEE

EXECUTIVE COMMITTEE

Ad hoc committees* to manage risks

1+ LINE 2LINE 3 LINE

OPERATIONS MANAGEMENT RISK MANAGEMENT, INTERNAL CONTROL & COMPLIANCE INTERNAL AUDIT -

11danVv TvNy3Lx3

-

; INFORMATION SYSTEMS ;
OO  SSOOOOOO O OOO O OR §
CYBERSECURITY
I OO §
HUMAN RESOURCES
o OO j
PURCHASING
- N
INDUSTRIAL
- N
1 INNOVATION ‘

SYOLVINOIY

*Ad hoc Committees:

o Disclosure committee © Mergers & Acquisitions Committee

® Tender Review Committee * Corporate Social Responsibility (CSR) supported by two expert committees, The Governance
o Purchase Contracts Review Committees Social Committee and the Environment and Products Committee
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MAIN RISK FACTORS AND RISK MANAGEMENT

Risk management within the Group

2.3.1 Threelines of defense

Risk management organization in Nexans is structured around three main lines of defense.

First Line of defense — Business
Groups and operating entities

The Business Groups and operating entities play a front-line role in managing risks in their respective geographic
and business areas.

Their departments are responsible for applying all of the Group Management Procedures in their areas of
responsibility, covering compliance with applicable laws and regulations and with the Group’s Code of Ethics and
Business Conduct and Management of Incident reports.

Second Line of Defense — Risk
Management, Internal Control and
Compliance

Coordinated by the Departments of Risk Management, Internal Control and Compliance together with the

functional departments in their fields of expertise, the second line of defense aims at designing and piloting a

system of control of the Group activities, in particular by:

® gssisting operating units in the identification and assessment of the main risks within their scope of expertise;

® designing Group policies and procedures by area of activity;

® contribufing, with operating units, in designing adapted confrols systems or mechanisms;

® raising awareness on risk management, internal control and compliance by communicating on best practices
and training operating employees.

Third Line of defense — Internal Audit  Internal Audit Department is to provide Nexans' Board of Directors and Executive Committee with reasonable
assurance on the robusiness of the system of risk management, internal control and compliance management of the
Group in realizing audits of functions and business units on the deployment of risk management, internal control

systfem and compliance management as well as related procedures.

2.3.2 Coordinated risk management system

Main responsibilities Reference framework and/or mechanisms

® Design and deploy risk Management tools & procedures [i.e. For Risk
mapping, Business Continuity Plan, Crisis Management...)

® Map the main risks of the Group

® Follow up of the implementation of action plans as defined during risk
mappings

® Raise awareness & train employees on risk management

® Group policies and procedures
® Annual assessment of Group risk (impact and level of control of risks)

e o ensure that Nexans meets ifs sfrategic objectives;

Objectives

e o preserve Nexans values as well as business activities, assets

Risk management is a dynamic system for the purpose of: and reputation of the Group.
* enabling managers to identify and analyze the main risks in
their operating scope and toward the Group's strategic

objectives; and

Organization

The Group has put in place risk management procedures to identify
and manage the risks related fo its activities. These procedures
enable the Group fo identify the risks fo which it is exposed and fo
better control these risks so that it can deploy ifs sfrategy properly.
They are a key part of its governance structure. In accordance with
the law, the Accounts, Audit and Risk Committee monitors the
effectiveness of risk management procedures.

¢ adopting mitigation actions to keep the risks at an acceptable
level.

Nexans is committed fo develop and disseminate a risk
management culture within the Group, Through a decentralized
model, around key principles:

e responsibility & Risk ownership: Risk management is everyone's

responsibility; The Risk Management Department initiates, develop and manages
the risk management system and checks its effectiveness in ensuring
that the Group meets its ob]ecﬂves, Working in porfnership with the
Internal Control Department and the Internal Audit Department. Risk
Management Depariment, reporting to Nexans Accounts, Audit and
Risk Committee, participates actively i)fo the design and
implementing an overall risk manogement process for the
organization, which includes an analysis of the financial impact on
Nexans when risks occur and ii) the building of risk awareness

e regular risks assessments and follow up of defined mitigation
plans: Risks that could affect the ability of Nexans to achieve ifs
objectives are to be identified, analyzed and evaluated, and
action plans controlled;

e communication and escalation: Risks are fo be communicated
within the organization and escalated to the appropriate
management level.

Clobal Nexans Risk management system is designed to mee, in
particular, the following objectives:

® io ensure the health and safety of Nexans’ employees;

® to guarantee the compliance with Nexans Code of Ethics and
Business Conduct and the other Group processes and
procedures;
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amongst staff by providing support and training within Nexans.

In particular, it participates in identifying and monitoring strategic risks
alongside the Business Groups and funcfional departments including
the Strategy Department.



It is responsible for managing the insurance programs and ensuring
that they are consistent with the Group's risk exposures and appetite.
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In 2020, the decision to have the Cyber Security team reporting to
the Nexans Group Risk Manager was taken. Cyber risk, related o
all information  systems of the Group and connected  indusfrial
machines/assets, is identified as a critical risk for the Group.

2.3.3 Coordinated internal control system

Main responsibilities

Reference framework and/or mechanisms

® Define and mainfain Group internal control standards
® Provide internal control training

® Group policies and procedures [e.g. Nexans Basic Infernal Controls
manual)
® Internal confrol fraining material

Objectives

Nexans Basic Internal Controls manual (based on the AMF “Risk
management and Internal Control systems” issued in 2010 to
adapt the 2007 AMF Reference Framework) states that internal
control is a company’s system aiming at ensuring that:

® laws and regulations are complied with;

e the instructions and directional guidelines set by Executive
Management or the Board of Directfors are applied;
e the Group's infernal processes are functioning correctly;

e financial information is reliable; and generally, contributes to
the confrol over ifs activities, to the efficiency of its operafions
and fo the efficient use of ifs resources.

Organization

The Internal Control Department — which is combined with the
Infernal Audit Department and works closely with the Compliance
Department and Risk Department — contributes fo the draffing of
rules and compulsory controls to limit ex anfe their occurrence,
particularly transaction-related risks. These controls help infer alia
fo limit the risk of errors and fraud.

Nexans operational  departments  and  support  funcfional
departments are committed to implement internal control systems
as defined in Nexans procedures.

In that perspective, Nexans' internal control manual defines
internal confrols to be implemented in a variety of processes
(Segregation of Duties, Purchases 1o Cash, Inventories
Management, Sales to Cash, Reporting, Cash and Foreign
Exchange Risk Management, Metal Risk Management,
Accounting, etc.).

The Internal Control Department supports their implementation in
the entities.
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2.3.4 Coordinated Compliance management system

Nexans pays particular aftention to compliance issues. For that
purpose, Nexans has appointed a Group Compliance Officer
and a Group Data Protection Officer. The Compliance team
works very closely with the Risk Department as well as with the
Infenal  Confrol and  Infernal  Audit  Department.  Group
Compliance Officer and Risk Group Data Protection Officer as
well as Risk Department report to the Group's General Counsel,
member of the Executive Committee, and meet at least once a
year with the Accounts, Audit and Risk Committee.

Under the management of the Group Compliance Officer,
Nexans has put in place a whistleblowing system to raise
concerns about any breach of business ethics and anticorruption
rules, whether within Nexans or by business partners. The system,
accessible anywhere, enables the sfrict confidentiality and
profection of the exchange with the whistleblower. The incident
report system is also available to anyone outside the Group, by
phone or remotely through the website www.nexans.com.

Support functions Main responsibilities

The Compliance Officers of Business Groups and/or Business
Units with the support of Human Resources Departments or
Finance Departments perform second-level controls on:

e third-party pre-qualification through a global due diligence tool
of the said third-parties;

e amount, beneficiary, motfive and authorization chain of gifts,
enferfainment, hospitality, sponsoring and charity donations
given out by the Group;

e management of conflicts of interest by the business managers
and Human Resources Community;

® membership fo frade associations;

e monitoring of sanctioned designated parties and  politically
exposed persons.

Compliance Officer

.
.
L]
.
.
L]
® Coordinate infernal invesfigations
.

Designs strategic compliance policies for the Group and defines the Compliance Program
Supports Business Groups in designing their compliance plan for the year

Develop procedures and controls to prevent and detect deviations from Group policies
Facilitates controls of compliance principles and procedures

Raises understanding and awareness on compliance concepts

Updates and strengthens the anticorruption risk mapping for the Group

Receives and processes, through the whisfleblowing system in place at Nexans, alerts of potential violations of

the Group's Code of Ethics and Business Conduct
® Reports compliance activities to the Audit, Accounts and Risk Committee
® Reports directly to the General Secrefary

Compliance team ® Support the implementation of the Compliance Program and procedures in Business Groups and units
® Facilitate controls of compliance principles and procedures
© Support the anticorruption risk mapping for the Group
® Monitor and reports on compliance controls

Group Data Protection Officer

e Establishes rules and procedures fo ensure that processing of personal data within the Group complies with the

applicable legislation by protecting personal data
e Animates a network of local data protection correspondents
® Controls application of personal date protection regulations with the support of the Information Systems Security

Officer

® Reports directly fo the General Secretary
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2.35 Functional departments

Each functional department of the Group is responsible for its  ® assisting their networks with complex issues or issues common

area of expertise. The functions contribute fo mitigating risks and fo several Business Units;
confrolling their activities and notably:

e defining standards and setting rules and principles applicable appropriate fraining programs where necessary;
in ifs sector, in conjunction with the other departments

concerned;

Functional departments

e encouraging the sharing of best practices and developing

e analyzing failings and the results of audits to improve existing
processes.

Main responsibilities on risk management and internal control

Finance Department

Legal Department

Insurance Department

Human Resources Department

Innovation, Services & Growth
Department

Purchasing Department

Industrial Department

Strategy and Merger &
Acquisitions

© Implement a financial control framework for transactions and financial operations

® Steer the Group's financial performance (implement tools to continuously monitor its performance

® Ensure compliance with prevailing fax regulations and legislation

® Oversee financial performance at all operating levels of the organization

® Analyze and approve capital expenditure requests made by business areas or other similar investment projects
® Define the policy for funding, market risk control and banking relationship for the entire Group

® Ensure that reporting of financial information are compliant with regulated obligations

® Provide legal advice (i) safeguard the rights of the Group and its business areas and comply with legal obligations
and (i) confribute fo achieving their objectives with appropriafe legal solutions

® |dentify and assess the main legal risks facing the Group and each of its business areas

Control contractual and compliance risks on transactions

Participate fo the protection of Group's employees and assets

® Negotiate and subscribe Global insurance policies fo protect against insurance risks (aligned with Group's identified
risks)

® Deploy the global insurance policies throughout all the entities of the Group as appropriate

© Monitor the loss prevention measures including consideration of the Insurers recommendations fo avoid and mitigate
risks

® Manage insurance claim

® Accompany the Group's by guaranteeing constant improvement in prevention, health and safety
® Develop policies to ensure employees have the required skill level for their responsibilities

Put in place checks fo ensure the integrity of salary setting and payment processes and supervise the implementation of
employment benefits

® Monifor compliance with applicable labor laws, regulations and agreements
Develop policies for international mobility and employees fravel

® Ensure the technological development and scale-up of innovations
® Provide operational support fo entifies and monitor Group performance
® Ensure protection of Nexans’ industrial and intellectual property rights

® Define and deploy purchasing strategies to reduce the Group's costs base
® Select suppliers, negotiate contracts

® Minimize supplier's dependency

® Participate to CSR compliance in Nexans supply chain

® Support, review and approve material industrial projects

® lead and coordinate the implementation of Nexans industrial program in all operating plants

® lead and coordinate Group standards relating health, safety, environment, and product stewardship

® Develop and deploy state of the art quality processes and programs

® |dentify and assess the main industrial risks within the Group by regularly carrying out risk mapping

® Design & follow up KPIs to ensure continuous improvement

® |dentify and evaluate Group-wide sfrategic, industrial and commercial risks

® |denfify and assess — with support from relevant infernal or external experts — the main potential risks or liabilities
associated with acquisitions or disposals of assets or businesses, and factor them into the value and terms and
conditions of the proposed fransactions

® Assist the potential geographic expansion of the Group, with a specific focus on monitoring and controlling risks when
opportunities are identified in emerging markets
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Functional departments

Main responsibilities on risk management and internal control

Information Sysfems
Department

 Define Group policies and best practice for IT systems including security guidelines
® Manage Group-wide IT projects, monitor and check IT networks and infrastructure [servers, telecoms, efc.)

® Use T systems to develop standardization, automation and efficiency of certain shared infernal control processes in the

Group

® Accompany digital transformation, while rationalizing IT structures and operations fo improve service quality and
operating performance and security level within the Group

Cyber Security Department

® Define and implement policies and projects specific fo the business cyber security plan

® Develop guidelines on the use of information and industrial systems for all employees
® Conducting regular security audits and security testing on the Group's key business and industrial assefs, with the

support of external service providers

® Continuously strengthen Group's cyber security processes and tools to meet 3 axes: to prevent, to detect, to react

against cyber incidents

Sustainable Development
Department

® Define and facilitate the roll-out of Nexans’ susfainable development commitments
® Report and capitalize on the Group’s CSR actions and performance

® Contribute to multi-actor dialogue on environmental and societal issues
® Coordinate the Group Corporate Social Responsibility program in liaison with the other departments concerned and
ensure the Group's overall compliance with its CSR commitments and regulafory reporting requirements related to the

program

2.3.6 Internal audit

Main responsibilities

Reference framework and/or mechanisms

® Ensure operating enfities comply with the principles and rules defined by
the Group

e Perform IT system audits

® |dentify and share best practice in the Group

® Investigate incidents of fraud

® Monitor the implementation of action plans following audits

e Audit cycle of four to five years

® Annual audit plan approved by the Audit, Accounts and Risk Commitiee
® 13 internal audits conducted in 2023

® Structured audit methodology

® Fraud investigation reports

® Anfi-fraud fraining awareness-raising

® Dashboard for semestrial (twice a year] follow-up of internal audit
recommendations

The Internal Audit Department confributes to overseeing the risk
management and infernal  control  system. lts  role  and
responsibilities are described in the Group's Infernal Audit Charter.
It reports fo Executive Management and meets with the Accounts,
Audit and Risk Committee at least twice a year to discuss the
audits carried out by the team and their findings. An internal audit
plan is drawn up each year based in particular on the Group risk
mapping. The aim is for all Group entities to be audited at least
once every four fo five years.
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The plan is submitted o Executive Management for approval and
the approved plan is presenfed to the Accounts, Audit and Risk
Committee. The audits cover not only financial and operational
processes but also compliance and corporafe governance issues.
Following each audit, a report is issued describing main
weaknesses or failures in applying and meeting the Group's
procedures. The report also contains recommendations for
improvements; the most critical being monitored on a quarterly
basis by Executive Management.



2.3.7
and accounting information

Control activities are based on a financial and accounting
reporting system and a set of infernal control procedures.

2.3.7.1 Process for the preparation of
financial and accounting
information

Financial and accounting information is generated in consolidated
form as follows.

All'amounts reporfed on the face of the financial statements are
obtained from the accounting systems of the legal entities, whose
accounts are kept according fo local accounting principles and
then restated in accordance with the accounting principles and
methods applied by Nexans to prepare the consolidated financial
statements, which are drawn up in accordance with IFRS pursuant
to EC Regulation 1606,/2002.

The Group's entire financial and accounting reporfing process is
structured around the Hyperion System.

Reporting packages are based on the information from each unit's
management accounts. These accounts are prepared according
fo standard accounfing  principles  defined in numerous
procedures. In parficular, to ensure the consistency of the
information produced, Nexans has an accounting manual which
is used by all Group units and defines each line in their income
stafement by function and statement of financial position.

Based on the Group's Equity Story, which sefs out the main
strategic and financial directional guidelines, each unit establishes
an annual budget by business unit in the last quarter of every
year. The budget is discussed by both local management and the
management of the Business Group and is submitted to the
Executive Committee for final approval. The Group's budget is
presented each year to the Board of Directors. It is then broken
down into monthly figures.

The business units produce monthly reports that are analyzed by
management. The consolidated results by Business Group are
analyzed with the Group's management at dedicated Business
Group meetings.

A consolidated accounts closing procedure is carried out on a
half-yearly basis. The procedure includes a specific review and
analysis of the financial statements during meetings which are
attended by the Group Finance Department, the Finance

MAIN RISK FACTORS AND RISK MANAGEMENT
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Procedures relating to the preparation and processing of financial

Departments of the Group's main operafing subsidiaries and the
VP Finance controllers for the Business Group concerned. These
meetings also provide an opportunity to review the various main
points to be considered for the upcoming close.

Any off-balance sheet commitments are reviewed by the
Consolidation Department based on information provided by the
business units, the Treasury and Non-Ferrous Mefals Management
Departments, and the Group General Secretary’s Department.
This information is set out in the notes to the Group's consolidated
financial statements.

Lastly, the Group has set up a half-yearly procedure whereby the
Chief Executive Officers and Chief Financial Officers of all
Nexans' subsidiaries sign infemal representation letters giving —
for the scope for which they are responsible — a written
commitment concerning the quality and complefeness of the
financial information reported to the Group departments and
concerning the existence of adequate internal control procedures
that are effectively implemented.

2.3.7.2 Main internal control procedures
for financial and accounting
information

The Group's Finance Department keeps the above-mentioned
procedures up to date. It has also drawn up procedures for the
main areas that fall within its purview, particularly procedures for
reporting, freasury management, non-ferrous mefals management,
credit risk management and physical inventories.

The Group’s Finance Depariment also seeks to ensure at all times
that there are clear procedures to deal with sensitive issues or
identified financial risk factors (described in the management
report) that are specific to the Nexans Group's business and could
have an impact on ifs assets or eamings.

This is the case, for example, with the management of risks
associated with exchange rates, inferest rates, and the fluctuation
of non-ferrous mefal prices, for which specific reporting
procedures are in place af business unit level. These risks are
controlled and analyzed by both the Treasury, Financing and
Non-Ferrous Metals Management Department.

The Internal Audit Department performs controls to ensure that
adequate infernal controls are in place and function effectively
and that Group procedures are complied with.
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Sustainability at the core of Nexans' strategy

3.1 Sustainability at the core of Nexans' strategy

Nexans has strategically positioned itself at the forefront of
addressing the significant challenges posed by climate change
and the imperative for an energy fransition. As a pure player of
electrification, Nexans plays a critical role in both mitigating and
adapting climate change impacts.

3.11

The global impact of climate change manifests through
increasingly frequem and infense extreme weather events,
exacerbated by the detrimental effects of greenhouse gas
emissions and rising temperatures. Recognizing this urgent threat,
nafions responded to the warnings from the International Panel of
Climate Change (IPCC) experts by collectively signing the Paris
Agreement in 2015 (COP 21). This landmark agreement commits
fo limit global warming to well below 2 degrees Celsius
compared fo pre-industrial levels, necessitating comprehensive
decarbonization plans across all sectors.

The imperative of this commitment was strengthened during
COP28 emphasizing the critical role of electrification in steering
away from fossil fuels. The conference emphasized the urgency of
connecting renewable energies and recommended a threefold
increase in capacity by 2030.

Electrification is a major answer fo this multifaceted challenge. As
countries actively deploy renewable electricity generation, fransmission,

A leader in sustainable electrification

In o pivotal move towards susfainable business practices, Nexans
introduced its E3 performance model in 2021. This innovative
framework seeks to integrate Economic performance with positive
oufcomes for the Environment and people Engagement. As a
result, Nexans' business model is poised to actively contribute to
support a sustainable future.

distribution and  consumption,  they  simultaneously  reduce  their
dependence on fossil fuels resulling in lower carbon emissions.

Nexans plays a leading role in advancing the energy transition
on a global scale and shaping a new electrified world. Nexans
is manufacturing, delivering and installing electrical cables and
services fo all players of the electrification valve chain from
electricity generation, fransmission, distribution to usage. The
Croup addresses the crifical challenges associated with the
energy fransition encompassing the deployment of renewable
energies (solar and wind especially), interconnexions between
countries, the modernization of power grids, the access fo
electricity of population in developing countries, the development
of low carbon solutions for grids and usage, and the expansion of
urban mobility and digitalization.

Nexans offers to its customers innovative, connected and low
carbon products and services.
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3.1.2 Sustainability embedded in Nexans governance

To steer its Sustainability ambitions, the Group has sef up a dedicated governance structure, supported by the Sustainability Department:

BOARD COMMITTEE

Strategy & Sustainable Accounts, Audit Appointments & Corporate : ;
OF ;F?QCR-?ORS and Risks Committee chernunce (ommill:ee Compensation Commitice
Incl.Climate Director
Valid Nexans” Climate With 1 joint session /
Validate vision & sustainability strategy, year with the Strategy &
ambition and s'rrotegy, roadmap and review the Sustainable Development
and monitor progress. deployment and the result Committeg.

at least twice a year.

General Counsel Deputy CEO & CFO

EXECUTIVE

COMMITTEE

Sefvison f’"d diive Ethics & Compliance Sustainability & Transformation People & Culture
the Group's strategy

and roadmap.

and ;;‘ﬂ;gr ?oe,::“m% Governance and Social Affairs SteerCo Techno Center R&T

Review and valid (methodology, Review and valid cross-cutting Define strafegic objectives and
strategy and planning) cross-cutting governance and social topics and priorities, valid action plans,
environmental topics and projects projects linked with ethics and monitor progress of action plans,
linked with climate strategy, business conduct, labor relations, allocate resources and remove
environmental management, human capital, human rights, roadblocks particularly for circular
energy efficiency, circular economy, employee engagement, inclusion economy fopics.
regulations, use of resources. and diversity.
COMMITTEE
Gather sustainable leaders of all Dedicated fo each specific Implement the sustainability
Enable actions corporate functions: industrial, functions: industrial, purchase, roadmap defined by Executive
and direct impact sales, purchase, R&D, CSR and sales and communication. Committee and reviewed by
inside the business. follow the execution of the operational committees. Business
sustainability plans of the Group. Groups are incentivized on this
roadmap.

The involvement of the highest governance bodies and the organization’s operating departments and support functions in developing CSR policy
and reviewing Susfainability execution aftests to the sfrong commitment of sustainability af the source and heart of Nexans sfrategy.
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Nexans is a member of the United Nations Global Compact
since 2008 and is committed to promoting the ten
universally-accepted principles in the areas of human rights, labor,
environment and anti-corruption.

2011 2013 2015

2017
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Sustainability at the core of Nexans' strategy

Striving for excellence: a proactive and ambitious CSR strategy

The creation of the CSR Department in 2011 and the Nexans
Foundation in 2013 marked significant milestones in Nexans'
journey toward creating a sustainable future for all. Each passing
year has witnessed new accomplishments, underscoring Nexans'
ongoing commitment o its sustainability goals.

prum
TCFD T
o 2050 SBTi Net Zero

Commitment

Creation 19 Low Carbon Offer
of the (SR Dpt o (SR prioifies o Migmentwih TCFD e 1 Climate awareness
draw on the quidelines session for the BoD
o 1¢ Nexans Values Sustainable o Signature of the (Climate risks) o Copper Mark certification
e 19 Sustainable Development French Business o Mligment with Science e Aluminium Forward 2030
Developement o (reation Goals set by the o Dedicated publication (limate Pledge Based Targets initiative ie Complete study of the
brochure of the Nexans Unifed Nation on Nexans contribution §  (MEDEF) (SBT) (1.5°C pathway):  physical risk related
o 1¢ Communication Foundation o Improvement to energy fransition ;@ Carbon Disclosure (iajectoire 1,5 °C) to climate change
of (0, emissions o 14 Supplier of the EHP Infemal i@ PEFC Forest Project (CDP) o Diversity & Inclusion @ Nexans biodiversity study
(Scope 1 & parial 2) (SR Charter Environmental Label drums A List Program o (limate e-learning course

2023

2019 2021

2012

o Materiality matrix

2016

o 19 Duty of care

2014

o Board of Directors:

® 1% year of evaluation (reation of the plan publication
by EcoVadis Strategy & Sustainable : ® Recycables - Nexans
o 1% Human Rights Development recycling services
infernal Survey Committee

© (SR performance
integrated into the
CEQ's variable
compensation

o 1¢Safety Day

ecovadis

In November 2020, Nexans conducted its  inaugural
Environment, Social, and Governance (ESG) Day, during which
the Company revealed its ESG roadmap spanning the years
2020-2023, organized around three key pillars. Although the
scorecard and CSR objectives associated with this initiative were
originally slated to conclude at the end of 2023, they have been

2018 2020 2022

o 1* Integrated o Humans Rights o Act2022
Report & Award Governance © (SR elearning course
of “Integrated o (limate Day — o (ircular plasic alliance
Thinking” for this Climate Pledge Nexans : @ EU Taxonomy
report commitments fo
o 1 Compliance Week contribute fo carbon &;TEDE:
o Lauching of WIN neutrality by 2030
Network o Launching of PLANET /
project "“"%
o 14 (limgte Collage R—
to a COMEX member
o (SR Webinars on
My learning
o EcoVadis Platinum
Medal
e ESG Day

extended to 2024. This extension aims to facilitate the alignment
of the Group’s ESG roadmap with the overall Company strategy.
All the components comprising the ESG roadmap are infegral to
the performance criteria tied fo the remuneration of Nexans" CEO
and are also incorporated into the long-term incentive plan for
key execufives.
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ENVIRONMENT: Commiitting to recluce the PEOPLESCULTURE: Caring for people at the
carbon impact on the planet in innovative heart of business success
ways e Workplace Safety and Well-being: Ensuring the health and

e Environmental Management: Maintaining a high standard of safety of our employees in the workplace

environmental management e Talent Development: Nurturing Talent and Fostering Inclusion:

e Driving Energy Transition: Generating revenue from products Equal Opportunities for Al

and services that contribute fo the energy fransition and energy e CSR Engagement: Inspiring and empowering Nexans people
efficiency fo take meaningful action on CSR stakes

e Circular Economy: Reducing production waste, increasing the
share of recyclable and connected cable drums

ECOSYSTEM: Sharing Nexans' values and
e Climate: Reducing Nexans' impact on the climate and the highest ethical standards with all
improving the share of renewable and carbon-free energy stakeholders

e Business Ethics: Maintaining a compliant framework and fair
business practices

e Stakeholders:  Maintaining @ susfainable  stakeholder
relationship

® Nexans Foundation: Helping underprivileged communities to
have access energy

Efforts to achieve the ten CSR ambitions are overseen by dedicated representatives based on the 2020-2023 roadmap, which is
structured info key performance indicators and their fargets.

ENVIRONMENT
9 | 12 e | 1850 | 14 Ko | 1 wwe | 17 e
R |V OB i
2022 2023 Vaoriation  Target 2023  Target 2024
Reduction of GHG emissions (base } o } 179 1o
3.2.2 year 2019) Markel based® 20.2% 28.4% N 17% 21%
Focus on decarbonization
Proportion of rgnewob\e ) 799, 76% 2 72% 7%
and decarbonized energy
Environmental management 3.2.3 Industrial sites certified ISO 14001 Q0% 95% A 93% 100%
3.2.6 Total production waste recycled! 75% 80% A 80% 81%

Promoting circular economy
Proportion of cable drums connected and recyclable ! 14% 15.6% 2 80% 90%

Sales generated from products
Driving the energy transition 3.2.1 & services that contribute 60% 75% A 70%-80% 70%80%
to energy fransition and efficiency

PEOPLE & CULTURE

YT e P P v
=

ORI RIS R
=k ¥ =

16 f s
RO STHNG
[

@ 2022 2023  Variation  Target 2023  Target 2024

Workplace safety, health 3.322 Workplace safety rate!! 2.31 1.78 N 0.9 0.8

and wellbeing: a priority

for Nexans' employees Workplace severity rate®! 0.12 0.11 N <0.10 <0.10
3.3.1 Craded positions staffed internally 47% 46% N 60% 60%
3.3.24 Women in Management positions 27% 27.4% A 26% 27%

Talent Equal

opportunites for all Wormen in Senior Management! 18.6% 18.7% A 18%20%  20%22%
3327 Employees eligible to Long Term 100% 100% > 100% 100%

e Incentive with CSR criteriall
Employee Engagement 3.3.2.3 Employee engagement index ™ 77% N/A N/A 78% 80%
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ECOSYSTEMS
3 it | 4 B A e it 10 Retihes E aogime | 17 Biheats
=)
= 2022 2023  Variation  Target 2023  Target 2024

Deliver a respe.dful 341 Completion rafe of Fomp\ionce 100% 100% > 100% 100%
and ethical business awareness fraining !

Number of suppliers within the Supplier
Third Party Management Panel (available for purchase order]
Process 33.32 with a valid EcoVadis CSR Score = 35% 405 &E 2 500 600

[or equivalent) ™
Nexans Foundation 3.3.4.2 Amount allocated by the Nexans foundation €300,000 €400,000 A €300,000 €400,000

{a)  Greenhouse gas (GHG| emissions for Scopes 1 and 2 as well as part of Scope 3 relating to business fravel, employee commuting, waste produced, as well as upstream and downstream transport, as defined by the GHG protocol
- ghgproroco) org. Targets are based on emission reductionversus 2019, base year. This 2019 base year has been restated o have similor scope than 2022 (taking into consideration acquisitions, as well as Jvesmures) Nexans

Group calcul afeg Location-Based [emission factor per country] & Market Based methodol logy femission factor per contract|. SBTi fargets are in MarketBased. See 3.2.2.

| Proportion of renewable electricity produced drrecl by Nexans locations or the purchase of decarbonized electricity. Definition is different from RE100, as it includes nuclear. RET0O ratios are disclosed in 3.2.2.

{c)  Non-hazardous production waste consists mainly of non-ferrous metal and plastic materials. In 2022, Group changes the way they follow such ratios, in a much stricter way, considering that selling or delivering wastes is not
enough fo consider recycling. Targets were modified o follow same melhodo/ogy See 3.2.6.

(d]  Proportion of Nexans returnable drums worldwide that are tracked on digital platforms thanks fo advanced technologies such as the Internet Of Things (loT) and that are recyclable affer several rofations on the cusiomer's side.
The total number of cable drums delivered in 2023 to Nexans worl derq has been extrapolated from the number o?cab le drums delivered in France and the share of Nexans' business in France. This rate was 14% in 2022
according o the same methodology. See 3.2.6.

(el Offshore wind, inferconnection projects, utilities, smart grids (energy transition), energy efficiency (building), accessories, solar energy, wind energy, ecomobility and asset management (excluding Metallurgy activities not part of
Electrification / Non Electrification segment information). See 3.2. 1. to see difference with EU Taxonomy.

(f]  Overall workplace occrdenrfrequency rate: total number of workplace accidents with more than 24 hours of lost time,/total number of hours worked x 1,000,000. This rate relates fo internal and temporary workers. See 3.3.2.2.

(g)  Severity rate: number of days lost because of work accidents,/hours worked) x1,000. This rate relates fo infernal workers only. See 3.3.2

(%/ Proportion of staff positions filled through internal mobility at position C and above, according fo the Nexans Grading system. The 2020 da)o (58%) has been updated following a modification in the calculation method. The new
methodology only considers “job apy ]9

(i) Top management: Category of empgyees defined by the Group's Executive Commitiee based on the Nexans Grading system. See 3.3.2.4.

(i Among the employees benefiting from a long-erm Incentive plan validated by the Board of Directors, 100% include a CSR criterion. See 3.3.2.7.

(L) The group has decided fo posipone its annual engagement survey fo the first quarter of 2024 to s/renglhen the alignment of the engagement sirategy with Nexans’ annual business cycle. The engagement rate indicator could not be
measured in 2023. See 3.3.2.3.

() Categorized in the Mylearning HR tool as “Executive Committee and Board members, other top executives, managers and employees holding key positions” [notwithstanding Harnesses, where the top four Executives were in the
scope), to complete the yearly compliance awareness course covering several topics including anti-corruption, conflict of interest, competition law, harassment and discrimination, and whrsi/eb/owmg See 3.4

(m)  Number of suppliers within the Supplier Panel (available for purchase order] with a valid EcoVadis CSR score = 35% for equlvo/enl) Suppliers are categorized based on the EcoVadis supplier CSR risk map. See 3.3.3.2.

lications leading fo a hired candidate” in the reporting year. See 3.3.1.

Nexans carbon emissions reduction targets by 2030 were set ~ As of December 2023, Nexans shows results in line with
based on Paris Agreement (2015) to limit global warming. commitments, especially for indicators concerning greenhouse gas
emission, environment management, inclusion & diversity, CSR

Following Science Based Target initiativesrules, Nexans commits :
awareness, Nexans Foundation and duty of care.

fo:

o reduce ifs Scopes 1 & 2 by 46% by 2030, with a base year It is imporfant to nofice that regulafions conceming GHG
in 2019, compatible with a 1.5°C scenario and validated by ~ €missions are moving fasi. To keep comparability, Nexans is
the SBTi: evaluating indicators as defined as the inception: as set in 2020

' . ) ) for the ESG scorecard, and as defined by the international
* reduce fis SCOPe 3 by 30% by 2030, V;Mh “ bQSe YEAr I methodology (GHG Protocol, RETOO, EU Taxonomy...] for the
2019, compatible with the well below 2° scenario, this new indicators based on such framework (SBTi fargets for example,

target is more ambitious that previous target validated by SBTi .11 Market-Based). Both indicators are displayed.

(24% reduction in Scope 3). This new farget will be also ' o ) ]
submitied fo SBTi validation: Behind each indicator a dedicated roadmap was built and
. _ _ followed-up and will be detailed in upcoming chapters of this
¢ Net-Zero committed by 2050, with a base year in 2019. document.
In Dec 2023, both SBTi targets were on track, even above yearly

target [-37% for Scopes 182, -36% for Scope 3).
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To accelerate the achievement of its CSR roadmap goals and
long-ferm  commitments, Nexans developed its propriefary
performance model called the E3 Program based on three E:

® Economic: ability to deliver economic value through economic
indicators to maximize profitability, cash generation and refurn
on capital employed;

e Environment: ability fo deliver carbon refumn (low GHG emission) to
maximize the value generation for each carbon emission;

e Engagement: ability to optimize people’ contribution to deliver
performance in a safe, inclusive and engaged way.

The Group defines, priorities investments and incentives based on
the three Es. It evaluates and ranks business units and sites to
promote and reward fop performers in the three dimensions.

The E3 performance model is fully embedded in the Group
compensation policy. Nexans employees are collectively incentivized
on the three E with short term and long ferm objectives.

e short term incenfives: managers incentives are based on
selected financial, environmental and social indicators  (offen

NEXANS UNIVERSAL REGISTRATION DOCUMENT 2023

The E3 program: Nexans' unicue performance model

EBITDA, GHG emission, safety, diversity] based on  their
respective units or functions. GHG reduction fargets are
Location-based and Market-based:

e long-ferm incentives: executives and fop managers are
incentivized on the Group long term- objectives through
performance shares plans. These plans are subject fo
performance conditions based on Financial, Economic and
ESG criteria.

The E3 performance model is also linked to a tool designed to
empower business leaders and launched in 2022. The E3 ool
monitors the carbon footprint and financial performance of each
business units and simulates both financial and environmental
outcomes for various actions and investment decisions.

This tool is based on an internal price of carbon. This allows the
monetization of carbon impact, facilitating the comparison of
investment  decisions. Hence, Nexans prioritizes not only
profitability but also sustainability, emphasizing the integration of
economic, environmental, and engagement factors.



3.15

Training, engaging employees, fostering awareness of the
Corporate  Social Responsibility, environmental, and  safety
challenges are critical to deliver Nexans' ambitions. The CSR
Department is strongly involved in training initiatives and actfions
to heighten employees awareness of the Group’s CSR ambition.

* The Group deploys the Climate Fresk® (Fresque du Climaf®), a
3.5 hours  workshop, designed fo enhance employees’
understanding of the causes and consequences of climate
change and to promote the environmental ambition of Nexans.
Since 2020, Nexans has implemented the workshop on a
global scale and has reached 4,272 employees. Initially, the
focus was at the headquarters level, and subsequently
extended to encompass the French perimeter and neighbouring
countries. In 2023, the Group accelerated the deployment
infernationally, notably in South America, the Middle East and
Oceania.

® |n 2022, the Group launched an infernal e-leaming course on
CSR offered in six languages attended by 1,199 people by
2023. A Climate change awareness course was infroduced in
2023: "lef's leam about Climate Change” course comprising
four modules covering Killer Facts, Climate Change Stakes,
Carbon  Footprint & Carbon  Reduction  Commitments.
1,806 employees  successfully  followed  the  course,
representing a significant porfion of the connected workforce
and learing community.

e |n 2023, the third edition of the Internal Planet Week took
place across nearly all plants and sites, fotaling 72 locations.

3.1.6 Impacts, Risks and opportunities
Nexans has updated the analysis of its priority CSR matters fo
guide its actions and its integration in its strategy.

For this purpose, Nexans has conducted a “materiality analysis”
using the concept of double materiality matrix (aligning with the
Corporate Sustainability Reporting Directive (CSRD) and EFRAG
Recommendations).  This initiative  underscores  Nexans’
commitment fo fransparency, sustainability, and a  holisfic
understanding of materiality encompassing both financial and
non-financial dimensions.

With a dual focus on traditional financial metrics and the broader
Environmental, Social, and Governance (ESG) factors, the double
materiality approach provides a global perspective on:

® how external impoct shapes the Nexans business model
(known as the “outside-in" vision). “This is this the case when a
sustainability matter generates risks or opportunities that have a
material influence or could reasonably be expected to have a
material influence, on the underfoking's deve|opment, financial
position, financial performance, cash flows, access fo finance
or cost of capital over the short, medium or ling term” (ESRS 1);

and

® how Nexans and its value chain impact people or the
environment at a global scale (known as the “inside-out”
vision); these being either actual or potential, actual or potential
and over a short, medium or long ferm perspective.

NFRD CORPORATE SOCIAL RESPONSABILITY
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Enhancing employees awareness of Corporate Social responsibility ambitions

The aim was to heighten awareness of all Nexans employees
about Nexans Climate strafegy and commitments o engage
every single person to act towards the annual -4.2% GHG
emissions reduction targets.

e A Safety day is organized each year fo share the good
practices in ferms of safety, and enhance employees
awareness on the safety risks in their daily activity. Employees
are also requested fo follow an e-leaming showing the safety
management practices.

e A safety fraining is mandatory fo enter a plant, for new
employees, subcontractors or visitors.

e In its annual Compliance Week, the Group promotes an
e-learning training fo all managers on several topics including
anti-bribery and corruption, antitrust, conflict of inferest, data
profection, inclusion and diversity, whisleblowing and the

Code of Conduct.

e In 2023, the Sustainability Department organized periodic
Sustainability Talks with Business Unit leaders and key strategic
management positions. These sessions aimed fo enhance their
understanding  of regulations and  sustainability  projects
implemented at the Group level, encompassing initiatives such
as the EU Taxonomy, Carbon Border Adjustment Mechanism,
Task Force on Climate-Related Financial Disclosures, Corporate
Sustainability Reporting Directive, PEP  Ecopassport®, and
Environmental Products Declaration.

Nexans recognizes the importance of addressing the
interconnected nature of corporate responsibility, acknowledging
the materiality of ESG factors to the long-ferm susfainability of the
business.

To ensure the rigor and inclusivity of the double materiality
assessment, Nexans organized, with the support of recognized
service provider, dedicated working groups of internal experts,
each concentrating on three core dimensions: Environment, Social
and Govemance. The main functional departments or functions
involved in this process are in particular the Risk Depariment,
Corporate Social Responsibility Department, Human Resources
Department, Innovation, Services & Growth Department, Industrial
Department, Purchasing Department, as well as the Group
Compliance Officer and Group Data  Protection Officer. In
addition, Nexans sought external perspectives by conducting
interviews with key stakeholders, including key clients, key
suppliers and financial investors. Internal stakeholders were asked
fo evaluate the impact, risk and opportunities of ESG matters on
Nexans activity, while external stakeholders commented on their
assessment of ESG  matters regarding the Group. This
collaborative methodology not only fortifies infernal processes but
also aligns with Nexans’ commitment to a stakeholder-centric
model. By incorporating external viewpoints, Nexans strives to
enhance the relevance and reliability of its double materiality
analysis. Nevertheless, as this is the first year that the Group is
conducting this double materiality exercise, the Group s
committed to further develop it in the coming years to take into
consideration  evolutions in  relevant regulations and  to
continuously align with Group's risk appetite sfrategy.
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The matrix below illustrates the gross risk of the most critical ESG
impacts, risks and opportunities.The double materiality exercise
highlighted key trends:

* With respect fo Environmental matters, climate change sfands
out as the primary fopic idenfified with the main significant
impact coming from value chain. This represents an opportunity
with the shift towards energy transition and electrification;

e With respect to Environmental matters, significant emphasize is
also put on resource scarcity accompanied with an opportunity

fo leverage circular economy;

e With respect to Social matters, place emphasis on health and
safety along with working conditions in particular in certain

segments of the supply chain (mainly mining activities);

e With respect to Governance, the Group identified mainly
financial materiality impacts in  relation with anfifrust and
corruption issues fogether with potential financial impacts

related fo cyber-attack or cyber incidents.

® Environment @ Social @ Governance Upstream Risks Opportunities
High
o o
0 %0

> 2]

g ©00 o

g

£

B

g 8@
Low

Low Financial materiality High

CSRD subrfopics assessed as non-material:

Environment: Pollution of water, air, soil & living organisms; Habitat degradation; Impact on siate of species; Direct impact drivers of biodiversity loss.

V00 NO UL BE O -

Energy transition
Ressource inflows, including resource use
Climate change mifigation

Resources outflows related to products and services

Pollution upstream in the value chain
Biodiversity upstream in the value chain
Water consumption upstream in the value chain
Substance of concern and very high concern
Climate change adaptation

Safety of workers in the value chain
Training & skills development

Health and Safety

Antidrust

Confidentiality and protection of personal data /
Cybersecurity

Corruption and bribery

Social: Working conditions — valuve chain; equal treatment and opportunities — value chain; affected communities; Consumers and endrusers; other work related rights.
Governance: Protection of whistleblowers; Animal welfare; Political engagement and lobbying; Management of relationships with suppliers including payment pracices.
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The table below provides an overview ofthe main impacts, risk and opportunities identified and analyzed by the Group within the
double materiality matrix exercise. It also provides an overview of corresponding mitigation policies and programs as well as of the main
Group achievements.

Description of the risks, opportunities and potential impacts Group policies/programs in place Achievements

Environment

ENERGY TRANSITION

Nexans URD naming: Energy fransition / See Section 3.2.2.4.1

¢ Materiality impact: Positive impact that confributes  ® Nexans electrification strategy o Witthin Nexans, 49% of electricity used come from
fo energy fransition by increasing worldwide e F3 Business Performance Model renewable sources
renewable energy capacity, enabling interconnections, o 75% of sales generated from products & services that
improving access to energy, and providing energy contribute fo energy fransition and efficiency

efficiency and low-carbon products and technologies
Financial materiality: Opporiunity related fo the
projected long-term growth contributing to
electrification and to market differentiation from
premium offering and services that contribute fo energy
fransition

CLIMATE CHANGE MITIGATION
Nexans URD naming: Decarbonation roadmap / See Section 3.2.2.2

¢ Materiality impact: Risk related to our value chain  ® SBTi commitment ® GHG reduction in 2023 (2019 based year):
carbon emissions contributing fo global warming e RE100 commitment -37% [-17% target in 2023) for Scope 1 & 2 and
mainly due to the usage of our products and o Internal carbon price -36% [-11% target in 2023) for Scope 3

associated raw materials

Financial materiality:

e Financial risk related to carbon taxation, increased o
cost of carbon pricing, Cost of substitution of
existing products with less CO2-emitting options
(iransition technology risk) Reputational risk related
fo a degraded image for not complying with new
rules and regulations, for not reaching Nexans'
climate and RE commitments

e Carbon clustering scoring, quota fargets and
deployment program

Group Industrial Environment Policy
e E3 Supplier Performance Model

Opportunities related fo the development of an
image of frusted partner, the alignment with Group's
strategy, and the market growth in the electricity
demand and renewable energy

CLIMATE CHANGE ADAPTATION
Nexans URD naming: Climate change physical / See Section 3.2.2.6.2

¢ Financial Materiality: Costs for profection and e Integration of physical risk assessment in real esfate o All Nexans sites mapped fo assess physical risk related
adaptation of Nexans site from physical risks project and M&A operation to cliamfe change
Operational risk related to destruction of sites and
disruption of supply chain

POLLUTION UPSTREAM IN THE VALUE CHAIN
Nexans URD naming: Pollution / See Section 3.2.3 & 3.2.7

¢ Materiality impact: Mainly related to metal e CSR Scorecard e Indicators under construction
extraction and transformation. Air and water po”uﬂon e FEnvironmental due diligence in the context of mergers
are the main challenges and acquisitions
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Description of the risks, opportunities and potential impacts Group policies/programs in place

Achievements

SUBSTANCES OF CONCERN & VERY HIGH CONCERN
Nexans URD naming: Substances / See Section 3.2.3.3
¢ Financial materiality: relafed to failure to comply

with all national regulations with regard fo chemical
substances.

e Policy and tools for monitoring substances used, in
parficular those subject to the REACh regulation
and the RoHS Directive

® REACh manager supported by a network of local
REACh coordinators

Operational risk in case of resfriction of placing
concemed arficles on the market

WATER CONSUMPTION UPSTREAM IN THE VALUE CHAIN
Nexans URD naming: Water consumption / See Section 3.2.4 & 3.2.7

¢ Materiality impact: Mainly relafed to metal
extraction and transformation

BIODIVERSITY UPSTREAM IN THE VALUE CHAIN
Nexans URD naming: Biodiversity / See Section 3.2.5 & 3.2.7

¢ Materiality impact: Mainly related to metal
extraction and transformation

® E3 Supplier Performance Model

o E3 Supplier Performance Model

e The Group performed a Global Biodiversity Score
(GBS)

e Active participation in a sfudy with Europacable,
Renewables Grid Initiative, TenneT and 50 Heriz, to
assess the potential impact of Elecirmagnetic Fileds
([EMF) on commercial flafish species

RESOURCES INFLOWS, INCLUDING RESOURCE USE
Nexans URD naming: Metal scarcity / See Section 3.2.6.2 & 3.2.7

¢ Materiality impact: Mainly in relation with metal
extraction and transformation linked to exhaustion of
resources, pollufion during exiraction, biodiversity loss
and greenhouse gas emissions

Financial materiality:

o E3 Supplier Performance Model

® Sustainable data collection from strategic suppliers to
select suppliers best positioned to support Nexans'
scope 3 decarbonation

o Global Biodiversity study to understand impact of
e Risk related fo the strengthening of regulations upstream supply chain
leading fo an increase in cost of carbon and
damage of Group's image in the event of
non-compliance. Risks related fo resource shortages.
e Opportunity fo mitigate this risk with secondary raw
materials and new circular business models

RESOURCES OUTFLOWS, RELATED TO PRODUCTS AND SERVICES
Nexans URD naming: Urban mines circular economy / See Section 3.2.6.4 & 3.2.6.5

¢ Materiality impact: risk relafed fo continuous

waste generation, resource depletion info urban mines

and pollution if end of life cables & accessories are
nof recycled

Financial Materiality:

e Financial and reputational risks in case of
non-compliance with regulations for waste
management. Operational risk related fo critical raw
material resource shortages impacting production.

e Wasfe management program including recycling
e R&D project (RENOV) to develop capabilities to
recycle cross-linked polymers

Opportunity for Nexans to scale the recycling
business, leveraging ifs unique copper vertical
infegration, partnerships with cable recycling sites
and suppliers for scrap reincorporation, recycling
equipment network in plants and connected drum
program to identify cable location
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e Classification of sites according fo their level of
compliance risk: 99% of sites with a minor or
moderate risk level, versus 98% in 2022

® 47 sites covered: all EU sites + sites supplying

Europe + 4 trading sites

8 ongoing R&D projects fo replace substances of

very high concern

3 Substances of very high Concern replaced in EU

sites

Indicators under construction

Indicator under construction

o Nexans currently monitors consumptions of virgin and
secondary mefals and polymers

o Nexans currently monitors the percentage of
production waste that is recycled

e Launch of an innovative recycling service for collection
of installer wastes at disfributors
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Description of the risks, opportunities and potential impacts Group policies/programs in place Achievements

Social/People & Culture

HEALTH AND SAFETY

Nexans URD naming: Health and safety / See Section 3.3.2.2

¢ Materiality impact: Damage fo the psychological ~ ® Security standards: 15 Safety Golden Rules ® 2023 - 80% compliance with golden rules
or physical integrity of workers ® Job Safety Analysis JSA); Safe and Un-Safe Act ® frequency rafe: 1.78
Workers rgturnmg home safe and healthy at the end of  (SUSA: Settle Quickly Eradicate Control (SQEC) o Severity rate: 0.11 (2023 target < 0.10)
every workm.g day ) ) ) Alert Management System ® Ergonomics campaign launched in all locations
Reduce medical, social security and insurance costs for Monthly GHSE reporis o

society

Avoid the penal & civil risk (psycholigic & financial
impact)

Avoid a negative impact on image in the pub\ic,
customers and shareholders eyes

Improve well-being at work and working conditions
(ergonomics)

TRAINING AND SKILLS DEVELOPMENT

Group Safety Commitiee
Work environment assessment

SUSA Observations, Safety Walk, 5S Audits,
Group Safety Assessments

e Sirafegy « O access » (Machine Safety compliance|
Safety behavior approach
Deployment of Life Saving Rules

Nexans URD naming: Talent scarcity and skills development / See Section 3.3.2.6

o Materiality impact: Talent scarcity issues in
affracting, devebping and refaining the right talent
and competencies fo implement Nexans business
strategy : i) with the development of new businesses/
services and new ferritories, new competencies are
needed compared to our historical domain of
experfise’s (e.g. digital, services), ii) on dynamic
markets, or in tensed & competitive functions. Issue to
develop skills of employees to face current challenges
and to adapt in particular to technological evolutions/
breakthrough

SAFETY OF WORKERS IN THE VALUE CHAIN

e Attracting talent
e Employer Value Proposition

Clobal Employee referral program
e Pre-recruitment policy : VIE, Universities partnerships

Graduate program designed fo engage young
industrial talents around the world

e New governance implemented for falent acquisition in
Nexans “recruiting excellence”

e Retaining & developing talent

Career path design

Internal assessments of new skills required fo develop
people in a right way

Strong promotion of infernal mobility at all levels of the
organization, with role model to engage employees to
move

Talent pool per function with strong commitment in
succession plans

Experts recognition

Work on employees’ engagement (E3)

Comprehensive investment in employee fraining

Deve\oping Nexans as \eoming organization

Offering comprehensive learning and development
programs that help employees acquire new skills,
making them better equipped for internal fransitions.

Development of Communities of Practfices

Nexans URD naming: Safety of workers / See Section 3.3.3.2

¢ Materiality impact:
Damage to the psychological or physical integrity of
workers
Managerial and social issues
Workers refurning home safe and healthy af the end of
every working day
Reduced medical, social security and insurance costs
for society
Enhance your social responsibility and contribute to the
well-being of workers in the value chain
Promotes fair labour practices leading to better
working conditions, fair wages, and overall
improvement in the quality of life for workers

o Nexans Supplier charter or equivalent supplier code of
conduct

e EcoVadis or equivalent suppliers Scorecards (Labour
and Human rights pillar)

o Audit of suppliers on their safety policies and labor
practices for some high risks
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Management of serious injuries and potential
serious and fafalities

FR1 & FR2 monthly review

Monthly Review of % of compliance regarding Golden
Rules and Safety Fundamentals

o Dedicated monthly review with red sites or sites below
80% in GR

46% of the most experienced management
positions filled internally

10.9% of turnover rate

o Spend portion covered by supplier charter or code of
conduct > 80%

e Spend porfion covered by Scorecards about 60%
o 15 audits conducted with Health and safety focus
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Description of the risks, opportunities and potential impacts

Group policies/programs in place

Achievements

Ecosystem
CORRUPTION AND BRIBERY

Nexans URD naming: Corruption and bribery / See Section 3.4.1

¢ Financial materiality: Failure o comply with o
anti-corruption regulations having potentially high .
legal, business financial and reputational impacts. o

ANTI-TRUST
Nexans URD naming: Antitrust / See Section 3.4. 1

¢ Financial materiality: Failure fo comply with o
antitrust regulations having potentially high legal, .
business and financial and reputational impacts o

Code of Ethics and Business Conduct
Compliance Program

General Management Procedure on Anti-Bribery and
Corruption

Trade Sanctions and Export Confrol Guideline

Gift, Hospitality, Entertainment and Travel Policy
Sales intermediaries Policy

Whistleblowing Infernal Procedure

Code of Ethics and Business Conduct
Compliance Program

General Management Procedure on Antitrust
Whistleblowing Infernal Procedure

CONFIDENTIALITY AND PROTECTION OF PERSONAL DATA / CYBERSECURITY
Nexans URD naming: Cybersecurity / See Section 3.4.2

¢ Financial materiality: Cyber-attack or incident o
leading to a data breach or leakage having .
potentially high reputational, business and financial
impact

Cybersecurity program

Annual action plan in place, as part of the Group
Compliance Program

Constitution of a nefwork of Data Protection
Correspondents

End-user Security policy

Tone af theTop : quarterly communication co-signed

by legal & Compliance Heads and Business Groups
leaders

Anti-bribery and corruption fraining made during the

Compliance Week completed by 100% of the target
Group employees

Strong internal SpeakUp culture

First entirely digitalized anti-bribery and corruption
risk-mapping launched worldwide

Spot fraining on sales & procurement employees on
competition law issues

Antitrust training made during the Compliance Week
complefed by 100% of the target Group employees
Strong internal SpeakUp culture

Zero data leakage incidents

33 counfries covered with local Data Profection
Correspondents

Launching of mandatory training associated with
phishing campaigns

New awareness e-Learning course on data protection
was created
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3.1.7 Duty of Care

Since 2017, French companies are subject fo a legal duty of
care for the acfivities under their control with respect to people's
health and safety as well as human rights and environment.

The Group abides by nature to its principles and has therefore set
up and strengthen management procedures fo ensure it meets ifs
duty of care requirements. The duty of care vigilance plan,
resuling from the Corporate Social Responsibility (hereinafter
"CSR"| risk analysis, covers the following risks:

e risk of accidental pollution (including hazardous waste/
materials such as oils, fuels, solvents, etc.);

e risk of historical po||ution;
e workplace health and safety risk;
e risks related to human rights and fundamental freedoms.

Nexans has codified supplier CSR risks using the EcoVadis
methodology. This approach involves a cross-analysis between
the country-specific CSR risk of the supplier and the CSR risk
associated with the supplier's procurement category. This enables
Nexans fo establish a risk gradient from 1 to 6, with 1 being
"very low” and 6 being “severe”, the highest level of risk.

Nexans also assesses its suppliers through a  scorecard
embedding the sustainability issues based on international
susfainability standards such as the Ten Principles of the UN
Global Compact, the Infernational Labour Organization (ILO)

3.1.8 CSRPerformance

The CSR performance of the Group is measured and recognized
by non-financial rating agencies. The strength of Nexans CSR
performance was affirmed in 2023, as assessed by:

CDP (Carbon Disclosure Project)

Nexans significantly improved ifs score by achieving an "A" score
and mainfened a position on the prestigious "A Llist " for
addressing climate change and by reaffirming its dedication to
environmental sustainability. The Group remains among the 14%
of companies in its activity secfor that have reached the
leadership level.

MSCI

"A" rating maintained. MSCI ESG Rafings aim fo measure a
company’s resilience fo long-ferm ESG risks. Companies are
scored on an industry-relative AAA-CCC scale across the most
relevant Key Issues based on a company’s business model.

NFRD CORPORATE SOCIAL RESPONSABILITY
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conventions, the Global Reporting Initiative’s (GRI) standards, the
ISO 26000 standard, the CERES Roadmap and the UN Guiding
Principles on Business and Human Rights. Lastly, the environmental
themes cover impacts throughout the entire life cycle of products
impacts: energy consumption & GHGs, water, biodiversity, air
pollution, materials, chemicals & waste products, product use,
product End-of-life, customer Health & Safety and environmental
Services.

Consequently, Nexans has been able to develop a risk-based
vigilance plan which consists in:

e engaging the supplier through a Suppliers’ Charter and an
annual event, “Suppliers Day”, which raises awareness and
addresses CSR commitment with a focus on social and
environmental issues;

e assessing and evaluating the supplier's CSR maturity using the
EcoVadis scorecard or external audits, with KPls based on the
number of scorecards obtained or audits conducted.

Besides, the Group embarks its suppliers in its CSR roadmap by
seffing up a yearly event promoting its environmental and social
priorities and awarding the suppliers’ best practices or innovation.
More defails are provided in the sections below.

The report on the imp|ememo1ﬂon of the Duty of care p|on for
2023, together with the key areas for improvement for the years
fo come, is monitored by the dedicated CSR Risks Committee.

EcoVadis

In 2023, Nexans was upgraded with a score of 80,100,
surpassing the consistent score of 78/100 over the last three
years. This result enabling the Group to maintain the prestigious
EcoVadis Platinum level CSR recognition medal. The Group ranks
among the top 1% of companies assessed by EcoVadis.

Sustainalytics

In 2023, the Group's ESG risk rating has improved fo 19.8,
corresponding fo a change of -1.2 compared with 2022. It
represents a low risk of significant financial impact from ESG
factors. This rating is based on average risk exposure and strong
management  of ESG issues. According fo  Sustainalytics
methodology, the lower the score, the better, and Nexans has
achieved its goal of entering the "low risk" category with a score
below 20.
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ISS ESG

'B-" rating maintained (the best rating in the secfor is B), enabling the Group to keep ifs "Prime” status. ISS ESG awards a “prime status”
to companies which have been identified as sustainability leaders in their indusiry. Nexans is rated "Prime”, meaning that it fulfills 1SS
ESG's demanding requirements regarding sustainability performance in the industry of Electronic Components secfor.
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3.1.9 Independant data verification

This section presents the information that must be reported in the
Non-financial Performance Statement (1. An external audit was
carried out on the compliance of the Non-financial Performance
Statement pursuant fo the provisions of Arficle R.225-105 of the

French Commercial Code (Code de commerce) and the fairness
of the information provided pursuant fo section 3 of Arficle
R.225-105 I and Il of the French Commercial Code mentioned in
this report pursuant to Arficle R.225-105-2 of the same Code.

(1) Statement on Non-Financial Performance: atticles [. 225-102-1, R. 225-105 and R. 225-105-1 of the French Commercial Code.
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3.2 Environment: Contribute to a sustainable

and responsible business

Building on Nexans' robust risk management policy, the Group
has performed a materiality assessment in 2023 covering both its
operations and the entire value chain. This assessment identified
climate change and resource scarcity as the fwo main
environmental risks. For more information, please refer to 3.1.6
Impacts, Risks and Opportunities.

321

The European Union [EU] published in 2020 the European
Regulation 2020,/852 (“Taxonomy” regulation] is establishing a
framework fo promote sustainable invesiments within the EU. The
regulation  developed @ classification  system  to  identify
economical activities which can be considered as sustainable
with regards to six environmental objectives:

EU Taxonomy reporting

e climate change adaptation;

e climate change mitigation;

e sustainable use and profection of water and marine resources;
e fransition fo a circular economy;

® pollution prevention and control; and

® protection and restoration of biodiversity and ecosystems.

The taxonomy establishes two sfages of classification:

e cligible activifies, i.e. the acfivities identified in the regulafion
as sustainable and in line with one of the six EU environmental
objectives;

e aligned activities, i.e. the eligible activities which contribute
substanfially to one of the objectives, without significantly
harming any of the five other objectives, while respecting
technical and social criteria.

The eligible activity is considered as “aligned” when fulfilling the
three below conditions:

e The acfivily makes a  substantial
environmental objective considered;

e |t Does Not Significantly Harm (DNSH) any of the five other
remaining environmental objectives;

confribution  to  the

¢ The Company must meet minimum social safeguards in terms of
human rights, corruption, faxation and competition law.

In line with the Group’s strategy and aspirations, efforts are focused
on increasing the recycling rate of materials, particularly mefals. This
approach will contribute fo reduce the need for mining, while helping
fo mitigate the impact on the climate resuliing from the use of fossil
fuels. It also aims to minimize the pollution generated by effluents and
discharges, reduce water consumption and commit to preserving the
bicdiversity affected by land use.

EU Taxonomy reporting

Pursuant to Article 8 of the regulation, companies have to report
the proportion of Turnover, Capital Expenditure [CapEx) and
Operating Expenditure (OpEx| fulfilling eligibility and alignment
criferia for sustainable activities.

In 2022, the list of sustainable activities was described with
regard to the first two objectives related to Climate Change
(Climate Delegated Act].

In 2023, the Climate Delegated Act has been amended by the
Commission Delegated Regulation (EU) 2023/2485, adding
additional eligible activities, and updating the Annex B related to
the DNSH on Marine resources and Annex C on pollution.

The list of sustainable activities has also been extended with the
adoption of the Taxonomy Environmental Delegated —Act
(Commission Delegated Regulation (EU) 2023/2486) including
a new set of EU taxonomy criteria for economic activities making
a substantial contribution to one or more of the non-climate
environmental objecfives.

The requirements for publishing key performance indicators for the
2023 financial year cover:

e the eligibility and alignment for the climate-related activities
previously listed in the Climate Delegated Act;

e the eligibility only, for the four other environmental objectives as
well as for the new eligible activities for the climate objectives
([Environmental Delegated Act and Revision of the Climate
Delegated Act).

Nexans is proactively addressing the quanfification and
communication of alignment for the newly published activities, the
Taxonomy table including also the alignment for activity 3.20.
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Taxonomy-eligible and alighed turnover, Capex and Opex

EU Nexans Nexans
environmental eligible eligibility
objectives activities results

. Climate 71, 31 Manufacture
= change j{.&’) of renewable energy
mifigation

technologies
Climate

change
adaptation

3.5 Manufacture
of energy efficient
“Lequipment for building

31%

of Turnover

Gircular economy
3.6 Manufacture

Sustainable of low-carbon

use of water technologies
and marine
resources

70%
of CapEx

3.20 Manufacture
ﬁ of electrical equipment ¢ 33%
i of OpEx

for elecirical T&D

Pollufion
prevention

and control
4.9 Electricity
%C]ﬁb fransmission

Pollution e

prevention

The KPI disclosed in this report will evolve as the Taxonomy
Regulation is an evolving regulatory framework and new eligible
activities may be included in the future.

The results presented below represent the activities related to the
Climate Change obijectives. No activities have been identified as
eligible under any of the 4 environmental objectives.

TURNOVER

In 2023, the taxonomy eligible and aligned tumover amount
fo 31% and 23% respectively, representing o turnover of
EUR 2,428 million euros and EUR 1,784 million euros
respectively out of EUR 7,790 million (out of which Metallurgy
activity represents 1,200 million and does not represent
Electrification/Non Electrification segment information as stated in
the Financial Statement).

The difference in eligibility and alignment turnover indicator is
mainly related fo some technical screening criteria and DNSH
pollution criteria not fulfilled.
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Nexans
alignment
results

EU alignment criteria

TECHNICAL
SCREENING
CRITERIA

DNSH CRITERIA MSS CRITERIA

23%

of Turnover
The activity
DOES NOT
SIGNIFICANTLY ¢
HARM the 5 other
environmental
objectives

The adivity
substantially
contribute to the
environmental
objective

The activity
complies with the
MINIMUM SOCIAL
SAFEGUARDS

60%
of CapEx

26%
of OpEx

CAPEX

In 2023, the taxonomy eligible and aligned Capex amounts
to 70% and 60% respectively, representing 305 and 260 million
euros respectively out of 435 million.

OPEX

In 2023, the taxonomy eligible and aligned OPEX amounts
to 33% and 26% respectively, representing 156 and 124 million
euro respectively out of 471 million.

The detailed tables for Turnover, CapEx and OpEx are provided
in Annex 3.
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Proportion of turnover, Capex and Opex from products or services eligible and aligned with taxonomy

Absolute Turnover  Proportion of Absolute CapEx  Proportion of Absolute OpEx  Proportion of
Economic Activities (in millions of euros) turnover (in %) (in millions of euros)  CapEx (in %) (in millions of euros) ~ OpEx (in %)
A. Eligible Activities
A.1. Environmentally sustainable activities (Taxonomy-aligned)
3.1 Manufacture of renewable energy
technologies 89.2 1 1.7 0 5.6 1
3.5 Manufacture of energy efficiency
equipment for buildings 0 0 0 0 0 0
3.6 Manufacture of other low carbon
technologies 61.3 1 1.9 0 6.9 1
3.20 Manufacture, installation, and servicing
of high, medium and low voltage electrical
equipment for electrical fransmission and
distribution that result in or enable a substantial
contribution to climate change mitigation 1,016.1 13 74.9 17 o61.7 13
4.9 Transmission and disfribution of electricity o17.7 8 181.8 42 49.4 10
ENVIRONMENTALLY SUSTAINABLE
ACTIVITIES (TAXONOMY-ALIGNED
ACTIVITIES) (A.1) 1,784.3 23 260.3 60 123.7 26
A.2.Taxonomy-Eligible but not environmentally sustainable activities (not Taxonomy-aligned)
3.1 Manufacture of renewable energy
technologies 22.9 0 0.3 0 1.0 0
3.5 Manufacture of energy efficiency
equipment for buildings 201.0 3 2.8 1 7.7 2
3.6 Manufacture of other low carbon
technologies 64.5 1 0.9 0 4.1 1
3.20 Manufacture, installation, and servicing
of high, medium and low voltage electrical
equipment for electrical fransmission and
distribution that result in or enable a substantial
contribution to climate change mitigation 201.1 4 33.0 8 15.1 3
4.9 Transmission and disfribution of electricity 63.8 1 8.5 2 3.9 1
ELIGIBLE BUT NOT ENVIRONMENTALLY
SUSTAINABLE ACTIVITIES (NOT
TAXONOMY-ALIGNED ACTIVITIES) (A.2) 643.3 8 45.5 10 31.9 7
TOTAL (A.1. + A.2) 2,427.7 31 305.8 70 155.5 33
B. Non-eligible Activities
NON-ELIGIBLE ACTIVITIES (B) 5,362.5 69 129.6 30 315.4 67
TOTAL (A + B) 7,790.1 100 435.4 100 471,0 100
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Material changes in 2023

In regard fo the Climate Change Mitigation objective, additional
activities have been included in the list of sustainable activities, in
particular acfivity 3.20 “Manufacture, insfallation, and servicing
of high, medium and low voltage electrical equipment for
electrical fransmission and distribution that result in or enable a
substantial confribution to climate change mitigation”. This new
activity, covering all transmission and distribution  cables
manufactured by Nexans, has been considered for the 2023
taxonomy KPI reporting for both eligibility and alignment.

In 2022, two main DNSH criteria were limiting Nexans
alignment for eligible activities: Climate Change Adaptation and
Pollution Prevention and Control.

For DNSH Climate Change Adaptation, in 2023, the Group has
performed a physical climate risk and vulnerability assessment on
all its assets [compared to 11 sites in 2022) and evaluated the
existing or necessary climate change adaptation solutions.

For DNSH  pollution, the Group is deploying the tracking of
Substances of Very High concern, meeting the criteria laid down
in Article 57 of Regulation [EC) No 1907/2006 and that were
identified in accordance with Article 59(1), to non-European sifes
(compared to sites delivering the EU market in 2022). Nexans
also extended the scope of subsfances tracking to “Subsfances of
Concern”, meefing the criteria of Regulation (EC] No
1272/2008 for one of the hazard classes or hazard categories
mentioned in Article 57 of Regulation [EC) No 1907/2006.

For DNSH Biodiversity regarding sites potentially located in or
near biodiversity sensitive areas, the criteria was assessed in
2022 based on feedback from the plants. For 2023, distances
between manufacturing plants and  biodiversity sensitive areas
have been measured, extending the scope of plants impacted
from 110 7.

Methodology elements on EU Taxonomy
incdiicators

In 2022, Europacable, the European association of cable
manufacturers, has conducted o benchmark on  Taxonomy
Regulation inferpretation, identifying imporfant  discrepancies
among cables manufacturers regarding share of eligible turnover
communicated and highlighting a lack of homogeneity in
inferpretation among its members.

Nexans has highly confributed, within o dedicated Europacable
Task Force, fo develop an information note, published in
December 2022, and updated in November 2023. This note,
providing information to cable companies and manufacturers
regarding the eligibility and alignment reporting, aims fo improve
homogeneity in inferprefation and calculation methods among
members. lts application is optional and does not secure its
interpretation is applied by all members.

To defermine the amounts of eligible and aligned turnover, the
Group fully complies with the Europacable Information nofe from
November 2023.

The methodology applied across all of the Group's companies
included in the consolidation scope.
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TURNOVER
Eligibility evaluation combines different approaches:

¢ a product class and market segment approach, selecting those
fiting with the definition of eligible activities included in the EU
delegated acts. For example, product classes defined as
Photovoliaic dedicated cables, as well as the Market segment
Photovoltaic fit with activity 3.1 "Manufacture of renewable
energy fechnologies”;

e an analysis at product level for the activity 3.6 (Manufacturing
of low carbon technologies), where eligibility is assessed
considering the GHG emission reduction provided in
Environmental impact studies, third party verified;

® an assessment af the project level for activities performed by the
Generation and  Transmission Business  Group, whereby
commercial teams indicate project type [manufacturing or
installation) and systems connected (inferconnection between
countries...);

e using proxy for the sales done to distributors and cables
makers. For building cables sold to distributors & wholesalers,
external market information was used tfo reallocate Distribution
Sales, supposing that Distributors were homogenous in terms of
end-markets and client portfolio. For Cables makers, the
eligibility and alignment ratio applied is the one of the BG
Cable makers sales, assuming they are representative of
Nexans portfolio.

Compliancy with the technical screening criteria is evaluated
following a rigorous analysis for each activity, applying the
Europacable information nofe on Taxonomy and is detailed in the
paragraph “Description of the Activities”.

Double-counting have been avoided by excluding products
already fulfilling one of the previous approach.

CAPEX

The numerator includes capital expenditure fulfilling one of the
below conditions:

e related to Energy saving process, Energy saving utilities, Scrap
and Waste management, Air, Fumes & Dust treatment, Liquid
Storage and Water allowing to reduce CO, emissions, limit
pollution and reduce water consumption;

o related fo the installation of submarine cables, which were
classified as eligible in the sales analysis;

e generated by a plant and calculated using the ratio of eligible
sales fo fofal sales, and applied to current expenditure and
investments, excluding previously calculated amounts. It is
considered that the plant financial results are aligned with the
production unifs (weight produced), allowing to apply a
financial metric for the CapEx allocation, in regard to question
30 of the European Commission notice on the interpretation
and implementation of the Disclosures Delegated Act (C/

2023/305).



OPEX

The numerator includes operating expenditure fulfilling one of the
below conditions:

e R&D projects led at corporate level and related to reduction in
GHG  emissions, materials recycling, electrical grid and
hazardous substances substitution;

® generated by a plant and calculated using the ratio of eligible
sales to fotal sales, and applied to current expenditure and
investments, excluding previously calculated amounts. It is
considered that the plant financial results are aligned with the
production unifs (weight produced), allowing to apply a
financial metric for the OpEx allocation, in regard to question
30 of the European Commission notfice on the interpretation
and implementation of the Disclosures Delegated Act (C/

2023/305).

DESCRIPTION OF ACTIVITIES

Climate Change Delegated Act
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The fixed costs considered as Opex under the EU taxonomy do
include R&D expenditures, Maintenance and repair expenditures,
as well as Direct expenditures relating to day-to-day servicing of
PP&E assels necessary fo ensure the confinued and effective
functioning of such assefs (production management, production
workshop, quality/assurance control, Installation projects, Sites
expenses). Other direct expenditures not relating to  the
day-to-day servicing of assefs of PP&E or indirect expenditures,
such as indirect sales and marketing or general administrative
have been excluded.

03

EU Taxonomy activity related to Climate

Change Mitigation Definifion of the activity

Corresponding Nexans Activity

Eligibility Assessment

Substantial Contribution
Assessment

3.1

Manufacture of renewable

Manufacture of renewable energy
energy fechnologies

technologies, where renewable
energy is defined in Article 2(1) ~ $©
of Directive (EU) 2018,/2001

3.5 Manufacture of energy Manufacture of energy efficiency  ®
efficiency equipment for equipment for buildings.
buildings
[ ]
3.6 Manufacture of other low  Manufacture of technologies

carbon fechnologies aimed at substantial GHG
emission reductions in other
sectors of the economy, where
those technologies are not
covered in Sections 3.1 to 3.5 of
this Annex.

Cables and accessories
used for the generation of

lar and wind energy.

Manufacturing of
products and accessories
for building which
support optimizing
energy.

Manufacturing of
Heating Cables

Low carbon products with
significant GHG reduction
compared fo previous
technological products.
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Activity must comply with at
least one of the below
criteria:

® cables dedicated fo a
given renewable energy
application;

customers who are
dedicated to renewable
energy;

projects and/or
installations dedicated to
renewable energy.

Cables sales dedicated to
building energy efficiency
have been evaluated
based on customer energy
efficiency share and market
studies. An external market
information was used to
reallocate sales, supposing
that distributors were
homogenous in terms of
end-markets and client
portfolio

GHG emission reduction is
evaluated based on Life
Cycle Assessment siudies.
Nexans has set a threshold
of at least 8% GHG
reduction compared fo
existing technologies, fo be
eligible.

Transportation and
industrial cables have been
excluded from this category

Technical Screening
Criteria are not including
additional clauses from the
description. Compliance to
eligibility criteria means
compliance to substantial
contribution criteria.

Products fall in the two
highest populated class of
energy efficiency in
accordance with
Regulation (EU)
2017/1369.

Both Nexans activities are
considered as not aligned
due to the absence of
information on end used
and lack of information on
energy class.

The Substantial contribution
is evaluated comparing
quantified and third party
verified Carbon Footprint or
life Cycle assessment
results.

Are excluded Products with
significant Global
Warming Potential
reduction but absence of
third-party assessment.
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Climate Change Delegated Act

EU Taxonomy activity related to Climate
Change Mitigation

Definifion of the activity

Corresponding Nexans Activity

Eligibility Assessment

Substantial Contribution
Assessment

3.20  Manufacture, installation,
and servicing of high,
medium and low voltage
electrical equipment for
electrical fransmission and
distribution

4.9

Transmission and
distribution of electricity

The economic activity develops,
manufactures, installs, maintains
or services electrical products,
equipment or systems, or software
aimed at substantial GHG
emission reductions in high,
medium and low voltage
electrical fransmission and
distribution systems through
electrification, energy efficiency,
integration of renewable energy
or efficient power conversion. The
economic activity includes systems
fo infegrate renewable sources of
energy in the electric grid,
inferconnect or increase grid
automation, flexibility and
stability, manage demand-side
response, develop low carbon
transport or heat, or deploy smart
metering technologies for
substantial improvement of energy
efficiency.

Construction and operation of
transmission systems that transport
the electricity on the extra
high-voltage and high-voltage
inferconnected system.
Construction and operation of
distribution systems that transport
electricity on high-voltage,
medium-voliage and low-voliage
distribution systems

Energy cables and
accessories for transmission
and distribution network, at
low, Medium and High
\oliage

EPCI (Engineering,
Procurement, Construction
and Installation) services for
Transmission and
Disfribution Sysfem
Operators, including
projects dedicated to
renewable power
generation

All Transmission and
distribution cables are
considered as eligible.
Cables specific for the
building market or indoor
applications are excluded.

Only electrical connections
installed or maintained by
Nexans are counted.
Manufacturing of cables
and equipment sold to
utilities without installation
or project management
services are excluded

Technical Screening
Criteria do not include
additional clauses from the
description of the activity.
The activity is deemed
compliant fo substantial
contribution criteria, except
if installed in an
infrastructure dedicated to
the exfraction, transport,
distribution, storage,
manufacturing or
transformation of fossil
fuels.

Supply and installation of
equipment for electricity
transmission and
distribution networks
following requirements
related:
® the locafion of the
electrical system installed
(ex: European
interconnection aligned);
e the type of electricity
generation connected
[ex: wind farm aligned).
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METHODOLOGY FOR DNSH CRITERIA
DNSH Climate Change Adaptation

Appendix A of Delegated regulation 2021,/2139 applies to dll
eligible activiies reported by Nexans. In compliance with Annex A,
Nexans has conducted an assessment of exposure to physical
climate risk on its porffolio of all its sites and in particular all its
indusfrial sites, including climate’s physical risks related o temperature
[frost and cold waves, extreme hear, wildfire, cooling/heating
needs), Wind (winter storm wind gust and cyclonic wind gust), water
(flood, exireme precipitation, drought] and solid/mass (landslide).
Under this model, the physical climate risks are projected by 2030
and 2050 under two distinct global warming scenarios (SSP 2-4.5
and SSP 5-8.5).

An 1SO risk is then calculated taking info account the absolute
physical risk (gross risk] and the insured values o assess the financial
materiality of the physical climate risk (net risk|.

If material, meaning an ISO-risk level classified as extreme or high,
the criteria is considered as fulfilled when an assessment of
adapiation measures in place is performed and if additional
odaptation measures are required, an adaptation solutions plan is
established.

DNSH Sustainable Use and Protection of water and
Marine resources

Appendix B of Delegated regulation 2021/2139, updated with
amendment of the Climate Delegated Act, applies for eligible
activities 3.1, 3.5, 3.6 and 3.20 and requires fo identify and
address environmental degradation risks related to preserving
water quality and avoiding water stress. Compliancy is assessed
at site level and deemed compliant when no water pollution risk
has been identified, and if identified, a corrective action plan or
containment implemented.

Activity 4.9 does not include any DNSH criteria regarding water
and Marine resources.

DNSH Transition to a circular economy

For eligible octivities 3.1, 3.5, 3.6 and 3.20 referring to the
same circular economy DNSH criteria, the compliancy s
assessed at Group level. Nexans adopts techniques and design
products fo maximize resources efficiency and promote circular
economy, such as:

e use of secondary materials, thanks to the growing use of
recycled materials (copper, aluminum, plastics) and continuous
R&D efforts in use of recycled materials;

e high durability, thanks to R&D dedicated projects and inclusion
of durability requirements in product standards;

* waste management, thanks fo the systematic reporting on wasfe
freatment, anfi-waste policy and meticulous verification process
on waste flows.

The specific criteria on Subsfances traceability is evaluated using the
same approach as for the Pollufion prevention and control DNSH.

For eligible activity 4.9 requiring o wasfe management plan in
place ensuring maximal reuse or recycling af end of life, the
criteria has been considered for Nexans installation services
covered by this activity.
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DNSH Pollution prevention and control

Appendix C of Delegated regulation 2021/2139, amended
with Delegated Regulation (EU) 2023/2485, applies for eligible
activities 3.1, 3.5, 3.6 and 3.20. It requires fo track substances
of concem and substances of Very High concemn listed in
Appendix C and to ensure they are not used fo manufacture the
products placed on the market. Nexans complies with the criteria
when identifying substances in raw materials purchased,
evaluating  their hazard class and  calculating  their  final
concentration af the product level fo ensure a concentration below
the O,1% by weight threshold.

For non-EU countries, where the listed regulations are not
applicable, suppliers may refer o trade secrets/confidentiality
argument, limiting fransparency and traceability of substances.
Compliance with Appendix C is performed based on the
available information provided by suppliers within the materials
Safety Data sheet.

For eligible activity 4.9, the criteria is deemed compliant as
Nexans insfallation services do not cover overhead lines and
products do not contain polychlorinated biphenyls.

DNSH Protection and restoration of biodiversity and
ecosystems

Appendix D of Delegated regulation 2021,/2139 applies to all
eligible activities reported by Nexans. The Environmental Impact
Assessment required by Directive 2011/92/EU applies for the
plants manufacturing and treating elastomer-based products. The
compliancy has been evaluated for those sites considering the
country and associated requiremens.

For the second criteria on potential location in or near biodiversity
sensitive area, distance between the manufacturing sites or
biodiversity sensitive areas has been evoluated, and sites
considered as af risk for biodiversity if located less the 500 meters
from such area. Offices, warehouses, logistic sites and planfs
whose industrial process is limited to manual assembly have been
excluded as considered having limited impact on biodiversity.

The assessment has been focusing for 2023 to three types of
biodiversity sensitive areas: Natura 2000 network of protected
areas, UNESCO World Heritage sites and Key Biodiversity
Areas. From this analysis, 7 manufacturing sites have been
identified as at risk for biodiversity, located in France, Norway,
lebanon and Czech Republic. One additional site has identified
being close fo another type of biodiversity sensitive area
[ZNIEFF1). An assessment of the possible impacts on profected
habitats is conducted and if required, applicable mitigation
measures shall be implemented fo ensure alignment with the
Biodiversity DNSH criteria.

Methodology for Minimum Social Safeguard

The final report on Minimum Safeguard, published by the
European Commission expert group, Platform on  Susfainable
Finance, recommends relying on OECD Guidelines and UN
guiding principles, and idenfifies four core topics that can be
used to defermine compliance with minimum safeguards: Human
rights (including labor and consumer rights|, Corruption, taxation
and Fair competition.
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Nexans has established the assessment fo the Minimum
Safeguards on a global company level, based on the EcoVadis
methodology. This methodology assesses Group’s compliance fo
21 CSR criteria around 4 pillars: Environmental, Social & Human
Rights, Ethics and Sustainable procurement. It includes gathering
and analysis of recent and official corporate documentation,
checkup processes and "360° watch”. It relies on infternationally

recognized principles such as UN Guiding Principles Reporting
Framework, Ruggie Framework, UN  Global Compact,
Conventions of the Infernational Llabour Organization (ILO),
Clobal Reporting Initiative, 1SO 26000 standard and CERES
Principles for CSR. Nexans' achievement of a high score on each
Ecovadis relevant criteria has been taken info account fo meet the
minimum social safeguards.

Core topics identified and corresponding criteria in Ecovadis analysis

Human rights, including workers’ rights

Social

® Employee Health & Safety (see section 3.3.2.2), Working Conditions (see section 3.3.2.2), Social Dialogue (see section 3.3.2.8), Career

Management & Training (see section 3.3.2.6)

e Child & Forced Labor (see section 3.3.3), Discrimination & Harassment (see section 3.3.2.4), Fundamental Human Rights (see section 3.3.3.3)

Bribery/corruption

Ethics: Corruption and Bribery (see section 3.4.1)

Fair competition

Ethics: Anficompetitive Practices [see section 3.4.1)

Taxation is covered by Nexans commitment fo comply with the
infernational fax standards set out by the OECD and fo fosfer a
professional and cooperafive relationship with the tax authorities
of the countries in which the Group operates. The Group
complies with its obligations to report taxes paid on a
country-by-country  basis (CBCR) and therefore transmits the

expected information fo the French tax authorities in accordance
with regulatory provisions.

Methodologies and elements of proof will be made available on
request if external verification is required by relevant natfional
competent authorities.

3.2.2 A Group focused on decarbonization and building a resilient business model

for climate impact mitigation

Afer conducting a detailed materiality assessment, as outlined in
section 3.1.6 and further elaborated in section 3.2, the results
underscored that the maijority of Nexans’ impact emanates from ifs
value chain. Notably, the upsiream process of mefals and the use of
Nexans products by customers were identified as key confributors.

As a sustainable leader, Nexans has pledged to achieve
Net-Zero emissions by 2050 throughout the entire value chain.
The primary catalyst for this ambitious goal is the strategic shift
towards circularity. This approach aims to specifically address the
significant upstream  footprint, ultimately enabling Nexans o
provide low-carbon products fo its customers.
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3.2.21 The Group's carbon footprint

Nexans calculates Scopes 1, 2, and 3 emissions annually,
according with the Greenhouse Gas Profocol Standards, and
obfained a limited assurance from an independent third-party
verifier on Scopes 1 & 2 reported Greenhouse Gas (GHO)
emissions, and a limited assurance for the two following audited
categories of Scope 3 reported GHG emissions: "1. Purchase
goods and services' and "11. Use of sold products" that
represents 99% of the entire Scope 3.

Due to the low carbon intensity of its operations, the Group is
exempt from European carbon emissions quofas. In case of
acquisitions, the 2019 baseline is recalculated. In 2023, the
Group acquired REKA Cables in Finland and sold its Telecom
Systems business, Aginode.



The Group measures its greenhouse gas (GHG) emissions on a
worldwide basis using the following indicators:

e Emissions related to the use of fossil fuels and gas (Scope 1);

e Indirect emissions related fo the purchase of electricity and
steam (Scope 2);

e Emissions upsiream and downstream of the Group's business
operations (Scope 3] were assessed and measured using the
Group's methodology. The significant sources included in its
calculation of upsiream and downsfream emissions, combined with
its direct and indirect emissions, cover over 99% of GHG emissions.

Emission factors are based on worldwide database (International
Agency of Energy and the French agency Ademe).The Scopes |
and 2 are measured on a monthly basis, while Scope 3 is
measured each year. In case of acquisition of new companies or
methodology changes, 2019 base year is recalculated.
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The charts below illustrates Nexans's 2023 carbon footprint for
Scopes 1, 2, and 3, including all GHG emissions, from the
upstream activity of all its suppliers fo the use and end-of-life of its
products sold fo cusfomers covering 99% of emissions.

Exclusions are detailed below:

e Scope 1 & 2: Offices and warehouses from which data is not
available, nevertheless Nexans estimated emissions from these sites
and they are considered negligeable, about 1% Nexans Scope 1
and 2 emissions.

e Scope 3: Upstream leased assets emissions are negligeable (about
0.1% of Scope 3 emissions) dlso, joint ventures Recycables and
Continua Colada as Nexans operational control approach does
not apply and fofal estimated emissions are also negligeable
[0.018% of Scope 3 emissions).

Actuals
Base year 2019 2022 2023 %2023/2022 % 2023/2019
Scope 1 GHG emissions
Gross Scope 1 GHG emissions ({COgeq) 121,454 127,706 111,657 -13% 8%
Percentage of Scope 1 GHG emissions from regulated emission trading schemes (%) 0% 0% 0%
Scope 2 GHG emissions
Gross location-based Scope 2 GHG emissions (ICOeq) 158,821 137,890 131,071 -5% -17%
Gross market-based Scope 2 GHG emissions ({COeq) 206,405 99,327 93,617 6% -55%
Total Scope 1&2 GHG emissions
Gross location based Scope 2 GHG emissions ({CO2¢q) 280,275 265,596 242,728 0% -13%
Gross market based Scope 2 GHG emissions (tCOxqq) 327,859 227,033 205,274 -10% 37%
Scope 3 GHG emissions
Total Gross indirect (Scope 3) GHG emissions including Use of sold products (tCOzeq) 118,765,392 85,820,996 75,749,939 -12% -36%
Total Gross indirect (Scope 3) GHG emissions without Use of sold products (tCO,eq) 6,197,999 5,891,595 5,344,417 -9% -14%
Scope 3 Cradle-to-Shelf (ICO2e)* 5,490 041 5,259,016 4,748,334 -10% -14%
1. Purchased goods and services 5,116,594 4,908,044 4,374,772 -11% -14%
2. Capital goods 58,462 72,244 111,850 55% 1%
3. Fuel and energy-related Activities (not included in Scope 1 or Scope 2) 74,818 64,719 60,556 6% -19%
4. Upstream transportation and distribution 104,940 93,220 79,858 -14% 24%
5. Waste generated in operations 14,790 12,412 13,056 5% -12%
6. Business fraveling 11,572 7,743 7,191 /% -38%
7. Employee commuting 48,209 45,200 47,391 5% 2%
Q. Downstream transportation 60,656 55,433 53,660 -3% -12%
11. Use of sold products 112,567,393 79,929,401 70,405,521 -12% -37%
12. End of life treatment of sold products 707,958 632,579 596,083 6% -16%
Total GHG emissions
Total GHG emissions (location based) (tCOzeq) 119,045,667 86 086 592 75 992 667 -12% -36%
Total GHG emissions (market based) (tCO2eq) 119,093,251 86 048 029 75 955 212 -12% -36%

* Scope 3 Cradle-to-shelf includes the following categories: Purchase goods and services, capital goods, fuel-an-energy related activities, upstream transportation and distribution, waste generated in

operations, business travel, employee commuting, downstream transportation and distribution.
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In 2023, Nexans achieved outstanding carbon footprint
reduction compared to 2019 base year:

® -37% [market based) for Scopes 1 and 2 only in 2023 versus
2019;

® -36% for Scope 3 in 2023 versus 2019.

Use of sold products baseline was recalculated to take info
account the potfential evolution of the country's electricity mix over
the years, based on the forecast published in Enerdata Bleu
scenario.

USE OF SOLD PRODUCTS

Nexans is committed o address climate change through the entire
supply chain and fo offer to Customers sustainable solutions and
Innovations. Integrating and managing indirect emissions from
Scope 3 is part of this strategy. The majority of Nexans carbons
footprint is related to Scope 3 and the use of sold products
covering over 93% of Scope 3 emissions.

The GHG emissions during the products use phase are
associated with the cable’s energy losses related to the Joule
effect. Nexans considers these losses as a direct product energy
consumption and included them in Scope 3 emissions accounting.
However, calculation of those emissions requires to make
assumptions such as product lifefime, current infensity and use rafe
[number of hours the product is used every year). Nexans used
conservafive hypothesis and GHG emissions are calculated for
the total lifetime of the sold products (between 20 and 40 years),

The 3 scopes of emissions
as defined in the GHG protocol

Scope 1 Scope 2 Scope 3
I oV ]
Direct emissions Indirect emissions Indirect emissions occurring
related to production: from the generation of: in the value chain, such as:
o Onssite energy consumption, | Purchased electricity o Material purchasing
and materials processing o Steam o Upstream & Downstream
o Direct fransportation o Heating fransportation
& logistics fleets o (ooling ©  People commuting, traveling
o Use of sold products
o Products end of life

GHG EMISSIONS MANAGEMENT WITH E3 TOOL

GHG management is key lever, to engage stakeholders and track
Nexans' progress over fime. For that purpose, Nexans has
developed an advanced digital app, named E3 Tool. E3 Tool
provides the Group with a consolidated view of carbon action
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penalizing long lifetime products.

In order to reduce these emissions, Nexans has developed
innovative soluftions (see 3.2.2.4.1 - Acting to reduce emission
related fo the use of sold products). In 2023, Nexans played an
active role within the Europacable association,  actively
contributing to the development of a standardized methodology
for calculating the Use phase of products within the cable
industry.

3.2.2.2 An ambitious carbon reduction
roadmap: Nexans commitments

Nexans carbon fargets by 2030 were set based on Paris
Agreement (2015) to limit global warming. In line with the
Science Based Target initiative (SBTi rules, Nexans committed to:

e reduce ifs Scopes 1 & 2 by 46% by 2030, compared to
2019 base year, compatible with the 1.5°C scenario and
validated by the SBTi;

e reduce its Scope 3 by 30% by 2030 compared to 2019 base
year, compatible with the well below 2° scenario, this new
farget is more ambitious than Nexans previous target validated
by SBTi (24% reduction in Scope 3). This new farget will be
also submitted to SBTi validation:

e achieve Net-zero by 2050, compared to 2019 base year.

Scope 1 and 2 targefs cover 99% of Scope 1 and 2 emissions.
Scope 3 target covers 99% of Scope 3 emissions.

SBTi targets and Nexans' commitment

SCOPES 16 2: -46% by 2030 (vs 2019) /- 29.4% by 2026
SCOPE 3: - 30% by 2030 (vs 2019)

- 21.8% by 2026 (vs 2019)
SCOPES 1, 2, 3: Net 0 by 2050 (Committed in April 23)

KP12
-21.8%

Carbon emissions reduction (in %)

2019 2026 2030 2050

plans, allowing for a systematic assessment of progress over fime.
A segmentation was done of all Nexans acfivities in order to
design the priorities in ferms of acfion plans. Segmentation is
based on GHG emission and carbon intensity rafios and is used
by each business unit to align their climate strategy with Nexans'
overarching global strategy.



3.2.2.3 GHG reduction approaches and
decarbonization journey —
Scopes 1652

Emissions from Scopesl and 2 represents 0.3% of the

Company's greenhouse gas footprint and includes:

e direct Scopel emissions mostly result from natural gas
consumption at some sites, the fuel usage in vessels or
electricity production in isolated locations, and a minor
contribution  from SFé leakages in @ limited number of
manufacturing plants;

e indirect Scope? emissions result primarily from the electricity
consumption of sites (manufacturing and warehouses).

2 o £
N

1 42 4.2% 2 "%

average annual reduction

of greenhouse gases.

Scopes 182 as well as part

of Scope 3

AcTION
AcTION

4 A 100% 5 ©

production waste fo be
recycled or reused

ACTION
ACTION

7 X

8 Il

ACTION

100%

of Nexans cable drums to be
connecied using 10T (Infemet
of Things) fechnologies and
recyclable

AcTION

ENERGY EFFICIENCY MANAGEMENT

Saving energy is a major focal point for the Group. Energy
management is integrated into the environmental management
system and for the decarbonation of the Group. Energy efficiency
levers are identified thanks o energy audits: Since 2020, Nexans
as forged a parinership with Schneider Electric to conduct
comprehensive energy audits across ifs plants. These audits aim to
identify and capitalize on opportunities fo improve energy
efficiency. After each audit, an action plan is built and
implemented to save energy and consequently GHG emissions.

The deployment of WAVE 1 and 2 in 2021 and 2022 paved the
way for the completion of WAVE 3 energy audits in 2023,
covering eight Nexans plants and its energy efficiency roadmap.
Maijor improvements were made in lighting (installation of LED in
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To reach its 2030 reduction targets, the Group focuses on four
main levers:

® energy efficiency management;

e renewable electricity consumption;
e reducing and replacing SF6;

e reducing fleet emissions.

In 2020, the carbon roadmap detailed the various levers of these
two goals, including work on direct and indirect emission from the
operation,  R&D,  Purchasing,  Transportation,  environment
management and circular economy. These commitments are the
basis of the ESG Scorecard, for the environment pillar. As some
targets were set before SBTi and RE100, both calculations are
done and shown in following tables (following SBTi and RE100
rules, and also ESG Scorecard methodologies).

150 14001

H (o)

i3 &~  100%
Use of renewable energy of pl'OdUCﬁOﬂ sites
via local production or the purchase iied
of decarbonized energy for all cerfirie
location. 150 14001

5 ) o

6 ® 100%
Deploymem Of energy R&D projects fo be dedicated fo

H’ . I . energy efficiency,energy transition,

efriciency solutions people safety and resources
af all sites. preservation, supported by

eco-design and low carbon offers

YY) .'m_

Optimization of logistical flows
by using multi-modal transport
and shorter delivery roufes.

ACTION

VY (o)
9 &= 100%
of Nexans employee automobile
flest to switch to either hybrid
or electric vehicles

collaboration with SIGNIFY, a leading company in Eaa$S (Energy
as a Service)), in optimization of compressed air generation, and
water cooling systems, optimization of heating systems including
energy recovery. This is in addition to the installation of highly
energy-efficient motors.

Following the output of the audits, the “Nexans Book of Solutions”
has been updated. The document encompasses a list of best
practices fo reduce energy consumption, providing a valuable
resource for ongoing sustainability initiatives.

For total energy consumption from activities in high climate sectors
per net revenue from acfivities in high climate impact sectors
(MWh/monetary unit), please refer to table 3.5 Energy intensity
(MWh/ME).
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RENEWABLE ELECTRICITY CONSUMPTION

As part of its CSR roadmap, Nexans committed to purchase
100% of electricity from decarbonized energy, and the Group
pledged to RETO0 by 2030 aiming at 100% of electricity from
renewable energy.

As of the end of 2023, the Group has made substantial progress,
using 76% of decarbonized energy and 49.3% of electricity from
renewable sources. Such ambition gathers several initiatives
including Energy Attributes  Certificates  [EACs)  procurement
whether through the energy provider or from unbundled projects,
and developing Power Purchase Agreements (PPAs).

In addition to procuring renewable electricity, the Group has
successfully implemented on-site renewable electricity generation
through the following inifiatives:

e Insfallation of new solar systems in Bucaramanga (Colombial,
Denizli and Tuzla (Turkey) plants in 2023;

e Full impact from solar systems installed late 2022 in
Mohammedia and Casablanca (Morocco) plants;

e Successfully commissioning of the extension of the solar system
Nahr Ibrahim (Lebanon) plant.

REDUCING AND REPLACING SF6

SF6 gas present excellent electrical insulation properties, and for
this reason, it has been used for years in high vollage cable
accessories and other electrical equipment. Nevertheless, due to
its high Global Warming Potfential (GWP), up to 25,200 times
higher than CO», it is identified as a source with significant risk
for accidental emission of greenhouse gas. As a result, the Group
has been and is sfill investing in multiple R&D projects to develop
SF6 free dliernatives o be shared with its customers with the aim
of reducing the potential impact on Global Warming. For some
applications, this has been already in place [e.g. oilfilled
terminations, dry-type CGIS). Furthermore, new solutions are
showing promising fest results and will expand their scope for
qualification in the upcoming years. [See more details in 3.2.3.3.
Substitute Substances of Concern and Substances of Very High
Concern.)

MINIMAZING FLEET ENVIRONMENTAL IMPACT

In 2023, Nexans expanded ifs installation capacities fo address
the booming offshore wind and inferconnection markets, by
adding a third cable laying vessel to its fleet. This state-of-the-art
cable-laying vessel equipped with increased load capacity, an
advanced hybrid power system, and the capability to run on
biodiesel mix, will support a reduction in footprint.
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3.2.2.4 GHG reduction approaches and
decarbonization journey — Scope 3

Scope 3 represents 99.7% of the total carbon footprint of the
Company. Use of sold products is the primary source of Scope 3
emissions (93% of Nexans emissions), followed by Purchase of
goods and services. Nexans is faking concrete actions fo achieve
its absolute 30% reduction by 2030. To realize this goal, Nexans
is mobilizing all stakeholders across the entire value chain,
demonstrating o dedicated  effort  foward  comprehensive
sustainability.

3.224.1 ACTING TO REDUCE EMISSIONS RELATED
TO THE USE OF SOLD PRODUCTS

The primary source of emissions for Nexans is the use of sold
products, and the reduction of this category depends on both
controlled and uncontrolled levers. Uncontrolled levers include the
evolution of country’s electricity mix over time. Controlled levers,
detailed below and in the follow chapters, encompass:

e Nexans' purpose fo “Electrify the Future” with impact serving as
a driving force for Nexans' strategy, investments, and
positioning;

® raising awareness and engagement;

e providing decision support fo cusfomers in making informed
decisions;

e proposing and developing innovative Solutions that actively
confribute to the energy fransition.

Committed to “Electrify the Future" with impact

Nexans' purpose — Electrify the Future — defines the vision and
mission, and it also shapes Nexans' identity and its contribution to
the public inferest. By concentrating efforts on electrification and
supporting low-carbon solutions, Nexans contribufes to a more
sustainable energy ecosystem, fostering a reduction in the
environmental impact associated with energy production and
consumption:

e focus on low-carbon secfors: Nexans plays a key role in the
transition to cleaner energy sources, reducing reliance on fossil
fuels and confributing to a more sustainable and
environmentally friendly energy landscape. Nexans' products
involve facilitating the integration of renewable energy into the
power grid, which inherently confributes to lowering overall
carbon emissions;



e exit from Non-Electrification acfivities: The decision fo divest
from non-electrification activities, such as automotive, telecoms,
and Oil & Gas, reflects a strategic move to disengage from
secfors that may have higher carbon footprints. This exit allows
Nexans fo allocate resources and investments more effectively
toward acfivities that directly confribute to carbon emissions
reductions;

e innovation in low-carbon solutions: By actively engaging in the
development of energy-efficient producis and systems, the
Company can provide cusfomers with  cutting-edge
fechnologies  that  reduce  energy  consumption  and,
consequently, carbon emissions. Nexans' inifiatives, such as the
EcoCalculator tool and Product Environmental Profile (PEP), are
designed to support customers in making informed decisions
that prioritize energy efficiency.

This strafegic  positioning, the levers detailed in the Chopfers
below and the global decarbonization of the electricity mix as
foreseen by the IPCC should significantly contribute to the
achievement of the decarbonization objectives supported by
Nexans.

Awareness-raising

Awareness-raising activifies on the energy transition for the
general public and customers, in particular for “use of sold
product’, as well as for suppliers, are at the heart of Nexans
fransformation strategy:

* knowledge development: fraining internal sales teams and
sharing knowledge with customers regarding products carbon
footprint, specially the use phase is key. The goal is to integrate
and take info consideration new criteria during the products
selection and fo find concrefe solutions, such as recycled
materials infegrated info products, or low-carbon products;

e large scale awareness: Through “What's Waflt”  Youtube
channel, the host, one of the Group's passionate employees,
exp|oins, in a very simp|\/ and origino\ way, electrification and
its vital role in today's world. As a responsible company, the
Group considers it its duty to share this knowledge as much as
possible.

Providing decision support to customers

As a leader in electrification, the energy fransition is also an
important source of innovation and opportunities. The Group s
proposing more and more low carbon solutions fo engage
cusfomers in selecting the most efficient products and help them to
reduce their energy consumption and carbon foofprint:

e EcoCaleulator tool: Nexans has developed a decision tool
called EcoCalculator. This online fool shows how much energy
[expressed in kWh and euros) and Carbon is saved annually
by selecting a more appropriate cable with larger section.
EcoCaleulator classifies the results of the calculation according
to 3 pillars:

® energy: potential energy savings in kWh and euros per year
and over the entire life of the installation,

® COy: pofential CO; savings expressed in kg CO»
equivalent,
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® safety: where possible, EcoCalculator also proposes the
halogen-free version and calculates the energy and CO,
savings and the payback period for that too;

e Product Environmental Profile: To enable customers to select the
lowest carbon content product for a specific application and
show products environmental properties, Nexans develop and
communicate fo customers the Product Environmental Profile
[PEP). PEP methodology is deployed in all plants over the world
fo share outcome and progresses with customers.

Proposing innovative solutions supporting the energy
transition

To confribute in the decarbonization of electricity, Nexans
propose innovative solutions such as:

Developing decarbonized electricity

As a partner to large-scale projects, the Group secures the
operation of wind furbines with cables that can resist twisting and
the most severe weather conditions. Nexans optimizes the life and
yield of photovoliaic installations, collects and channels the
electricity generated with minimum losses. As world leader in
submarine applications, Nexans is stepping up ifs research and
development efforts in hydraulic energy.

Adapting electricity transmission and distribution

The Group helps meet growing worldwide demand by facilitating
the integrafion of renewable energy production and electricity
exchanges befween countries, and by improving grid resilience
and energy efficiency through safer solutions for powering cities.

Nexans provides solutions tfo inferconnect networks, secure the
power supply, develop installed solar and wind capacity and
supply energy fo islands and offshore facilities.

Reducing energy consumption and emissions from
transport

The Group contributes to the development of electric mobility with
cable solutions that allow the engines hybrid and electric vehicles
fo operate. In parinership with the startup G2mobility, Nexans
offers a comprehensive solution to facilitate the rollout of smart
charging infrastructure for electric cars.

Improving the energy efficiency of buildings and data
centers

Nexans assists in the construction and renovation of sustainable
buildings. lts approach combines safety, energy efficiency and a
limited environmental footprint thanks to Eco-caleulator tool.
Creating a more resilient energy system at every level
Nexans is working to creafe a more resilient energy system at
every level — from high-voltage electrical interconnectors that span
oceans fo advanced cabling for national grids and regional
distribution  networks.  The Group is also pioneering the
development of superconducting cable technology that
eliminates losses and enables cusfomers to boost the capacity of
congested city networks. Furthermore, ifs superconducting fault
current limiters (SFCLs) provide system operators with a unique tool
fo get more out of their existing networks.
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Nexans also has new digital tools fo help DSOs to make the
most out of their infrastructure. Nexans' sfrategic asset
management  solution, Asset Electrical, provides DSOs  with
insights info how their power networks are used — and helps them
to make better, data-driven decisions about investment. Asset
Electrical helps them achieve the perfect balance between
network performonce, CopEx, OpEx and risk, mc\uding financial,
regulatory, security and environmental factors and the integration
of data from smart meters will soon provide even more ways to
optimize network performance.

3.2.24.2 OTHER SCOPE 3 EMISSIONS

Other emissions from Scope 3 include upsiream and downstream
transport, employees commuting, business fravel, waste generated
in operations, purchase of goods and services or products end of
life, the actions below demonstrate Nexans commitments and
actions to reduce GHG emissions from these categories:

Product Eco-design

Thanks to life cycle assessment and eco-design methodologies,
environmental considerations can be faken into account from the
very beginning of development of new products in order fo
reduce their environmental footprint. 4 environmental indicators
are specifically focused on, including carbon footprint. (Read
more on Ecodesign and life Cycle Assessment in
Chapter 3.2.6.1 Ecodesign & data transparency). In addition,
the R&D Department is committed towards low-carbon practices
in order fo reach, by 2030, 100% of R&D projects devoted to
energy efficiency, energy fransition, people safety and resources
preservation, supported by eco-design and low-carbon offers.

Sourcing recycled and low carbon materials

The Group takes steps to use as much as possible recycled and
low-carbon materials.

Raw materials significantly impact the carbon footprint of cables
and accessories. The Group combines 2 approaches:

e the use of recycled materials, like copper, aluminum and
plastics, allowing to significantly reduce the carbon footprint
compared fo virgin materials. [Read more on the use of
recycled materials in Chapter 3.2.6.2 Integration recycled
materials);

e the use of "low-carbon” materials. Nexans collect specific raw
materials carbon footprint from suppliers, based on type Il third
party verified Environmental Product Declaration  (EPD),
quantifying environmental information on the life cycle of a
product. The Carbon footprint of materials are then compared
and used fo identify and select materials with the lower impact
on climate change. For example, the Group takes steps to use
as much as possible low-carbon aluminum, In 2023, more
than 70% of the aluminum purchased by the Group was

qualified as low-carbon (1), ie., produced primarily using
hydropower as a base energy source, and fo a lesser extent,
nuclear power. Additionally, Nexans works in close

cooperation with ifs supplier base fo further develop new low
carbon solutions for the medium to long term. In line with this
objective, Alcoa will supply Nexans with low-carbon aluminum
from ELYSIS™, a revolutionary process that eliminates all direct
greenhouse gas emissions from the traditional smelting process.
Nexans will be the world's first cable manufacturer to use mefal
from the breakthrough ELYSIS™ process. Several Nexans
facilities in Western Europe and Scandinavia will use aluminum

produced from the ELYSIS™ process fo start qualifications for
the metal’s use in various types of cables, from low, medium to
high voltage. Our common goal is to industrialize and apply
this breakthrough production process in 2028-2030.

In parallel, Nexans constanily addresses the stake of climate
change and resources circularity with suppliers, to benefit from
low carbon solutions. Nexans collect specific raw materials
carbon footprint from suppliers, based on type lll third party
verified Environmental Product Declaration (EPD). EPD are
ISO 14025 declaration quantifying environmental information on
the life cycle of a product to enable comparisons between
products fulfilling the same function. The EPD methodology is
based on the life Cycle Assessment (LCA] fool that follows
ISO series 14040. Such data is already used fo select low
carbon materials/suppliers and the approach will continue to be
deployed.

Engaging suppliers

The Group engaged ifs main suppliers in its sustainability journey,
requesting especially Environmental Product Declaration (EPD) for
raw material purchased, better solutions & products in terms of
carbon content as well as the Duty of care elements when eligible
(e.g. CSR Charter, CSR scorecard, CSR audit, efc.). Also in
2023, the supplier day focus was Climate Change, the goal was
fo engage suppliers and share good practices. For further details,
please refer to 3.2.7 Working with suppliers for an opfimized
environmental impact.

Optimizing transport and using low carbon alternatives

Transport  represents o small part of Nexans emissions,
nevertheless Nexans engage plants, suppliers and customer fo
reduce fransport emissions in several ways:

Engaging transport Suppliers

The Group signed up to the Fret 21 process, supported by
ADEME (the French Environmental agency). The program
promotes  multimodal  transport,  reviews loading  rates,
encouraging transport companies to decarbonate their flows. The
Group's objective is to reduce greenhouse gas emissions of
fransportation in France and neighboring countries by 5% in three
years.

In 2023, the Group announced the results of its three-year
commitment since 2020. The achieved result shows an 8.91%
reduction in emissions. This has been accomplished through
various implemented actfions. Nexans France decided fo switch
an imporfant part of downstream transport from diesel to biofuel
one (B100) and the use of multimodal connection for internal
flows between plants in France.

Emissions management and decision making

Transportation emissions are managed thanks to the E3 Model,
this IT tool is providing instantaneous data about amount of CO,
emitted by fransports. The E3 Model is a performance
measurement ool that intrinsically links the three dimensions called
E3: "Environment (GHG emissions), Economic, Engagement”,
taking info account the 3 pillars in all decisions making.

The tool contributes to encourage short circuit deliveries,
cusfomers close to Nexans premises, compared fo the far away
ones. E3 performance model helps also to have a clear view on
importance of GHG footprint per customer & supplier, and so for
the prioritization of transportation decarbonation plan, main levers
used are the increase of the transportation load, the optimization

(1) Low carbon aluminum shall be covered by a third party verified environmental product declaration providing a Carbon footprint at least 15% lower than the average Carbon footprint of the

Aluminum used in Europe.
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of the transportation size, the frequency of transportation flows,
the switch from one emitting energy engine to a less carbon
intensive one (e.g. Truck/troin instead of full Truck).

Engaging customers

Focusing on main flows in terms of volume and frequency, the
Group’s business units work with customers fo optimize the
fransportation load, size, frequency and find alternative energy
engines than fossil ones.

Engaging employees

In 2023, an important focus was done by the CSR Department
on the awareness of employees especially on climate change. In
2023, the group launched an e-leaming named 'let's learn
about Climate Change”, the first part of a two-part training. More
generally, Nexans has raised awareness about CSR and
Environmental stakes through diverse approaches: e-leaming
course, workshop (Climate Fresk®), talks, dedicated week of
awareness and actions (Internal Planet Week). For further details,
refer to 3.1.5 Enhancing employees awareness of Corporate
Social Responsibility ambitions.

Regarding Nexans business travel CO, emissions, Nexans has
implemented a fravel policy to control its employees’ business
travel and reduce its COy impact. Remote communication tools
are also available at most sites to enable employees worldwide
fo easily exchange information. Regarding commuting CO»
emissions Nexans employees have o complefe a yearly quick
questionnaire  which enables the Group to calculate the
associated emissions.

Reducing wastes generated in operations

Nexans has committed 1o recycle or reuse 100% of its production
wastes by 2030.

Increasing Nexans waste recycling rate requires a  proper
classification and recovery treatment. At Group level Nexans has
put in place an ambitious wasfe sorting program and wherever
possible production scraps are re-used directly on site.

Nexans is developing collaboration with recyclers; to improve
materials recovery, explore new recycling technologies and find
solutions fo respond to technical challenges.

3.2.2.5 Investing to achieve the Group's
climate strategy and vision

Nexans has outlined its financial investment priorities for the short
and medium ferm tfo align with its climate Net-Zero SBTi
commitment and fo safeguard natural  resources  through
leveraging circular economy. These investments primarily focus on
the following areas:
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1) The transformation of the Company’s portfolio established by
first, M&A sfrategy fo target companies contributing to energy
efficiency and second, to invest in electrification business
related to [Generation & Transmission] capacity increase and
fo expand submarine cable laying activity in relation to energy
transition;

2

—

Redesigned investment fools and processes to embed
low-carbon and  resource criferia as per E3  business
performance model;

3

=

Research and Development [R&D) aims, in particular, fo design
products with reduced reliance on new resources, enhanced
CO, and resource efficiency for customers, prolonged product
durability, and minimized environmental impacts throughout
their usage. This includes the development of SFé-free
products and low-carbon offers. 89M euros were invested in

R&D in 2023;

4) The Group is advancing the decarbonization of ifs internal
operations through a gradual investment approach in energy
efficiency, site electrification, and renewable energy sources.
In 2023, the Group has projected, using the E3 tool, that the
outstanding cumulative investments required until 2030 will
amount fo approximately 67M euros.

CARBON PRICING

In order to support investments and operating expenses
decision-making process for business leader, Nexans has
implements an internal carbon pricing system in Nexans E3
performance model that is also embedded in the corresponding
E3 tool serving in evaluafing the financial impact of carbon
footprint.

Nexans identify this process as shadow pricing where the
financial saving part in each business case will be affected by
carbon price and thus impacting the payback period in either
ways.

In 2023, Nexans adapted carbon price of 80 EUR/1CO5.

3.2.2.6 Theresilience of the Group's
business model to the impact of
climate change

As a key player in the energy fransition, Nexans has developed
business and risk management processes in response fo the
challenges of climate change and in line with objectives of
confributing to carbon neutrality and infernational standards, in
particular  the recommendations of the Task Force on
Climate-related Financial Disclosures (TCFD).
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3.22.6.1 GOVERNANCE

At the heart of its govemance, the Group's strategy and management of related risks include issues connected with climate change,
which are led by Nexans' Executive Management and its Board of Directors. For further details on CSR governance matters, including

climate, refer to section 3.1.2 tiled "Sustainability embedded in Nexans Governance'.

Summary of Nexans' climate strategy — Implications in terms of objectives and management

3 years commitment of strategic
guidelines

Net-Zero 2050
1.5C commitments (SBTi)

Controlling carbon and dimate risks
TCFD & Double materiality analysis

Development of business
opportunities

Partnerships developed with key
clients

European Taxonomy

In progress according to

new European directives and
monitoring of historical KPI of
revenues generated by energy
transition activities, see (SR
Roadmap-CSR Scorecard

(SRD

Initiated in 2023 to be ready

to disclose respective information
at the end of 2024

STRATEGY

/(upitul Market Days \

/Acﬁon plans and

trajectories by BG
Nexans Book of Solutions
Energy efficiency audits

Mobilize all employees around E3
Annual 3 Scoring ranking the sites with
Quaterly results to monitor progress and
incentivized all employees

E3 fool

Decision-making simulation tool
for maintaining performance

in ling with the E3 program

Internal awareness and training
Sustainability Talks, Awareness

of Nexans' dimate strategy via
the Fresque du Climat®, Infemal
PLANET Week

External Climate Day

Three events have been carried out
to-date. The next Climate Day,

to be carried out in Rabat, Morocco
in September 2024

Sustainable offers

and low-carhon offers

Sustainable offerings including recycling
services, low-carbon aluminum cables,
supported by PEPs and the
EcoCalculator app

Sustainability Linked Bond and
European Investment Bank
Funds for investments

in the energy fransition

ACTIONS
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Carbon footprint

Reporting and steering,
Committed to Net-Zero emission
by 2050

Internal Carbon Price
Linked to E3 Tool in the intemal
decision-making process

Roadshows
Shareholders and stakeholders

E3 Program
Environment, Engagement,
Economic

Information Systems

BI (business intelligence) overhaul
and dedicated tools for carbon
reporting in plants

Compensation policy

Follow-up on employees benefiting
from a long-term

Performance plan based

on CSR criteria, see CSR
Roadmap-CSR

Scorecard

Reduction in carhon emissions
-37% reduction for Scope 182
-36% reduction for Scope 3

Increased use of Renewable
Electricity, RE100 Program
49.3% of RE sourced elecricity end
of 2023

Monitoring of CSR Roadmap-CSR
Scorecard indicators

KPIs dedicated fo climate issues,
see Environment Pillar

Carbon trajectories

Monitoring of action plans Indicators
infegrated into the CSR Roadmagp-
(SR Scorecard and the 2030 Climate
Pledge

(SR performance assessment

(DP results pending, EcoVadis
Platinum Medal and score upgrading
80,100, A for MSCI

TARGETS AND RESULTS
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The management of risks connected with the consequences of climate change is driven by an analysis of financial, operational and
non-financial risks. The following table presents the risks and opportunities connected with climate change:

Risks and opportunities connected with climate change

MAIN OPPORTUNITIES RELATED

TO CLIMATE CHANGE
Strong growth Infrastructure
in key markets investments

Brand perception

Vertical integration and value

Self-generation

Technology of energy

o Development of renewable energies
* Increasing demand for electrification worldwide

o Reconstruction and extension of infrastructures

o Verfical integration ensures access o raw maferials

@ Focus on high performance end markets (solution provider)

o Stand out from the competition with disruptive innovation
o Limit exposure to energy price fluctuations by generating
0Ur OWN energy

* Recycling opportunities for copper, aluminum and
compound

In 2021, Nexans has conducted a preliminary physical
climate-related risk analysis.

The study was conducted across 11 industrial sites that are
driving the Group's electrification strategy. It covered the period
from 2030 to 2100 with a global warming scenario of 3°C.
From this cmo\ysis, it appears that physico| risks will increase
gradually between 2030 and 2100 with a peak between 2070
and 2080. The main risks associated with climate change are
flooding, rising sea levels and tropical storms. In 2023, Nexans

MAIN RISKS RELATED

TO CLIMATE CHANGE

Physical risks Reputation risks

Market risks Human rights risks

Legal risks Raw material risks

o Most production sites” risk profiles are unchanged
regarding natural disasters

o Adapting measures to be developed for sites located in
high-risk areas to avoid or limit repair costs & increased
insurance premiums

o Compliance of production processes with regulatory
requirements (e.g., carbon intensity)

o Compliance with regulations fo avoid fines, third party
claims and /or loss of operating licenses

o Products related to the extraction of fossil fuels

o ttracting new talent and skills

o |mpact on the shareholding structure and the ability to
obtain new financing

e Managing copper scarcity

has launched a comprehensive and further details physical risk
analysis with the support of a recognized service provider o
benefit of the data gathered in a dedicated platform they have
developed for this purpose. This physical risk analysis has
covered all Nexans industrial sites.

Three timeframes have been considered consistently with EU
Taxonomy regulation : i} Current baseline: average 1985 and
2014, i) 2030: average between 2015 and 2044 values, and
finally, iii] 2050: average between 2035 and 2064 values.

NEXANS UNIVERSAL REGISTRATION DOCUMENT 2023

03

129




03

130

NFRD CORPORATE SOCIAL RESPONSABILITY

Environment: Contribute to a sustainable and responsible business

The global warming scenarios used for this physical risk analysis
were the following:

e SSP2-4.5 — Middle of the Road Scenario: This scenario is
projected fo lead to a mid-century warming of 1.6 o 2.5°C
and end of the century warming of 2.1 o 3.5°C ;

e SSP5-8.5 - High-reference  Scenario  (Fossil-fueled
Development]: This scenario, which is the most pessimistic one,
is projected fo lead to a mid-century warming of 1.9 to 3°C
and end of the century warming of 3.3 to 5.7°C.

This physical risks” study has enavled the identification of the
main impacting perils such as riverine or surface floods,
landslides, water sfress or winfer wind gust; knowing that for
some identified peri|s, like landslides, it will require further deep
dives analysis fo confirm the reality of the risk.

The study gives Nexans a vision of:

® the gross physical risk on its physical assets (hazard multiplied
by exposure and multiplied by vulnerability), as well as,

* g first estimate of its impact by calculating its ISO Risk (absolute
physical gross risk scoring of an asset multiplied by its insured
value).

Under this study, © industrial sites of Nexans listed below
represent the highest ISO Risk in Nexans [extreme or high):

® 4 Generation & Transmission industrial sites located in
Norway (Halden and Rognan), USA (Charleston) and
Belgium (Charleroi),

® 1 Distribution & Usage industrial site located in France
(Autun),

® 1 Non-electrification

(Suzhou).

In 2024, Nexans is first to review the robustess of all adaptation
measures already adopted by Nexans sites, and second, if
required fo define and sfart implementing [when feasible and
required) additional adaptation  measures to  improve the
profection of the most exposed Nexans industrial sites.

industrial ~ site  located in China

Regarding the fransition risk analysis, Nexans has carried out in
2023 a qudlitative analysis with Nexans'experts. This study lead
to the following conclusions:

e risks identified

® scarcity of raw materials, specifically copper and aluminum —
which are strafegic for the Group and highly exposed to this
risk — could lead to impact on revenues (decreased
productivity and a potential loss of market shares) and on
OPEX  [increased costs of production). The identified
mitigation actions are:

® o confinue the efforts of partership with suppliers and
other acfors of the market fo improve scrap recycling
abilities and enhance resilience,

® fo assess and constantly monitor volumes of raw materials
secured fo anficipate potential impacts  (financials and
market competitivity);

® increased cost of GHG emissions may have an impact on
Nexans' operations, leading fo increased OPEX (extra cost
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of energy and of direct emissions] and potential increased
cost of raw materials (“embedded” cost of carbon). The
identified mitigation actions are:

e strict follow up of the Group level targefs and of the
defined action plans fo reduce GHG emissions and limit
the impact of increased cost of carbon,

e assess the direct financial impacts of cost of carbon to
anticipate their consequences on Nexans' profitability —
considering different plausible price scenarios;

® increasing exposure and scrutiny of the indusiry on
climate-related topics management. The identified mitigation
actions are:

e assess key suppliers’ alignment with  climate-related
objectives and environmental local laws and  best
practices,

e partner with key suppliers fo increase awareness on
climate related topics,

e implement regular supplier’ audits fo mitigate supply chain
risks and promote the quality of the relationship on the
long term;

® opportunities idenfified:

® increasing market demand to support the low carbon
fransition: Transitioning fo a low carbon economy will require
a reinforcement of electrification  programs across
countries, industries and infrastructures. This will represent an
extensive opportunity for Nexans fo grow ifs businesses,

® increasing market demand for low-carbon products. The
identified actions are:

® reinforce porfnership with customers’ to understand their
needs and expectations,

e monitor the carbon footprint of product porifolio,

e invest strafegically in technologies to reduce products
carbon footprint across the entire supply chain and secure
the supply of low carbon aluminum and copper;

® increasing resilience fo the impacts of climate: By fortifying
the Group's ability o navigate climate-related challenges,
particularly those linked to raw material supply, Nexans not
only bolster the Group's financial stability but also pave the
way for a more sustainable future as the ufilization of
recycled aluminum and copper proves fo be more
cost-effective. The identified actions are:

® to partner with more advanced actors of the industry or
other industries facing the same challenge fo join forces
and improve recycling fechnologies,

® fo adapt the technology of its metallurgy sites to the use of
recycled aluminum and copper,

e io develop and implement more efficient ways of
collecting scraps fo improve recycling rates.

In 2024, Nexans will develop quantitative analysis in relation
with the risks and opportunities identified during the qualitative
phase.
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3.2.3 Reducing pollution and other environmental risks

As a frontrunner in the shift towards energy transiion to combat
climate change, Nexans places great emphasis on environmental risk
management. This involves vigilant monitoring and mitigation of
environmental risks, pollution reduction, adherence to regulations
regarding  hozardous  substances, and @  comprehensive
understanding of ifs impact on biodiversity. While pollufion s
considered non-significant in Nexans’ double-materiality analysis, the
next chapter will provide specific defails about the risks associated
with climate change.

3.2.3.1 The Group's environmental policy

One of the objectives of the Group’s environmental policy is fo
preserve resources and reduce ifs pollution risks. It sefs therefore the
highest standard in terms of environment for its industrial footprint.

ENVIRONMENTAL ASSESSMENT AND CERTIFICATION
POLICIES

In a significant step towards evaluating and  certifying
environmental performance, the Group aims to achieve 100%
ISO 14001 certification for all industrial sites by 2024 (refer to
action 3 of Nexans' decarbonation roadmap in section 3.2.2.3).
The target was set to have 93% of Nexans production sites
ISO14001-certified by 2023, and we have surpassed
expectations by achieving a 95% certification rate following the
successful certification of some of our sites in Belgium, Canada
and Morocco.

Additionally, the environment is a key component of the internal
performance assessment under the World Class Manufacturing
(WCM|]  program—Nexans'  comprehensive and  global
evaluation initiative encompassing Indusfrial Performance, HR
Development, Customer Centricity, and Quality, Health, Safety,
and Environment (QHSE).

PREVENTION OF ENVIRONMENTAL RISKS

The Risk Assessment report is used to measure the environmental
risks at each site and map out the Group's industrial environmental
risks. Every year, this risk map is sent fo the Group's Head of Risk
and is supplemented with planned prevention measures, such as
profecting stored liquids that could potentially cause environmental
damage, eliminating asbesfos, and setting up oversight plans in
cerfain regions.

Natural disasters — See Section 3.2.2.6.2 Risk Management

Crisis management — All of the Group's sites draw up
environmental crisis management plans. These plans are audited
as part of the environmental audits and are backed by
investments in protective equipment such as confainment basins
and valves to prevent external pollution, as well as emergency
intervention kits (contaminant booms, mobile valves, etc.). This

(1) ICPE: Installations classified for the protection of the environment.

protective equipment is regularly tested during dedicated
verification exercises.

The environmental risk prevention program is included in the
Group's lean Manufacturing methodology and the management
processes at its manufacturing sites. In 2020, as part of the new
industrial strategic plan, the Group decided to implement a tool to
measure the maturity of sites every year based on four pillars, one
of which is QHSE. Under this pillar, control and discharges are
measured and the main environmental risks are assessed. This tool
was used fo esfablish a classification system for ifs sites in 2021.

ICPE () — In compliance with ICPE regulation, most of production
sites in France monitor and report on areas which mainly include
wasfe management, noise pollution, water and soil pollution and
greenhouse gas emissions. ICPE sites are closely monitored to
ensure they meet all regulatory requirements.

The Group has no Seveso sites.

Industrial, environmental and financial risks associated  with
climate change and low-carbon strategy are presented in
Chapter 2 "Main risk factors and risk management”.

ENVIRONMENTAL EXPENDITURE AND INVESTMENTS

The Group remains steadfast in its commitment to environmental
protection, actively investing in initiatives that aim fo improve its
environmental performance.

In 2023, the Group invested 8.7 million euros in
environment-related investments, ~ significantly up compared to
4.3 million euvros in 2022. These invesiments were used fo
replace less energy-efficient equipment, remove asbestos from
roofs, treat emissions of air pollutants, protect tanks, purchase PVC
recycling machine, continue the installation of closed loop water
filration systems. The Group invested in low carbon energy
production capacities with the installation of solar panels in its
industrial plants.

In 2023, expenditure related to environmental initiatives amounted to
Q.5 million euros (versus 6.5 million euros in 2022). These
expenditures mainly encompassed: environmental faxes (including
water fax], maintenance (including the purchase of filters), analyses
and fests, royalties and licenses, and external environmental services.
The Group continued fo invest in environmental initiafives within its
plants through awareness-raising and the rollout of its environmental
program launched the previous years.

3.2.3.2 Reduce pollution
The Group has analyzed the sources of pollution within its

business activities, based on the key processes used, the overall
risks they generate, and measures implemented.
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POLLUTION FROM MANUFACTURING PROCESS

Continuous casting — These operations require large volumes
of water and gas and cause air pollution. Smoke generated by
the casting furnaces is processed and monitored based on the
thresholds set in the applicable regulations. The Group's copper
continuous casting facilities also use stripping and passivation
products (alcohol and acid). These hazardous products are sfored
and transported in accordance with both the applicable local
regulations and Group standards.

Metallurgy — The main resources used for wire drawing are
electricity and water, which is used for emulsions and cooling.
Emulsions used for wire drawing purposes are processed and
filtered in order to extend their duration of use and are
subsequently eliminated by specially authorized service providers.

Cable manufacturing - Exirusion cable  manufacturing
requires large quantities of water for cooling. Most of this water is
reused by closed loop system, ensuring that consumption remains
low. Air emissions are processed by filtler extractors specific o
each facility and subject to the emissions thresholds established by
country. Solvent consumption primarily concerns marking inks, for
which special processing is required by the Group, such as
solvent storage cabinets and fume hoods used when cleaning ink
jets and wheels.

Compound production — The production of compounds
(such as PVC, rubber and low Fire Hazard, which are used as
raw materials for insulating cables) requires the use of certain
products that are potential pollutants (peroxide, silane and
plasticizing agents| and which require the 17 sites concemned fo
take partficular precautions  for their sforage, transport and
utilization in accordance with the relevant regulations in force in
each country (e.g., ventilation of premises, storage with adequate
confainment facilities and the use of spill pallets for on-site
fransportation). Safety Data Sheets for Nexans compounds are
generated in compliance with annex |l of regulation EC
1907/2006 with the calculation of chemical hazards and the
listing of safety precautions

PREVENTIVE AND CORRECTIVE MEASURES

The Group is taking preventive and corrective measures for the
p gp
pollution of water, sail, air, noise, vibration and odor.

Water

In order to mitigate the risk of an accidental spillage info water
networks which could pollute surface water or public facilities,
cerfain specific measures are taken by the Group's sites.

The measures taken have already allowed 39 sites to be
equipped fo contain fire water and sfop the spread of a potential
spill thanks to containment basins, containment valves and
network valves.

To date, no spills or major discharges have been reported.

50% of Nexans sites(llare equipped with hydrocarbon
separafors, decanters, or similar technologies to avoid effluents
and to contain the incidents.

(1) Perimefer: Business Cable activity
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Soil
The Group's activities have litlle impact on the soil as they do not

involve any exfraction or spraying operations and are in
dedicated industrial areas.

The Group has set up an environmental management procedure
to deal with the pollution risks related to its sites” environmental
liabilities for its real estate assets, applied when sites are acquired
or sold. The Group also ensures that this procedure is consistently
and proactively implemented across all the Group's sites. Its aim is
fo enable the Group to identify and effectively control pollution
risks and fo mitigate their potential consequences. Studies of past
activity are conducted every year at selected sites. If pollution risks
are identified, land and groundwater surveys may also be carried
out. Other actions may be considered based on the findings of
each phase of the sfudy.

The Group’s sites are subject fo the risk of causing gradual or
accidental pollution as they sfore products that are potentially
harmful to the environment, that said sites have emergency
intervention kits that can be used in the event of an accidental
spillage. The Group regularly assesses this risk, which is a major
component in the environmental audit checklist. For example, sites
must make sure that all tanks with a capacity of over 1 m® used to
store  potentially environmentally harmful  liquids  feature a
containment system. The Group therefore launched a program to
profect all fanks confaining potentially environmentally harmful
substances that do not vyet feature protection systems fo totally
eradicate this risk. This risk is o core element covered in the duty
of care plan (see 3.1.7. "Duty of care plan”).

Concerning Persistent Organic Pollutants (POPs), a program to
replace equipment containing polychlorinated biphenyls (PCBs)
has been put in place for the Group's manufacturing companies.
To date, no major incidents have been reported.

Air emissions

While the Group's business generate minimal air emissions, all
manufacturing sites strictly monitor their emissions to comply with
their  environmental  certification.  local — oversight  ensures
compliance with legislation, and to date, there have been no
reported air pollution incidents.

Regulations applicable to refrigerant gases, nitrogen oxides (NO,)
and sulfides (SO,) vary across countries. A comprehensive
assessment of the current regulatory landscape in the Group's
operating countries has been initiated. This proactive approach
aims fo anficipate and address restrictions, such as those existing
in Europe, where cerfain greenhouse gases face outright bans,
and NO, and SO, regulations are becoming more sfringent.

21 of sites are linked to SO, and NO, emissions mainly coming
from ovens, furnaces, generators or heaters. Monitoring of
emissions is performed periodically with an alert system in place
in case the threshold is crossed. The level of the emissions is
compliant with the local regulation.

On top of that, the newly built cable laying vessel “Nexans
Aurora” is equipped with the lafest conventional power system
including an active converter to remove NO, and SO, o limit the
environmental impact.



Noise pollutions

Noise pollution is also an area that the Group takes care to
address. For example, it is one of the criteria considered,
especially when purchasing manufacturing equipment. Machinery
and equipment, including devices used for transportation and
handling, can also emit noise. Noise levels are checked regularly
and measured at site perimeters when applying for operating
permits from the local authorities in the light of applicable
regulations. The few sites whose activities could give rise fo noise
pollution have adopted appropriate solutions such as special
fraining sessions, use of personal protective equipment, reducing
noise at source thanks fo quieter equipment, covering machines
with soundproof enclosures, installing noise barriers, and seffing
specific times for noise-generating activities. If, despite all these
measures, any case of noise pollution was brought o the Group's
attention, it will toke all possible steps fo reduce it through
appropriate corrective measures.

Vibrations

The Group takes great care to ensure that the equipment used by
its manufacturing companies does not generate vibrations that
could be a source of disturbance for its employees or residents.
However, should any of the manufacturing companies be
informed of such a disturbance, it would take all possible steps to
reduce the vibrations concemed through appropriate corrective
measures.

Odor pollution

The Group's operations do not give rise to any significant odor
pollution as its manufocturing acfivities do not generally generate
any odors. As far as the Group is aware, no complaints have
been filed against the Group with respect to odor pollution.

The use of chemical substances is managed by the local HSE,
regularly frained and supported by the Research and Territories
Technocenter and in particular the corporate REACh manager on
substances regulation and altematives development.

ASBESTOS

The Group’s environmental policy provides for continuous
monitoring of asbestos at its operational sites and is incorporated
info the annual environmental survey questionnaire. As part of this
monitoring, all sites affected by asbestos have carried out special
surveys on their buildings and equipment. These surveys — which
are regularly updated for all manufacturing sites — provide a
precise invenfory of any materials sfill present in buildings or
equipment that contain bonded asbestos (i.e., not likely to release
fibers into the afmosphere). Where risk areas are identified,
specific instructions are provided to anyone who may be required
to work in those areas fo ensure that all necessary profective
measures are faken and respected.

The Group uses asbesfos-free materials in new buildings and in
the equipment, it uses worldwide (including in countries where
asbesfos might still be authorized). leased buildings undergo a
preliminary asbestos assessment.
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3.2.3.3 Substitute Substances of Concern
and Substances of Very High
Concern

Nexans' products must comply with laws on chemical substances,
in particular REACh regulation EC1907/2006, which aims fo
improve profection of human health and the environment. In
2023, the Group confinued its action fo comply with and uphold
these regulations:

e anticipate: by idenfifying chemicals currently being assessed at
European level, participating  in European  consultation
processes, and managing the use of these substances at
factories and in  products. The Innovation and  Services
Department works with the sites concerned fo provide regular
monitoring of chemicals used and to assess the risk of a
change in classification or restriction. The Group also
infroduced a policy banning the use of substances of Very high
concem of the REACh regulation for any new product
development in Europe as well as a quality procedure for the
implementation of REACh regulation in the Group. The
implementation of the policy and procedure is followed by the
Group's REACh manager who ensures their implementation;

e innovate: several research programs are underway fo find
innovafive solutions fo minimize and substitute substances of
very high concem that could pofentially be subject to restriction
or authorization under REACh regulation EC 1907/2016 as
well as substituting Substances of Concern that are classified as
hazardous to human health under part 3 of Annex VI to
regulation EC 1272/2008;

e communicate: through dialogue  with its  suppliers and
customers, the Group maintained its strict monitoring of the
composition of raw materials used to manufacture its products.

TRACK

Nexans has sef up a robust organization with a REACh
coordinator at each plant supplying the European market. The
Group REACh manager frains, informs and disseminates
information fo local representatives of the highly active REACh
network.

An e-learning fraining module on REACh regulation and its
application in Nexans is also available on Nexans e-leaming
platform.

The REACh network meets once every quarter fo discuss future
updates to regulations and Group fargefs, and to share best
practices and local actions taken at plant level. Newsletters are
also sent regularly to a broader network fo keep people informed
with in-depth knowledge on these topics.

Compliance is maintained at the level of each Business Group by
monitoring and evaluating each plant.

In addiion to meefing legal requirements, Nexans has
implemented a process fo collect article compliance certificates
from each supplier on o regular basis. Any changes in the
composition of raw materials used in manufacturing its products
are sTricﬂy monHored, Through frequem confact throughouT the
supply chain.
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All this information is compiled into an internal database. This tool
was developed by Nexans fo simplify the idenfification and
traceability of chemicals in the raw materials used and eventually
identify the presence of Substances of Concern and Subsfances of
very High concern is the raw materials used for the production of
finished articles. In order to minimize regulafory risk, a sef of KPI's
have been defined dllowing fo evaluate regulatory risk
management level for each unit and take appropriate actions.

The tracking of Substances of Concern and Substances of Very
High Concern is active in EU sites in compliance with EU
regulations. Nexans has is also deploying of traceability
worldwide in order to comply with the requirement of the new
regulations such as the CSRD.

In the year 2023, the Group has idenfified a fotal of
9 Substances of Very High Concern classified according to
Article 59 (1) of the REACh regulation EC 1907,/2006 and
present in a concentration of >0,1% in the finished products for
the EU market.

Concerning Subsfances of Concern in Nexans compounds, a
total of 140 compounds produced in Nexans have been
identified to contain SoC. These compounds are only designated
for internal industrial use and are not placed on the market for
other than Nexans legal enfifies. Safety Data Sheets indicating the
level of risk and precautions to take while using these compounds
have been generated. The traceability of these subsfances sfarts
from identifying them in the Raw Material up to the finished
product and the substance concentration in the finished product is
calculated in order to comply with the communication obligation.

For the year 2024, Nexans objective is fo track Substance of
Very High Concern and Substances of Concern globally in all of
its production sites.

The tumover of Nexans arficles produced and placed on the
market in the European Economic Area confaining Substances of
Very High Concern and declared according to Article 33.1 of the
REACh regulation EC 1907 /2006 is 40.7 million euros.

Whereas Nexans articles containing Substances of Concern with
harmonized  classification  according  to  regulation  (EC)
1272/2008 for the risk categories mentioned in article 57 of
the REACh regulation (EC) 1907,/2006 and placed on the EU

market in the year 2023 had a turnover of 40.2 million euros.

CONMMUNICATE

European Court of Jusfice judgment C-106,/14 of September 10,
2015 requires nofification of REACh Candidate List subsfances in
products for each arficle incorporated as components of a
complex product.

Nexans strictly complies with this ruling and follows the guide set
by Europacable (European Association of leading cable
manufacturers)  on  the  methodology for  calculating  the
concentrafion of substances of very high concern in cables and
accessories.

Established under the European Wasfe Framework Directive, the
SCIP database provides information on hazardous substances
confained in arficles as such or in complex objects [products).
Since January 5, 2021, suppliers of arficles containing
substances on the REACh candidate list in a concentration above
0.1% of the Weighf of the article on the Europeon market, must
submit additional information on these articles to the European
Chemicals Agency [ECHA.
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Nexans fully supports this new requirement fo provide
fransparency to customers and waste operators for safe handling,
and further information for authorities on the substances contained
in articles.

Even though some national transpositions are less stringent than
European standards, Nexans fully pledges to submit all
nofifications to the SCIP database.

Nexans SCIP numbers are disclosed to all customers upon
request, providing them with simp\ified SCIP noftifications options
for their own products and systems. To further improve
communication and fransparency for its customers, most of
Nexans' REACh declarations appear in order confirmations and
invoices, that can also include corresponding SCIP numbers.

SCIP declarations in Nexans are done by legal entity and later
consolidated on a global file. The total number of Nexans articles
declared on the SCIP dafabase is confinuously monitored and
serves as an indicator to launch research projects on alfernatives.
In the year 2023 and throughout development projects, Nexans
has successfully replaced hazardous substances in 33% of tofal
arficles declared in the SCIP database and performed the needed
adjustments on these declarations.

The other major piece of legislation on the use of cerfain
hazardous substances in electrical and electronic equipment is the
RoHS Directive (Restriction of Hazardous Substances — Directive
2011/65/EC). An extremely small number of Nexans products
fall within the scope of application of this European directive.

SUBSTITUTE

At the beginning of 2023, 9 substances were identified that fall
under EU REACh candidate list in concentrations above O.1% in
the artficle for products placed on the EU market.

The Group has launched different R&D subsfitution projects as well
as local projects in the impacted plants to reduce and limit its use
of hozardous substances and offer to customer hazardous-free
products, beyond REACh regulatory requirements. The decision
on launching substitufion projects does not only fake into
consideration  regulafory requirements but also focuses on
reducing human exposure and environment to hazardous
chemicals.

In 2023, there were 8 ongoing projects for the replacement of
hazardous substances from Nexans products, which is a clear
indicator on the efforts that Nexans is putting to profect customers’
health and safety that resulted in the complete substitution of
3 Substances of Very High Concern from Nexans products
produced in EU sites and replacing them with safer alternatives
Nexans has a yearly target of hazardous substances elimination
that is enforced through a dedicated roadmap and program that
follows projects evolution to ensure that the objectfives and fargets
are met.

For 2024, Nexans obijecfive is fo expand Substance of Very High
Concemn and Subsfances of Concern substitution globally in all of
its production sites.



Moreover, CFC and HCFC emissions are monitored by air
condifioning technicians who maintain air conditioning systems in
compliance with local regulations. A program is under way to
replace R22 and other banned GHGs af sites that use these air
conditioning unifs.

SF6 gas present excellent electrical insulation properties and for
this reason has been used for years in high voliage cable
accessories and other electrical equipment. Nevertheless, due to
its high Global Warming Potfential (GWP), up to 25,200 times
higher than CO», it is identified as a source with significant risk
for accidental emission of greenhouse gas. For this reason, the
Group has been and is still investing in multiple R&D projects to
develop SF-6 free dlternatives fo propose these new solutions to
its customers with aim to reduce the potential impact on Global
Warming. For some applications, this is already in place today
le.g. cil-filled terminations, dry-type CGIS) and new solutions show
promising fest results and will continue their scope for qualification
in upcoming years. As an example, in 2022, Nexans High
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Voliage laboratory successfully carried out o 420kV HVAC
electrical type fest with the use of GE g’ gas, inside the
fermination, gas with significantly reduced impact on the
environment compared fo the previously used type.

ENVIRONMENTAL DISCLOSURES

In addition fo its legal obligations to disclose information about
hazardous substances covered by REACh regulations, the Group
also provides other environmental information on ifs products via
the Material Declaration and Product Environmental Profile (PEP)
(See Section 3.2.6.1).

The Material Declaration is an environmental communication
format developed by Europacable. It is used to provide customers
with information on the general composition of cables, their
compliance with REACh regulation or the RoHS Directive and
other  environmental  aspects  (product-related  emissions,
end-of-life, and packaging).

3.24 Reducing water consumption in manufacturing process and the supply chain

The output of materiality assessment detailed in 3.1.6 showed that
Nexans account for less than 1% of tofal value chain water footprint.
This is mainly due to the nature of Nexans overall indusfrial processes
with low water usage vs the high impact of upsiream material
extraction process and specifically mefals.

Putting circular economy at the forefront of Nexans strategy and
ambition will consequently reduce the purchased volumes, thus
reducing and avoiding water consumption in the upstream value
chain.

Water withdrawal and consumption

The Group assesses water withdrawals from various  sources,
providing specific information on water extracted from the public
network, groundwater, surface water (lokes and rivers|, and other
water sources (inc|uding rain).

In Nexans, water is primarily used for cooling and sanitary purposes
and the Group has a minimal impact on water quality. VWater drawn
for the sole purpose of cooling is immediately released without
alteration. No water storage is needed for its operations.

As a confinuation of the frend of strong performance of 2023, the
Group targets to reduce water intensity by 5% in 2024 with focus
on

'

e Sites with high consumption, specifically metallurgy process,
that accounts for 20% of total consumption due to high cooling
requirements and intensive evaporation in operafion; and

e Sites located within water-stress areas, accounting for 15% of
fotal consumption, irrespective of their consumption level.

Water infensity per fon produced indicator is monitored and
controlled to ensure optimized performance.

To be able to achieve the targels set and to actively reduce water
consumption, the Group has invested in closed-loop cooling
sysfems to improve recycling rate. In 2023, 78% of water used in
recycled.

In its mefollurgy plant in Llens, Nexans is exploring state-of-art
technologies to reduce consumption and fo improve water
intensity.

Moreover, emergency incident response procedures are in place
fo immediately contain and mitigate any water leakage once
detected.

Water stress

Nexans is dedicated fo minimizing its water impact and
recognizes the crucial role water plays in local communities,
particularly in water-stressed areas. In 2023, and related to the
Task Force on Climate-Related Financial Disclosures (TCFD)
analysis  detailed in 3.2.2.6, water-siress  mapping  was
performed and high risk sites were identified [assessment of all
sites was performed with the support of specialized recognized
3d party using the International Insfitute for Applied Systems
Analysis — IASA]. Following this study, sites classified as “high” or
"extremely high” are considered water-siressed, irrespective of the
actual water withdrawal volume. Under this approach, 19 sites,
constituting approximately 15% of total water withdrawals. Those
sites encompass various water usages such as process-based
(copper casting, cable plants, harnesses), and sanitary.

Working with suppliers to minimize impact
of water

Refer to 3.2.7 Working with suppliers for an opfimized
environmental impact
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3.25 Protecting biodiversity

Nexans' own operations

Biodiversity impact assessment has become a growing concern
for many companies as the loss of global biodiversity is
nowadays a major issue. Biodiversity loss is impacted by different
pressures, including land use change, Pollufion and Climate
Change. In parallel, biodiversity is essential for limiting climate
change, as the ecosystems, and biodiversity they contain, are
natural carbon sinks.

Limit impact, protect and restore biodiversity will be a
compromised challenge if global actors fail to limit global
warming to 1.5°C, as set out in the 2015 Paris agreements.

In line with Nexans commitment of addressing risks, double
materiality exercise included the identification of risks related to
biodiversity and ecosystems, covering both its own operations
and the upsfream value chain.

To complefe this quantification of risks, Nexans has assessed its
biodiversity footprint. The output showed that Nexans account for
less than 3% of its total value chain biodiversity footprint (“Use of
sold Products” excluded). This is mainly due to the nature of
Nexans overall industrial processes with low biodiversity impact
vs the high impact of upstream material exiraction process and
specifically non-ferrous metals. The results of the study highlighted
the similarities between the Group's carbon footprint and its
impact on biodiversity.

As circular economy and climate strategy are identified as
principle enablers impacting biodiversity and ecosystems topics,
Nexans identified 2 levers to reduce its impact on Biodiversity:

® promoting circular economy, will consequently reduce the
purchased volume and thus exiraction of virgin materials,
limiting mining impact {for more defails, refer to 3.2.6
Promoting Circular Economy);

e reducing its Greenhouse Gases emission, by setting ambitious
climate strategy and commitment, \imiﬂng Climate Chonge
impact (for more details, please refer 1o 3.2.2 A Group
focused on decarbonization and building a resilient business
model for climate impact mitigation).

To assess ifs impact on biodiversity, the Group has performed a
Clobal Biodiversity Score (GBS] study to quantify its impact on
biodiversity. Results are expressed in Mean Species Abundance
[MSA km2), characterizing the infactness of ecosystems. Both
terrestrial and aquatic biodiversity are assessed, further split info
Dynamic impact, occurring within the period assessed, and Static
persistent impact. Due fo a lack of scientific data, pressures on
marine biodiversity are not covered in the study. In terms of results,
Scope 3 impacts for 99% on biodiversity and ecosysfems due fo the
use of sold products and fo the purchase of non-ferrous metals.
Focusing on purchase of raw materials, the main terresfrial pressures
arise from land use and climate change.
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In parallel, in order to support compliancy to the EU faxonomy
requirements on Biodiversity and ecosystems (Does Not Significantly
Harm criteria), Nexans identified its sites located in or near to
biodiversity-sensitive areas (Natura 2000, Key Biodiversity Area and
UNESCO World Heritage). An assessment of the possible impacts
on protected habitats is conducted as well as the necessary
applicable mitigation measures.

Furthermore, the Group has evaluated scientific literature on the
impact of insfallation and usage of submarine cables on biodiversity.
At this sfage, no major impact was highhghfed by scientific
community. The nature and amplitude of submarine cables impact on
marine biodiversity, appear low or moderate, although uncertainties
remain, in parficular concerning electromagnetic fields (EMF). This is
worth to mention that biodiversity is a recent object of study, meaning
new impacts could be identified in the future.

Regarding ElectroMagnetic Field, Nexans is actively participating in
a dedicated study lounched jointly between Europacable,
Renewables Grid Initiative, TenneT and 50 Hertz, to assess the
potential impact of EMF on commercial flaffish species. The research
is driven by the need to bring scientific evidence into the discussions
related fo the expansion of offshore electricity cables and the claim
by the fishing industries that a prohibition or reduction of underwater
cables should be put in place because of environmental domages.
This study will help understanding if and how offshore cables may
influence flatfish behavioral aspects.

Biodiversity is faken info account for cable laying and removal
operations as given by the project owner requirements and permits
given by the authorities for the project deve|opment4 For exomp|e, for
HV business the Tender Commitiee is reviewing all the risks of the
project, including the biodiversity risk. Mandatory induction is
provided for employees during installation operations to the
environmental risks and the mitigation procedures relevant to the
scope of work. Ecologists are involved in projects aimed at assessing
the risks to biodiversity and proposing solutions for adapting to them.

Finally, Nexans will continue o promote awareness campaign about
biodiversity. Notably, during the internal Planet Week, certain sites
have put in place biodiversity conservation initiatives.

Upstream

Nexans recognizes that the activifies of its suppliers [ex: copper
mining) have an impact on the environment (carbon emission and
biodiversity loss). The first results of the biodiversity study indicate
that virgin copper exiraction is particularly impactful. Therefore,
leveraging the E3 supplier scoring tool, Nexans is engaged in a
journey to select more carefully its suppliers fo favor those with
lesser upstream impact, and gradually reduce usage of virgin
materials favoring secondary material incorporation into its
products whenever possible.

Refer to 3.2.7 Working with suppliers for an opfimized
environmental impact



3.2.6 Promoting circular economy

The post-Covid era has been particularly challenging for supply
chains with regular disruptions. Climate change further challenges
supply of raw materials that are crifical to electrification with a
large expected increase in copper consumption (39 million fons in
2030 vs 29 millions in 2020) associated with a limited global
annual production in the next five years (estimated to 24 million
tons).

Considering Nexans’ own operations and value chain, the
double materiality analysis performed by Nexans (for full details,
please refer to 3.1.6] has shown upstream activities to produce
copper via mining have the most environmental impact on
ecosystems (land, air, water pollution, water usage, biodiversity
loss) and social impact on populations impacted by mining. This
materiality of the upstream copper value chain was further
validated in interviews with Nexans' top 2 copper suppliers
supplying lens and Montreal plants in  cathodes. Circular
economy with the integration of secondary resources such as
recycled copper in substitution for primary resources, offers an
opportunity fo reduce Nexans' dependance on natural resources,
to lessen the Group's environmental impact and fo decarbonate
cable systfems, leveraging Nexans's end-to-end  Vertical
Infegration from metallurgy to cable recycling.

Nexans promotes circular economy and the adoption of
ecodesign principles in all design activities to encourage efficient
use of natural resources (including reduction in their consumption),
the extension of usage and lifetime for cable systems, and the
reduction of wasfe with optimization of production operations and
recycling of pre and post-consumer wastes. The Group has
launched in 2023 an exploration of alternative circular business
models such as cable reuse.

Circular economy features in the Group's sustainability policy as
one of the main ambitions, covering the product, industrial and
supply chain processes. The policy describes the Company's
expeciations regarding sustainability and sets priorities for circular
economy strategies that enable preservation of resources, of
product value via lifetime extension or reuse, wasfe minimization
and recycling. The policy applies to all Nexans entities
worldwide.

Circularity being increasingly central to the Group's strategy,
Nexans created in  January 2023 o  Circular  Economy
technoplatform to accelerate transition fowards circular economy
working fogether with an ecosystem of industrial, academic and
consultancy world actors, notably:

® academic Institutions including Université Claude Bemard Lyon
(CP2M, IMP and ISA] and University Jean Monnet (IMP St
Etienne) for the development of technical bricks around polymer
waste recyling;  ENSAM  and  Insfitut  Laplace for  the
investigation of cable lifetime extension;
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e industrial actors including Suez, Arkema, Elkem, Hufchinson,
Michelin and Trelleborg Industrie  [through  PYROCA  and
ADEME-funded  RENOV  collaborative  projects)  for  the
development of technologies for complex polymer waste
recycling;

e suppliers of non-ferrous materials and  polymers, for the
qualification of lower carbon circular resources;

e industrial companies for the evaluation of new technologies to
support circularity;

e strafegic customers for both, circular product & service
development, and for reuse market opportunity exploration.

Vertically integrated from metallurgy to cable recycling, the Group
has a unique approach on circular economy for copper, but also
for other materials, plastic compounds, water, drums and
packaging.

3.2.6.1 Ecodesign & data transparency

Ecodesign is the design of products and services that aims fo
minimize the environmental impact throughout the full lifecycle.
Nexans uses ecodesign principles in two ways:

e o qualitative approach taking into consideration the different
stages in product life cycles;

® o global, quantitative approach based on life cycle

assessments in line with ISO 14040 and 14044.

Life cycle assessments are used to quantify the impacts of design
choices throughout all stages of the lifecycle (covering the
extraction of raw materials used in their composition,
manufacturing, distribution, installation, use and end of life
management]. The Group has been using life Cycle Assessment
methodology for over 15 years. This allows Nexans to identify
areas where products can be improved to reduce their impact on
the environment, for instance by subsfituting primary resources by
secondary ones.

To communicate the results of products’ life cycle assessments, the
Group uses the PEP (Product Environmental Profile) methodology
developed by the PEPecopassport® program, of which Nexans
France is a founding member. This program fulfills ISO 14025
requirements  concerning  type lll environmental  declarations,
which provide the findings of the assessment of the product's
environmental impact.

The PEP, or Product Environmental Profile, applies:

® a recognized methodology based on ISO 14040 standards
that define the principles, framework, requirements and
guidelines for best practices in life cycle assessment;

e product category rules in line with 1SO 14025 and defined
jointly  with  other electrical and  electronic  equipment
manufacturers;
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* internationally recognized methodology used to determine life
cycle impact assessments (CML), with indicators that comply
with the EN 50693 & EN 15804 standard and include
15 mandatory  environmental indicators  (including  global
warming, water scarcity, water and air pollution, etc.] and
17 mandatory indicators fo monitor consumption of energy,
water, waste, efc.

Each PEP is checked by an independent verifier accredited by the
PEPecopassport® program.

To date, Nexans has registered 288 PEPs  covering
over 5600 product references, deployed for different markets
worldwide, in porﬁcu\or in France, Be\gium, |To\y, Canada,
Sweden and Chile. In France, these environmental product
declarafions are mainly used to obtain environmental cerfification
for buildings, such as the E+/C- label for energy-positive,
low-carbon buildings.

life Cycle Assessment, Product Environmental Profile (PEP] and
ecodesign methodologies continued to be rolled out in 2023 with
the training of 34 employees.

At end of 2023, 16.8% of Nexans 2023 sales were covered
with a third-party verified PEP.

3.2.6.2 Integration recycled materials
METAL RECYCLING (COPPER AND ALUMINUM)

The Group is taking measures to maximize the portion of recycled
copper used in ifs cables in order fo reduce consumption of natural
resources and lessen the environmental impact of cables. By vertically
infegrating scrap into copper mefallurgy, the Group can incorporate
a significant proportion of recycled copper into its upsfream process.

In 2023, around 33,600 tons of copper waste (19,700 fons in
2022) were used in the Group's confinuous casting operations in
Montreal [Canadal), lens (France) and Lima (Peru), representing
around 5.4% of Group needs |is included in the calculation of this
percentage, the direct external scrap introduced in 3 main
Nexans casfing units. The recycled content inside copper
products cathodes, rods and wires externally purchased is not
counted). Moreover, in other couniries, the Group has
commitments to send metal scrap to suppliers for recycling and
reincorporation in new rods sold to Nexans.

This industrial advantage helps reduce the Group’s overall carbon
footprint  while preserving natural  copper resources.  The
availability of copper scrap is crucial o be able fo increase the
recycling rate. Hence the Group is working with its customers fo
increase copper scrap collection.

The other main non-ferrous mefal used in cable manufacturing is
aluminum rod [around 74,000 tonnes in 2023). The Group
recovers aluminum scrap from its manufacturing process and from
cables recycling. The scrap is sold to aluminum suppliers and
Nexans is purchasing back aluminum with recycling confent from
some of its suppliers. In 2023, Nexans launched with Trimet the
first innovative aluminum rod in Europe, incorporating 10% of
recycled Aluminum. Nexans was able to recycle 335 Tons of
aluminium cable scrap in a process that consumes a fraction of
the energy needed to produce primary aluminum. This recycled
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aluminum rod supplied by Trimet, was used by Nexans fo
produce new power cables.

RECYCLED POLYMER INTEGRATION

A dedicated program is deployed to increase the incorporation of
recycled polymers in cables, gathering industrial, R&D, Purchasing
and Sustainability Departments. This initiative aims to minimize the
environmental impact of Nexans' products and fo preserve
resources. Mainly two sources of recycled polymers are widely
used in the Group: recycled PE (Polyethylene) and PVC
(Polyvinylchloride). A systematic identification, qualification (based
on specific fechnical protocol) and festing has been set up to
accelerate the incorporation of recycled content in products..
Some of the industrial low-voltage cable materials in the wide
range of cables produced by the Group in Europe contain up fo
70% of recycled plastics in their sheaths. The Group's objective is
fo standardize the approach in all plants where applicable,
incorporating recycled polymers info bedding, sheath and
insulation layers.

3.2.6.3 Durability

Group products (cables and accessories| present long life cycles,
generally between 20 to more than 40 years, as they are used in
long-ferm infrastructure (electrical networks, buildings, wind and
solar farms...). Electrical product designs and installations are in
addition framed by many standards related fo human safety and
fire risks. These requirements reduce the relevance of product
obsolescence for the Group. However, the Group continuously
works to improve product lifetime with the aim to increase
products quality, safety and reliability and further minimize their
environmental impact. For example, the Group has developed
and performs a wide range of tesls to measure and estimate the
durability of materials depending on cable applications and
requirements: thermal ageing, UV, ozone and fluids resistance,
electrical ageing...

Several academic and research activities have been managed
within the R&D organization along the past vears to better
understand cable ageing phenomena and improve Nexans'
models estimating residual cable lifetime, notably for medium
voltage grid networks.

Nexans also offers monitoring services to its utility Customers fo
help them manage their cable system assets, maximize their
utilization and extend their lifetime via scheduled predictive
maintenance fo limit the duration of outages. This is done through
innovative sensors, such as distributed optical fiber measurement
or high frequency current transformers, that leverage 10T, cloud
computing and artificial intelligence to localize in real time faults
before they happen.

3.2.6.4 Cable reuse

With the support of Consuliants and in colloboration with @
strategic Customer, Nexans sfarfed an exploratory project in
2023 to understand opportunities arising from the cable reuse
business model.



3.2.6.5 Waste management and recycling
WASTE MANAGEMENT

The management of waste from monufoc'furing processes, a fopic
central to the shift fowards a circular economy, is one of the nine
CSR ambitions reflected in commitment #4 “100% production
waste fo be recycled or reused”. The Group has two main
objectives:

e reducing waste: production waste is monitored monthly by
each individual site and consolidated by the Group Industrial
Management Department;

® increasing the wasfe recycling rafe, through sorfing and
freatment:

* sorting and recovery — All sites, including those subject
fo minimal waste management regulations, have put in place
an ambitious wasfe sorting program at source for production
wasfe (Cu, AL, PVC, PE, XLPE, etc.) and industrial waste
[wood, cardboard, metals, efc.).  Wherever  possible
production waste is re-used directly on site,

* processing and recycling — The Group continues ifs
ombifious waste management program fo recover cables
and production waste through facilities that guarantee full
traceability and material recycling. In doing so, it also helps
fo promote freatment processes that have a limited impact on
the environment.

In 2020, the CSR roadmap has set a target to recycle 100% of
its production waste by 2030 (Action 4). End of 2023, the
recycling rate of production waste is around 80% (versus 75% in

2022).
To achieve such ambition, the Group works on:
* the oplimization of waste sorting af source;

e the implementation of recycling treatments for easily recyclable
materials like polyvinyl chloride, polyethylene, efc. in Nexans
plants and at waste contractor premises;

e the development of technologies to recycle materials that
cannot be easily recycled like crosslinked polyethylene, rubber,
mixed and/or confaminated plastics.

CABLE RECYCLING

The Group has several industrial assets, able fo strip, grind
cables, and separate metals and plastics in a number of ifs
facilifies.

In Europe, the Group recycles a portion of ifs production waste,
notably through RecyCébles, a company in which it owns a
36.5% interest. RecyCables is one of Europe’s leading cable
waste recovery providers, with total capacity of 36,000 fonnes.
In 2023, Nexans through RecyCables recycled 9,410 fonnes of
cable waste using latesi-generation industrial assefs with minimal
environmental impact.

In other countries, the Group invested in stripping machines,
grinding equipment and separation fables, allowing plants not
only to recycle their own production wastes, but also to recycle
collected short lengths, obsolete stocks or wastes from customers.
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Thanks to this industrial process, the Group can collect copper or
aluminum scraps, in addition to plastics such as polyvinyl
chloride, polyethylene or cross-linked polyethylene scraps, and
can reuse and recycle them.

In 2023, Nexans launched an innovative new recycling service,
targeted at professionals, for collecting and recycling cable scrap
directly at Partners’ distribution branches and generate value for
both Partners. For this service, collection terminals were installed
in 3 pilot distributor branches fo generate new physical flows,
capitalizing on the reverse logistics of Nexans' pariners to massify
scraps, existing flows to transport them to the RecyCables
recycling plants for freatment, and the expertise of RecyCdbles
and Nexans plants in particular to reincorporate scraps into
products. With this new service, Nexans will be able to increase
the circularity of its products (notably incorporating increasing
levels of recycled metals) while strengthening its position as a
pioneer in sustainable development and a key player for recycling
in the industry.

POLYMER WASTE RECYCLING

Efforts are also focusing on cable recyclability. Several inifiafives
are running fo better valorize plastic wastes such as PVC, PE,
crosslinked PE and filled polymers. The obijective is to switch from
a linear to a circular model where used materials are reinfroduced
info cable manufacturing. In December 2022, Nexans obtained
a significant grant from ADEME to explore recyclability of its
polymer wastes in  collaboration  with  other industrial and
academic pariners. A significant  effort was given fo the
investigation of XLPE and elastomer waste recycling in 2023.

3.2.6.6 Other circularity topics
CIRCULARITY IN PACKAGING

The Group has taken the initiative fo reduce the impact of
packaging, cardboard and plastic, notably cable drums. In line
with this, the majority of cable drum supplies for the Group
European sites come from sustainably-managed forests (labelled
PEFC, Program for the Endorsement of Forest Certification
Schemes), which guarantees that the wood is sustainably sourced
and produced.

The management of cable drums, their recyclability and their
connectivity to digital platforms is one of the Group's priorities. It
is therefore one of the essential indicators monitored in the CSR
roadmap set in 2020 [Action 7).

The Internet of Things, or loT, technology helps organizations cut
costs, optimize performance and boost productivity. The Group
uses the loT so that its customers can track the transit of cable
drums, to reduce the loss and theft of materials, and to control the
cost of renting drums and storing cables.

By fransforming these objects info “smart, enhanced” products,
featuring a GPS and 3D accelerometer with onboard intelligence
inside the drum, Group customers can remotely measure the
amount of cable remaining on each drum, monitor progress on
their projects and optimize drum collection and worksite cleaning.
Staff on site can also access data on any drum with a
smartphone, by using tags built info the reel. Product factsheets
and residual length are included in the information stored on the
drum. Warehouse and worksite personnel can therefore easily
identify the type of cable, its use and rules they need fo follow.
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For Group customers, this improves drum logistics and facilitates a
faster return of empty drums on consignment.

In 2023, Nexans confinued ifs connecfed and recycled drums
programme with a 72% increase in the creation of connected
drums compared o 2022. At the end of 2023, the connectivity
rate of its drum fleet was close to 16% and increased by 1.6%
year-on-year.

Recycled polymers are also used in packaging such as drums
made of 100% recycled polypropylene (MOBIWAY) or films used
fo package cable coils. The Group is member of the Circular
Plastic Alliance with a pilot in Belgium, aiming at collecting plastic
foils from customers, recycling them, and reusing them in the
manufacturing of new foils.

REDUCING OTHER WASTES

In the fight against food waste, the Group has taken strong action
fo monitor ifs cafering service providers in the main counfries
where it operates. This policy consists in measuring the
performance of current suppliers through environmental and social
performance indicators and in using evaluation criteria fo rate
supplier proposals in the bidding process for catering services. Of
all the indicators measured, the Group focuses on the reduction of
resources used, waste reduction and management and food
waste monitoring.

Also, Nexans provides its employees with access to safe water,
sanifation and hygiene in the workplace.

The Group also promotes the reusage of old IT equipment. See in
3.3.4.3. Regional and social initiatives.

In 2023, a Green IT mission was conducted to determine the
COy impact of IT at the Group level.

This represents an extremely marginal part of the Group's carbon
footprint. The resulting roadmap and actions will be implemented

in 2024.
3.2.6.7 Biosourced materials

Biobased materials, fully or partially made from biological
resources, are generally perceived with environmental benefit
compared to conventional fossil-based plastics. The growing
demand pushes the number of solutions available on the market
and their scalability.

In 2022, Nexans launched a global technical waich to identify
potential opportunities coming from these materials and several
solutions have been identified. Before any deployment at the
product level, some challenges and trade-offs are under
assessment and consideration:

e inadequate technical properties (degradability, water sensitivity,
mechanical properties...) preventing the final cables from
meeting the sfandardized requirements;

® mixed environmental impact of biobased materials. The
environmental advantages of biopolymers (carbon storage, use
of renewable resources) are balanced by potential negative
impacts (land use change, biodiversity loss, water scarcity, use
of fertilisers and pesticides);

e limited availability of products on the market af industrial scale.

For those reasons, the use of biobased materials is currently
limited within the Group and under evaluation.
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3.2.7 Working with suppliers for an

optimized environmental impact

Nexans embarks its suppliers using a major tool, The EcoVadis
plaform and  sefting up meetings with suppliers fo deepen
sustainable initiatives  and  set  environmental  improvement
roadmaps.

e As mentioned previously, Nexans onboards as much as
possible suppliers on the EcoVadis plafform fo get an
assessment of their CSR performance. Regarding environmental
themes, EcoVadis covers impacts throughout the entire life cycle
of products impacts: energy consumption & GHGs, water,
biodiversity, air polluion, materials, chemicals & waste
products, product use, end-of-life product, customer health &
safety and environmental Services. The assessment provides a
score and the main improvement axis.

The second way consists in increasing the number of meetings
with strafegic and  preferred  suppliers to share priorifies,
expectations and deepen suppliers roadmap.

Nexans' expecfations fowards ifs suppliers were presented by
Nexans' CEO, COO, VP Purchasing Group and  senior
management  representatives to the strategic and  preferred
suppliers during yearly “suppliers day” event. This event,
gathering more than 300 suppliers, is also the opportunity to
reward the best environmental initiatives or innovations.

During the October 2023 event, Nexans has kept focusing on:
e carbon emissions reduction,

e recycled materials confent increase,

e EcoVadis CSR scorecard improvement,

e overall environmental negative impacts reduction by requesting
an Environmental Product Declaration (EPD] or equivalent for
raw material purchased, considering all environmental aspects
such as COy, resources, energy.

Carbon emission reduction roadmaps are required from strategic
suppliers as well as innovations and initiatives to increase
significantly recycled content in materials purchased;

In line with its E3 transformation journey, Nexans has initiated in
2023 a comprehensive suppliers’ E3 scoring, comersfone for a
performance  assessment  allowing  suppliers’  roadmap
improvement.

Thus, strategic suppliers have been assessed based on their
current performance and  their strategies to  further improve
performance.

Environmental  performance is approached through  several
criferia:

® |evel of EcoVadis scorecard,

e CO; commitment and reduction: existing roadmap, SBTi
commitment,

and CSR innovations  for

e recycled materials  confent
environmental impacts reduction,

e EPD or life Cycle Assessment availability.

The supplier's E3 scoring is shared during business review to set
new tfargefs and axis for environmental impacts improvement. This
approach will be pursued and extended in the next months.
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3.3 People & Culture: looking after Nexans people
and levelling the playing field for talent

3.3.1 Context and goals

Through their engagement, dedication, talent and diversity,
people are the driving force of Nexans and are part of what
makes Nexans' vision a redlity. The Group is going through its
cultural transformation to support its new strategy to be a Pure
Player in electrification. Being positioned as a key player of the
energy fransition represents a fantastic opportunity fo mobilize
employees around lts “purpose”: “Nexans, Electrify the Future”.

Taking care of the health and safety of each employee is af the
heart of Nexans; the Group shares a genuine safety culture, and
puts safety as its first obligation.

3.3.11 Nexans people strategy

Nexans has defined an Employee cenfric People Strategy fo
enable the Group strategy, rooted in three pillars around Culture,
Talent and Business impact:

1) Culture, Nexans's identity

At the heart of our strategy lies our Culture, who we are, our
identity. We are committed fo fostering a culture of excellence,
inspiring one another to perform at our best, and differentiate
ourselves as a company where innovation, collaboration and
frust are embedded in our E3 performance model. An inclusive
environment that thrives on shared values,
pioneers-dedicated-united, embraces a continuous leaming
culture, and prioritizes the weH—bemg of every individual

2) Talent, Nexans' people capabilities

3

=

Nexans' employees are the heart of the organization and the
driving force behind the Group's success. This pillar includes
all efforts to strengthen people capabilities along the talent
lifecycle, affracting, training, developing and retaining talent
and having the right people af the right place af the right
fime.

The Group's HR strategy focuses on the following:
e talent acquisition excellence,

. ke\/ skills deve\opmem,

e sirengthening talent pipeline,

® improving internal mobility;

Impact, Nexans’ business performance

A successful organization is not only defined by its potential
but by the impact it delivers. The Impact pillar aligns efforts
towards imp|ementing an ogi\e organization, |oco||y
empowered and accountable, enhancing processes  and
governance,  opltimizing incentives, and  embracing
digitalization. Nexans is aiming for an organization ready for
a world of permacrisis and ready to continue to deliver
oufstonding financial results, while \ooking affer our p|oneT and
our people.
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3.3.1.2 Nexans' People and Values e 64.4% of people are fronlline workers, and 13.4% of
headcount is made up of graded positions

At December 31, 2023, Nexans employed 28,367 people o g increasing share of women within the Group at 39.3%

(27,932 in 2022) in 41 countries, broken down as follows: globally and 27.4% in Management posifions [in 2022

e 105 nationdlities respectively 39% globally, and 27% in Management);

® g sfrong infernational presence, with 92% of workers outside of e a high share of full-time employees [99%) and of permanent
France; contract employees (82%).

e 8.8 years of average seniority, and 55% of Generation Y and
Z employees

36.6% women,

16.4% are managers,

of whom 26.2% are women,
92.2% are permanent employees.
Average seniority 10.5 years,

Average age 43.0 years,
FR of work accidents 2.05,
and SR of work accidents 0.13 1,820
employees
13,631
employees 29.2% women,
~~~~~ 8 e 22.8% are managers,
Gy e of whom 29.9% are women,
North Europe 71.9% are permanent employees.
3451 America 48% Average seniority 11.4 years,
em:zloyees 12% Average age 42.8 years,
FR of work accidents 1.48,
40.5% women, and SR of work accidents 0.11
9.4% are managers, o
of whom 22.6% arewomen, : e 26%
91.4% are permanent employees.
Average seniority 5.5 years,
Average age 36.9 years, : L Aff::,za Nexa:s
FR of work accidents 2.30, 8% 100%
and SR of work accidents 0.03 2,151 7,314
employees employees 28,367
14.0% women, 53.6% women, employees
22.7% are managers, 4.5% are managers,
of whom 35.0% are women, of whom 26.2% are women, 39.3% women,
96.5% are permanent employees. 55.5% are permanent employees. 13.4% are managers, of whom 27.45% are women,
Average seniority 12.1 years, Average seniority 5.6 years, 81.7% are permarent employees.
Average age 42.7 years, Average age 33.1 years, Average seriory 8.8 years,
FR of work accidents 3.54, FR of work accidents 0.58, Average age 39.7 years,
and SR of work accidents 0.43 and SR of work accidents 0.01 FR of work accdents 1.78,
and SR of work accidents 0.11
The culture of the Group relies on its purpose “Electrify the Future”,  Nexans values are embedded in day to day environment, and
its mission and ifs values “Pioneers, Dedicated, United”. infegrated in the employee life cycle, such as performance review
o PIONEERS of the energy fransifion: - which considers not only the results achieved but also the "how
o _ ( fo', e.g. which values the employee has demonstrated to reach ifs
* DEDICATED o delivering fo the highest standards o resultss  or recognition program (see 3.3.2.3 'the Nexans

performance;
e UNITED in achieving ifs ambitious goal: Electrify the Future.

Remarkable Program”).

3.3.2 Nexans' people

3.3.2.1 Description of risks and Nexans also has also fo focus on maintaining and improving

opportunities employee engagement, while ensuring they work in o safe and
healthy environment.

Nexans evolves in a world of constant changes, and the futire  The Group manages these risks and sfakes by:

growAth‘ Qf the Group M” come from innovation, pormerships Oﬁd e ensuring Nexans' employees are working in safe and healthy
acquisifions while mainiaining a sfrong d'SC'pI‘”e on porifolio conditions, with a discipline in execution while taking care of their
swmphcm/, cost control and efficiencies. To \mp|ement this strategy, well-being to foster the Group's producﬂviiy and efﬁciency;

the Group s facing issues of atfracting, developing and retaining
the right talent, while having the right competencies.
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* putting Employee Engagement as its driving force; engagement
is vital to achieve operating excellence and meetf the Group
performance objectives. It is therefore one of the essential
indicators monitored in the CSR roadmap;

® bringing diversity and inclusion fo improve efficiency and
financial performance;

e affracting in a proactive way, developing and retaining ifs
talent, its Working force, Through an odopfed and innovative
managerial and  career path  model, helping  Nexans’
employees to adapt fo a changing environment;

® having an adequate compensation and benefits policy which
serves the people strategy;

e developing and adapfing a strong and proactive social
dialogue.

Being able to implement this will make the Group an employer of
choice, and will foster the productivity and the financial
performance. The Group is then able to adapt to industry
evolutions, ensuring the business continuity, thanks to the right
people with right skills.

Unsafe acts and conditions

NFRD CORPORATE SOCIAL RESPONSABILITY
People & Culture: looking affer Nexans people and levelling the playing field for talent

3.3.2.2 Workplace safety, health and
well-being: a priority for Nexans'
employees

Safety is an integral part of the "Engagement” pillar and is a

shared value within the Group.

Safety performance is measured by the Accident Frequency Rate
with Lost Time Injuries (FR1) and the Severity Rate (SR) related to

the number of days lost due to work accidents.

These two indicators are communicated externally.

Internally, other indicators such as FR2 (frequency rate of work
accidents with and without stoppagel, the number of potential risks,
dangerous behaviors, or hazardous conditions [SUSA|, are also
monitored. The Bird's pyramid is a visual indicator that allows local
feams fo act on manageable events or weak signals (first aid,
near-accidents, risky acts and conditions) and on events with high

gravity potential. It also facilitates communication with field teams.

Fatality

Lost-time
accidents

Non lost-time accidents

Minor incidents / first-aid cases
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GROUP'S SAFETY AMBITION

Safety objectives are ambitious [FR1 = 0.8 by 2025); in 2023,
the FR1is 1.78

Nexans is particularly well placed compared to other cable
industry players; nevertheless, strong effort and focus continue in
order fo reduce drastically the number of accidents — considering
the ambition according to which “all injuries can be prevented”.

The strategy is based on 4 initiatives:

1) provide safe equipment and work conditions for employees.

The equipment meets the legal standards of the countries;
methodologies for analyzing and prioritizing machine risks are
implemented; third-party experts can support a specific factory
or type of equipment. Additionally, technical standards are
defined for major machine and technical risks. Beyond basic
industrial conditions such as 5S, Safety Golden Rules, linked fo
previous accidents and major risks have been established;
each site must comply. In 2023, 17 million euros CapEx are
dedicated to upgrade machines and equipment fo ensure
employee safety;

92 740 SM 412 31 200 18 200 200 20 18 18 131 178
noo
T z
0
020
o) o 05 0I5 0
oo Mo an ? - @@
l l I i I I i ' I ' ® frequency rate
2010 20m 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 Severity rate

2) eliminate risks using tools for defection, observations [SA,
Safety Walk for managers), and risk identification [SUSA
Cards, Take 5 for employees). Safety is everyone's obligation,
and each has a role fo play in identifying and eradicating
risks. Management team routines (SMR] play a vital role in
reporfing risks and safety events from the field; management is
responsible for securing and eradicating these risks following
the SQ/EC principle. At last, for each accident or serious
near-miss, an 8D is implemented and shared across all sites to
promote understanding of the causes and facilitate cross-site
actions;

Natural
instincts

@@ Hier::(hy
i)

<+— 3.Injuries

3) implement operational discipline, positive recognition, and

4

=

consequences management. Llife Saving Rules (LSR) are
defined, displayed, and communicated fo all employees.
These rules are non-negotiable and are to be applied all times
by everybody. In case of deviation, a discipline and
consequence process is implemented. Conversely, employees
or feams are recognized and congratulated when rules and
standards are exemplary applied, and when teams are
particularly engaged in safety performance;

create condifions fo guide teams fowards an “independent” or
even "interdependent” safety culture (Bradley curve).

Individual
I/

I

oougjeoXxd [euonedado ‘b —>

2. Culture —»
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Tools, methodologies and rules are implemented by giving
meaning fo requirements and by promoting collective work and
inferaction among employees. Managers requiring assistance on
the above themes are frained and coached through behavioral
safety approach programs conducted by internal or external
coaches. Support can also be provided for ergonomics at
workstations.  Communication campaigns are implemented on
standards or fopics fo be sfrengthened; an annual Safety Day is
organized in every site.

In addition to internal and third-party support, e-learning
dedicated to safety tools and methods are available to feams on
the intranet platform.

GOVERNANCE

Every month, the Group’s results are reviewed in ExCom meeting;
a more defailed review is conducted quarterly.

A monthly Safety Committee analyzes performance, manages
specific projects, adjusts the Group’s safety strategy and
standards, and monitors execution; it is made of Industrial
Business Group and the Safety Group Managers, sponsored by
the COO and one of the Group's EVPs.

A monthly safety council defines standards and the confent of the
ongoing projects; it is made of Safety Business Group leaders
and the Safety Group Manager.

Implementation is the responsibility of Business Units, naturally in
charge of execution and performance.

Audits are conducted by the Group or Business Groups according
to the safety fundamentals and rules described in the strategy.

The safety organization includes a Group Safety Manager and a
Safety leader per Business Group in charge of animating his/her
related site safety network. The site safety manager is responsible
for supporting other functions in competence and implementation.

The definitions of the frequency rate and severity rate are included
in section 3.5 “Environmental and social indicators = CSR
concordance fables”.

WORKPLACE HEALTH POLICY

Nexans' well-being ambition is to create an environment where
employees are empowered to manage their life and work
opfimizing their efforts.

ENSURE A SAFE WORK ENVIRONMENT

Entities identify and monitor possible occupational illnesses
according fo their local legislation. Given the Group's activity, the
following may be idenfified as occupational illnesses:
musculoskeletal  disorders, hearing problems and  employee
exposure fo chemical risks. Along with the extensive information
and fraining on workplace health and well-being  provided
throughout the year ot sites, some sites have started offering
special workstation ergonomics awareness fraining sessions as
well as regular check-ups for staff to monitor for musculoskeletal,
cardiovascular and psychosocial issues.

Other safety measures include the systematic use of personal
profective equipment when risk assessments require it in certain
site areas or workstations. For example in the United States,

employee safety is monitored through internal audits and through
audits  of  employees’  compensation insurance  and
ISO certification. llems such as lead exposure, noise exposure,
areas of risk in the plant are monitored.

In addition to caring for workplace safety, the Group also strives
fo ensure that its employees are as safe as possible when
travelling. Nexans confinues to partner with global experts
Infernational SOS to offer all business travelers, as well as
expatriates and their families, o comprehensive medical and
security service accessible via their smartphone, by hotline or via
a dedicated Group infranet.

BRING AWARENESS ON HEALTH TOPICS

Efforts are made also to bring awareness and engage on health
fopics such as breast cancer and prostate cancer. The Group
organizes annual events around the theme of cancer awareness
and prevention with Pink October and Movember. Each year sees
more participation from engaged employees all over the globe.

ISP organized for the second time in 2023 the ISP Sports
Challenge to raise fund for Curie Insfitute and Movember.com:
303 people from 21 sites 11 countries participated in the ISP
Sports Challenge, including non-connected employees, family
members and friends of employees, and Nexans cuslomers.
Collectively, 5,542 km were run, 4,702 km were walked, and
5376km were cycled, 146 km swam; an incredible
43,365 minutes of other sports activities like yoga, meditation,
fennis, badminton, Zumba were done. ISP employees have
reached the target to raise 10,000 euros. Based on the affer
event survey, 66% of the respondents feel happy and healthy,
21% felt proud of themselves, and 10% felt connected with
colleagues.

ENHANCE WELL-BEING IN THE WORKPLACE

Initiatives  have been strengthened 1o support employees’
engagement, porﬂcubr\y with sfrong local initiatives to reduce the
stress, fo create and improve working conditions in a harmonious
work environment and to develop social and collective bonds.

Since 2022, Nexans annual performance evaluation cycle is
including a "Wellbeing af work” part, as the starting point of all
performance and development conversation between managers
and employees. It starts with a customized message tfo infroduce
the importance of the fopic and why it should be addressed; then,
examples and links to training resources are provided to help and
encourage both  manager ond employee fo  have this
conversation.

In addition, the following initiatives should be noted:

e all over the year well-being and fitness programs or challenges
in Sweden, China and France [where a challenge was
organized linked to Quality of Life af VWork week|;

e in April 2023 Nexans Ghana held a day for all employees
dedicated to well-being activities, including a team health walk
led by the BU leader and the management team. They also
held a falk on mental health and stress management by a
renowned psychologist. Three retired workers also joined fo
engage the teams on: general attitude towards work, Health
Management and Financiol Management;
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e in December 2023, the East Montreal office of Nexans
Canada organized an advent calendar of evenfs fo get
employees moving and mark Health and Safety in the
workplace. One example is a 15 minutes active lunch activity
where employees were invited to do a small workout fogether.
These workouts help not only physical health but mental health
by decreasing sfress levels.

3.3.2.3 Employee Engagement: Nexans'
driving force

E3 is Nexans' performance model, o holistic management
system.

A great leader is at the E3 rendez-vous, able to lead the
Economics, focusing on Environmental impact of its
activities, and mobi\izmg their teams to increase their
Engagement.

Nexans' people strategy supports the Group’ strategy, focusing
on 3 pillars — Culture, Talent and Business impact (cf
3.3.1-Context and goals).—~Engagement is the driving force of the
Group’ business success and therefore it is at the heart of our
People Strategy

There are 5 dimensions that influence employees’
engagement, mofivation and commitment fo the company:

e Culture and purpose: This dimension encompasses the Group's
purpose, mission, values and also the Group's commitment fo
creating  an  environment  of inclusion, respect and
professionalism at the workplace, where everyone can thrive
being the best version of themselves.

e Work environment: this dimension includes workplace safety,
healthy physical work environment and for employees having
the right tools to perform their job

e Compensation & Benefits: this dimension includes how Nexans
defines compensation elements that are attractive, equitable
ond that enable recognizing collective and individual
confribution to Nexans performance, and also other benefits
like health insurance, saving & pension plans

e Development: it focuses on the way employees develop and
grow within the company, while accessing to leaming
opportunities and being given professional evolution

e Professional and private life integration: @ support to an
employee to balance ifs professional life with its personal life. It
includes wellbeing programs, working hours, plant shifts
arrangements, flexible work models, paid leave policies, while
considering employees’ individual expectations.

Initiatives are in place in each dimension to engage Nexans'
employees and reinforce their sense of belonging; the Group has
also defines a model to measure each of these 5 dimensions and
evaluate engagement, the results of Nexans Living Voices being
taken as the primary source together with other engagement data.

CULTURE
& PURPOSE

@

=

PROFESSIONAL &
PRIVATE LIFE
INTEGRATION

Iy
ool

DEVELOPMENT
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STAYING IN TOUCH AND “TAKING THE PULSE"—
NEXANS LIVING VOICES

Measuring sentiment on a regular basis and “taking the pulse” of
the organization allows the Group to adapt to cultural change
takes place in order to increase Employee Engagement.

The Group has been conducting its Employee Engagement survey
every two years since 2014. In 2021, Nexans launched more
frequent [annual] and shorter survey, and have adapted the
questions asked, parficularly those relating fo the measurement of
engagement: Nexans Living Voices (NLV).

The aim is fo improve the perception of employees’ expectations
for their work life (management, leadership,  training,
communication, operafing efficiency, etc.), by translating these
expectations info actions and change initiatives, while measuring
the effectiveness of these actions.

Nexans' engagement rate reached 77% in
representative participation rate of 85%.

2022, with

Additionnally, the Group also uses shorter and more frequent
Pulse surveys to measure employee sentiment during periods of
change [health crisis, acquisition, fransformation  within @
corporate function, efc.). As an example, the HR function has
launched in 2022 a Pulse survey with its main sfakeholders, to
get feedback and confirm what to stop/start and continue. Al
along 2023, sites with lowest engagement rate following the NLV
2022 survey, have decided fo implement a 10 questions Pulse
survey fo measure how their employees were aware of the
improvement actions put in place, and then keep the momentum.
This has led to a better engagement of employees. In the plant of
Crimsés, in Sweden, an additional tool has been developped to
invite any employee to give feedback or ask quesfions to
managers, and managers commit fo answer back; this is also an
excellent way to improve employees' engagement.

In 2023, Nexans has decided fo sfick the rhythm of NLV to the
business cycle, and hence posiponing the 3@ edition fo

March 2024.

In the meantime, people managers have been further onboarded
to follow the results of their teams, using outcomes of NLV as
managerial levers.

CULTURAL CHANGE — NEXANS LIVING VALUES &
COLLECTION OF STORIES

To guide the Group's strategic transformation, focus is placed on
cultural change, which is what the Group calls its “Culture Story”.
This means designing a global approach to adapt and change
Nexans’ culture, (i] fo actively confribute to the New Nexans and
fo guarantee ifs performance, while taking advantage of what
Nexans already has fo offer, and [ii) to (continue] involving
employees, drawing on what the crisis has revealed about them,
to promote pride and engagement.

Putting people at the center of Nexans' business strategy creates
favorable conditions for the Group's fransformation, particularly by
providing a working environment where everyone can identify
ways to drive their own commitment and motivation.

The "Collection of Stories”, built from quotes and sfories of
employees, illustrating what they think the values mean, is Nexans
behavioral model. The “Collection of Stories” is to be used
as a referential, anchored all along the employee life cycle (from
onboarding to reward, fo internal mobility, to performance
discussion, to feedback...). It has been published in
18 languages and each employee has received its own copy.

In 2023, some countries like Belgium have used the Nexans
Living Values workshop to explain the values to their new comers.
To ease Reka's infegration, this Collection of Stories has also been
franslated in an additional language, finnish.

THE NEXANS REMARKABLE PEOPLE PROGRAM

The Nexans Remarkable People program is an annual recognition
award which could be described in one word... WOW! Every
year the Group sees incredible contributions from employees that
go above and beyond their job scope and that reflect and
embody the Group's values; Pioneers, Dedicated and United.

Nexans has talent everywhere and is proud to have recognized
nearly 600 employees all over the globe since the inaugural year

in 2016, and 91 additional individuals in 2023, the 8" edition.

The program works thanks fo managers who can propose an
employee or a team of people for a “Remarkable” contribution during
the previous calendar year. Their proposals are made on a dedicated
plafform which dlso serves as a library of best pracfices and
showcase for previous winners. The applications are reviewed by an
Award  Selecfion  Committee  (ASC), a group of 14 people
representing all the functions, geographies and business in Nexans
and which also reflects gender parity and diversity of the Group. In
2023, as the Group wanted fo involve even more the business, a first
review was done by the Business Units General Managers — they
have reviewed 157 applications, proposing 92 applications fo the
review of the Award Selection Commitiee. The ASC then has
proposed 39 applications to the Executive Commitiee. The ultimate
selection is done by the members of the Executive Commitiee, they
have awarded 25 applications, either in teams or individuals, coming
from all over the world: one third of remarkable employees are front
line, aond actudlly 91 employees were deemed worthy of the
Remarkable People accolade.

What the winners appreciate most is nof the trophy or different
prizes they get, but the fact that they are surprised in person by
the Executive Committee member they report fo, at a dedicated
announcement either face fo face on site or via a teams meeting.
Seeing their smile and pride at the surprise announcement is frue
recognition, even more when their family (invited under the seal of
secrecy) or close colleagues are there to support and make this
event a shared memory.
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FOCUS IN FRANCE

2023 is the year of recognition for Nexans France. A project has
been launched, with the support of an external sociologist, fo increase
employees’ engagement through their recognition; seven plants
participated and employees were interviewed. In-depth work was
conducted with operators and managers to build the foundations of a
new dynamic, putting at the heart employees’ know-how, experience
and history. The result of this collective effort is a “Recognition Guide”,
a list of initiatives, objectives and best practices 1o foster individual
recognition; this has been built by the plants” employees, for them and
it is their duty fo bring it fo life. In addiiion, a movie has been
produced for each of the plants to value their history, their contribution
fo the group, their flagship products, their know-how, their experience,
and their dedication.

3.3.2.4 Inclusion and diversity: levelling
the playing field for talents

GROUP POLICY

In an inclusive work environment, employees feel included and
valued as their authentic selves, actively engaged in the
organization, and recognized without {Udgment for their
confributions.

Nexans' Inclusion and  Diversity  policy, released in
September 2023, aims to create a workplace environment that
values and  respects individual differences, promotes equal
opportunities, and fosfers a culture of inclusion for all employees.
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The Group believes that by fostering an inclusive workplace and
embracing diversity, it can drive innovation, increase employees’
engagement, and improve overall business performance.

Inclusion & Diversity (I8&D) embody Nexans' history and values
and, therefore, define Group's identity and how to conduct
business. I&D amplify the conditions for success as a Group, by
giving access to a broader sef of talent and skills, positioning
Nexans as an employer of choice, and helping strengthen links
with Group'’s stakeholders and the communities in which it
operates. This is how Nexans empowers people who are at the
heart ofthe purpose; it will enable Group's employees to thrive
and contribute fo the success of the Company.

In this context, the Group has prioriﬂzed five dimensions of
diversity to remove barriers preventing access to
equal opportunities:

1) gender;

2) abilities differences:

3) age & experience;

4) sexual orientation:

5) socio-economic background.

A more inclusive culture must be promoted at all levels of the
organization and at every Nexans plant and site and the Group's
governance structure  has a rich cultural  diversity  (see
section 4.3.3. "Diversity policy among govemnance bodies”).

People from nearly 30 nationalities work at the Group's head
office.
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INCLUSION AND DIVERSITY INITIATIVES

In oddition fo the Inclusion and Diversity policy, the Group
implemented a dedicated governance:

* a dedicated global network, WiN = We in Nexans, made up
of men and women from different organizational levels within
the Group;

® q Steering Committee led by the Director of Inclusion and Diversity.

The WIN network has accelerated its growth since 2020 by
increasing the number of members and implementing a wider
range of actions worldwide.

1) Promote gender balance

Nexans wants fo befter reflect the society and sfrives fo a more
balanced representation of women at all levels of the organization.

The Group has therefore set two specific targets to improve and
monifor gender balance:

® women in Management posifions: tfarget of 26% by 2023 —
compared to 27% in 2022 and 24.5% in 2021;

® women in Senior management: fargef of 18-20% by 2023 —
compared fo 19% in 2022, and 17% in 2021.

Below are some actions taken:

e when hiring, the Group makes sure at least one female
candidate is selected in the final recruitment shortlist for each
position. VWomen are also encouraged to change positions
infernally, — while  receiving  guidance on  their career
development;

® affracing women fo positions as operators is not always easy; fo
face this, some inifiatives are put in place as:

® ypgrade of faciliies are done (like specific rest room for
women..),

® fight against the biais: in Brazil, where cultural bias is high and
very few women apply fo jobs in operations. An experiment
was done whereby Nexans Brazil posted 3 different
announcements,  searching same profiles.  VWWomen were
selected in the announcement with the most balanced pipeline,
and post explanation and sharing of testimony, 12 out of the
14 engaged women confirmed their interest for the position.
This resulted in 5 fulfillment of 5 Operator open positions and 2
Forklift Operators.

® Nexans Oslo mef the challenge of having women in offshore
feams by welcoming a young woman last October;

e analyis is done in all compensation and benefits processes to
ensure equity [Annual Salary Reviews, long Term Incentives for

example] and the 'Index Egalite' paygap analysis is done each
year in France.

2) Inclusion of people with disabilities

Nexans continues its dedicafion to support individuals with
disabilities in France. The Company is committed to deploying the
essential resources to achieve the goal of “100% inclusion” across
various  aspects such as recruitment, fraining, remuneration,
workplace quality of life, and career progression and assistance.
The vyear 2022 marked a significant advancement in  this
endeavor, highlighted by the signing of a Group agreement on

disability, in collaboration with social partners.

Communication actions are carried ouf at local and national
level, such as the European Week for the Employment of People
with Disabilities: conferences, sharing time, testimonials, digital
communication. In 2023, Nexans France also participated in the
Duo Day event on several sites. The principle is simple: a
disabled person spends a day with a Nexans employee to
discover the Group and ifs businesses.

To celebrate the 3™ of December, the international day of people
with disability, the Group has chosen in 2023 to focus on
invisible disabilities. The objective was to increase awareness
and pave the way fo meaningful conversations, as these
conversations are essential steps fowards fostering an environment
where every individual, regardless of their abilities, feels a
genuine sense of belonging and can thrive within Nexans.

A series of 2 sessions was organized, to focus on invisible
disabilities while having 6 Nexans employees with invisible
disabilities sharing their stories; more than 300 employees have
joined these sessions.

At Neexans Group level, the percent of employees with a disability
in 2023 was 1.4%. Nexans believes that improving disability
disclosure in every area of the organization will lead to better
performance, better compliance and a more inclusive workplace.

3) Valuing contribution of all ages

Nexans sfrives to create a multigenerational workplace  that
leverages the unique skills and experiences of each employee.

Seniority awards are deserved to employees with more than
30-year experience, to recognize the work done and also
ensuring their knowledge is kept and transferred fo youngest
employees.

When promoting new leadership roles, the Group ensures o
consider age diversity and challenges the statu-quo.
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4) Sexual orientation

The first initiative for Pride Month in June 2021 with a video of the
Chairman of the Board alongside the Head of Inclusion and
Diversity and a Nexans employee advocating LGBTQI+ issues. In
2022, other sites and countries held their own local events to
support Pride.

As an example, in Brazil, Nexans invited a local artist to paint a
drum with the rainbow flags colours and exhibited it in the site
with an informative message about Pride. Employees could
inferact with the drum and post pictures on their personal social
media and also that of the We in Nexans social media account
on yammer. They also held a talk with @ Pariner at Ernst Young
Brazil and also member of the Executive Committee of the
LGBTQI+ Business and Rights Forum.

In June 2023, the pride Month, the Group has organized a
global photo confest to invite employees to show their support o
the LGBTQIl+ community. Each picture meant to make a donation
of 100 eurcs. Many employees have participated, and the
owner of the winning picture has been choosing the association,
supporting the LGBTQI+ community, to make the donation.

In its inclusion & Diversity roadmap, the Group will continue to
focus on sexual orientation.

5) Committed to a more inclusive society

Nexans is committed since 2021 to a program supported by
companies, namely "le Collectif pour une économie plus
inclusive".

Creacted in 2018, it is formed by 32 emblematic French
companies and employs 1.5m people in France getting together
fo promote a more inclusive economy and harness the economic
power of their companies for social and societal progress. They
focus on :

® Promote access to employment to young people, in particular
the most vulnerable populations.

e Establish mechanisms to help individuals in precarious situations
e Development of inclusive procurement policies.

In this context, and in conjunction with emp\oymem actors (Péle
Emploi, local Missions, Maison de I'Emploi, Forums, e-forums
during the pandemic) coaching of young people was set up.
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For more than two years, the Group is betting on the future of its
young people with a rate of 5% of apprentices of Group fofal
employees and the establishment of a partnership with Nos
Quartiers ont des Talents, an association working for equal
opportunities to promote the professional infegrafion of young
graduates, aged under 30, from modest social backgrounds and
from rural areas, through a sponsorship system involving volunteer
employees. To date, more than 60 menfors are registered
throughout France: 82 young people are being mentored, 85% of
them which have already found a job or training program
following their mentoring.

Since 2020, the parinership with Pole S, association located in a
disadvantaged neighborhood and working in the social and
solidarity economy, allows employees especially blue collars
employees in difficulty to benefit from days of training in the use
of digital fools.

In 2022 the Group and the trade unions unanimously signed a
Disability collective agreement af the level of Nexans France
Group, an ambitious action plan which aims to implement the
necessary means to aim for “100% inclusion” direct or indirect,
whether in terms of recruitment, training, remuneration, quality of
life at work, or even professional development and support.

TRAINING

Nexans, with the WiN network, develops training on I&D topics
for all employees: one is related to unconscious bias,and how o
mitigate them as beingng consicous of these biaises, all along the
employee life.

A specialized fraining program has also been developed to
promofe inclusive recruitment practices.  The  first  cohort,
comprising 10 individuals, commenced in September 2023.
These participants have been frained to become instructors
themselves, with the aim of enhancing awareness about inclusive
biases and offering strategies fo mitigate them.

During the annual Compliance week, a focus is regularly put on
inclusion and Diversity: in 2023, this was the opportunity fo
release the new Group Inclusion & Diversity policy, while
increasing its understanding and appropriation by employees
following the Compliance week.
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3.3.2.5 Talent acquisition: attracting the
right capabilities for the future
GROUP TALENT ACQUISITION POLICY

Talent is the second pillar of Nexans People Strategy, referring o
Nexans' collective capabiliies. The ongoing strategy of Nexans

hinges on our ability to attract, nurture, and retain top talent.The
Group is committed to fostering an environment that empowers ifs
workforce fo fake charge of their career development. By
providing opportunities for learning, professional growth, and
internal career mobility, Nexans is laying the groundwork for the
Nexans of the future.

A particular loop exisfs to follow the main KPIS at all the sfeps of the talent life cycle:

Qs Nexans attractive’.D 92% Offer acceptance

<Are outstanding performers exceptionally rewaroled'.D 5.1% Voluntary attrition

Perform
& Assess

75% Positions staffed externally <Does the future Nexans require different skillsets’D

Qbo we have a strong talent pipeline behind our key positions’D

5% Key positions with
succession plan

TALENT LIFECYCLE

40% Non-connected workforce Qlow do we engage our frontline workers?>

Q—Iow do we protect our industrial know how'.D 77% Engagement Rate

55% Gen.Y & Z @ow to embrace and leverage the new generation's traits?>

Talent Acquisition af Nexans is dedicated to establishing and
execufing a sfrategic approach fo sourcing falent, with a strong
emphasis on enhancing Nexans' disfinctive employer brand. To
achieve this, the Group concentrates on:

e Strategic falent sourcing: proactively identifying and securing
vital skills and competencies essential for the Group's growth.

e Efficiency in recruitment: streamlining the recruitment process to
minimize the duration from identification to hiring.

e Internship and VIE utilization: capitalizing on infernships and
Volontariat Infernational en Entreprise (VIE) programs as
valuable talent pipelines.

e Employee Referral Empowerment: encouraging employees to
participate in talent atiraction through a robust referral program.

® Inclusive Hiring Practices: committing to diversity and inclusivity
in our recruitment fo broaden the spectrum of falent [see

3.3.2.4)
® \Women's recruitment: actively working to increase the
recruitment of women, supporting gender diversify in our
workforce.
The group pursuit of talent acquisition excellence is multifaceted,
focusing not only on becoming an appealing choice for potential
candidafes but also on innovafive sourcing sfrategies and
fostering an inclusive culture that resonates with a diverse pool of
falent.

In 2023, the Group hired 8,458 people (vs 8,067 in 2022).

61% of the hired employees were under 30 (versus 59% in
2022), 24% were between 31 and 40, 11% were between 41
and 50 and 4% were over 50.
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EMPLOYER BRAND AND SOCIAL MEDIA

Throughout 2023, Nexans has laid the groundwork for a
comprehensive infernal rollout of the Employer Value Proposition
[EVP), strategically scheduled for the end of the fourth quarter. This
infernal launch is set fo be complemented by an external
infroduction in the first quarter of 2024, marking a new chapter in
the employer branding journey.

Further bolstering commitment to this initiative, a dedicated
position of Head of Global Employer Brand and Education
Partnerships has been created. This role is pivotal in enhancing
Group’s engagement with prospective talent and  educational
entities, reflecting the active role in the energy transition.

The use of social media continues to be an integral facet of the
employer branding sfrategy, allowing o connect meaningfully with
falent pools and accentuate Nexans' unique position as an employer
of choice at the forefront of industry innovation. Launched in 2023,
the EVP is closely aligned with Nexans' Global Brand Strategy and
aims to bolster the company's global standing as an  aftractive
employer.

PRE-RECRUITMENT POLICY

Nexans remains steadfast in ifs strategy fo cultivate and  refain
emerging falent, particularly focusing on nurturing junior managers
who have commenced their professional journey through internships
or apprenticeships.

In 2023, Nexans' commitment to apprenticeships remained sfrong,
with 232 apprentices gaining valuable, hands-on experience across
operations. Demonsfrafing ifs conviction in the potential of these
individuals, the Group was delighted fo offer permanent contracts to
12 members dffer their apprentices, a move that both rewards their
dedication and bolsters the falent pool.

Also, the collaboration with  Business France also progressed
smoothly, with 30 young European Union nationals engaging in the
Volunteering for Infernational Experience (VIE) program within Nexans
subsidiaries. This program spans six fo twenty-four months and s
pivolal in Nexans talent sirategy. In a clear endorsement of the
program’s  success, 50% of parficipants  were  offered
positions (11 within Nexans af the conclusion of their assignments,
reflecting Group's commitment 1o infegrating global talent info
Nexans workforce. looking forward to the end of 2024, an
ambitious target was sef fo extend permanent contract offers to 50%
of VIE participants at the conclusion of their internships. This goal
underlines the dedication to not only fosfering global falent but also to
strengthening  Nexans organizational capabiliies with the fresh
perspecfives and innovative approaches that these young
professionals bring.

(1) Half with a permanent contract.
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3.3.2.6 Talent development: retaining
people and encouraging a growth
mindset through learning and
internal mobility

The Talent Development priorities are o refain people and foster a
growth mindset by:

® implementing a strong performance process;
e spreading a feedback culture;

e scaling up functions: identifying the key functions impacted by
the business fransformation and development of a fit for
purpose workforce planning (see below section “Scale up the
main functions, positions and skills driving the Group's
transformation”);

¢ shaping a learning and fraining organization to prepare
managers and employees to toke on new challenges and to
giving everyone the chance to grow, enabled by digital
learing;

e fostering internal mobility;

e using infernational mobility as a talent development lever.

PERFORMANCE AND DEVELOPMENT PATH

Nexans has designed and implemented @ strong falent

management  processes, “SPID:  Succession  Planning  and
Individual Development”.
Succession  Planning  and  Individual  Development is a

companywide managerial process fo identify and develop ifs
talents, with common standards, in order to first achieve short term
performance and fo align resources and competencies for a
sustainable growth.

In the long run, build a solid talent pipeline to ensure Nexans
leaders are in priority sourced infernally, and that Nexans key
falents can grow in line with their aspiration. Through SPID,
Nexans develops talents aligned with ifs vision and ambition,
having the right talent at the right place, translating its human
capital info a compefitive advantage and managing human
capital risk.

Along the process, Business managers af site, BU and BG level
review all graded employees with regards fo their performance
trend, potential, risk of unexpected loss and impact of loss. These
reviews are facilitated by HR managers with falent responsibilities,
who challenges to ensure reviews remain fair, objective and in
line with Nexans expectations.

As the targets of each campaign may change according to
priorities of the period, some basic targets remain the same:

e fo identify Key Talents and actions related;

® io idenﬂf\/ managers at high risk of loss with high impact and
actions fo prevent risk and,/or reduce impact;
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e 1o build Succession Plans for Critical Positions and TOPEX; to
identify Low Performers and plan actions to improve;

® fo idenﬂfy Key Experts in technical domains, operating functions
and support functions;

e io keep focus on female managers 1o ensure their development
and the targefed percentage of women in managerial roles in
the organization.

BUILDING FEEDBACK CULTURE

Nexans launched a new tool called "MyFeedback” in 2022, to
help build a feedback culture in the organization. The tool aims to
provide employees with an easy way to ask and give feedback,
infegrating it day-fo-day operations. Employee can sfart the
feedback exchange with everyone in the organization, regardless
of hierarchical or funcfional links.

SCALE UP THE MAIN FUNCTIONS, POSITIONS AND
SKILLS DRIVING THE GROUP'S TRANSFORMATION

Since 2021, to support its ambition fo become an electrification
pure player that is more customer, innovation and system driven,
the Group initiated a large-scale transformation of key functions
lincl. Sales & Marketing, Innovation, finance and HR functions).

In order to reach these goals, the Group has developed tailor
made approaches to address in a stuctured way the
transformation needed in term of competencies, skills, operating
models and development programs in accordance:

¢ the Role based approach: o address shorage job
replacement and succession planning management, there is a
need of a strong workforce planning methodology to manage
this approach in time. It is used with a Vertical prism which
assigns employees to fixed roles based on their resume with a
complete workforce planning. In that purpose, a groduate
program has been designed in 2023 for the industrial function
in order fo fuel young industrial engineers with a 2 years
rofational program, a formal development plan of Skills,
successive Rotations across Industrial Departments, pushing a
Fast frack and infense development, to expose them in different
Business & geographies...;

e the Skill based approach: adopting skills-based falent
management is crucial fo overcome skills shortages, suitable for
ogﬂe, multi-functional and  cross-functional organizations  or
feams, target also to retain high performers. This methodology
focuses on horizontal prism, allows employees to gravitate
towards roles that better match their abilities & impact, and
provides a complete talent assessment & mapping. The Group
has implemented in 2023 squad feams in sales and marketing
organization, in order to reach the service level agreement in
regards fo gold/platinum customers. It mixes, fo support a
platinum account, supply chain, markefing, pricing or customer
experience competencies.

In the same purpose for Innovation, a fire safety squad has
been implemented and selected, identified and trained to boost
Nexans innovation in this segment offer.

In addition in 2023, the finance and HR functions have
launched “Assess to develop” programs, in regards to their key
positions to foster on the transformation needed for both
functions. Further tailored made learning programs will be
progressively implemented in 2024 to develop them.

LEARNING & DEVELOPMENT: FROM A KNOW-IT-ALL
TO A LEARN-IT-ALL CULTURE, RELYING ON DIGITAL
LEARNING

Nexans future success will depend on Group's ability to learn and
adapt fo consfant change. The aim is fo foster a growth mindset
culture providing continuous opportunities for growth.

Nexans' training policy focuses its actions on:

e providing an in-depth understanding of the fundamentals of the
Group's strategy, mission and values;

e implementing Group-wide fraining programs supporting the
Group's fransformation: for example, programs focusing on
Climate Change and technical expertise in the "World of

Cable” launched in 2023 and continuing through 2024;

e encouraging the development of technical expertise and skills
at all levels, through an extensive digital course catalogue
available on "Myleaming” platform.

Digital learning is the Group's fransformation tool.

The Lleaming Solutions feam capifalizes on the sfrong digital
learning offer by sfarting to build in 2019 by selecting, designing
and offering built-to-measure digital training courses for the
Group. It features:

e access via the Myleaming platform fo infernal and external
catalogs, including MOOCs, e-learning modules, articles,
videos and open-access resources;

e Group-wide programs fo enhance employee performance and
fo disseminate and fosfer take up of the Group's principles and
methods:

® the Quick Start in Nexans digital induction program for new
employees to support them through their integration phase
and maximize their performance as soon as they fake up
their position, it has been used by close to 1,100 ne